5.2.1 Average percentage of placement of outgoing students during the last five years

(10)
Year Name of student pI?ced and Program graduated from Name of the empIctyer with | Pay package at appointment
contact details contact details (In INR per annum)
2015-16 Deepshikha sharma BA S.J. G. H.S. SCHOOL MHOW (0|78000/AN
2016-17 ANUPAM TIWARI B.Sc. MP POLICE 300000/AN
ANCHAL MISHRA B.Sc. MP POLICE 300000/AN
2017-18 ARUN PATIDAR B.COM TGB MANUFACTURING 188000/AN
ADARSH DAWAR B.COM MPPSC 900000/AM
2018-19 NEHA PANDEY B.Sc. SAGE UNIVERSITY INDORE 100000/AN
VINOD DAWANDEY B.COM ACE ENGINEERING 7 CHEM. P\(110000/AN
2019-20 RAVI S/O VIKRAM B.COM MANPOWER GROUP SERVICEY124000/AN
NEERAJ SISODIYA B.COM TRENT LTD(TATA GROUP) 120000/AN
KIRAN GOSAR B.COM S. R. INTERNATIONAL SCHOOL{72000/AN




Appointment order link




2015-16

Ref No.
No/Appointment/ 18

Estd. 1963
Regd No. 804

Date

Mrs. Deepshikha Sharma

APPOINTMENT ORDER
Ref. Your Application dated 22 Oct 2018.

We are glad to offer you an appointment of teaching in our School on purely
temporary contractual term from 22 Oct 2018 to 317 March 2019,

A monthly Basic salary of Rs. 1860 plus 1302/
tow: D.P. Salary of 3162/-. In addition you will be given 103% (Cony eyance
Allowance (51.5%) 1+ CCA(51.5%) on’your D P pay + addl pay of Rs. 81 /-,
In effect you will be given Rs. 6500/- Salary per month. However 12% of
your DP Pay will be deducted for your Sal
PF. The School will provide 13.15%
School share.

- DA on Basic Salary ie

ary towards your contribution of
of your DP Pay as PF contribution of

You will abide by all Rules and Regulations of our School during this
contractual period. On violation of any rules of the School, your services

would be terminated instantly.

PREAREN

00

49, 'EAT ROAD, MHOW (M.P.) 453 441 :: ® : 07324-272668, 272755

No/Appointmen

July 18

N

O

Shri Jaigovind Gopinath Higher Secondary School

KNOWLEDGE CHARACTER DISCIPLINE



7 :

i Estd. 1963

\'«;_\ffi Regd No. 804

{\F‘ -“‘l . . . .
\’;{-:}j;_; Shri Jaigovind Gopinath Higher Secondary School

KNOWLEDGE CHARACTER DISCIPLINE

=6 bula ore Date ’;,.‘,I/,j_g‘.,,.7

CERTIFICATE

This is to certify that Mrs.Deepshikha Sharma W/o Mr Deepak Sharma has appointed in
this School as a Teacher from 22 October 2018 to 31 March 2019.

As per her performance during this period, the School has continue her services for the
new Session 2019-20 beginning from 1* April’2019 to 31* March 2020

This certificate is issued on individual's request for her Home Loan purpose.

o
A
X
P W
1.6, Hr. Sac ool Mnow (i
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MADHYA PRADESH POLICE

ANUPAM TIWARI
CONSTABLE-1075

|G QF POLICE
_INDORE ZONE (M.P)

VALID UPTO :- 25-02-2025

" 1.Non-transferable

20l6- %

2 Surrender the card on its expiry, promotion

| or retirement.

3.Inform the issuing authority and nearest
police station if it is lost.
Also inform SSR-07552443655

Mobile No.
Medals

DOB

Blood Group
Adhar No. -
Unique Code
Card No.

Address

S

Holder Sign.

8602666372
NIL
03-02-1996

A+

3703 1537 8711
110019230
IND/DHR/1196/2020

" DRP LINE, DHAR



o

1 Non transfarable

2 2 Burrander the card on #e aupty pramntion

28
or retirement
3 inform the issuing authority and nearast

police station if it is lost
Also inform SSR-O7552‘43‘555

Mobile No . 7049388407
Medals = NIL
DOB - 10-08-1996

Blood Group = O
Adhar No.:- .. 628678397013

Unigue Code - 171026256

4 card No . |ND/NDIT38/2018
_ VILL, BAIJALA POST
Addrees " BHARIGAWA DIST.
. REWA
Holder Sign.

ANCHAL MISHRA
CONSTABLE-1456

ADG OF POLICE
INDORE ZONE (M.P)

VALID UPTO ;- 16-05-2023
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~
GB M
: S
(A Unit of Orange Megastructure LLP) %

HOTELS * BANQUETS * CONVENTIONS

Ref No: OMLLP/HR/APL/PO360/ 2018
Date: 08th September 2018

Arun Patidar
6 Kelod Indore Madiya Pradesh

Dear Arun Patidar,

We refer to your application for employment and subsequent interview with us. We are pleased
to appoint you as a “Account Assistant”in FINANCE & ACCOUNTS at TGB - Surat A Unit of
Orange Megastructure LLP. Effective from 08th September 2018 on the employments as per the
sheet attached herewith on the following terms and conditions

2

1. You will be paid a CTC of Rs. 15700/-(Rupees Fifteen Thousand Seven Hundred Only)

a)

per month, inclusive all.(Details as per Annexure-l)

Probation / Confirmation/ Termination
You will be on probation for the period of 6 months from the date of your joining, as

‘mentioned in your appointment letter in the regular cadre of the company. The

management reserves the right to reduce/dispense with or extend your probation
period at its sole discretion, .

During the period of probation, your services are liable to termination at any’ time
without any notice from company’s side and in case you wish to leave; you will be
required to give a notice period of one month. After confirmation, your services are
liable to be terminated at one month notice or payment in the lieu thereof from both the
sides.

b) If, at any time in the opinion of the company, which shall be final, you become in solvent

or are found guilty of dishonesty, disobedience, misappropriation, theft, fraud,
disorderly behavior, negligence, indiscipline, absence from duty without permission or
of any violation of one or more terms of this appointment, your services may be
terminated without notice and the money due to you will be forfeited and no discharge
documents will be issued,

You will undergo a medical fitness test at our panel medical practitioner. Please note
that, if you are found unfit as per medico legal terms, your services in the company will
be automatically terminated, z

You will be required to comply with all the requirements of the company. In case of any
query, kindly contact the HR Manager

You will be entitled to leave and other benefits as per company rules which are

in force and / or which maybe framed from time (o time,

You shall devote your full time and attention to the work assigned to you. You
shall at all times obey and abide by the lawtul directions and orders given to you by
your supervisors and shall work diligently and faithfully. The company shall be the sole

judge to determine whether the work assigned to you is suitable or not and you shall not

cease performing a part or the whole of your duties unilaterally

7o F




10.

11

12,

13.

14,

15.

w2

You shall not accept any other employment, part-time or engage in any commercial
business or pursuit on your own account or as an agent for others.

During the course of your employment with the company it is agreed that information
parted to you with respect to products, processes and financial data used or developed
by the company or its affiliates, will be kept confidential. : ;

“a You shall be responsible for the safekeeping and return in good condition and
order of all the company’s property, which may be in your use, custody or
change.

b. You will treat as trade secret all confidential or specialized data or information
acquiied by you during the course of your employment, and will not use any
such trade secret for our own benefit nor disclose them to any other
person/ firm/association or corporation or one of its affiliates during the course
of your employment or thereafter and shall submit yourself for any disciplinary
action for breach of this condition. In such an event, the liquidated damages a
foresaid will be due and payable by yeu to the company.

‘Working hours are minimum 9 hours per day including Lunch & Tea Breaks. You will

be required to work in the company's establishments in any shifts and are liable to be
transferred to any other departments/Branches/outlets or units TGB - Surat A Unit of
Orange Megastructure LLP as per the company’s discretion and need. You are expected to
do work as assigned to you from time to time without being entitled to extra
remuneration whatsoever,

You must have to inform in case of any change in your residential address and civil
status. s

You shall give the company the benefit of all inventions and discoveries you may make,
and shall, when called upon to do so, assign any such inventions, discoveries or patents
to the company and shall sign an agreement to carry this into effect.

Your appointment and its continuance is subject to your being and remaining medically
(Physically and mentally) fit. The management shall have the right to get you medically
examined periodically or any time by any Registered Medical Practitioner of their
choice, whose opinion as your fitness or otherwise shall be final and ending on you.

If there is any dispute between the parties the jurisdiction to entertain and try such
disputes shall rest exclusively ina court in Indore only.

You shall retire from the service of the company at the end of the month in which you
altain the age of 58 years. :

You should not take any presents, commission, or any kind of gratification in cash or
kind from any person, party or firm having connection with this company and if you are
offered any, the same should be handed over to the management of the company.

D
G



16.

17.

Continuation Sheet

Fither side may terminate your service by giving one month’s notice as applicable to
your grade at time of leaving. However, no notice shall be required for termination
during, probation/training & company shall be entitled to terminate your service
without any notice during such period.

The appointment is given subject to your information supplied in the application/ bio
data form to be absolute true. In the event of any information supplied by you are found
wrong, in the cause of this, you shall be liable for termination

I'he company shall provide you the appropriate uniforms and you are supposed to wear
this uniform at all time of your performance of your duties. However if you leave the
services of the company within a period of one year the company will recover the cost of
the uniforms provided to you from your dues if any.

Please confirm your acceptance of this appointment on the above mentioned terms and
conditions by returning to us the copy of this letter duly signed by you. >

We look forward to as long and successful association with you.

Yours sincerely,

For, TGB
(A \mQ\() ¢ Megastructure LLP)
4

W

Authorized Signatory

I agree the above terms & conditions.

(Name:
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(A Unit of Orange Megastructure LLP)
HOTELS * BANQUETS * CONVENTIONS

Ref No: OMLLP/HR/APL/ PO360/2018
Date: 08th September 2018

Arun Patidar
6 Kelod Indore Madiya Pradesh

Dear Arun Patidar, )

We refer to your application for employment and subsequent interview with us. We are pleased
to appoint you as a “Account Assistant“in FINANCE & ACCOUNTS at TGB - Surat A Unit of
Orange Megastructure LLP, Effective from 08th September 2018 on the employments as per the
sheet attached herewith on the fol lowing terms and conditions.

L. You will be paid a CTC of Rs, 15700/-(Rupees Fifteen Thousand Seven Hundred Only)
per month, inclusive all.(Details as per Annexure-1)

2 Probation / Confirmation/ Termination
You will be on probation for the period of 6 months from the date of your joining, as
mentioned in your appointment letter in the regular cadre of the company. The
Management reserves the right to reduce/dispense with or extend your probation
period at its sole discretion. . :

a) During the period of probation, your services are liable to termination at any time
without any notice from company’s side and in case you wish to leave; you will be
required to give a notice period of one month. After confirmation, your services are
liable to be terminated at one month notice or payment in the lieu thereof from bath the
sides.

b) If, at any time in the opinion of the company, which shall be final, you become in solvent
or are found guilty of dishonesty, disobedience, misappropriation, theft, fraud,
disorderly behavior, negligence, indiscipline, absence from duty without permission or
of any violation of one or more terms of this appointment, your services may be
terminated without notice and the money due to you will be forfeited and no discharge
documents will be issued. ;

3 You will undergo a medical fitness test at our panel medical practitioner. Please note
that, if you arc found unfit as per medico legal terms, your services in the company will
be automatically terminated. :

4, You will be required to comply with all the requirements of the company. In case of any
query, kindly contact the 1R Manager

L You will be entitled to leave and other benefits as per company rules which are
mn force and / or which maybe framed from time (o time,

6. You shall devote your full time and attention to the work assigned to you. You

shall at all times obey and abide by the lawful directions and orders given to you by
your supervisors and shall work diligently and faithfully. The company shall be the sole
udge to determine whether the work assigned to you is suitable or not and you shall not
cease performing a part or the whole of your duties unilaterally.

3
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ContJnuaU Sheet
o

16. Either side may terminate your service by giving one month’s notice as applicable to
your grade at time of leaving. However, no notice shall be required for termination
during probation/ training & company shall be entitled to lerminate your service
without any notice during such period.

: v 17. The appointment is given subject to your information supplied in the  application/ bio
data form to be absolute true. In the event of any information supplied by you are found
wrong, in the cause of this, you shall be liable for termination,

18.  The company shall provide you the appropriate uniforms and you are supposed to wear
this uniform at all time of your performance of your duties. However if you leave the
services of the company within a period of one year the company will recover the cost of

& the uniforms provided to you from your dues if any.

Please confirm your acceptance of this appointment on the above mentioned terms anid
conditions by returning to us the copy of this letter duly signed by you.
We look forward to as long angd successful association with you.
Yours sincerely,
 For, TGB
(A un’\() ¢ Megastructure LLP)
4/

-\

" Authorized Signatory

Lagree the above terms & conditions.

(N.\mc: R g )‘
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5 1ATE-16949:2016 ACE ENG[NEERINGS
& CHEMICALS PVT. LTD.

Works : 659/1, Rau-Rangwasa Road, RAU-453 331

Dist. : Indore; Madhya Pradesh; INDIA

Tel. : +91-98260 27028

E-mail : marketing@aceengineerings.com
Website : www.aceeng ings.com, 9 ings.net

Mfrs. - FRP. Plastics. Engineering, Automobile & Liquid Filter Products

Date:-12-01-2021.

APPOINTMENT LETTER
Dear Mr. Vinod Dawande .

We are pleased to inform you that you are selected as a Accountant in Ace
Engineerings & Chemicals Pvt. Ltd., Rau.

Date of joining —01-10-2020.
Your Initial in hand Salary will be 9000/-per month.
You will get PF. ESIC, Bonus, Gratuity and other benefits as per Company rules.

You are required to give a copy of certificate supplementing your academic
qualification & all other relevant document regarding previous etc.

We take this opportunity to welcome you in Ace Engineering’s & Chemicals Pvt.
Ltd. family & look forward to a very fruitful association with you.

For Wﬁng’s & Chemicals Pvt. Ltd.
/ e\“‘{ RING o K

(g7 By
EIA

\\, YD

sy
Authorized=Signatory

4
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RollNo. 05°3 250/F€. ENGLISH TRANSLATION

FORMERLY KNOWN AS UNIVERSITY OF INDORE

BACHELOR OF COMMERCE

Certified that \/./:77051 ﬁdufan@/&
obtained the Degree of BACHELOR OF COMMERCE in this

University at the Examination held in /Yy 2019 and was

placed in the Second Di\?.

Name of the Institution:- ol Ciollege
(In the case of regular candidate) v Q A
o S

T\rZ?Subject in which he/she was examined were:
din et “Tax udiZesrg

SotrsnaZional ﬁ7/2,4/ P rpund. Golrse

Dated T40¢ 24, 201 %—‘“’L
" Date 0?///”*“4.:’:'_8 JUN 2020 Vice-Chancellor
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Manrpower

Assignment Details:
Customer

Place of Assignment
Start date of Assignment
End date of Assignment

Salary Break-up

e

ManpowerGroup Services India Private Ltd.
Unit No. 4-A/} & 4-A/2, ath Floor
2 5. N.M. Cammercial Centre, Jasola

T 1800 419 4001

Schedule A
Freud g Gala H hold Product Private Limited
Indore
14/Feb/2020

13/Feb/2021

Salary Header Amount
Basic 10000
HRA 1559
Bonus Monthly 734
Insurance Pay 200
PF 1200
PF Admin S0
EDLI Admin Charges CM 0
EDLI Charges Cm 50
EESICER 400
Total CTC 14193
Gross Salary 12293
ESICEE 93
EPFEE 1200
Net Salary 211000

for ManpowerGroup Services India Private Limited Signature

' ¢ 4 »
v a

Authorised Signatory

MenponerCaesp Sereces e Pevaty L1

Arcopted By
Ravi

5/6






mqu VALUE & LAG
1

PR 0180015
450.. .
A500. .
85055«
850...
A50...

PR 100:.. -
TH 050 035

o3s

010.030.012
149 450, 188

149
149
189
189

033 mo““o-rsf
040 120024

2800

¢ 'SECOND YEAR

THIRD YEAR

GRAND

TOTAL

1otas [ource

ToraL | ouror

ToTAL: | otror

1071

2800

DSEVEN‘WDNEUUTDFZBOO
SULT

: ATKT PREV
.p‘unummu— Rl e P ——— T el

nnnnhmmnaypgu.

27~oe>-zow :lau"novv




1§. 29

A TRRPA ENTERPRISE

15 August 2019.

Mr. Neeraj Sisodiya
Emp.: 44408
Mhow Indore

Dear Mr. Neeraj Sisodiya,

Sub.: Confirmation of Appointment

Further to our letter of Appointment dated 15 February 19 issued to you, we are
pleased to confirm your services in the capacity of “Sales Associate”, attached to
ZUDIO-Mhow Indore with effect from 15 August 2019.

Other terms and conditions of your employment will be as per the rules of the
Company as applicable from time to time, which shall continue to be in terms
of the above referred letter of appointment issued to you, till further notice.

We are sure you will continue to endeavour in carrying out efficiently the
responsibilities entrusted to you.

With Best Wishes,

Yours faithfully,
For TRENT LIMITED

>

\
N

Bhagyashree Pande
Authorized Signatory
I have read the above terms and
Conditions I accept the same.

M M Qe )
g 5 Neera)Sisodiya

T

REGISTERED OFFICE : BOMBAY HOUSE, 24, HOMI MODY STREET, MUMBAI - 400 001. TEL.: (91-22) 6665 8282 FAX : (91-22) 2204 2081

CORPORATE OFFICE : TRENT HOUSE, G-BLOCK, PLOT NO. C-60, BESIDE CITI BANK, BANDRA-KURLA COMPLEX, BANDRA (EAST),
MUMBAI - 400 051. TEL.: (91-22) 6700 9000 FAX : (91-22) 6700 8100
Email id - mywestside @trent-tata.com - www.mywestside.com CIN - L24240MH1952PLC008951 4




You have initially been posted at Zudio— Mhow-Indore; however, your services are liable to be
transferred from one post to another, from one department to another, from one store to another and
from one city to another anywhere in India, depending on the need of the Company. In case of such a
transfer, you will be governed by the rules, regulations, service conditions and benefits as applicable
in the department, store and city, where you are posted.

. Your employment with the Company shall be governed by the terms and conditions incorporated

herein above and more specifically by the terms and conditions mentioned in the enclosed Service
Agreement to be entered into Annexure - 111 In addition, you will conform to the Service Rules of the
Company as enforced from time to time and/ or any other relevant statutory provisions as may be in
force from time to time.

- Please note that your appointment in the services of the Company would be subject to your being

found medically fit by the Company’s Medical Officer and submission of all your educational
certificates in original along with a set of photocopies for our verification.

You are allotted Employee No: 44408 and the same may be mentioned in all your future communications
regarding your employment association with the Company, for easy identification.

We welcome you to our Organization and sincerely hope that your association with the Company will be
of mutual benefit and satisfaction for years to come,

If you are agreeable to the above terms and conditions, please return the duplicate copy of this letter and
that of the Service Agreement duly signed by you in token of your acceptance thereof, (

Thanking you,

Yours faithfully,
For TRENT LIMITED

r}p.

Bhagyashree Pande
Authorized Signatory I have read the above terms and

Conditions and I accept the same.

M(NQ—"\X =
Encl.: as above ~WNeeraj Sisodiya

A
ﬂ:;sf @
@,@“



A TRASPA ENTERPRISE

15 February 2019

Mr. Neeraj Sisodiya
ward 08

umariya

umariya indore
-Madhya Pradesh

| Dear Mr. Neeraj Sisodiya

Sub: Appointment as “Sales Associate” at Zudio- Mhow-Indore, (EMP No: 44408)

With reference to your Resume submitted to us and the subsequent interviews you had with us, we are
| pleased to appoint you as “Sales Associate” for our Retail Store located at Trinity mall ,Keshav Park,
| Umaria Mhow, Indore-453331, on the following terms and conditions:

1. Salary & Allowances: You will be paid emoluments as per the enclosed statement as Annexure-I
containing breakup of CTC of Rs.9220/- (Rupees Nine Thousand Two Hundred Twenty Only) per
month offered to you.

2. Statutory deductions, as applicable, would be effected from the amount prescribed in Annexure-I on
amonthly basis. Further, the said remuneration would be subject to deduction of tax at source as per
the rules of the income tax in force from time to time.

o - --.:In.addition;:youwill'be eligible for Provident Fund, Gratuity, Leave, Paid Holidays, etc., as applicablé'~' :

‘-7under.the relevant-statutory provisions and the rules of the company in force-from-time to time -z~

3. You have joined our services on 15 February 2019 and we have recorded the said date as your Date
of Joining our Company, to be considered as such for all future purposes pertaining to your
employment association with us.

4. You will be on probation for the initial period of six months from the date of your joining the sérvice
of the Company, which is liable to be extended for a further period of three months in case your work
performance, attendance, conduct, etc., is found to be below the expected standard of the Company of
which the Management will be the sole judge. During the period of probation, the Company will be
entitled to terminate the Employee’s services without assigning any reason by giving the Employee
One day notice or One day salary in lieu of notice. In the event of the Employee desiring to leave the
services of the Company, he/she shall give the Company 07 days’ notice in writing or 07 day’s salary
in lieu of notice after confirmation.

q

5. As per your declaration and the record submitted in support thereof, we have accepted your Date of
Birth as 03 November 1997 and the same will be considered as such for all official purposes
pertaining to your employment association with us, as and when required.

6. You will retire from the services of our Company on attaining the age of 58 years.

7. It shall be your sole responsibility to get yourself relieved from your existing employment, if any,
before joining our service and you shall indemnify and hold us harmless against any claims or
liabilities which your present employer may make against you or liability arising therefrom.

8. You wi required to carry out your duties as per the m-n

REGISTERED OFFICE : BOMBAY HOUSE, 24, HOMI MODY STREET, MM@N '+ (91-22) 6665 8282 FAX : (91-22) 2204 2081

-
CORPORATE OFFICE : TRENT HOUSE, G-BLOCK, PLOT NO. C-60, BE&OITI BANK, BANDRA-KURLA COMPLEX, BANDRA (EAST),
MUMBAI - 400 051. TEL.: (91-22) 6700 9000 FAX : (91-22) 6700 8100
) Email id - my @ tata.com Website - www.my com CIN - L24240MH1952PLC008951
, ’ }
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W 5T HET T PHONE waf@d OFF : 011-23231273
Cr. Dev Swarup e 3 g FAX @ 011-23231291
- ‘ E-mail ; dev@ugcfac,in
GERR I (& AR g e ot il ST
Joint Secretary THIGL T FHL Wi,
7 fRei-110 002 (W)
UNIVERSITY GRANTS COMMISSION
BAHADUR SHAM ZAFAR MARG
NEW DELHI-110 002 (INDIA)
No.F.1-1¢/ 2009(CPP-i) September, 2009

! 7 7
AL Vg 1S 81 508 (51 007 209

Subjezt: YYGC Regulations en curbing the menace of Ragging in Higher Educational
linstitutions, 2009,

Sir,

in continuation to this office letter of even no. dated 7th July, 2009 on the above
subject, | am enclosing a copy of the UGC Regulations on curbing the menace of
ragging in educational institutions, 2009 publisheci in the Gazette of India dt.4"
July,2009 in (i) English and (i) Hindi) Reafeemraray saam omarT Swae Rrrr el 3
RfT fve 1 g Reafierem sger s @ ffiam, 2009 for your information and
necessary action. '

The above regulations are mandatory and shall apply to all Universities
established or incorporated by or under a Central Act, a Provincia! Act er a State/Union
Territory Act and all Institutions recognised by or affiliated to such Universities and all
Institutions deemed to be Universities under Section (3) of the UGC Act, 1956 with
effect from 4™ July, 2009 I.e. the date of its Publication in the official Giazette.

It is requested that these regulations may please be brought to the notice of the
Colleges affiliated to your Universitieﬁllnstitution.

Yours faithfully,

Qg

(Dev Swarup)

Encl: As above o Joint Secretary

olc.
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Copy i0:-

All Statras/ U.Ts Higher. Education Secretaries: (List attached).

The  Secretary, Gowvt. of IndiaMinisty —of  Human Resource
Deveopmerit, Depariment of tigher Education, Shastri Bhawan, New Dethi-
110001
Shr V. Uraashankar, Director, Ministry of Human Resource Development,
iDepartment of Higher Education, Shastri Bhawan, New Deihi-1 10001

. The Secretary. Association of indian niversities (AlU), 16, Comrade Inderjit Gupta

Marg (Kotla), New Delhi-110002 \03
All Professional Councils. -~ \:(5"/;‘\@1{
P35 to Chairman/F's to Vem/Ps o Secretary, UGC, New Defhi

JS (Web sie) USC for posting on UGC website.
All Regional Qffices, UGC.

Guard file Ay - I
Fe £ T

SR
3

(V.K. Jaiswal)
Deputy Secretary
2é.1v. 250
O / c
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(Seps.rate paging is given to this Part in order that it may be filed as a separate compilation)
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[PART INI—SECTION 4]
[wifattrs Frearedt g sirt =t mé farfire siferqeeg forrt 5 srdw, P afk e whtaf ¥

'Miscellaneous Notifications including Mefifications, Orders, Advertisements and Notices issued by Statutory Bodies]

mﬁaﬁmaﬁmﬁtﬂ
= fewelt, fiw 9 9 2000

W TA-15/13/14/8/2008-R. 7 T4.--(2) S 7o 91 (W) Rfr--1950 3 fafmaw o5& @
wr dfoq wfarl aww fimr sifufr 1948, (1948 %7 34) W UR-46 (2) TR WRE wiRRt @ S F
FEIRT ¥ 1 7, 2000 ¥ Arihe % w9 ffvea w1 § fred e fafrem-95-% qen afierng wHwE T
st - 1954 # fafdes Rafneen e afivermg woa F frafafea &sif & Sfmifeea safadt & sRardl wan
Frd S argfy '

% wg% gu Frefafan @

ERbkuce | fon A I STRIeEE % T e

= g aE fae ot T (SR, IRIETEH (T, THRENE, iRy,
By, Frd (), Fk (fvan) o e Tl

s ot ymt
Hysa fdys (4@ @@ 4.)

1138 GU2009 (3997)

o



3398 YA T TS, ‘gm{ 4, 2009 (¥ 13, 1931) [vy HI—EvE4 .

feriie iﬂ‘v[ﬂ 2009
d, 13-15/"4/14/6/2008-1, T Ta.--(2) iR v s () fafem--1950 & fafam 95w &
g v wHw Ton W AUl 1948, (1948 W1 34) &Y UU-46 (2) TV %W vkl % egaon 4
mefEe ¥ 1w, 2000 T we @ v Fiiven & § frod s fafrm-os-w aar dhterg FEER T
= Prim- 1954 # e fafeen feaeny afterrg, woa & frafefga &1 § dinitee sfyedl & ofed wan
&Y g, e
B wgh U Frefafan S fa & Torg il
FHag saoqerm faem 1, IHANAIH WF F Fad TRAfAR &
2, AN A faen & & oo g
FEEFITL,  AIRERER (IR, TR
(F®W)
Y SR A gl
Yo FRve (A w |)

¥ @-15:13/14/2/2009-4. F .- (2) Hu v o (wme) BiEm--1950 & fafvam os-w &
g ofsq weed o A sfufraw 1948, (1948 ®T 34) B UW-46 (2) T ¥ew iR % o
AT 3 ;W 2009 T vl & e F fifvme w5 & el o fem-95-% 9ar g et o
s fm- 1954 1 ffde fafsam fgeny afterrg = ¥ Profufe &3t 9 Sioifen st & el wang
fedy i, svaig |

&
fore®t faar o Krcreocrd

AT, .
dgoa few (91 @ 4.)

o e s v

|, 19-15/13/10/2/2008 -3, & fi.--(2) wHER) w7 = (9) fafam--1950 & fafrm o5-% &

qm vfeq & gl ooy dm sifufrae 1048, (1948 1 34) ®Y WT-46 (2) B0 wew viwE & e H

TRREE A ¢ T, 2000 T T B v # Fiee & € {5 s ffam-95-% gar s s U S

fana-1957 75 fiEw fefem feraw sdrar o & frafaiaa &3t & dwifea sfwdt & ofari w e 5
i, s

Vi e % TR awie ¥ TR ey, e, e v, qedifte @ ffhe & gea e

Wy ey (4. @@ 9.)

., TH-15/13/14/10/2009-97, & 8.~ -(2) FHaR o s (A=) fafaaa-- 1950 & &fad 9s-+ &
ey afaw woed oy dm Sftatm 1948, (1948 W7 34) &Y UN-46 (2) U WEE Wiwdl & FTAC U



L

R {-—TE 4] WTCH S WG, T[eTS 4, 2009 (SR 13, 1931) 3999

TEREYE 3.1 7, 2000 T wirE ® w0 F Prive 9 e I fafrn-95-% a9 aferrg wHaR) TR
s Frmi- 1954 7 i fefiear feeremy aftrerme os # frerfof &t ¥ sitwifera eafadt 3 uftarl wan
o amad, srafy

£

TR foen & e &= 1. WITHE

AR, ., ymi
Hgw five (@ @@ 1)

fetiw 12 97 2009
| T-15/13/1/10/2008-3, 7 .- (2) wdard Tog Sy (amr=) faiam--1950 & fafrmy 95-% §
g fen wdeadt vog S arfufay 1948, (1948 7 34) Wl ¥R-46 (2) T Va0 VA B e o
eI Y 1 wE, 2000 e wriE B v Y fafem %1 % forerd 3 Fafem-os-& aur oy ww s ooy
o Frra- 1955 4 Fifte fafmm fee oy Yo U | Rrotffas o & wifeeT =fREl # qfiad w
T fF e, anfq _
‘mmw%'mﬁﬁ%m"wﬁfwﬂﬁﬂwﬁ?ﬂ, 2, 3, ol 'Fomi’ yuew #
fmﬁ"tﬂmgm’#fmwm#}@m%mﬁHSﬁmwmv
R, . gt
g frives (A1 o L)
o TA-15/13/14/7/2008-3F, 7 .-~ (2w qoq st () fEifmm--1950 ® fafrm o5-% &
WY WS FHAE 1o W AfUGRE 1948, (1948 W 34) H UR-46 (2) TN VEW WhRTE B argER A
W 4 1 W, 2009 U arivg w9 fifver 2 & Fwd S REER-95-% iy AHETE HHAR T
o Frr- 1954 18 Frifde fafemn fegam ATy T ¥ frefafen S5t # duifrs sfsdt @ REd w®
o) b W, sty :

Rt Frafafae 7t 5 99 3+ frd & wora it
Fa=mrr 1. SEEMETAN A W PR Tt &

2. SRR agE fqen & ® wewa il qemT,
HHI, 'Mi ’

R, &, ot

W Pwe (9, w L)

-

e




‘ ~N

Tt 1 T, O 4, 2009 (3WF 12, 1931) [WPRT 1198 4

favafemerd e SET

e foeror dree B A frig @ aafuy favafaum
HeA o # AfufEm, 2009

(favafaemerg sqeH 9am AfafmA 1956 910 26 (1) (+f) & s=nm)
7 feeel-110002, f&Atw 17 S 2009

fiodo 1—16 / 2007 (W4 d.—11)

Wl S RTeE @ ovd Reaiduien s et B
oo T IR, THOYSIM0 WO 24295 , 2006 @ 16~-5—2007 T f&®
08-5-2000, Ffe orfie # se7 ¥ sra@ Fdel e Fw WA AR
freaf¥erera arETd SanT & YR FARE Wit A @ doeq DY A
# @& gy | BT e o gra Afe vl s fafee e gRr g
ST I BT 37 SAie, qoiNER, BT B S Herdr SunaAg B
ARG 4 viftre e fOrad 4Y sy R o BT & P, TR
FRTE s ARETS wY B ST SHH WY B ATE S 8 SR
qu A o Rl B @ 3 o @Y F @ I e S 38w Rl
A oY ooy Rraw IEd Tow @ WET 9aH 8 e uavEe 8 fres
wienfe gfte & fFell B W gORTE U3 WYal BIE BT Y 3l Y
BT TR ai weel oY) dw @ Sear Reror Wemt § wqfa e g
MéiRe AR FeenfE g I feafieneg srgH omm s wifRl |
R et @ gerq A aRRRE T 8 |

fRreafenea sre™ sl & o 1956 WY 26 SU wWUS (M)
sweie (1) @ AR @ WA e 3¢ Rvef¥erad sEEe s
o Afafae affrow s & Rt 9 8- |



W7 11 |—@UE 4] WA 1 T, e 4, 2009 (G 13, 1931)

4601

11 A offrew Rvaferr oqem © wwEeR Renr st § W
B Fav B AFY B AW, 2000 B8 G|

12 ¥ o A yerm @ R @ @r e RvaReew sEeE
T B g (2) SuEs () B AR /favaflerers @ o
SRPRIF 1956 U 3 B SER W S Rivafemerdt qar s
f Seaae Rer el T 39 yer @ fvefacy @ gwfg
ga @ dqF, TouE e aul fRvalerey, dvs R g
I WAltrr wwuEl R ¥ oReR @ AR 81 ST aER @ e
® W YR & IRaed U 7 Wer B st Fol eEl gw 5w
R B ferafieaey, drs fvwafdorsl oo swaar Rem gt w

AR BT |

2. TR
felt BT srraT Bl @ gRT g @ Aifee sivar fafee o=l g

yafed w9 O ol W B @ WY gaeR O a9

sFjeTaEE iofafat # aer R ametw, #fewE, wdefae w1 @
mwﬁwﬁmmwmmmﬁwaﬁﬁmwﬁawﬁmﬁ
oA A W B P HE D AU wEar o 97 g Rufr § 98 R s
T B FRET orad Sud woen @) Wi Sewt §), 91T §) "eeisT 8
ey FdTE gie & gora U siraT wfd YeER aRe s fed o
@1 A 89 B SR W TR | o oY fawaflEnerdl, S Rl
I 9 @ Feway Riewr wemi § g aRfEw B st W @) 5w
avE B gomal ¥ wfora fat o g9 sfifrem e R @ erar afven
AT |

1139 GI/2009 -



4002 IR Y THAGR, YE0E 4, 2000 (3R 13, 1931) [P T[S 4

3. 3T $ B B

frafaiRaa o1 ve sva ade o I @ s mdi—

o B BT o BT g A0 A Ov & Aifge weal et
frfiga gl g7 el Jerer SRAsR 6T |

W B A O N Sid BT JAT SIFEAE @ Rt
T Y WU B @ B, AEpY |, GfoTE, TORE st
A dieT &)

T R o ¥ 09 B B e B Rig we o uF e Refy #
T Y ool fTE Y B woer, diel, g WY @ HiEAl S
=48

¥ IR or3 g R w o v w5 o B R sty Ay el
& wod gy e er # ey ugEn|

T ¢ ey Y o B @1 el @ Ry v A Fd B
3 A B NG BT

gl U BT o Y o wer W anfdfe aveer ST

ki wRE v & B N R/l N yer @1 @F e,
widfie wER, 4m we, srvelel Wl e el & gg faaw
T, I T g QR A o sfafi we ol yER #
miRs we el ) afie s sud ey ) &1 g |

7 ARge o=t gy A B R a9, -9, o1, ufkreen fe @
st o, fRl &Y wmapt APt W @ WL RIS 3T
HEETY T I W a1 T s ¢ o o) ueviEe 8

Ed ﬁré?ﬁrémm"wma}'mﬂﬁmﬁwmmww
ug | AT e i B @ @Ert R o el 99 W) R
UHR H wadl g



T H—qUT 4]

A S THIS, G 4, 2009 (TE 13, 1931)

4003

gRamg

3 IR 3 o oaw B o am wed 9 8y

o w1 ad fvafaee R s sRfm 1956
(1956 /3) &1

eE a8 o1 ared @ der F B o @ A ey A
waw o 9w of @ M sravaaal A qf & '
A el degards & ard 39 aRfea @ sfRifiagg s1 @
uNT () 21

T &1 ardd faeafiarer oFEr o &4

SRt @iRe) o1 ool 99T skmr oW o RueHse gRr
frafia Segar Ren @ defda 831 & @ o W 3 @9 2
Ry affy 31 awr e fem IR wR FEliwa wo@uw
@aENAL) I} wefa e Rw @) Sea s
e R (S dand) Wew wETT Tl (@) O R
HfE oife viieer Rud (i dIeR) 3R AR s
EriTa) Aswa wrefia Afe $Rar (@) Y sl
ER IR gavE (A Wad) umnd el ofte s (i
urg) zefy oen IR @ Swaar Ren eefie s |

forer wrig WhT AN aftfy o1 arud frenfer @ sreger o
Y IR gRT XA Mm@ forg Rrar & ol § wfe afafy
2

e @ aead Reafaaey sear S fvafieredl @g aaufy
FeEr & den &1 PRae, o &1 gy awfag o sder
avener &)

"BUR" G At g8 v 8 Rrawr waw B den § 8 2 e
T R R uers @7 wod o ge wr &



4004 S 1 TS, TS 4, 2009 (G 13, 1931) T T 4

E v 7 ard g8 weanR R el 3 o g ReafeErey @
*@wﬁwﬁwaaﬁmawwamaﬁaﬂéﬁwmﬁ
Wm%%aﬁﬁmzﬁmﬁﬂéﬁlwﬁmaﬁ
wgaﬁﬁmtﬁmaﬁﬁmrﬁmaaﬁémﬁwﬁ%%
Gﬂﬁﬁ'{q%ﬁmwm@?ﬁmﬁﬁe‘r | TIaE /TATADICY TR
'aﬁmwawﬁwﬁmmmwaﬁi

3 o o aeed arEe BT R ) 2@ M) B FER
Wﬁﬁﬁ?ﬂﬁ@@fﬁfﬁ@ﬁﬁ%ﬁ?ﬁmgi

z mmﬁan‘?ﬁzﬁﬂﬁammwmm%fﬁaw
awwwﬁww%ﬁﬁ%ﬁﬁzﬁ%ﬂwnmﬁm
3 | Rrger FrdeE o a6 e

2 mwaﬁmﬁﬁﬁuﬁwﬁﬁmw%%aﬁﬁm
mwmﬁwwwa?aﬁamﬁmaﬁwﬁﬁmw
2l

T aﬁéaﬁﬁmawwmmmﬁaﬁmﬂzmﬁw
waﬁwﬁﬂaws‘mﬁﬁﬁﬁ,ﬁmﬁ,w%ﬁaﬁa
%W,W@ﬂ@ﬂ%ﬁzﬂmwmfgmﬁﬁa
"faeanﬁmﬁg‘raww.wﬁW%vﬁaﬁmﬁaﬁ
“Wﬂﬁ%TW%@ﬁW%WWWW3W
Ws'ﬁ?lWﬁWWﬁﬁﬂﬂ?ﬁ‘ﬁfﬁWﬂﬁ
Sl

g wxﬂﬁww%ﬁfﬂa%m,%ﬁﬁrﬁmaawmmﬁﬂm
aﬁnﬁzﬁfﬁwsﬂﬁﬁwa‘mgﬂwm@éﬁx

e, e we o AT A @ S

5.4 maﬁzﬁmaxwdﬁﬁmzﬁﬁaﬁﬁﬁwﬁmﬁrﬁaﬁmﬂmi

& Wmmﬁsﬁaﬁﬁﬁqwmawﬁ?eﬁﬁma%maﬁ




s lg—Eve 4| | VR T UGS, TEE 4, 2009 (3MUTE 13, 1931)

" wasr | oo § gd qavm o wvenm # ¥ gofar sy B

afe g MM FE o IYP AR BT YeIeT AU FPUHT HT |
<18 9Tl T SgaT YR HOR @ wedd § ST urir g o 98 g+
fafram der <o & @A @ aFan <Ra fRear s

g yawr @ gRasT @ fdw o qen faaver ofy@r o ¥ saepe
8 st At o 3 fm R | e Sl | ude yReest @
frda gRae fafdrer ofyer & @3 O gfew e s & Wi 2R
T AR B IRAA FAO WY avemsel | Gor wewm Y fReh
AR & wewl, W ARt el @ vewi sua e @
SR, adal e orw Wi aReRE 3 Toww TR ww
gRerer, Feer gfasT s fageey ofyet § ReR | en oty

i Wt @18 " A feafraem @ W6y 2 9w Rl 1w
e = o & v oReaw, e gRasr a8 Rawwr ofae
yeidm @ At ag Rfgm 3 (AT 61 & wre (@) iR wee @)
BT IUTAT Y|

o Y9 8 ST O3, AieT serEr GofleRer § U wuel Uy anavys
Y U R R/ angedt B s el ve yreRes g 3§
¥ s o Waee 1 9 suR sraeff g we g aen e
far v 5 S fassh e & frot @ o R & @ =
fafrm < Pt qen fafraw & el gur R o1 e R @ e
ag W vy qen gue foe FuiRa €S @) sea /o 21 as
JE WU FRAT/E & 6 oR Rl wen g PreRe / Feeten
T Tar ® 1wy @ g8 M AR el afafily § wfoe T
BT/ 8 @R Wi} ag WM e s WM @ guURw B <ndy
wrar/ardr wé o W g fafvew qen R @ arpeR <R fear
Pl € ok 98 g% age rergd T Db a8 g

3 gAY #Y URMT U, AWieW el YoidRel § U Uy uF el

3139 G1/2009



TR W T, IO 4, 2009 (AN 13, 1951 ) (9T HI--TWUE 4

o oty o el o R A @ R A R @

e s © | anaell @ - st @ S & fagr o
faszf%ﬁ%ﬁﬂzﬁaﬁﬁwaﬁw%m%amwam%aw
T e e S AL & o s ¥ aen g fay FuiRd
ﬁaaﬁﬁrrﬁér*éfwmvnm%%wmméwmwm
e € R mar € &R A & frar T & qe SAGT A8
A& @ wakeT Rl wrd § weaw /oRE 3 pr & gEReT #
AT Wzﬁﬁmzﬁﬁaﬁa‘gmrﬁﬁwwﬁmgﬂﬁﬁw
ST TEE & AgaR aRed e wnen | A S daa Frepr O
Wi TE T

gy gy weleT W @ e W AT / RITAIER JHIO-UE /9
v /aRs e g € R B @ @i LGliED
'mmﬁwm'mﬁﬁ@ﬁﬁﬂu{gﬁ%mﬁwwxﬂw'
b |

e @ /IRy R el @Een By T e CHRRID G
B G B B U uR @ AR Te AfaRa o o= 24T BT
aer Ty v s nan/ R afenas & A FRIRR B |

frelt @ wr § Ofrs wF WRW BN W g N s fafy=1
it sl S orEu  (@EW) oA gfrfafy, el @
AT afra, foren e gfeve sty @ WP ST B9
ey SRET A B Swal ok T Gfd s e GERI TR
ot @ e @) e v o¥ fEn-fanet 5g o e WY
wamﬁ%gawww%qﬁiﬁﬁémmﬁ%@a@
dreest (adaar & sueh) Fraw fafr @ < #q oraman, far
A :Wﬁﬁqam"qummmlﬁﬁ@mmwm
?ﬂf%?fWWTWWﬂQWﬁ%WWWWW



i 11— 4]

HRE 1 UrTd, o 4, 2009 (SN 13, 1931)

6.2

LW g e ) RNy Y 9 O O’ @nmg T |

e AT § 98 oFRY w5 g W e B fam
TER-YER FR ) Gl 3 e R sud o uw e w R
49 ¢ 0 B ST v @ Few gEr Y

TR ET AR Al o e g aen sRRRe e w
gfe v W) wer grr uReR § e wwn e e WS @
R H IREN e ggTd Wiy aur R By 9 @vg we w
gt vt vy | gfen, Wﬁﬂmwmmﬂmﬁﬁ‘r(ﬁﬁé
8)) aRxal & i werger O e

R JGH P 9T B AU W 9 B ouww F qd Wi B
Reg g, e, o, [aes e i B BN WER oY
wreen @ PR o s/ R/ g ok

o @ G/ R /g anfR eEt B RN aravawaet @
W?w'rm'ﬁm'mﬁmmmmwaﬁﬁ{é%ﬁvﬁw
ol aiftfrr @ aaa’raﬁ?aqﬁw‘fﬁwmﬁwﬁgqﬁfﬁaﬁ
T |
W%Wrmmﬁmmwﬁ#ﬁmmmaﬁ
|1 YAl WETTT & 3R 4 e af ymwr BN B are o o e
w7 BEl B FEHRAT S By SverEr &) .
YR I IR den sfrwiRal @Y il smar v e fe
e BrEER qe fFard 8g T R ST R we @ e N finga
TFEN <| Femzes g8 N giifen oY f5 W A we @
RIFT TR T A5 g B W |

BE @y, wamqﬁmmwﬁwﬁﬂﬁmm
ﬂWﬂW&MW%—

e # Wiy Ry qv yde v @) e qida witter @ se R
T I T (6 99 fafte aqRedl ty e Prdve wra e



4008

TG 1 TS, TR 4, 2009 (3T 13, 1931) [T HI—@E 4

R T Rk T IR B |

o vel i Rl @ qeA o den W A R
;mmwmtww%@mﬂﬂaﬁﬁwﬁﬁﬂwmﬁlﬁ
ﬁﬁwﬁﬁaﬁw%ﬁmﬁmﬁm@,ﬁwaaw%
ey <l @ g ® wEw s e e awur g @
:ﬁ@ﬂﬁﬁ%qﬁmwﬁoﬁmmﬁwﬁﬁmﬁt
Wwaﬁﬁm%ﬁﬁme.zm@)ﬁﬁﬁﬁqnﬁ%;uﬁw
aﬁwmﬁﬁﬁaﬁaﬁﬁqﬁmmwﬁwﬁmm
3 iy oRAT B 2 R
mf&ﬁuﬁaﬁ‘ﬁﬁme.zm@)ﬁﬁéﬁmqﬁhﬂmwmﬁ
o e @ AT W @ w9 wne R o T S
ﬁwﬁrmm%%mﬁmzﬁﬁmﬁmﬁwmmﬁ
5% AR ITe e oo e wTEl A HEl E ad i & v @
gaal g I ke T i SeraT FReEE P % X |
ﬁﬁﬁ&ﬁ%ﬁf‘me.zm@)ﬁﬁ%%qﬁmﬁmﬁm
mﬁmﬁﬁ%‘mﬂﬁmnﬁﬁfﬁﬁaﬁﬁﬁﬁﬂﬁaﬁﬂw
wker @ Sfive oRdw v araraeet ¥ R 8 ud |
aﬁﬁmﬁ%mwﬂwmumm%ﬁﬂwﬁmﬁwﬁ
& o edme e ey Rwer W - () S
SeeramT Tum ok aRw sk wfr el P wEAfT
mmﬁtﬁawzﬁmwmmﬁwzﬁﬁﬁm$wﬂﬁ
(ii)ﬂiraﬁwgﬂ%m?ﬁrmaﬁﬁﬁmmqﬁﬁmﬁw
shir et Wiy W v (D) Wew woe! @ sufeft A
) aie Tad o @ Roy 3G SRR, wigpfos Bl qul A
Waﬁﬁ%ﬁ@maﬂaﬁﬁﬁaﬁmﬁv)ﬁﬁﬁmﬁaﬁﬂwﬁﬁ
1 TR B e o <1 (2) s wEAIfral | e i 0P
Wéﬁ?@ﬁﬁaﬂtﬁ(ﬂaﬁaﬁﬁﬂwsﬁwmﬂﬁwﬁm
N wmd oy wEl @ A g W B A T prE A e



T [I—WvE 4]

W w1 T, o€ 4, 2000 (3W1F 13, 1931)

4009

2}

4--139 G008

T WYg IS 2T

e wafaa wEREl B Tew B | FY U, a€T 9 gY
aRw B 37 9fRfal & wew g1 8 oy ) ok ww vl @
dra WY €ge a9 A HEaT

Y sverar g o arg 4 W @ 9 8 arerer W B ge SR
A 9 T B TR OF gl # gI 39 ¥ Soanted faa
e Tnfes SeT wEEE ERiEeG W@ W SR U weel & WEe
9 et &7 fHe gufvmm | s@ra @ |

[T § I R W BHE @ YRS 99 P Bre-vIe gl ¥ gie g
R SR v vow T ) e Horg wew &Y 7 Ry Wi W
Wy gt yu & o gawi § oRfE € ok ¥' qW 5 T4 vl @y
Y verR o *E e | 8 IR B @1 SHE | B9 A
i agrrer R |

T YHR B Gy & den e @ 98 el e (& adal @
EanT § @ orEEe § g Pl o | e den 9ew
# e anfiw wEl @) T AT PR

T BET B e e § @ T R WEl 39 UeR @
g =1 8 ad Ween g gRea & & 9% et @ RA W
Prara et wR AR quT gea T ok we @ PrReEl <

TRAT 24 6T BTG URET { WM A B g AR @R #
LI TN |

T ol @ war-Rar / sfmeel @1 98 ofda s s Wi 9
VRIE o e B US|

qI9 B WHY YRAF B W We@n ¥ ug el & | g8 IR Iud
AT~/ aifipras waw & wag FER| ooy o3 € 9 @
faFrra & ffam 6.1 wog (&) € o @) & R fRar aFr |
i e af & gk




O &) TR, S 4, 2009 (9 13, 1931) [T [1]—E7% 4

......

e e RFmE (62) WUE - Td B TEH AR FAT 8 ¥

ool U5 S A oUE ORI Rerd ve wifaial @y ?F)Fcfgfﬁ‘cﬁ
e ¥ qRM € il o AERET B FHIT e CORRREAR|
cqerar dee s wafd fxaReTaa s R s e e
egay /e gTa S wrel fear S W |

SEE WTH /ST SUd GOlRYl @ W IR BT AT uygg el
i ST I & gEr ¥ afy et e e q@ T
2 o7 qw e Frary TEeE gEd/ e ¥ @ gwe! Fread B A
f&qﬁwmawmmmaﬂ?ﬁmmﬁﬁvﬁ@éq?
ifr R T e ada BETaTE! @Y WET 4E <8 W81 8 /W E
Wwwmﬁﬁ-mwwa{%amWa@mm
o ol wws war /R / afae gR0 HRT B SuAE H
T B TH SR @ aieer T o el wen wEw q7E &
Ty FriEE @ R f &/

ST B ader W IRE P R 3 WER GRT ARG
Rrar TOT B @7 ST HYRT W g o W # I e
afify & WY Fi ST A B B AN D o T |
Wﬁ%ﬁﬁﬁ@%‘rﬁrwﬁwm&wgwaéwmﬁmzﬁ
W—ﬁﬂ/aﬁuﬁﬁﬁﬁﬂﬁﬂmﬁaﬁﬁmaﬁvzmﬁ
P T WS T ST oMY B Ry WU e W D ae |
mﬁwwﬁmmmﬁﬁnﬁﬁwﬁmﬁﬂﬁnﬁﬁfﬁﬁm
9 ol



T -2 41

IR 1 TS, YA 4, 2009 (ST 13, 1931)

4011

6.3

o

L]

B T T

se et Predfdife et & wRfE T wv)
Ueld W ue iy s R i e wlRfy @& W
A2 w8 Wey afRfy o srmerr deemae Y qur wRfy @
EIRE F 9 @ AeAfea W) gl gfew wen e yerE @
yfofafy @ 81 wrdg W gor TRRERT 9 R R e
HETw WY wewdl & R, wa-far § @ st 9o gen
WY BT B SRR, Reve wiE wr R o @ gRAR
g # 9§ R @ amr w ga 9RR 2 o ey @ 8
TR |t w1 woda @ B gg gA fafm weee qen
N W e B @ eueE By aun W /R T @
i I we ot ey O S
UeE Hell U B wiAfy @ W o ol Ry I el (¢
VT (FlE) AW od wer W) g9 N e gRT i e
oY g 9ffY v @ awr & wwy YRl ok fashe @R
Y& B TR W | ~

Wi foedt o/ wds § S @ s gt @ wRfie @)
gad TRET § aTER @ wfid w8 8

WA R o w1 ag ol s 5 98 e wen W @
gfk @ daemde a=y i o1 gewn @Y siaw Fideor a3

A Rl o o1 T ofde g % ur dRerwy s =y Rt

o 9@ s R wded s Y v ggar feed
Aara-faar sgar s g gfaa @ g W @) wew ) st
HEAl Wid R ST ¥ aun dg ) Rud Sl wfda Y R
wiafy &Y fafrm 941 SUgve (U) @ oF IR FRER, 3 Wi |

I vl g T R W AW Ao o9 ored (At 9 &
T W R BT qrae feear e s M & wrdl o wmae

e e s m e —e -



Tl 7 TR, TS 4, 2009 (SE 13, 1931) [ [N—EvE4

6.3

6.4

m/vrﬂamnmﬁaﬁwm%ﬁawmwwmﬁ
IS e g Fa A¥E BT W |
qﬁqurmﬁuﬁgﬁwzﬁﬁﬁma%wmumwﬁ
%ﬂﬁ’fﬁﬂﬁ’ﬁzﬁﬂiﬁﬁmﬁ%ﬁwwfﬁwﬁwmﬁam
wid) BT € Y B U) Ua AAeR 8 iRy |

Je @ wY F o e, oY S| e eryar Rl @ wwWg
FEet T R ® 9edw Wiw e §g wsan €| At
aﬁwmmm%‘iaﬁﬁw@ﬁﬂﬁaﬁawmﬁ
wfe /srve wiea W AR wffy & aus J v

Hfreftn o, wen grr ey o w8 YT fReh st @ oW
Ty Bl | Ar-fe/ afrasl g gede 9y 7 &y e e
yy qut T @ Praw aey w e fre o 8g STa Jedfa &
& v B | aE A B afen Ry o ¥ SEH g e
Brft | PP faRe Surhl & erglvam § W gwa g e B
vl wen Feffaa eug @ &, R 99 8-

TRIs BTN SUd WF WE B WY 2 wen & SE Wi A
wmmﬁwmemﬁﬁmﬁ
mmmawﬁvﬁﬂmmﬂﬁ%ﬁﬁaﬁmaﬁﬁ
ﬂmﬁ%w@rgmﬁﬁmﬁwmaﬁimm
® | 98 BIHEE ¥ W@ a7 pEEd @ I e ® |



WA W GATH, GO 4, 2009 (AW 13, 1931)

4013

P —@YE 4]

k&)

4—139 GI72009

A R Y SUCTE | R @ R $ o et ¥ 6

T {6 o | | qed B T g RS B SYoTE B

1 frad TR 9 e e ¥ w @ 9l BTl @ 8

RGN A qen T Aaw A gl oy aleiRat @
ammamwﬁawﬁmmmﬁm%mmﬁﬁm

@Hﬁﬁﬁﬁﬁﬁ%ﬁ#ﬁﬂﬁﬁﬂﬂ@?,ﬁﬁﬁﬁ,

qeH far e

& R @ RAfaw 6.1 swavs () & sFer WY @ w99 Y9 .

BRI @ T W 1 v o o oY e oY A e A
dardt ¥ Y Su whmEe ¥ @ O gefig seReRiT YRy 8

oTE FIORIRIT 3| W FrORARIT W & AR qu R

@) +fr ST wm |

W AT R St w1 e wefelin W erforen A
&R 98 ®1 (Far Wy waar 2

W @ WO I SusT REVR $HE, o sad sl g
e W 98 3, gen o @ wen @ ey ¥ aewR
el & I wor werd guRvM @ Ry wdeeshe T o
/e @ R e edard ¥ WRie ) ©@ v v@e
AS W R A FET D erhard @ s geen e B ur wwiE 9
PHAN B Wl T E o 5 3 o e ¥ smarer W0
B T B AP qee we SRR P 3

G I Bar Bl @Y Praarged ¥ i B e e st
B FTAA TH AN @ PRI g TR0 OQ O Qa7 RarE F v
VY |

F.



4014 am’aam'm, S 4, 2009 (ITVIF 13, 1931) [T LTS
ST S —————— R A
era il w2 w@ B @ (ERE few w1 ¥ v e A |
& Aers W qen I A B ) T B W SUBT SIS G
e reerener 0T R wRRY @ el orEl AEA @Y <

& T%mna%f&s*éﬂﬂwﬁw@?ﬁawﬂweﬂ%é@éfﬁﬁwaﬁ
e # VAT fR ol @) weared G S Ay BRI B
@ ) ge frar ey AR Rwl $ wmgem 8 W@
dreeiieTT UV ST gren Wi | wee R srefafam @ Refa @
e &1 O AT ST | ‘

= yom q¥ e Femid # alw e weas RF ¥ A qovdie qderT
R ot | aE Y @ forg R wieem d Wt & & <@ &) wdem @
suvea el Wy PREg e W gro v e Ry o
Prafeica o) @ WATer UN, IFFEROT 4EI 9F § B B AR
4R ol apEr @ sfiRe e & R Wiy & T om el W
el areny o Gfve \E1 2| @ e % o Raw st g @l
ety e arern s T &

g o ffes Rife afieRaT e T wifEl @ fer Iam v
5| T e & wh ol @ afdeTRal Wer @ wewl qun sHaRar
afed w ae v 8 sirer aredr o o wwen @ dE @% w6 ¥
SHE w3 WA e g & ag T Y veee @ 9 |

) Ruafiencd @ @Wg WETSGE SIGEl I CHn T e WY @
aRfEe §F7 e aw T B oY @ rgwer qel A R
Surat @ weEd ¥ et g R @ s i R 9w
freaferea & @ty doar Rred gR 98 wer R Mg
IS

z yve: feafdeer @) wedfy wEey Reafyore den T B AT
FETd ¥ B RUd vaE TEE R a9 W wlE T X HH

L



WP [T, 4] . YT 7 TV, YOS 4, 2009 (SR 13, 1931) | 4015
T aR e
7 FeITEge BRI W) WEETe STdag-
I M Rl e s wwPag 0 @ @ g YT @ e ar
B9 wR dverege e gl o) & aw o odw we g 8 ol
ofy g ® o 9% @y v 999 g7 o Wy RIeh wfdfy A
R Wik B 4 we @ R wrRif o wag e T @
wataa R @ agar sl 31 Wi & simfa Refafag ammg
W T
n. Wi & Sear
1L T @y amafae agdA
I'v. AT B qHY 1 I W (DA BT T T B
V. T D gy FE B AT FIT
VL i & gy e i Afvwar 971 B
VIL TR @ A TEET
VI, o B 9 AHAT
X, e g@ T
XL o T8
KL e S0 ¥ R AR TEY @ @M H 4ga B
XIIL i & wrafaa eruvE
XIV. SURIfErR HE
Xv.  aelea § o el & wfy swfw § @ B s i Ry svA
XVL w@ﬁﬁ%iﬁé%ﬂ%ﬂ'ﬂﬂ%ﬁ%ﬁmm%@
SABTAT
XVIL TIRE el ARG T ¥ e BT
XVHI. AW # gfeer & vl w4 o

T @ afarn ¥ wrfag ) Ao 38 f e fear Wi g

R




“TITd TG, T 4, 2009 (IWF 13, 1931) {9 I—EvE 4

8.1

o

g

1

sivemer T FY gewr @ wEAr G e widm W AR |ty
il R fafomrea & Aed see™ ®1 €

a8 Y Seorg e oian SR 39 fates @ wgvs o @
godt Wa ok U e T e ARl g B e arel)
FTvars @ uder fry A yRer X T o) ve B % AWE @
AR eftren'Re FRAE QN &R T WY |

ﬁﬁ'ﬁﬁﬁﬂﬁﬁuﬁfmﬂﬁ'ﬁﬂw%ﬁﬁmﬁ@ﬁ?ﬁﬁ
grar = Fuifa svn gar v Sfe W W QIR wwraa aga
T S 24 €T Well N Rrwer o1 Wi @ gafyg geqrl @
fuRer g WA B wad § |

My feell douemss R g fRUT T wHRw R R, By
$ gied gdg favefyaem Wea aREd o gwRa fear s
e e @ oMl g smvgsar g8 ar fren e wen
i el o & el aur Agage W & S aifd sy
AT WA AT SEHT e B |

wremera ®1 ¢ W dewaga W ARl gE ) @Ry oRaE 3=
fafrrs @& suavs @) & argar S 8l

o sgar Bt ff =fda @ Wt AR gwuengs R WRY @ 'Y
Rl HigEd R BE @ §-XF-ad YA B sIEErd qe gk,
wemt, W) pw yraere oift @ afafRe Wl vl W ganr @
s & afefies ol @t W ST @1 AR

aw RN Soqemes aun o= eyl e, demell Wery @
sitrmfYal, dfece & ol aqun o Wl ol Wi TR



T 11193 4]

¥ T 9, S 4, 2000 (ST 13, 1931)

();"

4017

&2

w

6---13% "G1/2009

amq—awt P SUAE FY O aifd arefwad ¥ ¥ W wan
PV FP | |

STRIFT BT T W A fe / e gt Y Ty e T B
MR TR EST | 9E anwet T @Y Rrerret qur g 9w 4
& PR B Red @ wv § wd @)
:Wﬁﬁ-maﬁ'm'wwmaﬁawmmﬁmﬁ
VUCIET ENIQU | e W wea Y favew @@ w g Rfm @
AT A B B Yo M AT B WoR 7™ afmy ek
BT JUTES BT |

R frm @ ager Pl sew semon—

AT W R AT AATWE PO 5 aw o AP § o
W%%ﬁéﬂﬂﬂﬂf'ﬂﬁﬂﬁﬁfﬂ?ﬁ?ﬁﬂﬂﬂﬁr%%ﬁmﬁﬁu
W P ok wwd oo wafda Y 4 aft ¥ Y e a
E A WO & g R ar Wk R R 2 9w e R swe
foog IR wrard & ool

ITART e WA WM 5 g AP @ sreR e w9
mar-fady / afvnaw @ quy o3 wem B I R o veT &
ITNT HRT TRAT BT QW v e wer 9 Qe smar wmreg
fordl g @ Rfe weraar s sEM @ gftrengerem WA U
A v ve s wieh 5 wen g Wt Py Tl Rfvgs
Qg Ul @51 arqurer far o1 ' 2 |

R A R o wemr W en @ Yo smr Tione sEn R
1 WEH YO g1 @) Sare B ol 3R W e ve wan
21

SN BRI P A sFRF ¥ Woear @ serr s wus
12 9 @ o7 ord we wwar &1 ot Wi o vend =8 Sy
aﬁ%‘ﬁﬁ"&ﬁmﬂaﬁﬁﬁfm‘wmﬁﬁwwm



'R

4018

e 1 T, e 4, 2009 (ATYF 13, 1931) [MPT | [—TE 4

8.1

T

YL

V.

W1

GRS ﬁﬁéﬁwﬂﬁﬂﬂﬁzﬂﬁﬁwﬁaaﬁ%mﬁ%mﬁlﬂ?
GTETR TSR ST g Ry W W3NS By e B oy 9mds
(@) e 8. fr;aﬁ?swmzﬁﬁ‘rcﬁma‘eaa?ﬁwﬂﬁ%ﬁm
ARRD TuRdl @ SO @l WEdm 4% ¥ 4 W W
w;%ﬁ’iéﬁ%ijaﬁ?w%aﬁi%ﬁw@ﬁﬁwaﬁwﬁww
Yo @0l e om YR AR e s & @] S ¥ A
qrafg T THE PR ool TEW g v A aftg @) Aeraar
| T wdE gt va g dw B ane T @l AT D
Sl T gErs w9 ¥ o 8@ 6| vE A R e Fues W
SR Siad @ ST B @ oS dw X § el S b
kT AT a1 @ wve () @ sl W e

ARfT B HeARIT W OTEfE  SRaE-
Wwaﬁ%ﬁhmﬁtﬁmﬁﬁwmmﬁwﬁﬁﬁﬁﬁr
FgaR gwg fEur S|

Wi feeh wfify sfea gvs & & waw § ofa frfa s
ST oS e @ @ ud TRIRET @1 SRy gU X ke <6 9o
o W egfa 4

T Aoy ey ¥ R T@ g FPuia fey e s @
Wsﬁ?ﬂmﬁ?ﬁiﬁé@ﬁ@ﬁﬂ%ﬁﬁﬁﬁaﬁﬁéwaxwmzﬁ
gug 2T |

Fen ¥ Sufers €9 e fitve wleRdt | o

wrTgR /o SR qeT o A @ e /A B

Rl o /TiE Sl o EiE yiar § g @9 9 e
AT

B Rl e S e

et wTefrs, wstg aerd eFrEy AR, wWE, 4@ wEeEd o H
i &1 At v Y e eeEr|
wrEa ¥ Freatig s



R []1—EvE 4)

I 1 TS, G 4, 2009 (STUEF 13, 1931)

4019

VIL

- VHL
iX.

II.
1L

82

IL.

1.
1v.

G ¥ 04 AT 9% @ fag fov s s
s § RemRh sk e waey R & wen § Afeg spfy

g e @) o W e serar T F B fer wsw

Tl @ TR T 8 9 el WHie IUe BT A o |
Wi AR WA g Ry 7y ove @ Reg afla (i) il

| |q @Y ooty

frely Rreafierery ¥ wEg 6T 89 W Herly 9|
frvafercry &1 andw 89 W Famedy |

wag & fRfey @ sear Pt Tl wew @ W B W SEa
AT S giderR Jerar Rft & SR

afy Rl ReeaRerera @ o /wag B ween ( Sh e R
T¥IE ] 99D ET Arar Wi 8 §H 9 Al Praw o @
- § orehd el & e AT B ywEwrel @ | e |
Hqwel wal & oo Rvefiney s8 W RAeiafEa 4 9 o
arerar fardl WEPR TUS TAT WHA B

Fragar,/ YesrareE a1 99 Ry v e Ry s arw den

T YR & v @1 ¥el W@ el At wim § Y sy R
¥ AT oF | AHAT|

fovafienay g o9 Ry o1 @ sEE B a9E oF, afk w1 8
RivafTeg g gen @ argm J Ry o @ B smeEE &1 o
fawafeacn & afteRrR &3 § Mgy B1E I T

vl i oo arer e @ far & & e o el sdEr
a1 W B geen 3 F fiw @t 8 B XMW B g A
wRe w1darE =8 o 1 YT B g s 9T e @ forg g
A ¥ 59 Rifvm & eran snave S wE @ 81T B S
T g Wl sHd @ Reg Rurfa s A se |




6 .

4029

Q‘

VIR 7 T, tgt-m 2009 ( ST 13, 1931) [ M--ve 4

9.4

IL
ul.

V.

uﬁwnma‘?@amm%mwgé%aﬁmwaaﬁ

g F¥Imd SRPRY g §9 FeR Y BN B oo
ﬁs’vﬁw&nwﬁ%ﬁvﬁzﬁ%sﬁfﬁm%mmﬁﬂﬁm
aamﬁﬁﬁiﬁa&’ﬁaﬁma#ﬁwfﬁmmﬂmm

‘;Mﬁﬁﬁﬁﬁﬁﬂﬁ@??&:maﬁmmmi

mf@rﬁma%avmzaa%mﬁqmamqﬁml |

foar i weT By SIS w9 T |
amwrﬁmmﬁmwnﬁﬂﬁﬁshmmmﬁg

AT B AN AT BT

Wmaw@h‘rm‘rww ﬁ%ma@vﬁém:aanﬁt

'mwmmﬁwﬁmmmmﬁ%i |
TN IHR B 9 P T T T IER W Wer @ a4 as
| ?%ﬁwrmm%ag-%ﬁﬁmﬁtﬁaeazﬁmﬂmé |

mmﬁﬂﬂﬂwﬁﬁﬁwgﬂa@ﬁmzﬁmaﬁnﬁ
wRad § ol afRvt weanr S =




i

T 1]~ -8 4]

WITT 1 THYH, AT 4, 2009 (3NE1F 13, 1931)

4021

Iregefl T e THOYH

W e w R/ sean wren dur 39y /s GER B

wrf e # o ¥ vy forar & awn ool s forar 2

faeafdenera orqem e wea R weert & W A9 Q

faf*m 2000 %7 v AR grer v off @ o o @ } ug forr 21

N gaey 4 Rfvew 3 o g ey & wwn B d 4 uE

SEET A € 6 T B w9

B eRl 7 v uwr 04 fofrga oY o R ® | o § el e

%ﬁhr%ﬁw%aﬁmwﬁm%ﬁwﬁ%ﬁwﬁmiaﬁ

YITeH R ferad dereid erdad) I gadr B

§ frvoas wde 98 worer a6 3

&) # foosdr Y Wi S 5 ary 3 fafygw ¥ owifyg @ oad AT

@ A Al 0 = TRk A SN @ B W B a3
w2 orafa amar @

¥ e ot wame o W00 ¥ wnr @t Sor/ BN s R O wor @

SR B e A FET FEm

A az affm svarsavd € oo # WY @ A § et

4/ urEy T4 9% R 9.1 B AN TS YW o wed 8 Twe

st @Al W & sfwda s TRARRY ¥ N Reg

TS HS BRAET B T THdy B

# g aftd s /e § B R feg 3o @ B O en gro W

W # w8 Sy war @ el Yar urr G § 9 S we e

frar o W &)

1%

3
2E

arfirred) BT ERIER

Firati e £ 1 SRR - AN - -3 Ly AUIC: L SR

Her+ia 1

.

avaefl 7 Bard agRefa § viuer ux ¥ 3T Y wey B Uygw & Suvrd Il @ W
Tl BN fhu

el ST

7--139 G172009



LR RRURRTIREE T o L r Rl L e Lo S B I S A L R I L ICE NI BT I

4022 W #51 TR, O 4, 2009 (IMF 13, 1931) (9P - 2qv5 4
Ha P —1l
AraT— T / aifieas @1 wu HTT-uH
1 : ST AT/ FIEA/ FRTTD oo oo

Y SR PRy B AR dul Swon e B BEY 31 $Ria /ey e
& TEq P Pt Rivaferea ewEre oA @ weE R wwenr A
W R @ g RfRE~2000 B ee ¥ ug o & wen yoio e
IGEIEY

2 S aTaaN S e 3 7 g foe § aeen ot &1 ok § g8 St/ e
¥ 5 Wi & &1 AR R

RS Ot 7 o AT o1 Faraw ot e ferdn B | AR H (el Ave &1 AT @
e e B wwarr € o B avg @ ¥ § W dr € @ T W
Raets CEFS GIIATs] & THdl 8 |

- |

§ Prvgaa @e U8 GO 6T (%5
m)ﬁfmﬂaw%?ﬁhﬁﬁwmaﬁﬁw#ﬁﬁm%awﬁ AT
e ¥/l
@) § ey WGy fafafn & s/ ol o fie XA @ e 3 fafrem @
it S ) -
5 § e e aReT/ aRa) B ) N N1 @ el H SRR i T/ 9

T @ g2 AR 91 ® FER v Ry S W # | gwd sl w
T & siaie arRe TR § W ey dermd wHaEl ) o v
® | ‘

6 A U5 ©INa St/ BN {%%ﬁmﬁaﬁﬁﬁﬁmwwr%wmﬁ
ﬁqfédam?rwwmx%aﬁvﬁwwm%a‘rﬁwa%mﬁwaf%ﬁmw
e Bl

BRATETR
HTH, U, gRETY A

IOy WA -0

ﬁ%gmwamwaﬁmmmw%mawﬁ?fms‘mmrﬁvﬁ%ﬁ%ﬂﬁé?«:aﬂé
'ﬁwrom'%;anxtra'ﬁf?m%ma%awaﬂaamm%?ﬁmmﬁm’%‘.;s

T I (o ST 51 ) AU L A
sremeft 3 T waRerfy ¥ woer wx ¥ Ry MY weg # UeR & FAG rat Y '

o BEIER (U |

NEPECIDE



THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931) Pive)

R EMPLOYERS'STATEINSUR ANCE CORPORATION
| | New Dethi, the ¥th June 2009 ‘

No. N-15/13/14/8/2008-P&D—In pussuance of powers conferred by Section 46(2) of the Employees’ State Insurance Act,
17248 (34.01 1948), read with Regulation 95-A of the Bmployees® State Insurance (General) Regulations, 1950, the diréctor General
hias fixed the {st May, 2009 as the date from which the medical benefits as laid down in the said Regulation 95-A and the Tamil
/Nadu Employees' State Insurance (Medica! Benefit) Rules, 1954 shall be eutended to the families of insured persons in the
following area in the State of Tamil Nadu namely i— :

Centre : ~ Areas Comprising the Revenue Villages of Theni District

Uthamapilayam Uthamapalayam Taluk, Theni District. .. Revenue Villages of Uthumapalayam (South), Utharsapalysm
- ' ~_(North), Theni District, Rayappanpatti, Mallingapuram,

_Kohilapuram, Kombai (East), Kombai (West) and Hanumanthan

Patti of Uthamapalyam Taluik of Theni Disttict.

- R.C.SHARMA

Joint Director (P & D)

The 10th June 2009

No. N-15/13/14/6/2008-P&D-—In pursuance of powers conferred by Section 46(2) of the Employess' State Insurance Act,
1948 (34 of 1948), read with Regnlation 95-A of the Employess' State Insurance (Genal) Reguilations, 1950, the Director General has
fixed the 1st May, 2009 as the date from which the medical beriefits as laid down in the said Regulation 95-A and the Tamil Nadu
Employees' State Insurance (Medical Benefif) Rules, 1954 uhall by extended to the familics of insured persons in the
following area in the State o f Tamil Nadu namely -~ -

Centre . Areas Comprising the following Areas Revenue Villages of Theni.
. . District o |
Cumbum Uthamapelayam Taluk . 1. Curabum Municipal Limits of Uthernapalyam Taluk,

' 2. Reverme villages of Kamayakoundantaiti, Narayanathevanpatti
(South), Naruyanathievanpatti (North) Uthamapuram and C.
Pudupatti of Uthamapalayam Tatuk of Theni District, 7

o R.C.SHARMA

o ‘ Joint Director (P&D)’

No. N-15/13/14/2/2009-P&D-—1In pursuance of powers conferred by Section 46(2) of the Eraployees' State Insurance Act,
1948 (34 0f 1948), read with Regulation 95-A of the Employees' State Insuranice (General) Regulatinns, 1950, the Director General
has fixed the 15t May, 2009 as the date from whick the medical benefits as laid.down in the said Regulatior. 95-A and theTamil
Nadu Employees' State Insurance (Medical Benefit) Rules, 1954 shall be extended to the families of insured persons in the
following area in the State of Tamil Nadu namely :—

Centre _ Areas Comprising the Revenue Villages of
Karaikudi Sub-Urbs Devakottai Taluk, Sivagangsai Perattukottai
District -
R.C. SHARMA,
Joint Director (P&D)

No. N-15/13/10/2/2008-P&D—In pursuance of powers conferred by Section 46(2) of the Employees' State Insurance Act,
1948 (34 of 1948), read with Regulation 95-A of the Employees' State Insurance (General) Regulations, 1950, the dicector General
has fixed the 1st May, 2009 as the date from which the medical benefits us laid down in the said Regulation 95-A and the Orissa
Employees' State Insurance (Medical Benefit) Rules, 1957 shall be exterded to the families of insured persons in the following area
in the State of Orissa namely :—
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*“The Revenue villz.ges of Narendrapur, Sibapur, Kurunti, Khadaga Prasad, Tulasidiha & Nimidhka Under the Tahsil of
Dhenkanal in the Distric'.of Dhenkanal in the State of Orissa,"

R.C. SHARMA
Joint Director (P&D)

No. N-15/13/14/10/2008-P&D—in pursuance of powers conferred by Section 46(2) of the Employees' State Insurance Act,
1948 {34 of 1948), reic L with Regulation 9%-A of the Employees’ Stato Insurance (General) ' Regulations, 1950, the Director General
has fixed the Jst May. 2007 as the date from which the tnedical benefits as laid down in the said Regulation 95-A and the Tamil
Nadu Employees' Stute Insurance (Medical Benefit) Farles; 1954 shall be extended to the families of insured persons in the
following area in the 5iate-of Tamil Nadu namely :—— J

Centre Ateas Comprising the following Revenue Villages of thend
. District —
Pudukksttai a1 ea tutic orin District 1, Maravanmadam
2. Kootadunkadu
3, Allikularn
4 Kumaragiri
* 5. South Silukkanpatti
6. Serveikkadamadam
“7Perurepi
8. Sehtisilampannai
o R.C.SHARMA
Joint Director (P&D)

_ The 12th Jurs: 2009
MNo. N-15/13/1/10/2008-P&E~—In purstignce of powers conferred by Section 46(2) of the Employces’ State Insurance Act,
1943 (34 of 1948),  :ad with Reguls tion 95-A. of the Employees’ State Insurance ( General) Regzulations, 1950, the Director General
has fixed the 1st May, 2009 as (e cJate from which the medical benefits as laid down in the said Regulation 95-A and the Aundhra
Pradesh Employees’ State Insurarce (Medical Benefit) Rules, 1955 shall be extended to the families of insured persons in the
fo/lowing area in the State of Andhra Pradesh namely o— = :

"All the arezs falling vvithin the limits o4 Revenuc Villages of Veljerta-1, I1, IH of Farooqnagar Mandal and Papirc&dyguda
Kcshampeta Mandal in Maiaboobaagar District in Anihra Pradesh™,

R.C.SHARMA
Joint Director (P&D)

i i e

No. N-15/1 3/14/7/2008-P&I—In pursuancs of powers conferred by Section 46(2) of the Employees’ State insurance Act,
1948 (34 of 194 7), read with Regulwion &5-A of the Employees’ State Insurance (Ceneral) Regulations, 1950, the Director General
has fixed the 1st May, 2009 as the date from which the medical benefils as laid down in the said Regulation 95-A and the Tamil
Nadu Employ ce 3 State Insurance: (Medical Benef1t) Rules, 1954 shall be extended to the families of insured persons in the
following zrea in the State of Tamil Nadu nammely -

Centre Areas comprising the Revenue villages of
Chinnarranur 1. Chinnamanar Municipal Limits of Uthamapalayam Taluk.

2.The Revenut Villages of Poolunanthapuram, Karkunkatankulam,
Chinnzovelapuram, Muthalapuram, Markayankottai, Pulikuthi, Kutchanur,
Qdaipatti in Uthamapalayam Taluk of Theni District.

R.C.SHARMA
Joint Director (P&}
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UNIVERSITY GRANTS COMMISSION

UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN
HIGHER EDUCATIONAL INSTITUTIONS, 2009.

(under Section 26 (1)(g) of the University Grants Commission Act, 1956)
New Delhi-110002, the 17th June 2009

F.1-16/2007(CPP-1I)

PREAMBLE.

In view of the directions of the Hon'ble Supreme Court in the matter of
“University of Kerala v/s. Councll, Principals, Colleges and others” in SLP no, 24295 of
2006 dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009,
and in consideration of the determination of the Central Government and the Unlversity
Grants Commission to prohibit, prevent and eliminate the scourge of ragging including
any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student, or indulging in rowdy or indisciplined actlvities by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof i any fresher or any other student-or asking any student
to do any act which such student will not in the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment so as
to adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student, in all higher education
institutions in the country, and thereby, to provide for the healthy development,
physically and psychologlcally, of all students, the University Grants Comenission, ih
consultation with the Councils, brings forth this Regulation.

In exercise of the powers conferred by Clause-{g) of sub-section (1) of Section 26 of
the University Grants Commission Act, 19.56,"‘ the University Grants Commission hereby
makes the following Regulations, namely;

8139 (172009
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1. Title, commencement and applicability.-

1.1 These regulations shall be called the “UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009”.

1.2 They shall come into force from the date of their publication in the Official
Gazette,

1.3 They shall apply to all the institutions coming within the definition of an
University under sub-section (F) of section (2) of the University Grants Commission Act,
1956, and to all institutions deemed to be a university under Section 3 of the University
Grants Commission Act, 1956, to all other higher educational institutions, or elements of
such universities or institutions, inctuding its departments, constituent units and all the
premises, whether being academic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educationa! institutions,
whether located within the campus or outside, and to ali means of transportation of
étudents, whether public or private, accessed by students for the pursuit of studies in
such universities, deemed universities and higher educational institutions.

2. Objectives.-

To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any ather student, or indulging In rowdy or indisciplined activities by any
student or students which Causes or is lkely to cause. annoyance, hardship or
psycholagical harm or to raise fear or apprehension thereof in any fresher or any other
student or asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shamsg, or
torment or emba.rrassment S0 as to adversely affect the physique or psyche of such
fresher or any otﬁer student, with or without an intent to derive a sadistic pieasure or
shewing off power, authority or superiority by & student over any fresher or any other
student; and thereby, to eliminate ragging in all its forms from universities, deemed
universities and other higher educational institutions in the country by prohibiting it
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under hese Regulations, preventing its occurrence and punishing those who indulge in

raggin g as provicied for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.- Ragging constitutes one or more of any of the
follovving acts:

i,

any corduct by any student or students whether by words spoken or written or
by an ict which has the effect of teasing, treating or handling with rudeness a
frasher or any other student;

indulging in rowdy or indisciplined activities by any student or students which
causes ar is likely to cause: annoyance, hardship, physical or psychological harm
or to raisa fear or apprehension thereof in any fresher or any other student;
asking any student to dn any act which such student wihi not in the ordlnary
course do and which has the effect of causing or generating a sense of sharne,
or tarment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by students;

any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm
or any other danger to health or person;

any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student ;

any act that affects the m.ental health and self-confidence of a fresher or any
other student

with or without an Intent to detive a sadistic pleasure or showing off power, authority or

superiority by a student over any fresher or any other student.
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4. Definitions.-

L

In these ragulations unless the context otherwise requires,

a) “Act’ means, the University Grants Commission Act, 1956 (3 of 1956);

b) wAcadernic year” means the period from the commencement of admission of
ctudents in any COUSE of study in the institution up to the completion of
academic requiremerts for that particular year.

¢) “Anti-Ragging Helpline” means the Helpline established under clause (a) of
Regulation 8.1 of these Regutations.

¢) “Cornmission” means the University Grants Commission;

g) “Courcil” means a body so constituted by an Act of parliament or an Act of
any State Legislature for setting, or co-ordinating or maintaining standards in the
relevant areas of higher education, such as the All India Councit for Technical
Education (AICTE), the Bar Councll of India (BCI), the Dentat Coundil of India
(DT), the Distance Education Councit (DEC), the Indian Council of Agricultural
asgearch ({CAR), the Indian Nursing Coundil (INC), the Medical Councit of India
(MCI), the National Coundl for Teacher Education (NCTE), the Pharmacy Coundil
of India (PCI), etc. and the State Higher Education Coundils.

f) "District Level Anti--Ragging'Commlttee" means the Commitiee, headed by
the: District Magistrate, constituted by the State Government, for the controt and
elirpination of ragging in institutions within the jurisdiction of the district.

g) “Head of the institution” means the Vice-Chancellor in case of a university or a
deemed to be university, the Principal or the Director or such other designhation
as (he executive head of the institution or the coliege is referred.

h) “Fresher” mears a student who has been admitted to an institution and who
is undergoing his/her first year of study in such instituticn.

i) “Institution” means a higher educational institutior. including, but not fimited
to an university, @ deemed to be university, a college, an institute, an institution
of national importance set up by an Act of Parliament of a constituent unit of
such nstitutior:, imparting higher education beyond 12 years of schooling leading
to, but not nacessarily culminating in, a degree {graduate, postgraduate andfor

hicjher level) and/or to a university diploma.

THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931) Pz ITI—SEC.
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b

| 3) “NAAC” means the Nationa! Academic and Accreditation Council established by
the Commission under section 12(ccc) of the Act]
k) “State Level Monitoring Cell” means the body constituted by the Stafe
Government for the control and elimination of ragging in institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be.
(2)  Words and expressions used and not defined herein but defined in the Act or.in
the General Clauses Act, 1897, shall have the meanings respectively assigned to them in
the Act or in the Genera! Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of it thereof, including its elements, including, but not
limited to, the departments, constituent units, colleges, centres of studies and all
its premises, whether academic, residential, playgrounds, or canteen, whether
tocated within the campus or outside, and In all means of transportation of
students, whether public or private, accessed by students for the pursuit of
studies in such institutions, shall permit or condone any reported incident of
ragging in any form; and all institutions shall take all necessary and required
reasures, including but not limited to the provisions of these Regulations, to
achieve the objective of eliminating ragging, within the institution or outside,

- b} All institutions shall take action in accordance with these Regulations against
those found guilty of ragging andjor abetting ragging, actively or passively, or
being part of a consniracy to promote ragging.

Measures for prevention of ragging at the institution level.-
6.1  An institution shali take the following steps in regard to admission or registration
of studants; namely,
a) Every public declaration of intent by any Institution, in any electronic, audio-
visual or print or any other media, for admission of students to any course of
study shall expressly provide that ragging Is totally prohibited tn the institution,

9--139 G1/2009
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b)

d)

and anyone found guiity of ragging and/or-abetting ragging, whether actively or
passively, or being a part of 4 conspiracy to promote ragging, is liable to be
punished In accordance with these Regulations as well as under the provisions of
any penal law for the time being in force.

The brochure of adrission/instruction booklet or the prospectus, whether in print
or electronic formet, shall prominently print these Regulations in full.

Providerd that the institution shall also draw attention to any law
concerning ragging and its consequences, as may be applicable to the institution
publishing such brochure of admission/instruction booklat or the prospectus.

Provided further that the telephone numbers of the Anti-Ragging Heipline
and zil the important functionaries in the institution, including but not limited to
the Head of the institution, faculty members, members of the Anti-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authorities where relevant, shall
be published in the brochure of admission/instruction booklet or the prospectus.
Where an institution is affiliated to a University and publishes a brochure of
admission/instruction bocklet or a prospectus, the affiliating university chall
ensure: that the affiliated institution shall comply with the provisions of clause (a)
and clause (b) of Regulation 6.1 of these Regulations.

The application form fo' admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regicnal
‘anyuages known to the applicant, as provided in the English language in
Anneswre I to these Regulations, to be fllled up and signed by the applicant to
the effect that he/she has read and understood the provisions of these
Regulations as well as the provisions of any other law for the time being in force,
ar.d is aware of the prohibition of ragging and the punishments prescribed, both
under enal laws as well as under these Regulations and also affirm to the effect
that hex/she has not been expelled and/or debarred by any institution and further
aver that he/she would not indulge, actively or passively, in the act or abet the
act of ragging and if found guilty of ragging and/or abetting ragging, is liable to

he proceeded against under these Regulations or under any penal law or any
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g)

h)

other law for the time being in force and such action would include but is not

lirnited to debarment or expulsion of such studert.

The application form for admission, enrolmernit or registration shall contain -an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the parents/guardians of the applicant, as provided in the
English language in Annexure I to these Regulations, to be filled up and signed
by the parents/guardians of the appiicant to the effect that he/she has read and
understood the provisions of these Regulations as well as the provisions of any
other law for the time being in force, and is aware of the prohibition of ragging

and the punishments prescribed, both under penal laws as well as under these:

Regutations and also affirm to the effect that his/her ward has not been expelled
and/or debarred by any institution and further aver that his/her ward would not
indulge, actively or passively, in the act or abet the act of ragging and if found
guilty of ragging and/or abetting ragging, his/her ward is liable to be proceeded
against under these Regulations or under any penal law or any other law for the
time being in force and such action would include but is not fimited to debarment
or expulsion of hisfher ward.

The application for admission shall be accompanied by a document in the form
of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personalfsocial behavioura
pattern of the applicant, to be issued by the school or institution last attended by
the applicant, so that the Institution can thereafter keep watch on the applicant,
if admitted, whose behaviour has been commented in such document.

A student seeking admission to a hostel forming part of the Institution, or
seeking to reside in any temporary premises not forming part of the institution,
including a private commercially managed lodge or hostel, shall have to subrnit
additional affidavits countersigned by his/her parents/guardians in the form
prescribed in Annexure I and Annexure I} to these Regulations respectively along
with his/her application.

Before the commencement of the academic session in any institution, the Head
of the Institution shali convene and address a meeting of various

functionaries/agencies, such as Hostel Wardens, representatives of students,
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parents/ guerdians, faculty, district administration including the police, to discuss
the maasures to be taken to prevent ragging in the institution and steps to be
taken to identify those indulging in or abetting ragging and punish them.

The institution shell, to make the community at large and the students in
particutar aware of the dehumanizing effect of ragging, and the approach of the
institition towards those induiging in ragging, prominently display posters
depiciing the provisions of penal law applicable to incidents of ragging, and the
provisions of these Regulations and also any other law for the time being in
force, and the punishments thereof, shall be prominently displayed on Notice
Beards of all departments, hostels and other buildings as well as at places,
vinere students rormally gather and at places, known to be wuinerable to
cccurrences of ragging incidents.

The Institution shall request the media to give adeguate publicity to the law
probibiting ragging and the negative aspects of ragging and the institution’s
tesolve to ban ragging and punish those found guilty without fear or favour.

The institution shalt ientify, properly iturinate and keep a close watch on all
iocations known to be vulnerable to occurrences of ragging incidents.

The institution shall tighten security in its premises, especially at vulnerable
places and Intense policing try Anti-Ragging Squad, referred to in these
Fegulations and volunteers, if any, shall be resorted to at such points at odd
nours durtng the first few months of the academic session.

M) The institution shall utilize the vacation period before the start of the new

acaclemic year to launch a pubiicity campaign against ragging thraugh posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of thess Regulations.

The facu!tiees/departments/unlts of the institution shall have induction
arrangements, including those which anticipate, identify 'and plan to meet any
special needs of any specific section of students, in place well in advance of the
beginning -»f the academic year with an aim to promote the ObJECtIVES of this
Reguiatxon.

Every institution shali ehgage or seek the assistance of professional
counseliors before the commencemeni of the academic session, to be available
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| When required by the institution, for the purposes of offering counselling to

p)

6.2

frashers and to other students after the commencement of the academic year.
The head of the Institution shall provide information to the local police and local
authorities, the details of every privately commercially managed hostels or
lodges used for residential purposes by students enrolled in the institution and
the head of the institution shall also ensure that the Anti-Ragging Squad shall
ensuire vigil in such locations to prevent the occurrence of ragging therein.

An institution shall, on admission or enroiment or registration of students, take

the following steps, namedy;

a)

b)

3
c)

Every fresh stucient admitted to the institution shall be given a printed ieaflet
detailing to whom hefshe has to turn to for help and guidance for various
purposes including arddresses and telephone numbers, so as to enable the
student to cortact the concerned person at any time, if and when required, of
the Arti-Ragging Helpline referred to in these Regulations, Wardens, Head of the
institution, all members of the antl-ragging squads and committees, relevant
distric: and police authorities: '

The institution, through the leafiet specified in clause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the arrangements made for their
induction and orientation which promote efficient and effective means of
integrating them fully as students with those already admitted o the institution in
earlier years. _ ‘

The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shali
inform the freshers about thelr rights as bona fide students of the institution and
clearly instructing them that they should desist from doing anything, with or
against their wili, even if ordered to by the seniors students, and that any
attempt of ragging shali be promptly reported to the Anti-ragging Squad or to
the Warden or to the Head of the institution, as the case may be.

d) The leatlet specified in clause (a1) of Regulation 6.2 of these Regulations shall

10139 G12009

contain a calendar of events and activities lald down by the institution to
facllitate and complement familiarization of freshers with the academic
environinent of the institution,
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e)

f)

g)

hj

The institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule orientation programmes as
follows, namely; /i) joint sensitization programme and counselling of both
freshers and seniar students by a proféssional counselior, referred to in clause
{0) of Regulation 6.1 of these Regufations; (it) joint orientation programme of
frestiers and seniors to be addressed by the Head of the institution and the
anti -ragging committee;(iii} crganizatiors on a large scale of cultural, sports and
other activities to provide a platform for the freshers and seniors to interact in
the presence of faculty members ; (iv) in the hostel, the warden should address
all students; and may equest two junior colleagues from the college faculty to
essist the warden by hecoming resident tutors for a temporary duration.(v) as far
as possible faculty members should dine with the hostel residents in their
respartive hostels to instil a feeling of confidence among the freshers.

The: institution snall set up appropriate committees, including the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and reguiate healthy interaction between the freshers,
iuninr students and senior students.

Frashers or any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the
icientity of such informants shali be protected and shall not be subject to any
adverse consequence only for the reason for having reported such incidents.
Fach batch of freshers, on arrival at the institution, shall be divided into smatl
qroups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problerns or difficulties, if any, faced by the fresher in the
nstitution and shall extend necessary help to the fresher in overcoming the
same.

It shall be the responsibifity of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits Yo the rooms in such hostels, where a member or members of the group
are lodged; and such rmember of faculty shall maintain a diary of his/her

irteraction with the freshers under his/her charge.
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)

k)

Freshers shall be lodged, as far as may be, In a separate hostel block, and where
such facilities are not available, the institution shall ensure that access of seniors
to accommodation allotted to frashers is strictly monitored by wardens, security
guards and other staff of the institution.

A round the clock vight against ragging in the hostel premises, in order to prevent
ragging in the hostels after the classes are over, shall be ensured by the
{nstitution.

It shall be the responsibility of the parents/guardians of freshers to promptly
bring any in:stance of ragging to the notice of the Head of the Institution.

m) Every student studying in the institution and his/her parents/guardians shall

P

provide the: specific affidavits required under clauses (d), (e) and (g) of
Regulation 6.1 of these Regulations at the time of admission or registration, as
the case 'may be, during each academic year.

Every institution shall obtaln the affidavit from every student as referred to
above ir. clause {m) of Regulation 6.2 and maintain a proper record of the same
and to ensure its safe upkeep thereof, including maintzining the copies of the
affidavit in an electronic form, to be accessed easily when required either by the
Commission or any of the Councils or by the institution or by the affiliating
University or by any other person or organisation authorised to do so.

Every student at the time of his/her registration shall inform he institution about
his/her place of residence while pursuing the course of study, and in case the
student Fas not decided his/her place of residence or intends to change the
same, the details of his place of residence shall he provided immediately on
deciding the same; ard specifically in regard to a private commercially managed
lodge or hostel where he/sha has taken up residence.

The He:rd of the irstitution shall, on the basis of the information provided by the
stuclent under clause (o) of Regulation 6.2, apportion sectors 10 be assigned tc
rembers of the facuity, so that such member of faculty can maintain vigit and
report any Inciden’ of ragging outside the campus or en route while commuting
to the institution using any means of transportation of students, whether publiic
or private.

v
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6.3

q) The Head of the institution shall, at the end of each academic year, send a letter

b)

d)

to the parents/guardians of the students who are completing their first year in
the institution, informing them about these Regulations and any law for the time
being in ferce prohibiting ragging and the punishments thereof as well as
punishments prescribed under the penal laws, and appealing to them to impress
upon their wards to des'st from indulging in ragging on their return to the
institution at the beginning of the academic session next.

Every institution shall constitute the following bodies; namely,
very institution shall constitute a Comrnittee to be known as the Anti-Ragging
LCommittee to be norninated and headed by the Head of the institution, and
consisiing of representatives of dvil and police administration, local media, MNon
Government Organizations involved in youth activities, representatives of faculty
members, represeritatives of parents, representatives of students belonging to
the freshers' category as well as senior students, non-teaching staff; and shall
have a diverse mix of membership in terms of lavels as well as gender,
It shall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of the:se Reguletions as well as the provisions of any law for the time
being in force concerning ragging; ard also to monitor and oversee the
performance of the Anti-Ragging Squad In prevention of ragging in .the
institution.
Every institution shall also constitute a smaller body to be known as the Anti-
Ragging Sgiad to be nominated by the Head of the Institution with such
representation as may be considered necessary for malntaining vigil, oversight
and patroifing functions and shall remain rmoblle, alert and active at all times.
Provitied that the Anti-Ragging Squad shall have representation of various
roembers of the campus community and shall have no outside representation.
It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise
raids on hostels, and other places vulnerable to incidents of, and having the
potential of, ragging and shall be empowered to inspact such places.
It shall also be the duty of the Anti-Ragging Squad to condct an on-the-spot
enquiry Into any incident of ragging referred to it by the Head of the institution
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“ar any raemrber of the facu!ty or %ny membér"ef the staff dr any student or any
parer;t or c,uardlan or any employee of & service provider or by any other person,

as the case may be; and the engulry report along with recommendations shall be

aubmlt%.eci to the Anﬂ-Ragging Oommitbee for "action under clause (a) of -

Regula,ﬁon o.1,
Provided that the Anﬁ»Raggmg Squad shall conduct such enquiry
observing a falr an transparent procedure and the prindples of natural justice

and after giving adequate wpportunity to the student or students accused of

vagging and other witnesses_to place ‘pefore It the facts, documents and views
zoncerning the incdent of ragging, and considering such other relevant
information as may be required. -

Every institution shall, at the erd of each academkc year, in order to promote the
objectives of these Regulaiions, constitute. a Mentoring Celt consisting of
sturjents volunteering to be. Mentors. for freshers, in the succeeding academic
year; and there shall be ass-many-levels or tiers of Mentors: as the nurmber of

batches in the. Institution, at the rate of one Mentor for six freshers and one

* Mentor of a higher lavel for six Mentors of the lower level,

g9)

h)

Every University shall constitute a-botly to. be khown as Monitoring -Cell on

Riagging, which shall coordinate with the afflitated colleges and Institytions under
the domain. of the University to achleve the ohjectives of these Regulations; and
the Monitcring ‘Cell shalf call for reports from the Heads of institutions in regard
to the activities of the Anti-Ragging Committees; Antl - Ragging Squads, and the

Mentoring Cells at the institutions, and it shall also keep itself abreast of the

decisions of the District level Anti- Ragglng Committee headed by the District
Maglstrate.

The Monitering Celt shal also review the efforts made by Institutions to publicize

anti-ragging measures, solicting of aﬂ’ldavlts from paréntslguardians and from
students, each academic year, to abs’aln from ragging activities or willlng_nesé to
be penalfized for violatons; and shali function as the prime mover for Initiating

- actiory on the part of the appropnate authorities of the university for amending

the . :»tatutes or Ordinances or Bye-law'f' to. facllltate the implementatlon of anti-
ragging measures at the level of the institution.

11—139 3172009
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6.4  Bvery institution chall take the ollowing other measures, namely;
a) Each hostel or a place where groups of students reside, forming part of
the institution, shall have a full-time Warden, to be appointed by the institution
as per the eligibifity criteria laid down for the post reflecting both the command
and coritrol aspects of maintaining discipline and preventing incidents of ragging
within the hostal, as well as the softer sklis of counselling and communicating
with the youth outside the class-room sltuation; and who shall reside within the
hoste!, or at tne very least, in the close vicinity thereof.-
b) The V/arden shali be accessible: at all hours and be available on telephone
and other modes of communication, and for the purpose the Warden shall be
proviciecd with a mohile phone by the institution, the number of which shall be
publicised among all students residing in the hostel.
) The institution shall review and suitably enhance the powers of Wardens;
and the security perscanel posted in hostels shall be under the direct control of
the Warden and their performance shall be assessed by them.
d} The professional counsellors referred to under clause (o) of Regulation
6.1 of these Regulations shall, at the time of admission, counsel freshers and/or
a1y other student(s) desiring counselling, in order to prepare them for the life
ahead, particularly in regard to the life in hostels and to the extent possible, also
involve parents and teachers in the counselling sessions.
2} “fhe institution shall undertake measures for extensive publicity against
ragging by means of audio-visual aids, counselling sessions, workshops, painting
and design competitions among students and such other measures, as it may
deem fit.
f} In orchar to enable a student or any person to communicate with the Anti-
Rajging Helpline, every institution shall permit Unrestricted access to mobite
phones and public phones in hostels and campuses, other than in class-rooms,
seminar halls, fibrary, and in such other places that the institution may deem it
neiessary to restrict the use of phones.
g) The facuity of the institution and its non-teaching staff, which includes
but it not limited to the administrative staff, contract employees, securify guards
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and employees of senvice providers providing services within the institution, shall
he sensitized towards the ills of ragging, its prevention and the consequences
thereof.

i) The institutior: shall obtain an undertaiing from every employee of the
institution including ali teaching and non-teaching members of staff, contract
labour employed in the premises either for running cariteen or as watch and
ward staff or for cleaning or maintenance of the buildings/lawns and employees
of service providers providing services within the institution, that he/she would
report promptly any case of ragging which comes to his/her notice.

) The institution shall make a provision In the service rules cf its employees
for issuing certific:ates of appreciation to such members of the staff who report
incidents of ragging, which will form part of their service record.

) The institution shall give neéess(ary instructions to the employees of the
canteens and messing, whether that of the institution or that of a service
provider providing this service, or their employers, as the case may be, 10 keep a
strict vigil in the: area of thelr work and to report the incidents of ragging to the
Head of the institution or memibers of the Anti-Ragging Squad or members of the
Anti-Raggingg Committee or the Wardens, as may be required.

k) All ‘Universities awarding @1 degree in education &t any level, shall be
racuired to ensure that institutions imparting instruction in such courses oOF
conducting training programme for teachers include inputs relating to anti-
ragging end the appreziation of the relevant human rights, as well as inputs on
topics regarding sensitization against cofporai punishments and checking of
bullying amongst students, so that every teaicher is equipped to handle at least
the rudirr.ents of the counseliing approach. |

) Discreet random surveys shall be conducted amongst the freshers every
fortnigh'c during the first three months of the academic year to verify and cross-
check 1 vhether the institution is indeed free of ragging or not and for the purpose
the institution may design Its own methodology of conducting such surveys.

m) The inatitution shall cause to have an entry, apart from those relating to
general concluct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been
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7.

punished for committing or abetting an act of ragging, as aiso whether the
student has displayed persistent violent or aggressive behaviour or any
inclinetion to harm others, during his course of study in the institution,

n) Notwithstancing anything contained In these Regulations with regard to
obligations and responsibilies pertaining to the authorities or members of
br,diec prescribed above, it shall be the general collective responsibility of all
levels and sections of authorities or functionaries including members of the
faculty and employees of the institution, whether regular or temporary, and
employees of service providers providing service within the institution, to prevent
or to act promptly against the occurrence of ragging or any incident of ragging
wihich comes to their notice.

) The Heads of institutions affiliated to a University or a constituent of the
Liniversity, as the case may be, shall, during the first three rnonths of an
academic vear, submit a weekly report on the status of compliance with Anti-
kagging measuies under these Regulations, and a monthly report on such status
thereafter, to thie Vice-Chancellor of the University to which the institution is
affiliated to or recognized by.

o) The Vice Chanceitor of ach University, shall submit fortnightly reports of
the Univers:ty, inchsding those of the Monttoring Cell on Ragging in case of an
affiiating uriversity, to the State Level Monitoring Cell.

Action to be taken by the Head of the institution.- On receipt of the

racommendation of the Anti Ragging Squad or on receipt of any inforrnation concerning

any reported incident of ragging, the Head of institution shall immediately determine if a

case under the nena!l laws is made <ut and if so, either on his own or through a member

of the Anti-Raqging Committee authorised by him in this behalf, proceed to file a First

Informatior: Fleport (FIR), within twenty four hours of receipt of such information or

recommen:ation, with the polic: and local authorities, under the appropriate penat

provisions ret atiny to one or more: of the following, namely;

i.  Abetment to ragging;
it,  Criminal conspiracy to rag;
ar. Untawful assembily and rioting while ragging;
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iv.  Public nuisance created during ragging;
v.  Violation of decency and morals through ragging:
vi.  Injury to body, causing hurt or grievous hurt;
vil.  ‘Wrongful restraint;
viii.  Wrongful confinement;
iX.  Use of criminal force; ‘
X, Assault as well as sexual offences or unnatural offences;
xi.  Extortion:

xii.  Criminal trespass;

xiit.  Offences against property;

xiv,  Criminal intimidation;

Xv.  Attempts to commit any or all of the above mentioned offences against

the victim(s);

xvi.  Threat to commit any or all of the above mentioned offences against the

victim(s);

xvii.  Physical or psychological humiliation:

xviii.  All other offences following from the definition of “Ragging”.

Provided that the Head of the institution shall forthwith report the occurrence of
the incident of ragging to the District Level Anti-Ragging Committee and the Nodal
officer of the affiliating University, If the institution is an affiliated institution.

Provided further that the institution shall also continue with s own enquiry
initiated under clause 9 of these Regulations and other measures without waiting for
action on the part of the police/local authorities and such remedial action shall be
initiated and completed immediately and in no case later than a period of seven days of
the reported occurrence of the Incident of ragging.

8. Duties and Responsibilities of the Commission and the Councils.-
8.1 The Commission shall, with regard to providing facilitating communication of
Information regarding incidents of ragging in any institution, take the following steps,

namely;

12-=139 5172009
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8.2

a)

b)

Cj

f)

The Commission shall establish, fund and operate, a toll-free Anti-Ragging
Helpline, operational round the clock, which could be accessed by students in
distress owing to ragging related incidents.

Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the Hostels,
the Nodal Officer of the affiliating University, if the incident reported has taken
place in an institution affiliated to a University, the concerned District authorities
and if so required, the District Magistrate, and the Superintendent of Police, and
shall aiso be web enabled so as to be in the public domain simultaneously for the
meciia and citizens to access it.

The Head of the institution shall be obliged to act immediately in response to the
information received from the Anti-Ragging Helpline as at sub-clause (b) of this
clause,

The telephone numbers of the Ant-Ragging Helpline and alt the important
functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti ragging squads, district and
sub-divisional authorities and state authorities, Wardens of hostels, and other
furictionaries or aui:horities where relevant, shall be widely disseminated for
access or to seek help in emergencies,

The Cormmission shaill maintain an appropriate data base to bg created out of
affidavits, affirmed by each student and his/her parents/guardians and stored
electronically by the institution, either on its or through an agency to be
designated by it; and such database shall also function as a record of ragging
camplaints received, and the status of the action taken thereon,

The Commission shall make available the database to a non-governmentat
agency to be nominated by the Central Government, to bulld confidence in the
public and aiso to provide information of non compliance with these Regulations
to tre Councils and to such bodies as may be authorised by the Commission or

by ‘the Central Government.

Te: Commission shall take the following regulatory steps, namely;
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)

b)

<)

d)

"The Commission shall make it mandatory for the institutions to incorporate in

their prospectus, the directions of the Central Government or the State Level
Monitoring Coramittee with regard to prohibition and consequences of ragging,
and that non-compliance with these Regulations and directions so provided, shall
be considered as lowering of academic standards by the institution, therefore
making it liabls for appropriate action.

The Commission shall verify that the institutions strictly comply with the
requirement of getting the affidavits from the students and their
parents/guardians as envisaged under these Regulations.

The Commission shall include a specific condition in the Utilization Certificate, in
respect of any financial assistance or grants-in-aid to any institution under any of
the gereral or special schemes of the Commission, that the institution has
complied with the anti-ragging measures.

Any incideat of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorised accreditation agencies
while assessing the institution for accreditation, ranking or grading purposes.

The Commission may accord priority in financial grants-in-aid to those
institutions, otherwise eligible to receive grants under section 128 of the Act,
which report a blemishless record in terms of there being no reported incident of
ragging.

f} The Commission shall constitute an Inter-Council Committee, consisting of

representatives of the various Counclls, the Non-Governmental agency
responsible for monitoring the database maintained by the Commission under
cause (g) of Regulation 8.1 and such other bodies in higher education, to
coordinate and monitor the anti-ragging measures in institutions across the
country and to make recommendations from time to time; and shall meet at

least once in six rnonths each year.

g) The Comrrission shall institute an Anti-Ragging Cell within the Commission as an

institutiorial mechanism to provide secretarial support for collection of
information and monitoring, and to coordinate with the State tevel Monitoring
Cell ancs University level Committees for effective implementation of anti-ragging
measures, and the Cell shall also coordinate with the Non-Governmental agency
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responsible for monitoring the database maintained by the Commission

appointed under clause {(g) of Regulation 8.1,

9. Ad.ininistrative action in the event of ragging.-
9.1 The institution shall punish-a student Yound guilty of ragging after following the
proceduire and in the manner prescribed hereinunder:

a) The Anti-kagging Committee of the institution shail take an appropriate decision,
in regard to punishment or otherwise, depending on the facts of each incident of
ragrireg and nature and gravity of the incident of ragging established in the
rer pramendatior.s of the Anti-Ragging Squad.

1) The Anti-Ragging Committee may, depending on the nature and gravity of the
rjuilt established by the Anti-Raggirig Squad, award, to those found guilty, one or
nore of the following punishments, namely;

i, Suspension from attending classes and academic privileges.
i, Withholding/ withdrawing scholarship/ feflowship and other benefits.
ii. Debarring from appearing in any test/ examination or other evaiuation
process.
iv. Withholding res:its.
y. Debarring from representing the institution in any regional, national or
internationa: mfaet, tournament, youth festival, etc.
vi. Suspension/ pru!sion from the hostel,
vii. Cancellation of admission.
viii. Rustication from the institution for period ranging from one to four
semesters.
ix. Expulsion from the institution and consequent debarring from admission to
any other institutior, for a specified petiod.
Provided that where the persons committing or abetting the act of
ragging are not identified, the institution shall resort to coliective punishment.

¢) An appeal against the order of punishment by the Anti-Ragging Committee shall
lie,

1. in case of an order of an institution, affiliated to or constituent part, of a

tniversity, to the Vice-Chancelior of the University;



4045

Parr fll—8ee, 4] | 1THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931)

” ii. In case of an order of a Uhiversity, to its Chancelior.
iii. in case of an institution of national importancé created by an Act of
Farliament, to the Chairman or Chancellor of the institution, as the case
may be. |

9.2  Where an instifution, being constituent of, affiliated to or recognized by a
University, fails to comply with any of the provisions of these Regulations or fails to curb
ragging effectively, such University may take any one or more of the following actions,
namely;
I, Withdrawal of affiliation/recognition or other privileges conferred.
fi.  Prohibiting such institution from presenting any student or students then
undergoing any prograrune of study therein for the award of any
degree/diploma of the University.

Provided that where an instlitution is prohibited from presenting its
student or stucents, the Commission shail make suitable arrangements for
the other students so as to ensure that such students are able to pursue
their academic studies.

iil.  Withhotding grants allocated to it by the university, if any

iv.  Withholding any grants chanellised through the university to the
institution,

v.  Any other appropriate penalty within the powers of the university.

9.3 Where in the opinion of the appointing authority, a lapse is attributable to any
membe.r of the faulty or staff of the Institution, in the matter of reporting or taking
prompt action to prevent an incident of ragging or who display an apathetic or
insznsitive attitude towards, complaints of ragging, or who fail to take timely steps,
v/hether required under ‘these Regulations or otherwise, to prevent an incident or
incidents of ragging, ther such authority shall initiate departmentai disciplinary action, in
accordance with the prescrived procedure of the institution, against such member of the
faulty or staff.

Provided that where such lapse Is attributable to the Head of the institution, the
authority designeted to appoint such Head shall take such departmental disciplinary

13--13% Gl/200%
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mction; and such action shall be without prejudice to any action that may be taken under
tne penat laws for abetment of ragging for failure to take timely steps in the prevention
of ragsing or pnishing any studert found guilty of ragging.

9.4 The Comimission shali, in respect of any institution that fails to take adequate steps
to prevent ragging or fails to act in accordance with these Regulations or fails to punish
perpetrators o incidents of ragging suitably, take one of more of the following
measures, namely;
. \Withdrawal of declaration of fitness to receive grants under section 12B of
the Act. '

i, Withholding any grant allocated.

i, Declaring the institution ineligible for consideration for any assistance
under any of the general or speci2l assistance programmes of the
Commission.

iv.  Informing the general public, including potential candidates for admission,
through a notice displayed prominently in the néwspapers or other
suitable? media and posted on the website of the Commission, declaring
that the institution doe:s not possess the minimum academic standards,

v, Taking such othar action within its powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time &s the institution compties with the provisions of these Regulations.

Provided that the action taken under this clause by the Commission against any

Secretary
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ANNEXURE 1
AFF Y DE
, Tull name tudent with_admissl f jon/enroiment_number
s/o dfo  Mr./Mrs./Ms, , having
been admitted to (name_of the institution) , have

received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the “Regulations”) carefully read and
fully understood the provisions contained in the said Regulations.
2) I have, in particular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging.
3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is Hable to be taken against
me in case I am found quiity of or abetting ragging, actively or passively, or being part
of a conspiracy to promote ragging.
4) I hereby solemnly aver and undertake that
a) I will not indulge in any behaviour or act that may be constituted as
ragging under clause 3 of the Regulations.
b) 1 will not participate in or abet or propagate through any act of

commission or omission that may be constituted as ragging under dause

3 of the Regulations.
5) I hereby affirm that, if found guilty of ragging, I am liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any cther criminal action
that may be taken against me under any penal law or any law for the time being in
force.
6) I hereby declare that I have not been expelled or debarred from admission in
any institution in the country on account of being found guilty of, abetting or being part
of a conspiracy to promote, ragging; and further affirm that, in case the declaration is
found to be untrue, I am aware that my admission is liable to be cancelied.

Declaredethis _ day of month of year.

Signature of deponent
) Name:
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed or misstated therein.

Verified at__(place) onthisthe (day) of _ (month) , __(vear) .

Signature of deponent

Solemnly affirmed and signed in my presence on this the (day) _of ___(month) ,
(vear } _ after reading the contents of this affidavit.

QATH COMMISSIONER
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ANNEXURE 11
AFFIDAVIT BY PARENT, RDIAN
1, Mr./Mrs./Ms, (rull
name: of parent/guardian) father/mother/guardian of , (full name of student with
admission/registration/enroknent__number) , having been admitted o
(namg of the institution) __, have received a copy of the UGC
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
‘hereinafter called the “Regulations™), carefully read and fully understood the provisions
contained in the said Regulations.
i) I have, in particular, perused clause 3 of the Regulations and am aware as to
what constizutes ragging.
3) I have also, in particular, perused clause 7 and dause 9.1 of the Regulations and
am fuily aware of the penal and administrative action that is liable to be taken against
my ward in case he/she is found guilty of or abetting ragging, actively or passively, ot
being part of 8 conspiracy to promote ragging.
4 I heretyy solemnly aver and undertake that
a) My ward will not indulge in any behaviour or act that may be constituted
as ragging under clause 3 of the Regulations.
b) My ward will not participate in or abet or propagate through any act of
comrmissicn or omission that may be constituted as ragging under clause
3 of the Regulations.
5) | hereby affirm that, if found guilty of ragging, my ward is liable for punishment
accerding to clause 9.1 of the Regulations, without prejudice to any other criminal action
tha'c may be taken against my ward under any penal law or any law for the time being in
fo! e,
€3 1 hereby declare that rmy ward has not been expelled or debarred from admission
in any institution in the country on account of being found guilty of, abetting or being
pat of a conspiracy to promote, ragging; and further affirm that, in case the dedaration
is found to be untrue, the admission of my ward is liable to be cancelied.

Declared this __dayof _________rmonthof year.
Signature of deponent
Name:
Address:
Teiephone/ Mobile No.:
VERIFICATION

verified that the conter:ts of this affidavit are true to the best of my knowledge and no
part of the affidavit is false: and nothing has been concealed or misstated therein.
verified at__(plce; _onthisthe (day) of _ (month) , (vear) ..

Signature of deponent

Solemnly affitned and signed in my presence on this the (day) _ of {month) ,
(vear ) _ a‘ter reading the contents of this affidavit.

OATH COMMISSIONER
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1D.0. No. F.1-15/2015 (ARC) "February, 2016

Dear Shri Desa,

In pursuance of the Judgment of the Hon’ble Supreme Court of India dated 8.5.2009 in
Civil Appeal No. 887/2009), the University Grants Commission {ramed “UGC Regulations
on curbing the menace of ragging in higher cducational institutions, 2009 which werc
notificd on 17" June. 2009 and arc to be mandatorily followed by all universities and
colleges. The Regulations arc available on the UGC websitc Lo, www.uecac.in. A
nationwide toll frec anti-ragging helpline 1800-180-5522 in 12 languages has also been
cstablished which can be accessed by students in distress duc to ragging. Ragging is a
crime and top most priority has to be accorded to stop it immediately: The Commission has
made it mandatory for all institutions to incorporate in their prospectus the directions ol the
Government regarding prohibition and consequences of ragging.

| am enclosing lor your perusal, a staic wise list consisting of the number ol cases of
ragging reported [rom various states in last 7 years. I would like to cxpress iy concern on
the fact that the number of ragging cases reported from your state is quite high. This is not
acceptable & is adversely atfecting the higher education system of the country.

Farlier Secretary. UGC had also written a letter of even no. dated 28" July, 2015, but tili
datc no responsc has been received from your side. Once again, May [ rcquest for your
kind infcrvention in the matter to ensure that the concern is addressed in a time hound
mannet & the state becomes a “Ragging Free State™ at the carlicst.

Will warm regards.

Yours sincercly,

(I’mﬁ]. IW )C‘"AM s

25 Hﬂ‘gg{’”‘

Shri Anthony J. €. Desa T6FEB 20%

Chicl Sceretary
Government of Madhya Pradesh
Mantralaya. Vallabh 3hawan, Bhopal-462004

el SIEN

11 F S o S

e fo ¢ ¥ ,;\,;al'i’)

University Grants Commission

(wrma warm e S, YR W)

(Ministry of Human Resource Development, Govt. of India)
TR WA, 7% Reei-110002

phviad Bohadur Shoh Zalar Marg, New Delhi-110002

T g Phone - e 0ff : 011-23237143, 23214464

- & Fox : 011-23230406, e-mail ; ygevem@gmiail.com



Web Report 2 _
Yearly Statewise Complaint Distribution
{As recorded by the National Anti Ragging Help Linc)
oo hene 2009 ppto 09/02/2016)

State 2009 2010 2011 2012 2013 2014 2015 2016 Total
Andunan & Nicobar 0 0 0 0 0 0 0 0 0
Andhra Pradesh il 9 I0 11 14 2] 12 2 90
Anumachal Pradesh Q 0 0 0 i 0 o} o] 1
Assan 3 6 [} 4 15 8 9 0 51
Rihar 10 15 27 27 3 39 21 5 177
Chandigarh . o} 0 0 0 i o 1 0 2
Chhausgarh ° s 8 6 4 4 7 9 1 44
Dadra & Nagar Haveli 4] 4} 0 o 0 0 0 o )
Daman & Diu 0 Q 0 0 0 0 0 0 0
el 13 15 11 3 10 7 8 i 63
Gon Q 0 1 0 o] 0 1 0 2
Gujarat i 2 9 2 12 14 11 0 SI
1 faryana 9 10 18 5 9 7 4 0 62
1 Limachal Pradesh 1 2 0 3 5 3 4 1 19
Jamuu 8 Kashmir 14 6 5 3 6 7 4 0 45
harkhand 7 11 17 13 24 13 19 1 105
Kamataka 18 15 17 10 23 20 23 2 128
Kerala 8 12 27 18 25 17 29 3 [39
Lakshadweep 0 0 0 0 0 0 0 0 0
Madhya Pradesh 40 33 37 32 80 74 48 7 351
Maharashir 9 30 40 15 27 4] 17 4 183
Manipur 1 ) 1 0 i 1 0 0 4
Meghalaya 0 0 0 0 1 0 1 0 2
Mizoram 4] 0 Q 0 Q (4] 1 0 1
Nagaland 0 0 V] 0 0 0 0 0 0
Qrissa 36 41 54 44 71 32 30 0 308
Pondicherry i 3 1 ‘0 4 7 3 0 19
Punjab 12 13 5 12 12 11 9 Q 79
Rajasthan 18 [ 32 19 39 23 16 1 168
Sikkim 3 0 4] 8] 1 o 4] 0 4
‘1 aumil Nadu 17 20 33 17 iz 32 25 3 179
V'elangana 0 0 0 0 0 3 5 0 8
Tripuma 0 0 0 4 4 4 1 0 13
Uttar Pradesh o4 105 120 85 94 30 51 7 606
Uiuarakhand | 5 11 6 I 13 8 1 56
West Bengal 43 54 89 38 81 54 53 3 415
Grand Total ‘ 345 415 577 378 640 543 423 42 3380




(¥ ' Taeaiaaea 9213 {Em
| University Grants Commission

198 awA TIETE WA, SPR AR
{Wanistry of Human Resource Development, Govt. of Irdic

&r (&) T OH Jog]

Eicc] FEIgE FET AT, T feeei-110002
. : Bohadur Shoh Zotar Marg, New Delhi-110002
’ {(.}5'9{ . fﬁ @( Ph.: 011-23239337, 23236288,
K, MS (Ol DSH FAS FAGA. FAFSM,FEMS,FAMS Fax - 011-23238858, email : issandhu.ugec@nicin
Secretary
By Speed Post '
D.O. No. F.1-15/2015 (ARC) July, 2015
728 SEA Y
Dear Sir/Madam, 2 SIS SR Y iﬁ

In pursuance to the Judgment of the Hon’ble Supreme Court of India dated 8.5.2009 in
Civil Appeal No. 887/2009), the University Grants Commission framed “UGC
Regulations on curbing the menace of ragging in higher educational institutions, 2009”
which were notified on 17" June, 2009 and are to be mandatorily followed by all
universities and colleges. The Regulations are available on the UGC website i.e.
www.ugc.ac.in. A nationwide toll free anti-ragging helpline 1800-180-5522 in 12
languages has also been established which can be accessed by students in distress due to
ragging. Ragging is a crime and top most priority has to be accorded to stop it
immediately. The Commission has made it mandatory for all institutions to incorporate in
their prospectus the directions of the Government regarding prohibition and
consequences of ragging.

I am enclosing for your perusal, a state wise list consisting of the number of cases of
ragging reported from various states in last 7 years. I would like to express my concern
on the fact that the number of ragging cases reported from your state is quite high. This is

~ not acceptable & is adversely affecting the higher education system of the country. May I
request for your kind intervention in the matter to ensure that the concern is addressed in
a time bound manner & the state becomes a “Ragging Free State” at the earliest.

With warm regards,
Yours sincerely, _ .

Z (Jaspal S. Sandhu)

The Chief Secretary & Education Secretary
10 States where no. of ragging incidents is more than 100
(List Attached)

Capy to:-

The Joint Secretary, Department of Higher Education, Ministry of Human Resource
Development, Shastri Bhawan, New Delhi-110 115.
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