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Govt. College Rau, Indore was founded in 2011 and since then it is persistently growing 

towards new horizon. The college is accredited with 'B' Grade by NAAC and has 

recently got P.G. in 11 major subjects of Arts, Science and Commerce. The college 

adopts innovative methods of teaching and learning to improve the quality of higher 

education on a consistent basis. The college has a beautiful and lush green campus with 

students of different background studying in Arts, Science and Commerce, with 

affordable Education. Well experienced and renowned teachers strongly encourage 

students to nurture their future. It aims at providing quality education relevant with 

present scenario fostering innovation, leadership and entrepreneurial spirit to students. 

Our alumni have stood out in varied fields such as business and industry, administrative 

and regulatory services. 

 

 

 

 

 

 

 

 

    

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



ABOUT SEMINAR 

 

"The future belongs to those who learn more skills and combine them in creative ways" 

- Robert Greene 

 

India is moving towards developed economy where skills are mostly recognized as the 

significant lever of economic growth. For that we need to reform the relationship of 

education, employment and skill development. Skill development is most powerful tool 

for the future of our country. Taking this idea in view, the Seminar will focus on the 

significance of skill development in employability. 

 

Sub Themes:- 

 Skill Development in the Area of Computer. 

 Opportunities of Self Employment and Skill Development. 

 Start-up and Skill Development. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

 Shree Madhu Verma 

 Member of Legislative Assembly  

 (MLA), Rau 

 

Blessings 

 

It is my honor to extend my blessings to this Seminar. May this platform ignite 

innovative ideas, foster collaboration, and empower individuals with the skills necessary 

to drive employability and economic growth of our nation. Skill development is not just 

a pathway to personal success but a cornerstone of national progress. I hope this seminar 

encourages everyone to embrace continuous learning, adopt new technologies, and create 

opportunities that bridge the gap between education and employment. Together, let us 

strive to build a workforce that is resilient, adaptable, and future-ready. 

 

 

 

 

 

 

 

 

 

 

 

 



  

 Dr. R.C. Dixit  

 Chief Patron 

 Additional Director  

 (Indore Division) 

 Department of Higher Education  

 Bhopal, (M.P.) 

 

Blessings 

 

I am delighted to extend my heartfelt greetings to all participants of this important 

seminar on the ―Significance of Skill Development in Employability.‖ In today’s 

competitive world, equipping individuals with the right skills is crucial for fostering 

innovation, economic growth, and social inclusion. It is imperative that we continuously 

invest in skill development initiatives to bridge the gap between education and 

employment. I commend the organizers for their efforts in bringing together experts and 

thinkers to explore actionable solutions. I hope this seminar sparks meaningful dialogue 

that leads to tangible outcomes for enhancing employability across the nation. 

 

 

 

 

 

 

 



   

        Dr. Anil Singh  

         Patron – National Seminar  

 Principal 

 Govt. College Rau, Indore 

 

Welcome Speech 

 

Government College Rau, Indore welcomes you all to the national seminar on the 

―Significance of Skill Development in Employability.‖ We are honored to welcome our 

esteemed guests Shree Madhu Verma, Shree Vinod Rathore and Dr. Suresh T. Silawat 

who is the founder principal of this college. We also welcome respected chief patron Dr. 

R.C. Dixit Additional Director (AD), Higher Education Indore Division. 

 is our great pleasure to warmly welcome our keynote speakers Mr. Gourav 

Goyal (Assistant Director MSME, DFO Indore), Dr. Maya Ingle (Ex Director DDU 

Kaushal Kendra DAVV Indore), Dr. Ashesh Tiwari (Exam Controller DAVV) and Dr. 

Priti Jain, Medicaps University Indore. Whose insights and expertise will undoubtedly 

inspire and enrich our discussions at this national seminar.   

The college also welcomes all the experts, and participants from diverse fields 

join us today. This seminar serves as an invaluable platform to discuss how skill 

development can transform the landscape of employability and drive individual and 

national progress. Together, we will explore innovative strategies, share experiences, and 

build a collective vision for empowering our workforce. The seminar also aims to 

address the challenges we face in aligning skills with industry needs and explore 

potential solutions. We are excited to explore how we can create more inclusive 

opportunities for skill development to ensure a brighter future for all. I look forward to 

fruitful discussions and meaningful insights throughout the day. 

Once again, welcome, and thank you for being here! 



  

 Dr. Dhirendra Shukla 

 OSD 

 Department of Higher Education  

 Bhopal, (M.P.) 

 

Blessings 

 

It is a great honor for me to be here today, and I would like to extend my warmest 

blessings to all the participants of this seminar on the "Significance of Skill Development 

in Employability." I believe that the future of our workforce lies in the development of 

relevant and practical skills, which are essential for personal growth, job creation, and 

the progress of the society. May this Seminar inspire all of us to work collaboratively 

towards enhancing skill development initiatives, and may the insights shared today 

contribute to empowering individuals, shaping successful careers, and building a brighter 

future for our nation. I wish you all a fruitful and enriching experience throughout this 

event. 

 

 

 

 

 

 

 

 

 

 



  

 Dr. Suresh T. Silawat 

 Former Additional Director and 

 Principal (Holkar Science College 

 Indore) 

 

Blessings 

 

I wholeheartedly bless this initiative, as it provides a space for academic and practical 

insights into skill development, ensuring a brighter future for students and professionals 

alike. Education is not merely about acquiring knowledge; it is about applying that 

knowledge effectively to create value. This seminar is a testament to the vital role that 

skills play in shaping employability. May it inspire educators, students, and stakeholders 

to work collectively toward a more dynamic and inclusive learning ecosystem that 

equips every individual with the tools to succeed. 

  

 

 

 

 

 

 

 

 



  

 Dr. Sudha Suresh Silawat 

 Former Additional Director 

 Indore Division 

 Department of Higher Education  

 M.P. 

 

Blessings 

 

 My heartfelt blessings to this seminar, which underscores a pivotal need for our society. 

Skill development is an essential pillar for creating an equitable and prosperous nation. 

May this event inspire the creation of innovative policies for further elaboration. Wishing 

the organizers, speakers and participants a fruitful and enriching experience.  

Warm blessings to Govt. College Rau, Indore for the Seminar! May knowledge 

and wisdom flourish. 

 

 

 

 

 

 

 

 

 

 



  

 Dr. D.C. Rathi 

 Convener – National Seminar 

 Govt. College Rau, Indore 

Introduction 

In today’s rapidly evolving global economy, the demand for skilled professionals has 

become more critical than ever. The growing emphasis on innovation, technological 

advancements, and industrial diversification requires a workforce that is adaptable and 

equipped with practical expertise. With the job market becoming increasingly 

competitive, the significance of skill development in enhancing employability cannot be 

overstated. It is no longer enough for individuals to simply hold academic degrees; the 

ability to apply knowledge effectively and acquire new, relevant skills is paramount. 

The changing landscape of employment calls for a paradigm shift, where 

traditional education systems are complemented by targeted skill-building initiatives. 

These initiatives bridge the gap between theoretical learning and real-world application, 

preparing individuals to meet the dynamic demands of industries. Skill development, 

therefore, serves as a key enabler for boosting employability, enhancing career prospects, 

and promoting economic growth. 

Through focused training programs, individuals gain not only technical skills but 

also vital soft skills such as communication, teamwork, and problem-solving. These 

competencies foster greater workplace efficiency, innovation, and job satisfaction.  

This seminar seeks to explore the various dimensions of skill development and its 

impact on employability. By bringing together experts, educators, and industry leaders, 

we aim to delve into the strategies, challenges, and success stories of skill development 

programs. We hope to provide insights that will shape policies and practices, ensuring 

that the future workforce is not only employable but also empowered to contribute 

meaningfully to society.  

Let us embark on this enlightening journey to unlock the potential of skill 

development in shaping employability and driving sustainable growth. 



  

 Mr. Gaurav Goyal 

 Assistant Director MSME, DFO  

 Indore 

 

Mr. Gaurav Goyal began by explaining the difference between entrepreneurship and 

startups. He clarified that entrepreneurship involves starting a new business from scratch 

based on an existing idea or concept, whereas a startup represents something new, 

creative, and innovative—often an idea that can be patented. He emphasized the 

importance of developing new ideas and taking them to incubation centers, where the 

government can provide an initial grant of 15 lakh, which can increase to 01 crore within 

a year. Additionally, he highlighted the growing role of women in emerging startups, 

citing examples from the region. He also discussed the facilities available at MSME 

centers and encouraged faculty members to motivate students to visit and utilize these 

resources. 

 

 

 

 

 

 

 

 

 



  

 Dr. Ashesh Tiwari 

 Exam Controller DAVV 

 Indore 

 

 Dr. Ashesh Tiwari addressed various concerns raised by faculty members regarding the 

New Education Policy (NEP). He clarified topics such as the 4th year of MBA, the 4+2 

years B.Ed. program, and the integrated 5-year BA+MA courses. He explained the 

distinction between a graduation degree with honors and one with honors and research. 

Dr. Tiwari highlighted the importance of vocational courses in the new curriculum and 

how they can enhance students' employability. He stressed the value of practical 

knowledge over theoretical knowledge, drawing comparisons with the USA and 

European countries, where manual skills are given equal importance as white-collar jobs 

and elite education. 

 

 

 

 

 

 

 

 

 



  

 Dr. Maya Ingle 

 Former Director DDU Kaushal  

 Kendra DAVV Indore 

 

Dr. Maya Ingle elaborated on the skills developed during undergraduate (UG) and 

postgraduate (PG) courses, including both technical and soft skills. She discussed the 

growing demand from employers for professionals who possess a balance of technical 

expertise and interpersonal abilities. She highlighted how the NEP offers students the 

freedom to choose courses of their interest, enabling a science student to take open 

electives from commerce or vice versa. Dr. Ingle also explored the teacher-student 

relationship and touched on various aspects of integrating technology into education. 

 

 

 

 

 

 

 

 

 

 

 

 



  

 Dr. Preeti Jain 

 Medicaps University 

 Indore 

 

Dr. Preeti Jain began by emphasizing the significance of ancient education, which was 

holistic and inclusive, transcending barriers of class, caste, or gender. She explained how 

the ancient system covered 64 kalas (arts), encompassing academics, painting, sculpture, 

dance, and other skills. She contrasted this with Macaulay’s education system introduced 

by the British, which dismantled the spirit of all-round development and focused solely 

on preparing clerks for administrative work. Finally, she explained how the NEP aligns 

with the philosophy of ancient education. According to her, the NEP aims not only to 

enhance employability but also to foster both intellectual and emotional intelligence, 

nurturing students into well-rounded, evolved human beings. 
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STARTUP AND SKILL DEVELOPMENT: A DECADAL RETROSPECTIVE STUDY 

(2014-2024) 
 

Amita Shukla, Mahendra Alone 

Department of Zoology, Government College, RAU, Indore 

 

Abstract - This study evaluates the progress and impact of startup and skill development initiatives 

in India from 2014 to 2024, focusing on both central and state-level programs, particularly in 

Madhya Pradesh. Data were analysed using SPSS for descriptive and inferential statistics, including 

chi-square tests. Key findings reveal significant advances in entrepreneurship and workforce 

development; though challenges related to regional disparities and inclusivity persist. The study 

concludes with actionable policy recommendations for enhancing these initiatives to foster 

sustainable economic growth. 

Keywords: skill development, chi-square tests, Entrepreneurship, Economic growth. 

 

INTRODUCTION 

India’s economic landscape has evolved significantly over the last decade, driven by various 

initiatives aimed at promoting startups and skill development. Recognizing the need to foster 

innovation and enhance workforce preparedness, both the central and state governments have rolled 

out a variety of programs to promote entrepreneurship, self-reliance, and employability. Madhya 

Pradesh, with its geographical and demographic diversity, provides an interesting case study for 

examining the alignment between regional and national efforts. The central government’s schemes, 

coupled with state-specific initiatives, have been instrumental in catalysing India’s start up and skill 

development ecosystems. 

The importance of such programs lies in their potential to contribute to economic growth, 

particularly in emerging economies like India, where innovation and skilled labour are key drivers of 

productivity. Several research studies have underscored the critical role of government-backed 

initiatives in fostering entrepreneurial activity and skill development, which in turn leads to greater 

economic inclusion and job creation (Jha et al., 2020; Singh et al., 2019). 

 

OBJECTIVES 

This study aims to assess the effectiveness of central and state-level startup and skill development 

programs. The primary objectives are: 

To analyze trends in entrepreneurship, employment, and gender inclusivity over the past decade. 

To identify areas for improvement. 

To provide recommendations for refining policy approaches to enhance the long-term success of 

these programs. 

 

METHODS 

Study Design 

This is a retrospective study covering the period from 2014 to 2024, structured in the IMRaD 

(Introduction, Methods, Results, and Discussion) format. Data for the analysis were sourced from 

government reports, independent evaluations, and peer-reviewed studies related to 

entrepreneurship and skill development in India. 

 

Data Sources 

The primary data sources included: 

Government reports on economic and employment surveys from Madhya Pradesh and the central 

government. 

Independent evaluations by institutions like NITI Aayog, FICCI, and KPMG. 

Research studies from PubMed on skill development and entrepreneurship. 
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Key studies examined the impacts of vocational training on job creation (Gupta et al., 2020) and the 

effectiveness of government programs in fostering startups (Chakrabarti et al., 2021). 

 

DATA ANALYSIS 

The data were analyzed using SPSS software. Descriptive statistics were used to examine program 

reach and demographic impact, while chi-square tests were applied to evaluate associations between 

program interventions and socio-economic outcomes. Time-series analysis was also employed to 

track trends in startup formation and skill development over the decade. 

 

RESULTS 

India’s startup ecosystem and skill development sector have grown significantly in the past decade, 

with both central and state initiatives contributing to this progress. For instance, the Startup India 

campaign, launched in 2016, resulted in over 98,000 startups being registered, generating 

employment for approximately 800,000 individuals. Another significant initiative, the Atal 

Innovation Mission, established more than 10,000 Atal Tinkering Labs, promoting student-driven 

innovation across the country. 

In Madhya Pradesh, the Startup MP Policy, introduced in 2019, facilitated the establishment 

of over 800 startups and provided support through incubators located in major cities. Additionally, 

the Mukhyamantri Kaushal Samvardhan Yojana, a state-level skill development program, trained 

over 2.5 million people, with a focus on rural youth. 

On the skill development front, the Skill India Mission, launched in 2015, trained more than 

50 million individuals across various sectors, such as manufacturing, IT, and healthcare. The Pradhan 

Mantri Kaushal Vikas Yojana (PMKVY) certified 30 million individuals, with a reported placement 

success rate of 60%. This initiative has been particularly successful in helping individuals acquire 

technical and vocational skills (Sahu et al., 2022). 

 

Statistical Analysis 

The study examined employment and workforce participation data from 2014 and 2024, revealing a 

25% increase in employment generated by startups. Female workforce participation also increased 

from 18% in 2014 to 32% in 2024. While urban areas showed higher uptake of these programs, rural 

areas exhibited lower participation, highlighting disparities in access to resources and training 

opportunities. 

 

DISCUSSION 

The efforts of both central and Madhya Pradesh state governments have contributed to the growth of 

entrepreneurship and skill development. The increase in female participation in the workforce is a 

notable achievement, driven in part by government policies aimed at fostering gender equality in 

entrepreneurship (Patel et al., 2021). 

However, challenges remain, particularly in rural regions, where limited infrastructure and 

digital literacy continue to hinder the widespread adoption of these programs. Previous studies have 

emphasized the importance of tailored interventions for rural populations to improve access to both 

training and entrepreneurial resources (Sharma et al., 2019). Moreover, marginalized communities, 

particularly women and lower-income groups, remain underrepresented in the entrepreneurial 

ecosystem (Agarwal et al., 2020). 

 

Policy Recommendations 

To overcome the challenges identified, several policy recommendations are proposed: 

Infrastructure development in rural areas: Establish rural innovation hubs with access to digital 

tools and training facilities. 

Sector-specific training: Focus on emerging industries like AI, renewable energy, and agritech. 
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Promoting inclusivity: Introduce women-centric entrepreneurial schemes and training modules for 

marginalized groups. 

 

CONCLUSION 

From 2014 to 2024, India’s startup and skill development landscape saw substantial progress, 

particularly through initiatives like Startup India and Skill India. While Madhya Pradesh has seen 

positive outcomes from these programs, regional disparities and issues related to inclusivity persist. 

To address these challenges, policymakers should focus on improving infrastructure in rural areas, 

expanding sector-specific training programs, and enhancing inclusivity through targeted schemes for 

marginalized groups. By continuing to invest in these areas, India can ensure that the growth of its 

startup ecosystem and workforce development programs leads to sustainable and equitable 

economic progress. 
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Fig. 1: Growth of Startups in India (2014-2024). This bar graph illustrates the number of startups 

registered in India from 2014 to 2024, showing significant growth in the startup ecosystem, with a 

marked increase in recent years. 

 Fig. 2: Increase in Female Workforce Participation in Startups (2014-2024). This line graph depicts 

the rise in female workforce participation in India's startup sector, with a notable increase from 18% 

in 2014 to 32% in 2024, reflecting growing gender inclusivity. 

Fig. 3: Urban vs Rural Participation in Skill Development Programs (2015-2024). A stacked bar chart 

comparing the participation of urban and rural populations in skill development programs from 

2015 to 2024, highlighting the disparity in access to these programs between urban and rural areas. 

Fig. 4: Employment Generated by Startups (2014-2024). This line graph shows the employment 

generated by startups over the past decade, with a steady increase in job creation, reaching 

approximately 800,000 jobs by 2024. 
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ARTIFICIAL INTELLIGENCE AND EMPLOYMENT: TRANSFORMATION, 

CHALLENGES, AND OPPORTUNITIES 
 

Anil Singh*, Hemendra Faujdar# 

Department of English, Govt. College Rau, Indore (MP) 453331 

E-mail: *anilsingh.0709@gmail.com, #hemendra.faujdar@gmail.com 

 

Abstract - This paper presents a study of emerging role and importance of Artificial Intelligence in 

our lives in general and at our workplace in particular. We have witnessed a huge change in the 

modus operandi of many sectors after introduction of computers and internet. There is no sector 

which has remained unaltered with this invention. Production, Medical, Banking, Transportation, 

Teaching, you name any field and you can see the sea change in its working in the last two-three 

decades. No one can perform his KRA (Key Responsibility Areas) without learning basic computers. 

Same is the case with AI, those who will not update themselves with this tool, they will not be able to 

perform as efficiently as others and in the long run will become a liability on the organization. This 

article explores various transformations and challenges due to advent of AI in the work culture and 

how to overcome and treat it as an opportunity rather than a threat. 

Keywords: Internet, Artificial Intelligence, Employment. 

 

INTRODUCTION 

Artificial Intelligence (AI) has emerged as a transformative force across world economies, 

fundamentally changing how businesses operate, how work is performed, and what the future of 

employment looks like. While AI promises unparalleled advancements in efficiency, productivity, and 

innovation, it also raises questions about the replacement of human workers, the creation of new job 

opportunities, and the evolving nature of work. This essay examines AI’s impact on employment, 

highlighting its benefits, challenges, and the need for societies to adapt to these changes responsibly. 

 

THE ROLE OF AI IN RESHAPING EMPLOYMENT 

AI systems, powered by machine learning, natural language processing, and automation, are 

increasingly being deployed to perform tasks traditionally done by humans. Automation—ranging 

from robotics in manufacturing to algorithmic decision-making in financial services—has reshaped 

many industries. AI is especially effective at handling repetitive, rule-based tasks, making it suitable 

for applications in areas such as data processing, customer service, logistics, and assembly-line work. 

 For example, in manufacturing, AI-driven robotics can assemble products with greater 

precision and efficiency than human workers. In logistics, AI optimizes delivery routes, reducing fuel 

costs and improving delivery times. In the financial sector, AI algorithms analyze vast quantities of 

data to detect fraudulent transactions and provide investment recommendations faster than human 

analysts. 

 While these advancements boost productivity, they also make some human roles redundant, 

particularly jobs that involve manual, routine, or predictable activities. Studies by organizations like 

McKinsey & Company suggest that automation could displace up to 800 million jobs globally by 

2030. However, such changes are not uniform; their impact varies across regions, sectors, and skill 

levels. 

 

JOB DISPLACEMENT AND VULNERABLE OCCUPATIONS 

AI’s ability to replace human labor raises concerns about widespread job displacement, especially 

among low-skill workers. Jobs that require repetitive, physical labor, such as factory work, truck 

driving, and retail cashier roles, are most at risk of automation. AI-powered machines are not only 

faster but also cheaper to maintain in the long run, incentivizing businesses to adopt them. 

 The rise of self-checkout kiosks and AI chatbots in retail and customer service illustrates 

this trend. Workers in these industries may face layoffs or reduced hours as businesses streamline 

mailto:anilsingh.0709@gmail.com
mailto:hemendra.faujdar@gmail.com
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operations. Similarly, autonomous vehicles threaten the livelihoods of truck drivers and delivery 

workers. 

 However, it’s not only blue-collar workers who are affected. White-collar roles such as 

paralegals, data entry clerks, and financial analysts are also at risk as AI can process and analyze 

large datasets faster and more accurately. For instance, AI tools can review legal documents or assist 

with medical diagnoses, challenging the role of entry-level professionals in law and healthcare. 

 

THE CREATION OF NEW JOBS AND OPPORTUNITIES 

While concerns about job loss dominate discussions, AI also creates new roles and industries that 

did not exist previously. History shows that technological advancements tend to eliminate some jobs 

but simultaneously generate new ones. For example, the advent of the internet led to the decline of 

certain roles (e.g., mail sorters) but created entire industries, including e-commerce, digital 

marketing, and app development. 

 AI is following a similar trajectory, spurring demand for roles such as machine learning 

engineers, data scientists, AI ethicists, and robotics specialists. These jobs require advanced technical 

skills, and as AI systems become more sophisticated, there will be a growing need for people to 

design, maintain, and improve them. 

 Moreover, AI augments human capabilities, allowing workers to focus on more creative, 

strategic, or socially engaging tasks. For instance, in healthcare, AI helps doctors analyze medical 

images, enabling them to focus on patient care and decision-making. In education, AI-powered tools 

can assist teachers by automating grading and providing personalized learning experiences for 

students. 

 The World Economic Forum predicts that while 85 million jobs may be displaced by 2025, AI 

and automation will create 97 million new jobs globally, leading to a net positive outcome. However, 

this positive impact depends on reskilling and upskilling workers to meet the demands of AI-driven 

economies. 

 

THE SKILLS GAP AND RESKILLING CHALLENGES 

AI’s transformative impact on employment highlights a critical challenge: the skills gap. As AI 

replaces certain roles, workers must acquire new skills to remain employable. The demand for 

technical skills—such as programming, data analysis, and machine learning—will grow, alongside 

soft skills like critical thinking, creativity, and emotional intelligence. 

 However, not all workers have equal access to education, training, and resources for 

reskilling. Low-income individuals and those in developing economies may struggle to adapt, 

exacerbating inequality. Governments, educational institutions, and businesses must collaborate to 

provide affordable and accessible training programs. Initiatives such as coding boot camps, online 

learning platforms, and vocational training can play a crucial role in closing the skills gap. 

 For example, companies like Amazon have launched programs to retrain employees for 

higher-skilled roles, helping workers transition into fields like IT and cloud computing. Similarly, 

governments can implement policies that encourage lifelong learning, subsidize reskilling efforts, 

and ensure workers have pathways to new employment opportunities. 

 

THE ROLE OF AI IN SHAPING THE FUTURE OF WORK 

AI is not just changing the jobs people do; it is also reshaping the workplace itself. The rise of remote 

work, enabled by AI-powered collaboration tools, has changed how and where people work. Virtual 

assistants, AI project management tools, and automated communication platforms allow businesses 

to operate more efficiently while enabling flexible work arrangements. 

 In addition, AI is fostering the growth of the gig economy. Platforms like Uber, Upwork, and 

TaskRabbit rely on AI algorithms to connect workers with short-term job opportunities. While the 

gig economy offers flexibility, it also raises concerns about job security, benefits, and fair wages. 

Policymakers must address these issues to ensure that workers in the gig economy are protected. 
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 Furthermore, as AI takes over routine tasks, there is a growing emphasis on human-centric 

work that prioritizes creativity, emotional intelligence, and problem-solving. Roles in healthcare, 

education, arts, and human services will remain essential because they require empathy, intuition, 

and interpersonal skills that AI cannot replicate. 

 

ADDRESSING ETHICAL AND SOCIAL IMPLICATIONS 

The integration of AI into employment comes with ethical and social considerations. Job 

displacement disproportionately affects vulnerable populations, leading to greater economic 

inequality. Governments must implement social safety nets, such as unemployment benefits and 

universal basic income (UBI), to support displaced workers. 

 Additionally, businesses must use AI responsibly to avoid exacerbating bias and 

discrimination. For example, AI systems used in hiring processes may inadvertently perpetuate 

biases if not carefully designed. Ensuring fairness, transparency, and accountability in AI deployment 

is critical to creating inclusive workplaces. 

 Policymakers must also address concerns about job quality and workers’ rights in AI-driven 

industries. Collaboration between governments, businesses, and labor organizations is essential to 

create regulations that protect workers while encouraging innovation. 

 

CONCLUSION 

AI represents both a challenge and an opportunity for the future of employment. While its 

deployment may displace jobs, it also creates new roles, increases productivity, and enhances human 

capabilities. The extent to which societies benefit from AI will depend on their ability to adapt 

through reskilling, education, and supportive policies. 

 Rather than fearing job loss, societies should focus on preparing workers for an AI-driven 

world by fostering a culture of lifelong learning and ensuring that everyone has access to the skills 

and opportunities needed to thrive. Governments, businesses, and individuals must work together to 

harness AI’s potential while mitigating its negative impacts. By doing so, AI can become a force for 

inclusive economic growth, improved working conditions, and innovation, ultimately shaping a 

future where humans and machines coexist to achieve shared prosperity. 
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Abstract - In today's rapidly evolving work environment, technical knowledge has become a crucial 

factor in determining employee performance and organizational competitiveness. This study aims to 

investigate the importance of technical knowledge at the workplace and its impact on employee 

performance and organizational competitiveness. A survey of 200 employees from various industries 

was conducted, and the results showed that technical knowledge is a significant predictor of 

employee performance and organizational competitiveness. The study also identified the types of 

technical knowledge that are most important for employee performance and organizational 

competitiveness. 

 

INTRODUCTION 

Technical knowledge refers to the specialized knowledge and skills required to perform a specific job 

or task. In today's rapidly evolving work environment, technical knowledge has become a crucial 

factor in determining employee performance and organizational competitiveness. With the 

increasing use of technology and automation in various industries, employees are required to have 

the necessary technical knowledge to operate and maintain complex systems and equipment. 

 

LITERATURE REVIEW 

Several studies have highlighted the importance of technical knowledge at the workplace. For 

example, a study by the Society for Human Resource Management (SHRM) found that technical 

knowledge is one of the most important skills required for success in the modern workplace (SHRM, 

2019). Another study by the World Economic Forum (WEF) found that technical knowledge is one of 

the top skills required for the future of work (WEF, 2020). 

 

METHODOLOGY 

This study used a survey research design to collect data from 200 employees from various industries. 

The survey questionnaire consisted of 20 questions that measured the importance of technical 

knowledge at the workplace, employee performance, and organizational competitiveness. 

 

RESULTS 

The results of the study showed that technical knowledge is a significant predictor of employee 

performance and organizational competitiveness. The study also identified the types of technical 

knowledge that are most important for employee performance and organizational competitiveness, 

including: 

1. Programming skills: The ability to write code and develop software applications is a critical 

technical skill in today's digital economy. 

2. Data analysis skills: The ability to collect, analyze, and interpret data is a critical technical skill 

in today's data-driven economy. 

3. Cloud computing skills: The ability to design, implement, and manage cloud computing 

systems is a critical technical skill in today's cloud-based economy. 

4. Cybersecurity skills: The ability to design, implement, and manage cybersecurity systems is a 

critical technical skill in today's digital economy. 
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CONCLUSION 

This study highlights the importance of technical knowledge at the workplace and its impact on 

employee performance and organizational competitiveness. The study also identifies the types of 

technical knowledge that are most important for employee performance and organizational 

competitiveness. The findings of this study have implications for human resource management, 

organizational development, and public policy. 

 

RECOMMENDATIONS: 

1. Invest in employee training and development: Organizations should invest in employee 

training and development programs that focus on technical knowledge and skills. 

2. Hire employees with technical knowledge: Organizations should hire employees with technical 

knowledge and skills that are relevant to the job and industry. 

3. Create a culture of lifelong learning: Organizations should create a culture of lifelong learning 

that encourages employees to continuously update their technical knowledge and skills. 

 

LIMITATIONS: 

This study has several limitations, including: 

1. Sample size: The sample size of this study is limited to 200 employees from various industries. 

2. Industry representation: The study only represents a few industries, and the findings may not 

be generalizable to other industries. 

3. Methodology: The study uses a survey research design, which may not provide in-depth 

insights into the importance of technical knowledge at the workplace. 

 

FUTURE RESEARCH DIRECTIONS: 

Future research should focus on: 

1. Investigating the impact of technical knowledge on employee performance and organizational 

competitiveness in different industries. 

2. Examining the role of technical knowledge in enhancing innovation and entrepreneurship. 

3. Developing a framework for assessing and evaluating the technical knowledge and skills of 

employees. 
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“आर्थिक विकास भें कौशर विकास की बूमभका” 

 
दीऩारी िभाि 

शासकीम भहाविद्मारम याऊ, इन्दौय 

 

शोध सॊऺेऩ 

देशों ने आर्थिक विकास औय िैश्विक अथिव्मिस्था भें अऩनी श्स्थतत भजफूत कयने के लरए विकास भॉडर फनाए हैं। 

मदद भानि सॊसाधन तकनीकी रूऩ से अद्मतन औय उच्च मोग्म हो जाता है तो मह सपरता की याह भें प्रबािी कदभ 

होगें। फड े िैश्विक फाजाय दहस्सेदायी हालसर कयन,े उद्मोगों औय वितनभािण सेिाओॊ को विकलसत कयन े की चाह भें 
सयकाय औय अन्म दहतधायक तकनीकी औय िैऻातनक ऺभताओॊ को विकलसत कयने के लरए कुशर कामिफर को 
सॊरग्न कयने ऩय ध्मान कें दित कय यहे हैं। आर्थिक ऻान औय निाचाय भें प्रगतत को नए उत्ऩादों औय सेिाओॊ के विकास 

ऩय ध्मान कें दित कयना चादहए। इस दृश्टिकोण के लरए सयकाय को प्रततबा ऩूर को शालभर कयन ेऔय सभग्र विकास के 

लरए फाजाय-प्रासॊर्गक कौशर तक ऩहुॊच का विस्ताय कयने के लरए उर्चत नीततमाॊ फनानी चादहए। इस रेख भें, हभ 

सतत आर्थिक विकास की याह ऩय फने यहने के लरए सभम के साथ कौशर विकास के भहत्ि के फाये भें चचाि कयने जा यहे 

है। 
 

1. ऩरयचम 

विवि स्तय ऩय कौशर विकास को उत्ऩादक योजगाय की कुॊ जी भाना जाता है। मह फढी हुई उत्ऩादकता, तनजी ऺेत्र के 

विकास, सभािेशी आर्थिक विकास औय गयीफी भें कभी के लरए एक भहत्िऩूणि साधन है। दिकाऊ तयीके से गयीफी से 

तनऩिने के लरए उच्च उत्ऩादकता िारे ऺेत्रों की ओय आर्थिक विविधीकयण औय सॊयचनात्भक ऩरयितिन आिवमक है। 

इसके लरए फेहतय कुशर औय अर्धक अनुकूरनीम श्रभ शश्तत की आिवमकता है जो घयेरू औय विदेशी तनिेश को 
फढािा दे सके। प्रासॊर्गकता, नीततगत सुसॊगतता, सभन्िम औय सॊयेखण सुतनश्वचत कयन ेके लरए कौशर विकास को 
व्माऩक लशऺा औय योजगाय, विकास औय विकास यणनीततमों औय प्रणालरमों से जोडना आिवमक है। अध्ममनों से ऩता 
चरता है कक कामिफर विकास औय योजगाय के लरए प्रबािी, दिकाऊ दृश्टिकोण से व्मश्ततमों की योजगाय मोग्मता के 

लरए कौशर के सॊमोजन भें सुधाय होना चादहए, औय साथ ही तनजी ऺेत्र की प्रततस्ऩधाित्भकता भें सुधाय के लरए एक 

स्थामी प्रणारी का तनभािण कयना चादहए। विशेष रूऩ से, लशऺा प्रणारी की आऩूतति औय श्रभ फाजाय की जरूयतों के फीच 

फेभेर से उत्ऩन्न मुिा फेयोजगायी को आजीिन सीखने के लरए बविटम-उन्भुख, रचीरी औय सभग्र लशऺा प्रणारी के 

बीतय ऩमािप्त कौशर विकास के भाध्मभ से सॊफोर्धत ककमा जा सकता है। 

 

2. कौशर विकास का अथि 
कौशर विकास का उऩमोग आभ तौय ऩय औऩचारयक, गैय-औऩचारयक, अनौऩचारयक औय हेतु सऺभ फनाने की मोग्मता 
औय प्रलशऺण के सबी स्तयों के भाध्मभ से हालसर की गई उत्ऩादक ऺभताओॊ को सॊदलबित कयने के लरए ककमा जाता 
है। मह व्मश्ततमों को आजीविका भें ऩूयी तयह औय उत्ऩादक रूऩ से सॊरग्न होने भें सऺभ फनाता है, औय अथिव्मिस्था 
औय श्रभ फाजाय की फदरती भाॊगों औय अिसयों को ऩूया कयन ेके लरए इन ऺभताओॊ को अनुकूलरत कयन ेका अिसय 

देता है। ऐसी ऺभताओॊ का अर्धग्रहण कई कायकों ऩय तनबिय कयता है, श्जसभें एक गुणित्ताऩूणि आजीिन सीखने की 
प्रणारी औय एक सहामक सीखने का भाहौर शालभर है। योजगाय के लरए आिवमक कौशर के प्रकायों को तनम्न भें 
विबाश्जत ककमा जा सकता है: • फुतनमादी औय फुतनमादी कौशर, जो प्राथलभक औय भाध्मलभक औऩचारयक स्कूर 
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प्रणारी के भाध्मभ से, मा गैय-औऩचारयक औय/मा अनौऩचारयक सीखने की प्रकिमाओॊ (जैसे सकिम लशऺण, भौखखक 

अलबव्मश्तत, ऩढना) के भाध्मभ से प्राप्त ककए जाते हैं। सभझ, लरखखत अलबव्मश्तत, आईसीिी साऺयता, सकिम 

श्रिण)। स्थामी योजगाय की सॊबािना को फढाने िारे अततरयतत कौशर प्राप्त कयने के लरए मे ऩूिि आिवमकताएॊ हैं। 

 

3. कौशर विकास आजीिन सीखने का एक अमबन्न अॊग है 

 आजीिन सीखना लशऺा की तुरना भें व्माऩक दृश्टिकोण अऩनाता है। मह सतत विकास के ढाॊच ेके बीतय साभाश्जक 

ऩरयितिन के लरए ऩमािप्त एकीकृत औय व्मिश्स्थत नीतत औय अभ्मास को रागू कयने का आमोजन लसद्ाॊत है। एक 

लशऺा प्रणारी भें जो आजीिन सीखने के अिसय प्रदान कयती है, नीतत औय अभ्मास प्रत्मेक व्मश्तत औय सभुदाम को 
उसके ऩूये जीिनकार (सॊदबि विलशटि) भें उऩमोगी सीखने औय प्रलशऺण विकल्ऩों की एक रचीरी औय विविध श्रृॊखरा 
प्रदान कयत ेहैं। एक कौशर-विकास यणनीतत, आजीिन सीखने के लरए याटरीम लशऺा प्रणारी के एक अलबन्न अॊग के 

रूऩ भें, कौशर को उत्ऩादकता औय योजगाय सजृन से सपरताऩूििक जोडती है औय साथ ही सबी जीिन श्स्थततमों (जैसे 

काभ, सकिम नागरयकता औय ऩारयिारयक जीिन) का साभना कयती है। 

 मह सुतनश्वचत कयने के लरए कक कोई बी ऩीछे न छूिे, आजीिन सीखने के लरए मह बी आिवमक है सभाज के 

गयीफ औय सफसे कभजोय सभूह विकास प्रकिमा भें ऩूयी तयह से बाग रें औय मोगदान दें। कौशर विकास के लरए 

भानिार्धकाय आधारयत दृश्टिकोण को अऩनाने के लरए प्रलशऺण साभग्री औय विर्धमों के साथ-साथ रोगों के विलबन्न 

सभूहों के लरए अनुकूलरत सीखने के भाहौर की आिवमकता होती है। 

 

4. बायत भें कौशर का विकास कयना 
मदद हभ ऩायॊऩरयक स्कूरी लशऺा प्रणारी की ओय देखें तो हभें सबी छात्रों के लरए तकनीकी, व्मािसातमक प्रलशऺण औय 

लशऺा कामििभ के रुझान औय सॊबािनाओॊ का ऩता चरेगा। सभािेशी विकास हालसर कयने औय अथिव्मिस्था को 
सभदृ् फनाने के उद्देवम से लशऺा फोडों ने सबी उम्भीदिायों के लरए अतनिामि व्मािसातमक प्रलशऺण शालभर ककमा है। 

फदरती तकनीकी प्रगतत की तीव्र गतत भें व्मािसातमक औय तकनीकी प्रलशऺण कामििभ के लरए नए भॉडर को 
शालभर कयन े के फढत े दफाि के कायण हभें उद्मोगों को विकलसत कयन े के लरए अत्मर्धक कुशर ऩेशेियों की 
आिवमकता है। उद्मोग वितनभािण, प्रफॊधन औय विऩणन की जरूयतों को ऩूया कयने के लरए अऩनी सॊसाधन िीभ भें 
कुशर कामिफर को प्राथलभकता देत ेहैं। सीखने के कौशर भें ऩरयितिन ऩद्तत के साथ छात्र अऩने बविटम के कैरयमय 

औय आजीिन सीखने के लरए अऩने आकषिक कौशर को फढाने भें सऺभ होंगे। कौशर विकास का नमा भॉडर श्रलभकों 
की योजगाय ऺभता फढाने औय उनकी सॊऩूणि आजीविका भें श्स्थयता के निीन दृश्टिकोण को फढािा देता है। इसभें 
कौशर विकास की तत्कार जरूयतों का विवरेषण कयने के लरए तनजी ऺेत्र भें रगे ऩेशेियों सदहत नीतत तनभािताओॊ, 
र्चककत्सकों, शोधकतािओॊ का मोगदान शालभर है। कौशर विकास का भॉडर कौशर विकास को सीखने के अिसयों का 
एक नमा स्रोत देखने का दृश्टिकोण प्रदान कयेगा जहाॊ उम्भीदिायों को अऩने अॊततभ जीिन रक्ष्म लभरेंगे। ऩेशेिय अऩने 

कौशर विकास ऩाठ्मिभ भें फेहतय नौकयी की सॊबािनाएॊ, सतत विकास औय विकास के विचाय, साभाश्जक जुडाि ऩा 
सकत े हैं। िे उन भुद्दों को सॊफोर्धत कयने भें सऺभ होंगे जैसे कक विविध कामि सॊस्कृतत राने के लरए ककसी विशेष 

कामिफर के लरए ककस कौशर की आिवमकता है। 

 

5. फेहतय कौशर के मरए फेहतय मशऺा 
सतत अथिव्मिस्था के नए दृश्टिकोण औय आिवमक कौशर की श्जम्भेदायी को सभािशेी कौशर विकास भें ऩहरे ही 
सॊफोर्धत ककमा जा चुका है। बायतीम लशऺण ऩरयिेश भें सतत विकास हालसर कयने औय दीघिकालरक वित्तीम विकास 
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भें सपरता की ददशा भें आगे फढने के लरए दृश्टिकोण विकलसत कयन ेकी अत्मर्धक सयाहना की जाती है। मह स्ऩटि है 

कक अगरे दशक भें सऺभ काभकाजी ऩीढी हभाये देश के ितिभान आर्थिक फोझ को कभ कय सकती है। मदद लशऺण 

सॊस्थान आगे आएॊ औय कौशर विकास के लरए कदभ उठाएॊ तो फेयोजगायी, अर्धक काभ, कभ योजगाय, नौकरयमों से 

असॊतोष की सभस्माएॊ कभ हो जाएॊगी। जफ विशेष कामि िाताियण के लरए उम्भीदिायों के ऻान औय कौशर भें सुधाय 

ककमा जाएगा तो तनश्वचत रूऩ से उत्ऩादकता स्तय औय जीिन स्तय भें िवृद् होगी। मदद कामि सॊस्कृतत के सॊयचनात्भक 

ऩरयितिन भें मोगदान देकय कौशर विकास ककमा जाए तो मह तनश्वचत रूऩ से उत्ऩादकता के सत्य को फढा सकता है। 

हभें फेहतय आर्थिक विकास के लरए कौशर विकास उद्देवम भें साििजतनक औय तनजी दोनों तनिेश की आिवमकता है। 

वऩछरे िषों की रयऩोिि के अनुसाय बायतीम कभिचारयमों भें उत्ऩादकता का स्तय औय ऺभता फहुत कभ है। प्रौद्मोर्गकी 
के फदरते ऩैिनि के साथ आधुतनक काभकाजी भाहौर भें फने यहने के लरए उम्भीदिायों को उन्नत कौशर भें कभी की 
चुनौततमों का साभना कयना ऩडता है। सभािेशी कौशर विकास बायत के बीतय योजगाय के अिसयों औय कुशर 

कामिफर के फीच अॊतय को कभ कयन ेऩय ध्मान कें दित कयेगा। 

 

6.  कौशर विकास के मरए ऩहर 

बायत सयकाय ने बायत के सयकायी स्कूरों भें नई लशऺा नीतत रागू कयन ेकी घोषणा की। एनईऩी भुख्म रूऩ से फच्चों की 
फुतनमादी शैऺखणक लशऺा के साथ-साथ उनके कौशर को विकलसत कयने ऩय कें दित है। यचनात्भकता, आरोचनात्भक 

सोच, सॊचाय, सभम प्रफॊधन, िीभ िकि , निाचाय, सभस्मा सभाधान आदद जैसे प्रबािी कौशर बायत के एनईऩी के प्रभुख 

उद्देवम हैं। छात्र कुछ हद तक अऩनी ऺेत्रीम बाषा भें सीख सकते हैं, कपय उन्हें  एक साथ कई बाषाएॉ सीखना जायी यखना 
होगा। कौशर विकास ऩाठ्मिभ भें व्मिसाम प्रफॊधन, स्िास््म देखबार, ऩोषण, भनोविऻान औय भानविकी जैसे 

अन्म अतनिामि ऺेत्रों ऩय ध्मान कें दित ककमा जाएगा। इस नए दृश्टिकोण भें साऺयता को छोिा नहीॊ ककमा जाएगा 
फश्ल्क कौशर विकास की अिधायणा के साथ लशऺा के विचाय को व्माऩक फनामा जाएगा। छात्र अऩने तकनीकी ऻान, 

व्मािसातमक कौशर, डडश्जिर कौशर, हस्ताॊतयणीम कौशर औय अन्म योजगाय आिवमकताओॊ को फढाएॊगे जो उनकी 
सॊऩूणि आजीविका को फनाए यखने भें सहामक होंगे। मदद हभ गहयाई से देखें तो हभ विवरेषण कय सकत ेहैं कक छात्र 

सॊसाधनों, इॊियनेि, स्भािि पोन आदद की कभी के कायण दयूदयाज के ऺेत्रों भें लशऺा के िैकश्ल्ऩक विकल्ऩों तक नहीॊ 
ऩहुॊच ऩात े हैं। बायत कुशर कामिफर के तनयॊतय विकास औय सऺभ रोगों के लरए फेहतय अिसय ऩैदा कयन े के लरए 

योजगाय के अिसय फढाने की ददशा भें आगे फढ यहा है। व्मश्ततमों. कुशर मुिाओॊ को योजगाय के लरए उऩमुतत 

इॊिनिलशऩ सॊबािनाएॊ प्रदान कयने के लरए याटरीम प्रलशऺुता प्रोत्साहन मोजना फनाई गई है। अल्ऩकालरक प्रलशऺण 

ऩहर के साथ सयकाय ने उद्मोग आधारयत लशऺा के तहत रोगों को प्रलशक्षऺत कयना शुरू कय ददमा है। 

 

7. ननष्कर्ि 
मुिाओॊ के फीच योजगाय को फढािा देने औय उन्हें श्रभ फर भें राने के लरए कौशर प्रािधान की तत्कार आिवमकता है। 

नीतत को रैंर्गक रूऩ से सॊिेदनशीर फनाने औय कौशर प्रािधान तथा योजगाय को फढािा देने भें भदहराओॊ को 
प्राथलभकता देने की आिवमकता है। मुिा भदहराओॊ, विशेष रूऩ से मुिा गदृहखणमों के फीच योजगाय मोग्म कौशर के 

प्रािधान ऩय ध्मान कें दित कयना औय उन्हें  राबकायी योजगाय रेने भें सऺभ फनाना, लशऺा गततविर्धमों के साथ कौशर 

विकास को एकीकृत कयने के लरए ध्मान को धीये-धीये अल्ऩकालरक से दीघिकालरक ऩाठ्मिभों भें स्थानाॊतरयत ककमा 
जाना चादहए । 
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 उच्च लशऺा तक ऩहुॊचने भें सऺभ सबी मुिाओॊ को किय कयने के लरए आठ िषों भें व्मािसातमक प्रणारी की 
ऺभता का आिाभक विस्ताय सुतनश्वचत ककमा जाना चादहए। भाध्मलभक लशऺा स्तय से सबी के लरए कैरयमय 

भागिदशिन औय प्रेसभेंि सेिाएॊ प्रदान कयने के लरए सॊस्थागत ऺभता फढाई जानी चादहए। विलशटि कामिफर भें काभ 

कयन े के लरए कुशर बायतीम उम्भीदिायों को सऺभ फनाने के लरए सभािेशी कौशर विकास भहत्िऩूणि कदभ है। 

शैऺखणक सॊस्थान अऩने िाॊतछत जॉफ प्रोपाइर भें कुशर होने के फाये भें जागरूकता पैराने के लरए कदभ उठात ेहैं। 

मदद उम्भीदिाय कुशर व्मश्तत के भहत्ि को सभझ सकते हैं तो िे तनश्वचत रूऩ से आजीिन अऩने कौशर को फढाने को 
भहत्ि देंगे। सीखने की कोई सीभा नहीॊ है, सतत विकास भें फने यहने के लरए व्मश्तत भें अर्धक सीखने औय अर्धक 

विकास कयन ेकी उत्सुकता होनी चादहए। 

 
सॊदबि 

1. प्रधानभॊत्री कौशर विकास मोजना (PMKVY)  

2. विवि फैंक: कौशर विकास औय आर्थिक विकास की रयऩोिि  
3. बायत भें श्रभ औय योजगाय भॊत्रारम की रयऩोिि 
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कौशर विकास मभशन औय योजगाय मोजनाएॊ 
 

रमरता गोमर 

भहायानी रक्ष्भीफाई शासकीम कन्मा स्नातकोत्तय भहाविद्मारम, ककरा बिन, इॊदौय। 

E-mail: lalitaatode@gmail.com 

 
सायाॊश- बायत भें मुिाओॊ को कुशर औय योजगाय मोग्म फनाने के लरए सयकाय ने विलबन्न कौशर विकास लभशन औय 

योजगाय मोजनाएॊ राग ूकी हैं। इन मोजनाओॊ का उद्देवम मुिाओॊ को तकनीकी, ऩेशेिय औय व्मािसातमक प्रलशऺण देकय 

उन्हें आत्भतनबिय फनाना है। इसभें भनयेगा, ऩीएभईजीऩी, ऩीएभकेिीिाई, श्स्कर इॊडडमा लभशन, डडश्जिर इॊडडमा, 
स्िाििअऩ इॊडडमा औय अन्म मोजनाएॊ शालभर हैं, जो योजगाय के अिसय ऩैदा कयने, कौशर विकास औय उद्मभशीरता 
को फढािा देती हैं। इन ऩहरों का रक्ष्म बायत को एक कुशर औय सभदृ् याटर फनाना है। मुिाओॊ के लरए अनुकूर 

भाहौर फनाने के सयकाय के प्रमास आर्थिक विकास हालसर कयने औय एक जीिॊत मुिा आफादी को फढािा देने की 
उसकी प्रततफद्ता का प्रभाण हैं। 

शब्द क ॊ जी: योजगाय, मुिा, कौशर विकास 
 

बायत एक मुिा याटर है, जहाॊ मुिाओॊ को कुशर औय योजगाय मोग्म फनाना आर्थिक औय साभाश्जक विकास के लरए 

अत्मॊत भहत्िऩूणि है । इस उद्देवम को प्राप्त कयने के लरए सयकाय ने कौशर विकास लभशन औय विलबन्न योजगाय 

मोजनाओॊ को राग ूककमा है । मह मोजनाएॊ देश के मुिाओॊ को तकनीकी, ऩेशेिय औय व्मािसातमक प्रलशऺण प्रदान कय 

उन्हें  आत्भतनबिय फनाने का प्रमास कयती है । योजगाय मोजनाएॊ कौशर विकास लभशन के साथ जुडी हुई है, इन 

मोजनाओॊ के तहत मुिाओॊ को योजगाय के अिसय प्रदान कयन ेके लरए विलबन्न प्रकाय के प्रलशऺण औय सुविधाएॊ प्रदान 

की जाती है ।  

कौशर विकास लभशन बायत सयकाय की एक प्रभुख ऩहर है, जो मुिाओॊ को योजगाय मोग्म कौशर सीखने के लरए 

फनाई गई है । इसका उद्देवम न केिर कौशर प्रलशऺण प्रदान कयना है, फश्ल्क देश भें कौशर का सभग्र विकास कयना 
बी है ।  

1. कौशर अॊतय को कभ कयना: योजगाय फाजाय औय मुिाओॊ के कौशर के फीच खाई को खत्भ कयना है ।  

2.  योजगाय ऺभता भें िवृद्: मुिाओॊ को ऐसा कौशर देना जो उद्मोगों भें प्रासॊर्गक हो ।  

3. साभाश्जक सभािेश: ग्राभीण औय वऩछडे िगि के मुिाओॊ को सशतत फनाना ।  

4. उद्मभशीरता को फढािा देना: स्िमॊ के व्मिसाम शुरू कयने के लरए प्रोत्साहन कयना ।  

 
कौशर विकास के साथ योजगाय प्रदान कयना सयकाय का भुख्म उद्देवम है । इसके लरए विलबन्न मोजनाएॊ राग ूकी गई 

है ।  

● भहात्भा गाॊधी याष्रीम ग्राभीण योजगाय गायॊटी अर्धननमभ (भनयेगा): भनयेगा बायत की एक भहत्िऩूणि मोजना 
है, जो ग्राभीण विकास औय गयीफी उन्भूरन भें भहत्िऩूणि बूलभका तनबाती है । मह बायत के ग्राभीण ऺेत्रों भें यहने 

िारे रोगों को 100 ददनों की योजगाय गायॊिी देता है, इसका भुख्म उद्देवम सभाज के कभजोय िगों के लरए आर्थिक 

सुयऺा सुतनश्वचत कयना है । भनयेगा के तहत विलबन्न प्रकाय के कामि लसॊचाई, ताराफों का तनभािण, नहयो की 
भयम्भत, सडक तनभािण, जर सॊयऺण, िृऺ ायोऩण एिॊ िन ऺेत्र का विकास ककमा जाता है ।  
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● प्रधानभॊत्री योजगाय सजृन कामिक्रभ (ऩीएभईजीऩी): प्रधानभॊत्री योजगाय सजृन कामििभ 1 अप्रैर 1995 को 
प्रायॊब बायत सयकाय की एक भहत्िाकाॊऺी मोजना है, श्जसका उद्देवम देश भें योजगाय के अिसयों को फढाना है । 

मह मोजना विशेष रूऩ से उन ऺेत्रों भें योजगाय सजृन को फढािा देने के लरए राई गई है, जहाॊ फेयोजगायी की दय 

अर्धक है। इस मोजना के अॊतगित स्ियोजगाय औय छोिे व्मिसामों को प्रोत्सादहत कयने के लरए सयकाय वित्तीम 

सहामता प्रदान कयती है श्जससे छोिे एिॊ भध्मभ उद्मोगों के विकास को फढािा लभर सके। सयकाय इस मोजना 
के तहत तनमोतताओॊ को सश्ससडी प्रदान कयती है ताकक िह नए कभिचारयमों को तनमुतत कयने के लरए प्रोत्सादहत 

हो सके। फुतनमादी ढाॊचा विकास ऩरयमोजनाओॊ को फढािा देकय योजगाय के अिसय ऩैदा कयना है । 

● प्रधानभॊत्री कौशर विकास मोजना (PMKVY): मह बायत सयकाय की भहत्िाकाॊऺी मोजना है, श्जसका उद्देवम 

देश के मुिाओॊ को विलबन्न प्रकाय के कौशर प्रलशऺण प्रदान कयना है । मह मोजना याटरीम कौशर विकास 

तनगभ (NSDC) औय उद्मलभता कौशर विकास भॊत्रारम द्िाया सॊचालरत की जाती है । भेक इन इॊडडमा के तहत 

फेयोजगायी की सभस्मा को हर कयन ेके लरए इस मोजना की शुरुआत 2015 भें की गई थी । 

● स्ककर इॊडिमा मभशन: इस लभशन का उद्देवम बायत को एक कुशर याटर फनाना है, मह लभशन देश के मुिाओॊ को 
कौशर प्रलशऺण प्रदान कय उन्हें योजगाय के अिसय प्रदान कयने भें भदद कयता है। 

●  डिस्जटर इॊडिमा ऩरयमोजना: मह बायत सयकाय द्िाया शुरू की गई एक मोजना है, श्जसका उद्देवम देश के मुिाओॊ 
को डडश्जिर रूऩ से सशतत फनाना है, मह ऩरयमोजना तीन भुख्म ऺेत्रों ऩय कें दित है: डडश्जिर फुतनमादी ढाॊच ेका 
विकास, डडश्जिर सेिाओॊ की डडरीियी औय नागरयकों का डडश्जिर सशश्ततकयण। 

● कटाटिअऩ इॊडिमा मोजना: स्िाििअऩ इॊडडमा मोजना बायत सयकाय द्िाया शुरू की गई एक भहत्िऩूणि मोजना है, 

श्जसका उद्देवम देश भें स्िाििअऩ औय नए विचायों के लरए एक भजफूत ऩयश्स्थतत का तनभािण कयना है । मह 

अनुसूर्चत जातत, जनजातत औय भदहराओॊ को स्ियोजगाय भें सहामता प्रदान कयती है। मह मोजना स्िाििअऩ 

औय उद्मलभता को प्रोत्सादहत कयती है। 

●  प्रधानभॊत्री भ द्रा मोजना: मह प्रभुख मोजना है श्जसकी शुरुआत 8 अप्रैर 2015 भें की गई थी, श्जसका भुख्म 

उद्देवम सूक्ष्भ रघु औय भध्मभ उद्मोगों को वित्तीम सहामता प्रदान कयना है इस मोजना के तहत फैंकों औय 

वित्तीम सॊस्थाओॊ द्िाया सूक्ष्भ उद्मलभमों को ऋण प्रदान ककए जात ेहैं । इस मोजना के तहत लशशु, ककशोय एिॊ 
तरुण तीन शे्रखणमाॊ भें ऋण प्रदान ककए जाते हैं । मह मोजना इॊडडमा औय आत्भतनबिय बायत के उद्देवम को भजफूत 

फनाने का एक भहत्िऩूणि कदभ है।  

●  दीनदमार उऩाध्माम ग्राभीण कौशल्म मोजना: मह मोजना बायत सयकाय द्िाया 2014 भें शुरू की गई थी, 
श्जसका उद्देवम 15 से 35 िषि की आमु िगि के ग्राभीण मुिाओॊ को फाजाय प्रासॊर्गक कौशर प्रलशऺण प्रदान कयना 
है । मह मोजना ग्राभीण विकास भॊत्रारम द्िाया कामािरम एजेंिीमों के नेििकि  के भाध्मभ से रागू की जाती है ।  

● प्रधानभॊत्री इॊटनिमशऩ मोजना: इस मोजना की शुरुआत 2024 भें बायत के शीषि 500 कॊ ऩतनमों भें मुिाओॊ को 
इॊिनिलशऩ के अिसय प्रदान कयने हेतु शुरू की गई है, िास्तविक व्मािसातमक िाताियण भें व्मािहारयक अनुबि 

प्रदान कयना श्जससे मुिाओॊ को भूल्मिान कौशर औय कामि अनुबि प्राप्त कयने भें भदद लभरती है, इसकी 
अिर्ध 12 भहीने की है। 

● याष्रीम कैरयमय सेिा: मह बायत सयकाय की एक प्रभुख ऩहर है, श्जसका उद्देवम नागरयकों को योजगाय औय 

कैरयमय से सॊफॊर्धत विलबन्न सेिाएॊ प्रदान कयना है । मह एक ऑनराइन प्रेिपॉभि है जो तनमुतताओॊ प्रलशऺण 

सॊस्थानों औय नौकयी चाहने िारों को एक साथ राता है । एनसीएस ऩोििर ऩय उऩमोगकयता यश्जस्रेशन कय 
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सकत ेहैं, अऩना प्रोपाइर फना सकत ेहैं, योजगाय खोज सकत ेहैं, नौकयी के लरए आिेदन कय सकत ेहैं, कौशर 

विकास कामििभों के फाये भें जानकायी प्राप्त कय सकत ेहैं औय कैरयमय ऩयाभशि प्राप्त कय सकते हैं । 

● योजगाय भेरा: योजगाय भेरा एक सयकायी ऩहर है, श्जसका उद्देवम फेयोजगाय मुिाओॊ को योजगाय के अिसय 

प्रदान कयना है । इन भेरों भें विलबन्न सयकायी औय तनजी सॊगठन बाग रेत े हैं औय रयतत ऩदों के लरए 

उम्भीदिायों का चमन कयत ेहैं । योजगाय भेरे का आमोजन कें ि सयकाय औय याज्म सयकायों द्िाया ककमा जाता है 

इस प्रकाय के आमोजनों से नौकयी की तराश भें रगे उम्भीदिायों को उनके कौशर लशऺा औय रुर्च के अनुसाय 

नौकरयमाॊ लभरती है । 

 

ननष्कर्ि 
कौशर विकास लभशन औय योजगाय मोजनाएॊ मुिाओॊ को सशतत फनाने औय उन्हें  आत्भतनबिय फनाने भें भहत्िऩूणि 
बूलभका तनबाती हैं। ितिभान चुनौततमों के फािजूद, सही ददशा औय नीततमों के साथ, मे ऩहर देश के आर्थिक औय 

साभाश्जक विकास भें भहत्िऩूणि मोगदान देंगी। कुशर मुिा आत्भतनबिय बायत के दृश्टिकोण को एक नई ददशा प्रदान 

कयन ेकी कुॊ जी हैं। मे ऩहर न केिर योजगाय के अिसय ऩैदा कयती हैं फश्ल्क याटर के सभग्र विकास औय प्रगतत भें बी 
मोगदान देती हैं। कें ि औय याज्म दोनों के लरए मह अतनिामि है कक िे बायत के मुिाओॊ के लरए एक उज्जिर बविटम 

सुतनश्वचत कयने के लरए ऐसे कामििभों का सभथिन जायी यखें। इसके अततरयतत, मुिाओॊ के फीच उद्मलभता को फढािा 
देने से बायत भें निाचाय औय आर्थिक सभवृद् को फढािा लभरेगा। 
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“CAREER AND EMPLOYMENT BY USING BIOINFORMATICS SKILLS IN 

REFERENCE TO COMPUTATIONAL BIOLOGY” 
 

Dr. Mahendra Kumar Alone 

Assistant Professor, Department of Zoology, Govt. College, Rau, Indore (M.P.) 

 

Abstract - Bioinformatics, a multidisciplinary field combining biology, computer science, and 

statistics, plays a crucial role in modern biological research. Computational biology, a subfield of 

bioinformatics, focuses specifically on developing algorithms, models, and computational techniques 

to understand biological systems. 

Here’s a summary of potential career paths and employment opportunities for individuals 

with bioinformatics skills, particularly in relation to computational biology: Bioinformatics Analyst/ 

Scientist, Computational Biologist, Genomics Specialist, Bioinformatics Software Developer, Data 

Scientist in Biotechnology, Pharmacogenomics Expert, Clinical Bioinformatics Specialist, Systems 

Biology Researcher, Academic Researcher and Professor, Bioinformatics Consultant. 

The integration of bioinformatics and computational biology has led to a rapidly growing 

demand for professionals skilled in these areas. Career opportunities span across diverse fields like 

healthcare, pharmaceuticals, biotechnology, research, and academia. With the continued 

advancement of sequencing technologies and data analytics, professionals with bioinformatics 

expertise will remain central to solving some of biology’s most pressing challenges. 

Keywords: Bioinformatics, computational, algorithms, biological systems etc. 

 

INTRODUCTION: 

Bioinformatics is an interdisciplinary field that combines biology, computer science, and information 

technology to analyze, interpret, and manage biological data, especially large-scale datasets like 

those produced by genomics, transcriptomics, proteomics, and other 'omics' technologies. Here are 

some key skills in bioinformatics: 

 

PROGRAMMING SKILLS 

LANGUAGES: 

Python, R, Perl, Java, C++, and Bash/Shell scripting. 

Python: 

Widely used for its simplicity and versatility in data analysis, scripting, and tool development. 

R: 

Key for statistical analysis and bioinformatics-specific libraries (e.g., Bioconductor, edgeR, 

DESeq2). 

Perl: 

Often used for text processing and working with sequence data. 

Java/C++: 

Useful for building large-scale, high-performance bioinformatics tools and applications. 

Shell scripting: 

Important for automating data workflows and interacting with Unix-based systems. 

 

DATA MANAGEMENT AND ANALYSIS 

Genomic Data Analysis: 

Expertise in analyzing high-throughput sequencing data (e.g., NGS, RNA-Seq, ChIP-Seq, WGS). 

 

Data Cleaning & Pre-processing: 

Knowledge of quality control and preprocessing steps, including trimming, filtering, 

alignment, and normalization. 
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Data Integration: 

Ability to integrate diverse datasets (genomic, transcriptomic, proteomic, etc.) to gain a 

holistic view of biological processes. 

Data Visualization: 

Using tools like Matplotlib, Seaborn, and ggplot2 in R, Plotly, or Tableau to create insightful 

visualizations of complex biological data. 

 

BIOINFORMATICS TOOLS AND SOFTWARE 

Sequence Alignment Tools: 

Familiarity with tools like BLAST, BWA, Bowtie, and HISAT2 for aligning nucleotide or protein 

sequences to reference genomes. 

Variant Calling: 

Using tools like GATK, Samtools, and FreeBayes for variant discovery and annotation (SNPs, 

indels, etc.). 

Genome Assembly: 

Experience with tools like SPAdes, Canu, Velvet, or Trinity for de novo genome assembly. 

Transcriptomics Analysis: 

Working with RNA-Seq data using tools like TopHat, Cufflinks, DESeq2, edgeR, and Salmon. 

Structural Bioinformatics: 

Experience with software like PyMOL, Chimera, and VMD for protein structure analysis and 

visualization. 

Metagenomics: 

Tools like QIIME, MetaPhlAn, Kraken for microbial community analysis. 

Functional Annotation: 

Tools like InterProScan, Blast2GO, and KOBAS for annotating genomic features and 

understanding gene function. 

 

STATISTICAL AND MACHINE LEARNING TECHNIQUES 

Statistical Analysis: 

Proficiency in hypothesis testing, ANOVA, regression analysis, p-value correction, and false 

discovery rate control. 

Machine Learning: 

Applying supervised and unsupervised learning methods to bioinformatics data, using 

libraries like scikit-learn (Python), caret (R), or specialized packages (e.g., DeepSEA, 

DeepVariant) for genetic data. 

Data Clustering and Classification: 

Using techniques like hierarchical clustering, k-means, PCA, and t-SNE for grouping similar 

biological samples or features. 

Predictive Modelling: 

Building and validating models for predicting biological outcomes (e.g., disease susceptibility, 

gene function). 

 

GENOMICS AND TRANSCRIPTOMICS 

Genomic Sequencing: 

Understanding of sequencing technologies (e.g., Illumina, PacBio, Oxford Nanopore) and their 

applications. 

RNA-Seq Analysis: 

Experience with differential gene expression analysis, transcriptome assembly, and splicing 

analysis. 
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Genome-Wide Association Studies (GWAS): 

Conducting and interpreting GWAS for identifying genetic variants associated with traits or 

diseases. 

Single-Cell RNA-Seq: 

Analyzing gene expression data at the single-cell level, including clustering, differential 

expression, and trajectory analysis. 

DATABASES AND CLOUD COMPUTING 

Biological Databases: 

Familiarity with key biological databases such as GenBank, Ensembl, UCSC Genome Browser, 

PDB, and KEGG. 

Data Repositories: 

Understanding of how to access and use public repositories like NCBI, ArrayExpress, TCGA, 

GEO. 

Cloud Computing and Big Data: 

Familiarity with platforms like AWS, Google Cloud, or Azure for running computationally 

intensive bioinformatics analyses, and managing large datasets. 

Database Management: 

Knowledge of relational databases (e.g., SQL) and NoSQL databases (e.g., MongoDB) for 

storing and querying large biological datasets. 

 

BIOINFORMATICS WORKFLOWS 

Workflow Management: 

Knowledge of bioinformatics workflow management systems such as Snakemake, Nextflow, or 

CWL for automating and scaling analyses. 

Containerization: 

Familiarity with tools like Docker and Singularity for creating reproducible bioinformatics 

environments and managing dependencies. 

Reproducible Research: 

Using version control (e.g., Git), Jupyter Notebooks, or R Markdown to ensure reproducibility 

of bioinformatics workflows. 

 

FUNCTIONAL GENOMICS 

Gene Ontology (GO) Enrichment: 

Using tools like clusterProfiler (R) or GOstats (R) for functional annotation and gene set 

enrichment analysis. 

Pathway Analysis: 

Understanding and analyzing biological pathways using tools like Reactome, KEGG, or 

Ingenuity Pathway Analysis. 

Epigenomics: 

Analyzing DNA methylation, histone modification, and chromatin accessibility data using tools 

like bedtools, MACS, and DiffBind. 

 

SYSTEMS BIOLOGY 

Network Analysis: 

Working with protein-protein interaction networks, gene regulatory networks, and metabolic 

pathways using tools like Cytoscape and Gephi. 

Mathematical Modelling: 

Using techniques such as differential equations or agent-based modeling to simulate 

biological systems and predict behavior. 
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SOFT SKILLS 

Problem-Solving and Critical Thinking: 

Ability to troubleshoot complex problems, optimize algorithms, and interpret experimental 

data. 

Communication: 

Presenting results clearly to diverse audiences (researchers, clinicians, or policymakers) using 

visualizations, reports, and presentations. 

Collaboration: 

Experience working in multidisciplinary teams, including biologists, statisticians, clinicians, 

and software developers. 

Project Management: 

Managing bioinformatics projects, ensuring timely completion, data quality, and proper 

documentation. 

These skills are essential for conducting high-level bioinformatics research and for working in 

bioinformatics-related industries like biotechnology, pharmaceuticals, personalized medicine, and 

healthcare. Additionally, staying up-to-date with emerging technologies and methodologies, such as 

AI-driven drug discovery or multi-omics analysis, is crucial in this rapidly evolving field. The 

scientific meeting featured presentations from articles accepted for peer-reviewed high-impact 

factor journal publications, in computational biology (Ranganathan et. Al., 2009) addressing analysis 

pertaining to "-omics" data while this supplement features representative bioinformatics research in 

traditional and emerging areas. 

Furthermore, a case study on the impact of e-learning tools in bioinformatics education is 

presented, to encourage adoption of novel teaching approaches in bioinformatics. A roadmap for a 

career in bioinformatics Domain knowledge is the key to a successful career in bio- informatics. 

"Computational biology" is not merely a sum of its parts, viz. computer science/informatics and 

biology. It also requires knowledge of mathematics, statistics, biochemistry and sometimes a 

nodding acquaintance with physics, chemistry and medical sciences. While the list may seem a 

potpourri of subjects, a student or new researcher needs to equip himself/herself with an in- depth 

knowledge of the specific problem that is researched and gain essential ingredients of each discipline 

only to the extent required to address the research questions posed. 

Becoming an expert on the research topic is the first step on the steep climb to a successful 

career. More than a beautiful mind, one must have an inquisitive mind a veritable thirst for 

knowledge. To understand a research topic deeply, one must be inclined to ferret out appropriate 

information and learn new subjects as required, to the extent needed. In a multi-disciplinary area 

like bioinformatics, a researcher may lose his/her way in the desert sands of scientific literature and 

books. A care- ful examination of knowledge sufficiency needs to be exercised here, with a timely 

return to the research problem itself. Science is itself a quest for truth and honesty in scientific 

endeavours is the keystone to a successful career. Scientific integrity in presenting research results 

and honesty in dealing with colleagues is invaluable to a scientific career, especially one that deals 

with large datasets. 

In this context, acknowledging the prior work of other scientists is important. 

Communications skills; oral, written and presentation illuminate the road to success. English is the 

lingua franca, and in the Asia Pacific region, where many scientists are polyglots, command over the 

English language is essential, for effective communication over e-mail, discussions and question and 

answer sessions, job and grant inter- views, seminars and dissemination of research results as 

reports and publications. Investing in language training will yield rich dividends. For researchers in 

bioinformatics, who already possess skills spanning several scientific disciplines, English is just 

another skill that can be acquired by supervised and unsupervised neural network training. The 

ability to network and form collaborations also hinges on making comfortable partnerships, 

stemming from clarity of spoken and written language. 
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A career is bioinformatics requires problem solving. Here, you need to show persistence in 

following your hypothesis, even if others think that you are wrong. At the same time, be prepared to 

modify your hypothesis if the data suggests otherwise. Reaching your ultimate goal is of principal 

importance, no matter which path you follow. The art of persuasion is often forgotten in pursuing a 

bio- informatics career. You must believe in yourself and your work but tactfully convince reviewers 

and colleagues about your approach, perhaps with the art of suggestion. Without the ability to 

handle hostile reviewers, the audience or fellow scientists, progress in your career will be slow and 

difficult. On occasion, rather than a dispute, collaboration may be more beneficial, especially 

between a bio-informatician and a wet-lab experimental scientist. 

Many graduate students simply see their bioinformatics Ph.D. as a goal. For a career, you 

must make plans for the next year, next three years and maybe even the next five years. Graduate 

school, your first job, your next job, your publication profile can all be planned as projects using 

project management tools. Without plans, you are drifting on the internet, without a specific search 

in mind. Punctuality or promptness is somehow not given its value. Timelines (again from planning 

and project management) can assist in setting deadlines for yourself, usually ahead of the real 

deadline! Labelling tasks as critical, essential and routine can help sort impossible "to-do" lists. 

These labels need to reviewed periodically and amended as required. You must make the time, for 

after all, it is relative in Einstein's words and can be stretched. 

Critique and criticism are two faces of the same coin. The ability to critically analyse 

someone else's work such as the assessment of manuscripts and writing reviews can be developed. 

Here again, communication skills and tact as required. Journal clubs are group opportunities for 

critique but do not hone the skills of an individual. Reassessing each other's work in a group 

situation can provide peer-review as well as develop team spirit. More importantly, the ability to take 

criticism and convert it into something positive is necessary to survive in the hostile world of 

scientific publication or funding, especially in a multi-disciplinary area such as bioinformatics, where 

reviewers come from diverse backgrounds and training. To address criticism, emotion must be 

removed from the equation. Then, address each point carefully and diligently, while sidestepping the 

harsh language sometimes used. No valid point should be ignored in this exercise. If all else fails, try 

another avenue of publication or support. Last but not least, show some initiative and be a pioneer in 

trying out new ideas or methods. Here, scientific curiosity can suggest new paths. Despite what 

earlier reports in the literature might support, trust the data and pursue new avenues. 

Discover new paths (algorithms), new maps (workflows), new places (new 

data/associations), although when you get there, there is always another challenge ahead. The stops 

on this roadmap are only one set of possible paths in a complex network personalise the points 

above by adding and deleting your goals. And when you have established a successful career in 

bioinformatics, remember to help others trudging along. 

 

Bioinformatics research areas: 

In many areas of bioinformatics endeavour, traditional routes such as sequence analysis genetic 

population analysis Structured Bioinformatics Text mining and ontology are presented in this 

extension. While chemical informatics and biodiversity informatics capture emerging bioinformatics 

topics. Improving bioinformatics education can be seen in case studies using e-learning tools. A 

large-scale analysis of "-omics" data was presented in the InCoB2009 BMC Genomics supplement 

(Ranganathan et. Al., 2009), including a description of the minimum bioinformatics skill set for 

bioinformatics graduates. 

Sequence analysis: 

Cho and Ranganathan (2009) compared currently available methods for predicting N-

terminal signal peptides. 

Genetic and demographic analysis: 

Kim and others. (2009) developed a genome search program to analyze variation between 

the first Korean genome and other human genomes. To understand disease trends and contribute to 
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health prevention, Whole Genome Veronica and colleagues (2009) used a novel bioimaging analysis 

method to identify populations of cells in culture. 

 

Structural Bioinformatics: 

Lee and Lee (2009) described a new method for functionally elucidating protein sequences by 

identifying similar regions, while Dastidar and colleagues (2009) studied the role of Y100 dynamics 

in the recognition of the tumour suppressor protein p53. Text Mining and Ontology Hsu and 

colleagues (2009) proposed a new machine learning method to identify abbreviations and 

definitions in biomedical textbooks. Applications of text mining include predicting protein 

localization at the subcellular level (Lin et. al., 2009) and extracting important genes related to 

specific medical conditions (Tsai et. al., 2009). 

 

New area: 

Bioinformatics methods are increasingly being applied in areas beyond traditional biology. A current 

analysis of medicinal chemistry data is presented by Khanna and Ranganathan (2009), while the 

Korean bird biodiversity database is provided by Paik et al (2009). 

 

Bioinformatics Studies: 

Lim (2009) shares success in using e-learning tools to promote undergraduate bioinformatics 

teaching and learning. 

Actively mentoring the next generation of bioinformaticians is essential to nurturing 

bioinformaticians. The tips provided are not comprehensive and need to be continually updated. 
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योज़गाय भूरकता भें कौशर विकास का भहत्ि 

 
डॉ. भीनाऺी खये 

हहन्दी विबाग, शासकीम भहाविद्मारम, याऊ , इन्दौय 

 

सायाॊश 

आज के प्रततस्ऩधाात्भक मुग भें योज़गाय प्राप्त कयना केिर शैक्षऺक मोग्मता ऩय तनबाय नहीॊ कयता, फल्कक 
व्मािहारयक औय तकनीकी कौशर का होना बी अत्मॊत आिश्मक है। कौशर विकास (Skill Development) 

एक ऐसा भाध्मभ है, जो व्मल्तत की कामाऺ भता औय दऺता को फढाता है, ल्जससे िह न केिर योज़गाय 
ऩाने भें सपर होता है, फल्कक अऩने कामाऺ ेत्र भें उत्कृष्टता बी प्राप्त कयता है। 

 

कौशऱ विकास का महत्ि: 
1. रोज़गार के अिसर बढाना: 
आज के तनमोतता उन उम्भीदिायों को प्राथमभकता देत े हैं, जो कामा को प्रबािी ढॊग से कयने के मरए 
आिश्मक कौशर भें तनऩुण हों। तकनीकी ऻान, सॊचाय कौशर, सभस्मा-सभाधान की ऺभता, औय नेततृ्ि 
कौशर जैसे गुण उम्भीदिाय की ऩसॊद को फढात ेहैं। 

2. आत्मननर्भरता: 
कौशर विकास व्मल्तत को आत्भतनबाय फनाता है। महद व्मल्तत ककसी विशेष ऺेत्र भें विशषेऻता हामसर कय 
रेता है, तो िह स्िमॊ का व्मिसाम बी शुरू कय सकता है।  

3. आधुननक तकनीक का ऻान: 
सभम के साथ नई तकनीकों औय उऩकयणों का विकास हो यहा है। कौशर विकास व्मल्तत को इन 
तकनीकों का उऩमोग कयना मसखाता है, ल्जससे िह फाजाय की भाॊग के अनुसाय स्िमॊ को तैमाय कय सके। 

4. आर्थभक विकास में योगदान: 
कौशरमुतत रोग न केिर अऩनी आम फढात ेहैं, फल्कक देश की अथाव्मिस्था भें बी मोगदान कयत ेहैं।  

5. प्रनतस्ऩधाभ में बढत: 
िैल्श्िक फाजाय भें प्रततस्ऩधाा फढ यही है। कौशर विकास व्मल्तत को इस प्रततस्ऩधाा भें आगे यहने भें भदद 
कयता है। आज की प्रततस्ऩधाात्भक दतुनमा भें, विशेष रूऩ से विकमसत औय विकासशीर देशों भें, कुशर 
श्रमभकों की भाॊग तजेी से फढ यही है। महाॉ कुछ भुख्म बफॊद ुहदए गए हैं जो कौशर विकास के भहत्ि को 
स्ऩष्ट कयत ेहैं: 

 योज़गाय के अिसय् कौशर विकास से व्मल्तत को नए योजगाय के अिसयों के मरए तमैाय ककमा 
जा सकता है। जफ रोग अऩने ऺेत्र भें आिश्मक कौशर विकमसत कयत े हैं, तो उनकी योजगाय 
प्राप्त कयने की सॊबािनाएॊ फढ जाती हैं। 

 उत्ऩादकता भें िवृध् कुशर श्रमभक अधधक उत्ऩादक होते हैं। जफ श्रमभकों के ऩास आिश्मक 
कौशर औय ऻान होता है, तो िे अऩने कामों को अधधक प्रबािी ढॊग से कय सकत ेहैं, ल्जससे सभग्र 
उत्ऩादकता भें िवृध होती है। 
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 आिश्मकताओॊ के अनुसाय कौशर का विकास् उद्मोगों भें तकनीकी ऩरयितान औय फदराि के 
कायण कौशर की आिश्मकताएॊ बी फदरती हैं। कौशर विकास कामाक्रभ रोगों को इन ऩरयितानों 
के साथ तारभेर कयने भें भदद कयत ेहैं। 

 स्ि-योज़गाय के अिसय् कौशर विकास न केिर नौकयी प्राप्त कयने भें भदद कयता है, फल्कक 
रोगों को अऩने व्मिसाम शुरू कयने के मरए बी पे्ररयत कय सकता है। जैसे-ऩेशेिय कौशर, जैसे कक 
व्मिसाम प्रफॊधन, विऩणन, औय तकनीकी कौशर सीखने से रोग अऩने उद्मभ शुरू कय सकत ेहैं। 

 आधथाक विकास् जफ एक देश के नागरयकों भें कौशर विकास होता है, तो मह देश की आधथाक 
िवृध भें सहामक होता है। कुशर श्रमभक सभाज को सऺभ फनात ेहैं, ल्जससे आधथाक गततविधधमों 
भें िवृध होती है।आत्भविश्िास औय साभाल्जक सुयऺा् कौशर विकास से व्मल्तत का आत्भविश्िास 
बी फढता है। जफ रोग अऩने कौशर ऩय बयोसा कयत ेहैं, तो िे अधधक सकक्रमता से कामाऺ ेत्र भें 
बाग रेत ेहैं, ल्जससे साभाल्जक सुयऺा औय साभुदातमक विकास बी होता है। 

 निाचाय औय सुधाय् कुशर कामाफर निाचाय के मरए पे्ररयत होता है। नए कौशर औय ऻान के 
साथ, रोग नई तकनीकों औय प्रकक्रमाओॊ को अऩनाने के मरए फेहतय होत ेहैं, ल्जससे उद्मोगों भें 
सुधाय होता है। 

इस प्रकाय, कौशर विकास मसपा  व्मल्ततगत राब नहीॊ, फल्कक सभाज औय देश की सभवृध के मरए बी 
आिश्मक है। इसे प्राथमभकता देना औय इसे फढािा देना आिश्मक है ताकक मुिा औय अन्म रोग अऩने 
कामाऺ ेत्र भें सपर हो सकें । 

 

ननष्कर्भ: 
कौशर विकास आज के सभम की आिश्मकता है। मह केिर योजगाय ऩाने का साधन नहीॊ, फल्कक व्मल्तत 
के सिाांगीण विकास का एक भहत्िऩूणा हहस्सा है। सयकाय द्िाया बी अनेक कौशर विकास कामाक्रभ शुरू 
ककए गए हैं, ल्जनका उद्देश्म मुिाओॊ को योजगाय मोग्म फनाना है। अत् हय व्मल्तत को अऩने कौशर को 
ऩहचानकय उसे विकमसत कयने का प्रमास कयना चाहहए। 

 

संदर्भ ग्रंथ :-  

1. कौशऱ विकास और रोजगार के अिसर - रेखक: डॉ. एस. के. मसॊह 

2. कौशऱ विकास और प्रशशऺण - रेखक: डॉ. एभ. ऩी. गुप्ता। 

3. रोजगार मूऱक शशऺा और कौशऱ विकास - रेखक: डॉ. िी. के. िभाा 
4. कौशऱ विकास: नीनत और कायभक्रम - रेखक: डॉ. एस. ऩी. मसॊह 
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GOVERNMENT’S INITIATIVES FOR PROMOTING SKILL-BASED EMPLOYABILITY 

 

Nikita Karma*1, Anil Singh2, Riya Neema1, Payal Soni1 
1Department of Physics, Government College Rau, Indore (M.P.) 
2Department of English, Government College Rau, Indore (M.P.) 

*E-mail: nikita.karma@gmail.com 

 

Abstract - As global dynamics evolve and economies transform, the demand for a skill-oriented 

workforce is increasing. It is impossible to overestimate the importance of skill development for 

pupils in the fast-paced, highly competitive world of today. Relying only on conventional academic 

knowledge is no longer adequate. Students need to develop a wide range of talents in order to 

succeed in the constantly changing job market and enjoy satisfying lives. In India, skill-based 

education is regarded as vocational training acquired through short-term courses outside the 

traditional education system, facilitating employment in informal sectors. The government 

implemented various schemes aimed at improving the productivity of the national workforce by 

facilitating access to high-quality skill training across multiple sectors. 

Keywords: Skill Development, Vocational education, Entrepreneurship. 

 

INTRODUCTION 

Industry leaders in India have emphasized the significant issue of the demand-supply disparity in the 

workforce. This issue is worsened by the reality that most new employees typically lack the 

necessary abilities to fulfil their designated responsibilities. Considering this gap, the Government of 

India has been actively enhancing the abilities of workers in several sectors. To effectively overcome 

the skill gap, we must implement measures beyond merely expanding training programs. It must 

guarantee that these programs are pertinent to the industry and standardized. Motivating companies 

to engage in skill development, alongside advocating for internships, apprenticeships, and vocational 

education, will establish a resilient ecosystem in which skills are perpetually refined to align with 

industry norms. For India to fully achieve its potential as a global economic powerhouse, skill 

development and entrepreneurship must be integrated. By prioritizing education that aligns with 

labour market demands and cultivating a supportive environment for entrepreneurs, India can tackle 

its unemployment issues while promoting innovation. To capitalize on the demographic advantage, it 

is essential to furnish the workforce with applicable skills and knowledge that align with the 

demands of the globalized labour market. The government is implementing measures to convert 

India's demographic dividend into a productivity dividend by facilitating job and entrepreneurship 

possibilities aligned with the ambitions and capabilities of the youth. It is collaborating with the 

industry to improve skills and employability. The government implemented numerous initiatives to 

improve the productivity of the nation's workforce by facilitating access to high-quality skill training 

across all sectors [1]. 

 

The Government of India has numerous initiatives for skill development, including: 

1. Pradhan Mantri Kaushal Vikas Yojana (PMKVY) scheme: 

 The aim of the Pradhan Mantri Kaushal Vikas Yojna (PMKVY) plan is to promote skill 

development among young by offering financial incentives for the successful completion of 

accredited training programs. The Scheme aims to enhance standards in the certification process 

and initiate the creation of a skills register. 

 The initiative plans to train 800,000 candidates during the 2020-2021 period, with a budget 

allocation of Rs. 948.90 crore. 

 It will prioritize the needs of trainees and learners. This initiative aims to address the demand-

supply gap through the enhancement of skill development in new-age and Industry 4.0 job roles. 

 It will promote vocational education at an early stage for youth to leverage industry-related 

opportunities. 
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 The National Educational Policy 2020 emphasizes vocational training to promote holistic 

development and enhance employability. 

 Utilizing a bottom-up approach to training will identify locally demanded job roles and  equip 

youth with the necessary skills, thereby connecting them to these opportunities  (Vocal for 

Local). 

 It will promote healthy competition among states by providing greater allocations to those that 

demonstrate superior performance [2]. 

 

2.  Pradhan Mantri Kaushal Kendras (PMKK): 

 To enhance India's position as a global leader in skill development, the Ministry of Skill 

Development and Entrepreneurship (MSDE) has instituted notable and motivating Model Training 

Centres (MTCs) in each district across the country. As the executing agency, we at NSDC are leading 

this endeavor. 

 

The principal aims of these model training centers are:  

 Creating exemplary institutions that exemplify the aspirational significance of competency 

based skill development training. 

 Highlighting elements of quality, sustainability, and stakeholder participation within the skills 

delivery process. Transitioning from a mandate-driven and transient approach to a durable 

institutional framework.  

The centers, known as Pradhan Mantri Kaushal Kendras (PMKK), are furnished with state-

of-the-art facilities and resources to deliver superior vocational training [3].  

 

3. Jan Shikshan Sansthan (JSS)  

 The Jan Shikshan Sansthan program was subsequently shifted from the Ministry of 

Education (formerly MHRD) to the Ministry of Skill Development and Entrepreneurship (MSDE) in 

July 2018. 

 

 Objectives 

 To enhance the vocational skills and technical knowledge of non/neo literates, individuals 

with a rudimentary education up to the 8th standard, and school dropouts beyond the 8th 

standard, up to the 12th class, in order to improve their efficiency, augment productive. 

 To identify and promote traditional skills within districts via skilling and up skilling 

initiatives. 

 To establish a cadre of master trainers operating across skill development departments and 

agencies through training and orientation programs. 

 To collaborate and coordinate with other departments and agencies engaged in skill 

development. 

 To enhance knowledge and understanding of social, economic, and political systems while 

fostering environmental awareness. 

 To promote national values and align with national programs. 

 To encourage self-employment and facilitate access to financial support, including loans, for 

target groups through connections with credit institutions and consortium membership [4]. 

 

4. Pradhan Mantri YUVA Yojana: 

Prime Minister YUVA Yojana (Yuva Udyamita Vikas Abhiyan) is a centrally supported initiative 

focused on entrepreneurship education and training, administered by the Ministry of Skill 

Development and Entrepreneurship, Government of India. The Scheme seeks to establish a 

conducive ecosystem for entrepreneurial development through education and training, advocacy, 

accessible support networks, and the promotion of social companies for inclusive growth. 
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Particular objectives and outputs: 

• Instruct and provide resources for prospective and nascent entrepreneurs  

a. Provide complimentary entrepreneurship education to all residents via Massive Open Online 

Courses (MOOCs) and other online programs available through a Learning Management 

System (LMS). 

b. Develop an evaluation and accreditation system. 

c. Equip a total of 3,050 institutions to provide exemplary entrepreneurship education 

programs: 2,200 Institutes of Higher Learning (universities, colleges, premier institutions, 

and AICTE institutions including polytechnics); 300 schools (10+2); 500 Industrial Training 

Institutes (ITIs); and 50 Entrepreneurship Development Centres (EDCs). 

d. Emphasize the advancement of social entrepreneurship.  

 

 Facilitate connections among entrepreneurs within supportive networks of peers, mentors, 

financial resources, and business services.  

a. Establish an online marketplace- a web-based platform that connects entrepreneurs for peer-

to-peer networking, as well as investors, financial institutions, and business services like 

legal, accounting, technology, and human resources services. 

b. Establish a countrywide mentorship network for emerging businesses. 

c. Establish a national network of incubators, accelerators, and financial institutions. 

d. Establish a national network of commercial service suppliers. 

e. Utilize programs and efforts of Central Ministries and State/UT Governments.  

 

• Facilitate entrepreneurs via Entrepreneurship Hubs (E-Hubs)  

a. Establish a National Entrepreneurship Resource and Coordination Hub to oversee and 

facilitate entrepreneurship development initiatives. 

b. Establish Regional, Nodal, and entrepreneurial Hubs to coordinate and facilitate 

entrepreneurial programs at all levels. 

c. Develop a cloud-based Management Information System that monitors entrepreneurs, 

training institutes (Project Institutes), teachers, students, and outcomes. 

d. Mobile Manufacturing Unit.  

 

• Foster a cultural transformation to promote entrepreneurship  

a. Establish a culture of dynamic entrepreneurship via events, branding, and media. 

b. Advance research and advocacy in entrepreneurship. 

c. Social Entrepreneurship Awareness Programs for SC/ST and minority beneficiaries. 

d. Monitoring the advancement of the recipients [5]. 

 

5. Skill India Digital (SID)  

The Skill India Digital Hub is specifically created to skill, reskill, and upskill Indian folks via an 

online training platform, incorporating API-based reliable skill credentials, as well as payment and 

job finding layers for employment and entrepreneurship prospects. The enhanced iteration of the 

platform integrates the Udyam, e-Shram, NCS, and ASEEM portals for Government-to-Citizen, 

Business-to-Citizen, and Business-to-Business services. It will serve as a conduit between employees 

and companies, enabling educational institutions to develop or adjust courses in accordance with 

industrial requirements. 

 

 Objectives 

 Skill enhancement: SIDH seeks to provide access to industry-relevant skill courses, 

employment possibilities, and entrepreneurial assistance. 
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 Digital transformation: SIDH emphasizes digital technology and Industry 4.0 

competencies to enhance the accessibility, innovation, and personalization of skill 

development. 

 Lifetime learning: SIDH seeks to foster lifetime learning through the provision of diverse 

skill training programs. 

 Employability: SIDH seeks to augment employability by offering a forum for skill 

enhancement. 

 Entrepreneurship: SIDH seeks to promote entrepreneurship by offering a venue for skill 

enhancement. 

 Digital Public Infrastructure (DPI): SIDH is intended to serve as India's DPI for skill 

development, education, employment, and entrepreneurship. 

 Citizen-focused: SIDH is a citizen-focused platform enabling individuals to choose and 

acquire skills courses according with their interests and expertise. 

 Integration: SIDH collaborates with UIDAI, e-Shram, NCS, and Digilocker to enable learners 

to earn, bank, and redeem credits.  

 Portable Verified Credentials: SIDH presents Digitally Verified Credentials, which are 

secure credentials enabling users to digitally showcase their qualifications.  

 Digital CVs: SIDH incorporates Digital CVs featuring individualized QR Codes to facilitate 

the sharing of skills and certifications with prospective employers and partners [6].  

 

6. Prime Minister Vishwakarma Scheme 

Prime Minister Vishwakarma Central Sector Scheme was inaugurated by the Prime Minister on 

September 17, 2023, to offer comprehensive assistance to craftsmen and craftspeople engaged in 

manual and tool-based employment. The Scheme includes artisans and craftspeople involved in 18 

trades: Carpenter (Suthar/Badhai), Boat Maker, Armourer, Blacksmith (Lohar), Hammer and Tool Kit 

Maker, Locksmith, Goldsmith (Sonar), Potter (Kumhaar), Sculptor (Moortikar, stone carver), Stone 

Breaker, Cobbler (Charmkar)/Shoesmith/Footwear Artisan, Mason (Rajmistri), Basket/Mat/Broom 

Maker/Coir Weaver, Doll & Toy Maker (Traditional), Barber (Naai), Garland Maker (Malakaar), 

Washerman (Dhobi), Tailor (Darzi), and Fishing Net Maker.  

 

 Objectives 

1. Recognition and Support: Artisans and craftspeople participating in the scheme will 

obtain a PM Vishwakarma certificate and an identity card. Eligibility includes collateral-free 

credit support of up to Rs 1 lakh for the first tranche and Rs 2 lakh for the second tranche, 

offered at a concessional interest rate of 5%. 

2. Skill Development and Empowerment: The scheme has received a budget allocation of Rs 

13,000 crore for the five financial years spanning 2023-2024 to 2027-2028. The program 

provides a daily stipend of Rs 500 for skill training and a grant of Rs 15,000 for the 

acquisition of modern tools. 

3. The scheme includes 18 traditional trades in both rural and urban regions. The trades 

include carpenters, boat-makers, blacksmiths, potters, sculptors, cobblers, tailors, and 

others. 

4. Registration and Implementation: Registration for the Vishwakarma Yojana is available 

at common service centers located in villages. The central government will allocate funding 

for the scheme, while support from state governments will also be requested. 

5. To facilitate the integration of artisans into domestic and global value chains, thereby 

improving their market access and opportunities. 

6. Preservation and promotion of India's extensive cultural heritage in traditional crafts. 

7. Supporting artisans in their transition to the formal economy and facilitating their 

integration into global value chains [7].  
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7. National Skill Development Mission 

Competencies and expertise are the fundamental catalysts of economic expansion and societal 

advancement within a nation. India currently has 65% of its youngsters inside the working-age 

demographic. To capitalize on this demographic advantage, it is essential to focus on the skill 

development of the youth, enabling them to contribute to both their personal advancement and the 

nation's economic prosperity. Recognizing its significance, over 20 Ministries and Departments 

administer more than 70 programs for skill development in the nation. The National Skill 

Development Mission, initiated by the Ministry of Skill Development and Entrepreneurship on July 

15, 2015, seeks to establish coherence across sectors and states on skill training initiatives. In 

addition to combining and coordinating training initiatives, it seeks to accelerate decision-making 

across sectors to accomplish large-scale, rapid, and standardized skill development. 

 

 Objectives 

1. The National Skill Development Policy seeks to empower individuals through the facilitation 

of lifelong learning and the accumulation of competencies. 

2. It aims to elevate vocational training as an aspirational choice for youth and highlight the 

productivity benefits of a skilled workforce for employers. 

3. The policy emphasizes the integration of skill training with formal education to ensure 

quality outcomes that improve employability and productivity. 

4. It emphasizes the enhancement of training infrastructure and the development of trainers, 

ensuring that skill supply aligns with industry requirements, and establishing an 

information system to match supply with demand. 

5. The policy advances national standards, ensures quality assurance, and utilizes technology 

to enhance scalability and accessibility. 

6.  It emphasizes on-the-job training and addresses the skill development requirements of 

disadvantaged groups. 

7. It promotes women's involvement in the workforce and highlights the necessity of 

stakeholder commitment and coordination for successful implementation [8].  

 

8. National Skill Certification and Financial Incentive (STAR Scheme)  

 The Ministry of Skill Development and Entrepreneurship launched the National Skill 

Certification and Monetary Reward via the Standard Training Assessment and Reward Scheme 

(STAR). The initiative promotes adolescent engagement through a training program designed to 

integrate market-oriented skills and enhance problem-solving techniques to address the needs of 

competitive marketplaces. Upon successful completion of the training, members receive financial 

incentives and certificates. 

 Objectives 

 Focus on the standardization of the certification process. 

 To enhance job prospects and facilitate the establishment of individual firms. 

 Designed to establish a registry of skills. 

 To promote employability, skill enhancement, and financial incentives. 

 Train the member according to the requirements of the Indian market [9]. 

 

CONCLUSION 

Currently, workforce skill development is essential to close the disparity between job possibilities 

and the competencies of job seekers, mitigate unemployment rates, and address the growing 

demand for skilled labour in India's transforming economy. The government's primary objective in 

investing in these initiatives is to cultivate a skilled workforce, mitigate youth unemployment, and 

stimulate economic growth. Programs for skill development aimed at young employment are 

essential for cultivating a proficient workforce and fostering economic advancement. 

 



  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

32 

REFERENCES 

1. https://www.publicationsdivision.nic.in/journals/index.php?route=page/kurukshetra. 

2. https://pmkvyofficial.org/ 

3. https://www.msde.gov.in/en/schemes-initiatives/schemes-initiatives-through-

nsdc/pradhan-mantri-kaushal-kendras-PMKK 

4. https://jss.gov.in/ 

5. https://www.pmyuva.org/ 

6. https://www.skillindiadigital.gov.in/home 

7. https://www.india.gov.in/spotlight/pradhan-mantri-vishwakarma-scheme 

8. https://www.msde.gov.in 

9. https://services.india.gov.in/service/detail/national-skill-certification-and- monetary-

reward-star-scheme-1 

 

  

https://pmkvyofficial.org/
https://jss.gov.in/
https://www.pmyuva.org/
https://www.skillindiadigital.gov.in/home
https://www.india.gov.in/spotlight/pradhan-mantri-vishwakarma-scheme
https://www.msde.gov.in/
https://services.india.gov.in/service/detail/national-skill-certification-and-%09monetary-reward-star-scheme-1
https://services.india.gov.in/service/detail/national-skill-certification-and-%09monetary-reward-star-scheme-1


  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

33 

STUDY TO OBSERVE THE ROLE AND EXPECTATIONS OF SKILL DEVELOPMENT 

IN RURAL DEVELOPMENT (WITH SPECIAL REFERENCE TO MADHYA PRADESH 

IN DHAR, DISTRICT) 
 

Dr. Rashmi Bhanwar 

Department of Physics (Govt. College Rau, M.P.) 

 

Abstract - The Government of India's top skill-training program that focuses on outcomes is the 

Ministry of Skill Development and Entrepreneurship (MSDE). The goal of this skill certification and 

incentive program is to encourage and facilitate the acquisition of skills by a large number of Indian 

youngsters, enabling them to get job and support themselves. If focus is placed on the nation's skill 

Development, particularly for the young, rural Development may be accomplished. The Indian 

government's Central Ministry of Skill Development and Entrepreneurship is working particularly 

hard on this. Numerous programs, events, and skill-Development methods are in use. The Union 

Budget has set aside a significant sum for this. The nation's economy will grow if young people in 

rural regions who are using their newly acquired skills find work. In rural Development, skill 

Development may be crucial. 

Keywords: Rural Development, Skill Development Scheme, Training, Indian Economy. 

 

INTRODUCTION 

The nation's progress may be based on rural development. The nation's economy can only be really 

strengthened by the prosperity and well-being of its communities. The country's economy, which is 

more appropriately referred to as the rural economy, is heavily reliant on agriculture. The GDP of the 

nation is substantially boosted by rural regions. Employing local youth is essential for rural 

development in order to generate jobs in communities. The nation's unemployment rate is 

concerning. Rural regions account for a significant portion of unemployment. Human resources is the 

labor force that consists of skilled workers. Government initiatives to develop skilled human 

resources among rural youngsters must be observed. India is the world's youngest country. Every 

government should prioritize training, entrepreneurial development, and making the enormous 

number of young people accessible skilled from the perspective of employment. 

The objective of this essay is to study the skill development scheme so that employment and 

entrepreneurship opportunities for the youth can increase in future. Skill means such knowledge and 

ability which provides expertise in doing any work. 

Having skills is essential to finding a job. The process of transferring information and 

training to help someone acquire certain skills, talents, and the ability to carry out particular 

activities is known as skill Development. 

 

According to the Planning Commission, a geographical area where the population is less than 15000 

is called a rural area. According to the National Sample Survey Organization, a rural area is that - 

1) Where the population is settled in 400 square kilometers, 

2) The boundary of that area is fixed, 

3) Where at least 75 percent of the male population is engaged in agricultural work. 

 

Government scheme and its need: 

Skill development is an ambitious scheme of the present central government. The objectives of Skill 

India are - 

1. To create the necessary infrastructure for skill development. 

2. To provide professional skills and employment-oriented training. 

3. To create skilled human resources (labor force). 

The Central Ministry of Skill Development and Entrepreneurship is in charge of the Skill India 

Campaign and the Skill Development Program. 



  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

34 

According to this plan, young people's talents and strengths should not only be used in the 

domestic and local labor markets, but also be in high demand on the global labor market, which calls 

for them to advance their education, skills, and abilities. The Central Government is working to 

establish India as a skills capital, and skill development ought to be a key component of rural 

development. Opportunities and possibilities for skill Development programs and initiatives are 

abundant in rural areas. Exports may increase in rural areas. This strategy and its activities will lead 

to the Development of skills in the manufacturing of exported goods. Rural towns may export items 

to other nations, especially textiles, plant-based medicine, handicrafts, and cottage businesses. This 

seems to be the outcome of successful efforts. The creation of employment via the Make in India 

program would depend heavily on skill Development. The Indian government has liberalized the 

rules regulating foreign direct investment (FDI) in an attempt to attract foreign companies and 

generate employment. Because the skilled work force will be employed more often and make more 

money, the GDP of the nation will increase. 

The Central Ministry of Labour and Employment study states that over five percent of 

Indians are unemployed in rural areas. Growing unemployment is a sign of a major issue. In the 

world's youngest country, where there is the largest number of youth in the world, not being able to 

find employment is a waste of youth power and potential. While the large population of the youth is a 

boon for the country, if it is not used, it will become a curse for the country. From this point of view, 

the Skill India Scheme will prove to be very relevant and useful. Now for its success and fame, 

government and non-government efforts are very much needed. 

 

RESEARCH OBJECTIVES:- 

In line with Common Norms 4, which the Government of India created for the implementation of 

various skill Development projects run by various Central Ministries/Departments, the main 

objective is to support and encourage skill Development for youngsters throughout the country. The 

courses given under the program are consistent with the National Skills Qualification Framework 

(NSCF). The Skill Development Scheme's aims are as follows:  

1. To comprehend the detrimental effects of educated unemployment on the social and 

economic fronts of the country. 

2. Examine the Indian Skill Devеlopmеnt Scheme's Devеlopmеnt. 

3. To investigate the influence on job generation, income, and asset development for an 

analytical study or implementation of the Skill Development Scheme in Madhya Pradesh's 

Dhar district. 

4. To investigate beneficiaries' repayment habits in the district.  

5. Investigate the beneficiaries' expectations for the structure of the Skill Development Scheme 

in the future.  

6. To investigate the socio-demographic features of rural youth in the area.  

7. To examine rural youth's attitudes regarding discrimination.  

8. Determine the degree of knowledge about different regeneration options.  

9. Analyze and strategize appropriate training curricula, as well as assess the role of different 

organizations in rural youth development.  

10. Create a business strategy for micro entrepreneurship in Madhya Pradesh's promising 

regions in the Dhar region.  

11. Create a trained workforce that meets the needs of the existing and developing markets. 

12. Provide chances for all persons, especially adolescents, women, and disadvantaged groups, 

to develop lifetime skills.  

13. Encourage all parties to commit to embracing skill development components.  

14. they may become employed and earn a living.  

15. Increase the productivity of the current workforce and match skill development with the 

country's genuine requirements.  
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16. Encourage uniformity of the certification process and build the groundwork for the creation 

of a skills register.  

17. Benefit 10 million adolescents during a four-year period (2016–2020).  

18. Develop adaptable delivery systems in response to a broad variety of stakeholder 

requirements.  

19. Enable efficient coordination across different ministries, the Centre and the States, as well 

as public and private suppliers. 

 

RESEARCH HYPOTHESES: 

The following theories are pertinent to both the declared goals of the Kaushal Vikas Yojana and the 

developed study goals. The researcher's main theories on the title are as follows: · The plans' benefits 

are being received by the beneficiaries. · The beneficiaries' social and economic standing is becoming 

better. · It is necessary to enhance the existing financial system. · In the Dhar district of 

Madhypradesh, development is occurring under the plan. The systems' target-to-accomplishment 

ratios vary from one another. · There are more job possibilities. · The recipients' income and 

employment are positively impacted by the skill development program. · The beneficiaries are more 

motivated to make regular loan installment repayments when their activity income is higher rather 

than lower. · The effects of the skill development program vary depending on whether it is applied to 

the business, services, or industrial sectors. • The contribution of skill Development programs to the 

creation of employment opportunities is often insufficient and inconsistent in both rural and urban 

areas. 

 

Skill Development and Budget: 

In 2017–18, the Union Ministry of Skill Development and Entrepreneurship spent Rs. 17,000 crore, 

which was 2.5 times higher than the previous year. It was Rs. 2820 crore in 2018–19 and has now 

risen to Rs. 2989 crore in 2019–20. The following are government initiatives for budget-related skill 

development:- 

1. Pradhan Mantri Kaushal Kendra (PMKK) is currently operating in 60 districts, which is planned 

to be started in 600 districts. 

2. Starting 100 Indian International Skill Centers in the country in which international level 

training will be given and arrangements for teaching foreign languages will be made. 

3. With a budget of Rs. 4000 crore, the SANKALP (Skill Acquisition and Knowledge Awareness for 

Livelihood Promotion Programme) will get underway. Wherein 3.5 crore youth will get training 

relevant to the market. 

4. The second phase of Skill Straightening for Industrial Value Enhancement (STRIVE) would cost 

Rs. 2200 crore. The goal is for Industrial Training Institutes (ITIs) to deliver vocational training 

that is both quality enhanced and market relevant. This will improve the efficiency of the young, 

and industry will get trained labor. 

5. A unique initiative has been created to boost employment in the leather, footwear, and textile 

sectors. The textile industry is the second biggest sector (after agriculture) in the nation, 

employing 33-35 million people, with this figure expected to rise to 60-62 million rural jobs by 

2022 under this strategy. 

6. Rs. 4500 crore has been set up for the extension of the DeendayalAntyodayaYojana, which 

promotes skill development in rural regions. 

7. Provision of 3 times more amount in the budget of Pradhan Mantri Rojgar Srijan Program 

PMEGP (PM's employment generation Programme), so that skilled human resources can be 

used. 

8. Training 5 lakh people in Mistri-Karigar training program for skill development in rural areas by 

the year 2022. 

9. To develop technology to help the new youth to start new startups. 

10. To provide high-speed broadband facility to 1.5 lakh villages. 
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The Union Rural Devеlopmеnt Ministry's AjeevikaYojana, which attempts to boost employment 

and skill Devеlopmеnt, is one of the other programs. Its objective is to provide young people without 

formal education with specific knowledge and skills that would help them get employment fast. The 

Union Rural Devеlopmеnt Ministry has set aside Rs 1500 crore a year via the Chhattisgarh 

Employment Generation Programme (CGHS) to provide various skill training to young people who 

are below the poverty line. In all, 73 skill Devеlopmеnt initiatives are being implemented by 20 

Indian government departments. 

 

PROBLEMS: 

1. Lack of skilled human resources:  

Where construction work is going on, there is a lack of skilled carpenters, welders, electricians, the 

number of skilled and trained workers is less in various industrial units like warehouse and logistics 

fabrication etc. 

2. Lack of work culture: 

The kind of work culture that various industrial units expect from their human resources is not 

visible in the workers. 

3. Lack of attractive industrial policy: 

Industries provide employment to skilled human resources, but entrepreneurs and managers feel 

that the industrial policy for the district is not friendly and favorable or encouraging. 

4. Lack of proper remuneration: 

Skilled workers are seen complaining about low remuneration for skilled labor force. 

5. Lack of link between job provider and job seeker: 

The Employment Exchange Centre, which connects skilled human resource and industrial unit, is 

completely slack. 

Various other employment generating sectors like finance, banking, insurance, food 

processing, information and technology (IT), readymade garments, hospitality, communication 

media, transport etc. are working in the district, where skilled and trained human resources are 

required. 

The above type of problems are prevalent in the entire country. 

 

SUGGESTIONS: 

1. More and more employment opportunities should be created in agriculture and non-

agriculture sectors in rural areas. 

2. More and more rural youth should be trained and benefitted from skill development 

programme. 

3. The ministry should have information about the actual figures of skilled and trained people. 

4. The activities of skill centres should be made as effective as possible. 

5. The government budget should be used honestly and spent fully. 

6. The youth should be encouraged to come forward for skill development. 

7. Training should be provided especially for modern technical information and its use. 

8. Government assistance and encouragement should be given to private entrepreneurs to set up 

enterprises and business units in every district. 

9. The gender equity principle states that women and young girls should have greater access to 

opportunities for skill development. 

10. It should be included in the education and subjects related to skill based basic curriculum at 

school level. 

11. Trained and experienced youth should be given help and encouragement to start their own 

business. 

12. For entrepreneurs starting industrial units in rural areas 
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Abstract - In the rapidly evolving job market, the importance of skill development in various 

academic fields has become paramount. This research paper aims to explore the role of skill 

development in chemistry education and its influence on the employability of students in Madhya 

Pradesh, India. Through a comprehensive analysis of the current educational and employment 

landscape, the study investigates the challenges and opportunities faced by chemistry graduates in 

the region. The paper highlights the significance of both hard and soft skills in shaping the career 

trajectories of students and proposes recommendations to enhance skill development within 

chemistry education. 

 

INTRODUCTION 

Madhya Pradesh, a central Indian state, has made significant strides in improving its educational 

infrastructure over the years. However, despite advancements in education, the employability rate 

among graduates, particularly in specialized fields such as chemistry, remains a major concern. In an 

increasingly competitive job market, employers are seeking candidates who not only possess 

academic knowledge but also have the practical skills necessary to thrive in the professional world. 

Skill development in chemistry, therefore, plays a crucial role in enhancing the employability of 

students in the region. 

This paper focuses on understanding how skill development within the field of chemistry 

influences the employability of students in Madhya Pradesh. By examining the current curriculum, 

training programs, and the industry's demand for specific skills, the paper aims to identify key gaps 

and propose solutions to bridge them. 

 

Objectives of the Study 

1. To assess the current state of chemistry education and skill development in Madhya Pradesh. 

2. To evaluate the influence of skill development on the employability of chemistry students. 

3. To identify the key skills required by employers in the chemical industry and related fields. 

4. To propose strategies for enhancing the skill development programs in chemistry education to 

improve employability. 

 

LITERATURE REVIEW 

The relationship between skill development and employability has been the subject of extensive 

research in various fields of education, including the sciences. Studies have shown that a gap exists 

between the skills acquired by students through formal education and those demanded by 

employers. In the field of chemistry, this gap is often attributed to the focus on theoretical 

knowledge, with limited emphasis on practical, industry-relevant skills. 

Several studies have highlighted the importance of both technical and soft skills in 

enhancing employability. Technical skills in chemistry include laboratory techniques, analytical skills, 

and proficiency with modern equipment. Soft skills, such as communication, teamwork, and 

problem-solving, are equally essential for success in the workplace. Employers in the chemical 

industry are increasingly looking for graduates who possess a balance of both. 

In the context of India, skill development has been a focal point of educational reforms. 

Government initiatives like the National Skill Development Corporation (NSDC) and the Skill 

Development Mission have aimed to equip students with employable skills. However, the 

effectiveness of these initiatives in regions like Madhya Pradesh remains underexplored. 
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METHODOLOGY 

This research adopts a mixed-method approach, combining both qualitative and quantitative 

methods to gather data. The following methods were employed: 

1. Surveys: A structured questionnaire was distributed to chemistry students, recent graduates, and 

employers in Madhya Pradesh to understand their perspectives on skill development and 

employability. 

2. Interviews: In-depth interviews were conducted with faculty members, career counselors, and 

industry experts to gain insights into the current state of chemistry education and its alignment with 

industry needs. 

3. Case Studies: A few institutions in Madhya Pradesh were selected for case studies to examine 

their skill development programs in chemistry and their impact on students' employability. 

 

DATA ANALYSIS 

The data collected from surveys and interviews were analyzed using both descriptive and inferential 

statistical techniques. This included calculating frequencies, means, and percentages for quantitative 

data, while qualitative data from interviews were analyzed thematically. 

 

RESULTS AND DISCUSSION 

1. Current State of Chemistry Education and Skill Development 

The survey results indicate that the majority of chemistry students in Madhya Pradesh are primarily 

exposed to theoretical learning. While many institutions offer laboratory-based courses, the facilities 

and equipment are often outdated, limiting students' hands-on experience. Furthermore, there is a 

noticeable lack of exposure to industry-specific applications of chemistry, such as research and 

development, manufacturing processes, and regulatory practices. 

2. Influence of Skill Development on Employability 

The findings suggest that graduates who possess a combination of technical and soft skills are more 

likely to secure employment. While theoretical knowledge remains important, employers in the 

chemical industry place a high value on practical skills, such as the ability to use modern laboratory 

equipment, perform data analysis, and apply chemical principles to real-world problems. 

Additionally, soft skills like communication, teamwork, and problem-solving were identified as 

crucial for career advancement in the chemical sector. 

3. Key Skills Required by Employers 

Employers in Madhya Pradesh, particularly in sectors such as pharmaceuticals, agriculture, and 

environmental management, have expressed a preference for graduates who are proficient in the 

following skills: 

Laboratory Techniques: Knowledge of advanced laboratory procedures and safety protocols. 

Data Analysis: Ability to analyze experimental data using statistical and computational tools. 

Technical Proficiency: Familiarity with modern laboratory equipment and instruments. 

Industry Knowledge: Awareness of industrial processes and regulatory requirements. 

Communication and Teamwork: Strong interpersonal skills and the ability to work effectively in 

collaborative environments. 

 

4. Gaps and Challenges in Skill Development 

One of the major challenges identified in the study is the gap between academic curricula and 

industry needs. Most institutions focus on traditional methods of teaching, which do not adequately 

address the practical requirements of the chemical industry. Additionally, there is a lack of structured 

internship programs and industry exposure, which limits students' ability to apply their knowledge 

in real-world settings. 
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RECOMMENDATIONS 

Based on the findings, the following recommendations are made to enhance skill development and 

employability among chemistry students in Madhya Pradesh: 

1. Curriculum Revamp: Educational institutions should revise their curricula to include more 

practical and industry-oriented courses. This could involve incorporating advanced laboratory 

techniques, data analysis skills, and modern research methodologies. 

2. Industry Collaboration: Universities and colleges should collaborate with industries to offer 

internships, workshops, and live projects. These partnerships would allow students to gain 

practical experience and better understand industry demands. 

3. Soft Skill Development: Institutions should integrate soft skill training, including 

communication, teamwork, and leadership, into their chemistry programs. This could be 

achieved through workshops, seminars, and group projects. 

4. Government and NGO Initiatives: The government should continue its support for skill 

development initiatives, especially in rural and semi-urban areas, by providing financial 

support and infrastructure to institutions for modernizing laboratories and training facilities. 

 

CONCLUSION 

Skill development is crucial for improving the employability of chemistry students in Madhya 

Pradesh. While theoretical knowledge is important, it is the practical and soft skills that truly 

prepare graduates for the challenges of the job market. By aligning educational programs with 

industry requirements and fostering collaborations between academia and industry, Madhya 

Pradesh can enhance the employability of its students and contribute to the growth of its chemical 

and allied industries. 
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Abstract - As technology continues to evolve rapidly, the demand for computing skills has become 

more critical than ever. The advent of fields such as artificial intelligence, data science, and cyber 

security has intensified the need for skilled professionals across industries. This paper explores the 

significance of skill development in computers, identifies key skill sets required for the modern 

workforce, examines the various methods of acquiring these skills, and discusses the challenges and 

opportunities inherent in the process. 
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1. INTRODUCTION 

The role of computers in everyday life and business has grown exponentially, leading to a high 

demand for specialized skills. From software development to data analytics and cyber security, 

individuals equipped with computing skills are essential in driving innovation and solving modern 

challenges. This paper investigates the importance of skill development in the computing field, the 

types of skills necessary, and the methods of acquiring them. 

 

2. IMPORTANCE OF SKILL DEVELOPMENT 

2.1 Economic and Workforce Implications 

The global economy is increasingly driven by technology. Countries with a highly skilled tech 

workforce lead in innovation, economic growth, and job creation. However, a skills gap remains, 

with many organizations struggling to find candidates with the required technical expertise. 

According to the World Economic Forum, more than half of employees will need reskilling by 2025, 

highlighting the urgency of developing computing skills. 

 

2.2 Innovation and Competitiveness 

As industries adopt new technologies like artificial intelligence, machine learning, and block-chain, 

individuals who can leverage these tools will be critical to organizational success. Strong computing 

skills enable professionals to contribute to technological advancements and ensure a competitive 

edge in an increasingly digital world. 

 

3. TYPES OF COMPUTING SKILLS 

3.1 Technical Skills 

  Programming and Software Development: Proficiency in languages such as Python, Java, and 

JavaScript is foundational. Knowledge of algorithms and data structures is also crucial for 

software developers. 

  Data Science and Analytics: Expertise in analyzing large datasets using tools like Python, R, 

SQL, and machine learning libraries is vital for extracting actionable insights in various 

industries. 

  Cyber security: As cyber threats grow, skills in encryption, network security, and ethical 

hacking are essential to protect sensitive data and systems. 

  Cloud Computing: Familiarity with platforms like AWS, Azure, and Google Cloud is necessary 

for managing scalable and efficient cloud infrastructure. 

  AI and Machine Learning: A solid understanding of machine learning algorithms and deep 

learning models is essential as industries increasingly adopt AI technologies. 
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3.2 Soft Skills 

While technical skills are essential, soft skills such as communication, problem-solving, teamwork, 

and adaptability are increasingly important in tech roles. Effective communication helps bridge the 

gap between technical and non-technical stakeholders, and problem-solving abilities drive 

innovation. 

 

4. METHODS OF ACQUIRING COMPUTING SKILLS 

4.1 Formal Education 

University degrees in computer science or engineering provide a comprehensive foundation in 

computing principles, mathematics, and programming. However, traditional education is often time-

consuming and expensive. 

 

4.2 Online Learning 

Platforms like Coursera, Udemy, and edX offer affordable and flexible learning options. Online 

courses, certifications, and specialized programs allow individuals to gain expertise in specific 

technologies without the time commitment of formal degrees. 

 

4.3 Boot camps 

Coding boot camps have become a popular alternative, offering intensive, short-term training 

programs focused on practical, job-ready skills such as full-stack development or data science. 

 

4.4 Workplace Training and Mentorship 

In addition to formal and online education, many professionals develop skills through workplace 

training and mentorship programs. Companies often provide resources for ongoing skill 

development through workshops, seminars, and certifications. 

 

5. CHALLENGES IN SKILL DEVELOPMENT 

5.1 Rapid Technological Change 

The fast pace of innovation means that skills can quickly become obsolete. Keeping up with new 

programming languages, frameworks, and tools is a constant challenge for professionals. 

 

5.2 Access and Affordability 

Access to high-quality education and training is not equal for all. Socioeconomic factors, geographic 

location, and prior educational background can limit opportunities for skill development, 

particularly in underserved areas. 

 

5.3 Mismatch of Skills and Industry Needs 

Despite the increasing availability of training programs, there is often a gap between the skills taught 

in educational programs and those required in the workplace. Employers frequently seek candidates 

with experience or expertise in specific technologies. 

 

6. OPPORTUNITIES IN SKILL DEVELOPMENT 

6.1 Global Learning Platforms 

Online learning has democratized access to high-quality education, making it possible for individuals 

worldwide to acquire in-demand computing skills. Platforms like Coursera and Udacity offer courses 

developed by top universities and tech companies, providing affordable options for up skilling. 

 

6.2 Industry-Academia Collaboration 

Stronger collaboration between educational institutions and the tech industry can help align 

curricula with real-world needs, ensuring that students graduate with the skills employers are 

looking for. Internships, co-op programs, and hackathons can offer students hands-on experience. 
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6.3 AI-Powered Learning Tools 

AI-powered learning tools, such as personalized coding assistants and learning management 

systems, offer tailored learning experiences. These technologies help accelerate the learning process 

and provide learners with immediate feedback. 

 

7. CONCLUSION 

Skill development in computing is a crucial factor in meeting the demands of the modern workforce. 

As technology evolves, the need for continuous learning and adaptation becomes increasingly 

important. By focusing on both technical and soft skills, individuals can ensure they remain relevant 

in an ever-changing job market. The challenges of rapid technological change, access to resources, 

and skills mismatches are significant but can be addressed through online learning, industry 

partnerships, and workplace training. With the right tools and mindset, the workforce can overcome 

these challenges and continue to thrive in the digital age. 
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Abstract - India's large and diverse population presents both possibilities and challenges for 

education and skill development. This study offers a succinct overview of important issues like 

improving quality, expanding access to education, and developing skills for economic expansion. The 

emphasis is on how important skill development is to creating a support that is flexible and 

competitive. Additionally it emphasized the necessity for targeted programs to close the 

employability gap and match skill sets with developing industries, as well as the need of having a 

trained workforce for economic advantages. Research on how elementary and higher education 

contribute to a country's intellectual capital looks at the relationship between high-quality education 

and its ability to give pupils advanced skills and create a workforce that is creative and critical-

thinking. Prioritize resolving the current problems of regional inequities, out-of-date curricula, and 

access gaps. It evaluates and suggests ways to strengthen government programs like the Skill India 

Mission and others that focus on advancing education and skill development. This study also looks at 

how technology affects education and skill development. It also looks at how educational 

frameworks may help encourage entrepreneurship and build a strong start-up ecosystem, which 

would improve skill development, spur economic growth, and make it easier to create jobs. In order 

to improve the conversation about creating a skilled, educated, and economically powerful India, this 

study aims to greater understand the complex relationship of skill development and education in 

India. It does this by highlighting obstacles, taking advantage of advantageous situations, and 

suggesting tactical solutions.  

Keywords: workforce, economic benefits, education, employment, and skill development.  

 

INTRODUCTION  

There are advantages and disadvantages to India's demographic dividend, which includes a large 

number of young people. Combining education and skill development is necessary to optimize this 

demographic advantage. For long-term economic growth and worldwide competitiveness, the Indian 

populace must innovate and adapt to a changing global environment. India is set to undergo a 

transformation in the twenty-first century due to its growing population and diversified culture [1]. 

Education and skill development are the driving forces behind society's growing globalization and 

technological growth. Acquiring skills and receiving a good education empower people and boost a 

country's economy. Education and skill development are becoming increasingly crucial as India 

grows more globally integrated, impacting social progress, labour force formation, and economic 

growth.  

This fundamental shift acknowledges that a knowledgeable and talented populace can 

propel development, foster economic strength, and to move forward the country. This study looks at 

India's education and skill-development strategies, obstacles, and leadership potential worldwide. 

The advancement of the global economy depends on the economic significance of skill development. 

Employment in a variety of fields, such as information technology and traditional crafts, is being 

unexpectedly altered by technology. In this environment, having a skilled workforce goes beyond 

simple economic necessity to become a strategic advantage. Finding profitable employment is crucial 

for individuals, but so is the competitiveness, innovation, and adaptability of the country to new 

industries [3].  

This study looks at the economic need and how skill-development programs could close the 

employability gap, match industry demands with workforce competencies, and establish India as a 
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global player. While skill development speeds up advancement, education is essential to society and 

prepares workers for it. Education fosters creativity, critical thinking, and a love of learning in 

addition to knowledge transfer. A country's intellectual resources are driven by its basic, high-quality 

education [9]. From primary education, which encourages inquiry, to higher education, which 

cultivates specialized skills, education's fundamental value in India will address educational 

concerns and possibilities. Understanding education allows us to observe how it develops skills and 

shapes the capacities of the country. India presents both chances and problems for this adventure. To 

guarantee that education and skill development benefit everyone, problems like unequal access, 

regional distribution, and out-of-date instructional content must be investigated and remedies 

offered. 

Collaboration between the education sector and skill development is essential for 

empowering people and allowing them to take on new challenges. Initiatives for skill development 

are necessary to prevent segregation and a reliance on centers alone. It ought to be evident among 

academics and in schools. The need for skilled and multiskilled labor has increased as a result of the 

mismatch between the supply and demand for individuals brought about by globalization. India and 

other emerging countries understand the need of skill development training programs. About 90% 

of job candidates need skills relevant to their position. Among teenagers, only 20% of graduates find 

employment. Due to a lack of employable skills, many teenagers with graduate degrees have 

difficulty finding acceptable employment. India has numerous chances, such as the government's 

technical advancements and the Skill India Mission, which can bring about significant and positive 

change [24].  

As we examine these prospects and suggest leveraging the country's resources to surmount 

obstacles. It encourages education and skill development to better society, which creates the 

framework for a thorough investigation of education and skill development in India. Comprehending 

the intricate relationship between these two crucial elements enables the development of well-

informed policies, strategies, and social projects that make advantage of India's abundant human 

capital. Every region reveals the intricacies that make education and skill development crucial, and 

these factors steer India in the direction of a thriving future. Development of Skills Relevance Skill 

development is essential because of the quickening pace of technology advancement, globalization, 

and shifting economic conditions. At the individual, societal, and national levels, proficiency 

development enhances employment opportunities, economic growth, and well-being [19].  

 

The following are crucial components that promote skill development: 

1. Improved Employment Opportunities: People can acquire the skills required for many 

industries and vocations with the aid of skills development. This increases their chances of 

getting recruited in a competitive job market. People who have up-to-date, relevant skills are 

more likely to find work and grow in their careers.  

2. Development of adaptiveness: Employees other than workers face problems that need 

immediate attention before they become obsolete. Their development edges them forward in 

creating a cadre of actively and relevantly trained, technologically advanced, program-skilled 

jobs. 

3. Increasing Efficiency and Production: Trained employees usually display efficiency and 

ultimately productivity in their work. Such employees will have the knowledge and skills to 

perform the duties assigned, thereby improving efficiency for the individual and the 

organization. 

4. Enhancing Competitiveness and Economic Development: Nations with highly skilled 

populations are better positioned for global competition and long-term economic growth. 

Investment attraction, openness to innovation, and engagement in the global economy play a 

long-term role in a nation's economic growth. 

5. Fostering Realization and Entrepreneurship: Such people are more likely to start firms and 

become entrepreneurs, which ultimately leads to a rise in jobs. Skills enhance entrepreneurial 
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attitudes, enabling individuals to see opportunities, overcome challenges, and add value. This 

creates job opportunities and enhances economic diversification. 

6. Decrease in Unemployment: These programmes help to Reducing unemployment by 

bridging any gaps between job requirements and the skills possessed by potential workers. 

The skills of the people align with demand by the Industrial sector and thus open avenues for 

employment. 

7. Promoting Inclusion and Vertical Mobility: The development of skills allows people of 

varying social backgrounds to grow upward in society. Through skill development empowers 

women, marginalized groups, and the poor to equalize the opportunity to rise and thus 

provides opportunities for reducing the level of socio-economic disparity. 

8. Change in Attitude towards Continuous Learning: Skill Development encourages Lifelong 

learning. As knowledge develops every day, people need to train their minds and enhance 

their skills again and again by continuously learning. This Lifelong learning is sped by skill 

development, which braces both professional development and personal growth. 

9. Integration of Global Workforce: Skills ease the entry into the global labor market. A flexible 

and inclusive cadre of the workforce would be more effective in presenting collaborative 

efforts to addresses global initiatives and working across borders. and support globalization. 

10. National Development Goals: Governments recognize that skill development is vital to the 

development of a nation. National skill development initiatives contribute to economic 

stability, a skilled labour force, and a demographic dividend.  

Individual success, social advancement, and wealth creation depend on talent. It nourishes 

competitive nations from a national and individual resilience against changes in circumstances and 

opportunities and economic growth in a fast-changing environment. As the world keeps changing, 

skills will assume more and more importance in relation to youth and career prospects in the future. 

Economic growth and employability both depend on enhancing the skills required for productive 

functions, which is vital for economic development. When there is skilled labour, the output 

increases, and the vibrant Indian economy finds its rightful place in the market. This chapter will 

evaluate the importance of skill development for economic development: that is, the need for a 

trained workforce to complement modern industries. The interface between skill development and 

industry standards should fulfil industry requirements. Collaborations between academic 

institutions and industries ensure that students develop employable skills and build successful 

industry-academic links that merge education and employment. In India, skill development is of 

paramount importance, given the prevailing dynamic and vibrant socioeconomic conditions. Thus, to 

achieve equitable development, global competitiveness, and sustainable growth, it is thus imperative 

that skill development in the country becomes a national priority [22]. 

 

India's need for skill development is highlighted by the following factors:  

1. Increasing Economic Growth and Global Competitiveness: An educated labour force 

stimulates economic growth. People can participate across sectors thanks to skill 

development. As a result, Indian businesses and sectors become more competitive outside 

by increasing output, efficiency, and innovation. 

2. Improved employability and reduced unemployment: Programs for skill development 

increase employment. People acquire the abilities that businesses desire when training 

programs are designed to match industry requirements. In addition to addressing the "skills 

gap" between labour force skills and work requirements, this lowers unemployment.  

3. Skills applied across the industry: Global trends and technological advances have given 

rise to a new kind of industry. Capability development ensures that the workforce has up-to-

date industry-specific capabilities. Keeping up with technology advances is essential for 

both industry competitiveness and job security. 
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4. Innovation and entrepreneurship: Skill development promotes innovation and 

entrepreneurship. More varied entrepreneurs lead to more business launches, which benefit 

the SMEs sector, job creation, and economic diversity. 

5. Inclusive development: Skill development schemes provide avenues for markedly 

different classes of people to climb the economic ladder. Such schemes help narrow the 

social gap by empowering women, minority groups, and poor communities. 

6. International labour mobility: The return of these skilled workers enhances India's 

standing in the world. Such skill development ensures national competitiveness while 

training adults to take on global employment opportunities. Flexibility is essential for global 

collaboration and interconnection. 

7. Technological development: Because the advancement of technology has been so swift 

that it causes speedy obsolescence of certain skills, in a tech-driven workplace, skill 

development becomes an employer's marketplace change impetus, keeping his employees 

active and enlightened. This makes flexibility essential. 

8. Poverty reduction and social development: Skilled people are able to enhance their 

socioeconomic status and this in turn will lead to social development. By learning 

marketable skills, people can end the poverty cycle by obtaining better-paying jobs and 

bring their communities forward. 

9. Government Initiatives and Policies: The government's attention on skill development is 

demonstrated via the Skill India Mission. Through the implementation of advantageous laws 

and the funding of skill-building initiatives, the government hopes to capitalize on the 

demographic dividend. This will guarantee that young people can find employment and 

contribute to the economy.  

In India, skill development is crucial for both employment opportunities and the prosperity 

of the country. India can maximize its potential, encourage innovation, and develop a workforce 

capable of navigating the global economy by investing in its citizens.  

Individuals gain from skill development, as does the long-term competitiveness and 

prosperity of the country [7]. 

 

The importance of education  

People, societies, and countries are shaped by education. Beyond the classroom, education has an 

impact on economic well-being, community advancement, and human development. The diversity 

and complexity of schooling can be explained by fundamental factors [10].  

1. Basic comprehension and decision making development: Education is necessary for the 

development of basic knowledge and cognitive abilities. It lays the foundation for future 

education and cognitive development by improving reading, writing, math, logic, and 

problem-solving abilities [23]. 

2. Increasing personal agency and growth: Education equips individuals with the 

knowledge and skills necessary to engage in society, express themselves, and make 

informed decisions. It supports individuals' personal development, empowerment, and self-

assurance so they can realize their full potential and give back to their communities.  

3. Socialization and cultural transmission Social norms, beliefs, and practices are taught in 

schools. By transmitting cultural legacy, education fosters a sense of community and 

identity.  

4. Fostering Diversity and Equity: Inclusion and equality depend on education. Everyone can 

learn and develop if they have equal access to high-quality education, regardless of their 

socioeconomic background, gender, or ethnicity. Diversity and tolerance are encouraged via 

inclusive education.  

5. Citizenship preparation: By teaching individuals about civic responsibilities, government, 

and societal values, education equips them for active citizenship. People who are well-
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informed can defend their rights, take part in democracy, and make their communities 

better.  

6. Encouraging economic expansion and workforce preparedness: Education equips 

people with the information and abilities necessary to be knowledgeable and competent 

workers. By imparting career skills, it increases economic growth, innovation, and 

worldwide competitiveness [21].  

7. Lifelong Learning and workability: Education places a strong emphasis on these two 

concepts. People with a solid educational surrounding can manage complicated difficulties 

and remain relevant in their industries in a world that is changing quickly [17]. 

8. Explore and move forward; Research and innovation depend heavily on higher education 

establishments. For progress and social advancement, knowledge, creativity, and 

sophisticated problem-solving are essential.  

9. Mental and physical state: Education on prevention, good hygiene, and healthy habits 

influences health outcomes. Public health is improved when people make educated health 

decisions thanks to higher education.  

10. Fostering International Understanding and Cooperation: Education exposes individuals 

to many viewpoints, cultures, and concepts, which promotes international understanding 

and cooperation. It makes the globe a more peaceful place by fostering multiculturalism, 

tolerance, and international collaboration.  

People, communities, and countries are shaped by education. The significance of education 

as a foundation for advancement and societal growth is demonstrated by human development, 

equality, economic prosperity, and international cooperation [20]. 

 

BASIC EDUCATION 

Specialization and Higher Education: Education is key for the development of particular abilities. 

Universities and colleges ought to modify their courses to reflect emerging industries. Case studies 

demonstrate how technology and contemporary teaching techniques have been successfully 

incorporated into higher education. 

In India, education is crucial for societal advancement, personal development, and the 

country's economic success. India, one of the most populated countries, acknowledges the role that 

education plays in its progress [17]. The following are the main justifications for the significance of 

Indian education: 

1. Basic Education and Reading Skills: Reading and numeracy are prioritized in Indian 

education, which starts with foundational knowledge. Primary education aids in the 

development of fundamental abilities, cognitive development, and a strong foundation for 

postsecondary education.The cornerstone of skill acquisition is a high-quality foundational 

education. Advanced talents are developed during primary and secondary education. 

Examining the problems with India's elementary education system and suggesting solutions.  

2. Education has some significant social implications: It gives people the tools needed to 

achieve their goals, overcome socioeconomic barriers, and serve society better. Education is 

the channel through which social mobility is created. It engenders inclusiveness and alleviates 

inequality. 

3. The Indian education system seeks to uplift employability and skill levels so that it can supply 

the increasing skilled labour demand in the country. By providing the necessary skills that 

meet labour market needs, vocational education and training connect education with the 

requirements of industry. 

4. Building Economy and Global Competitiveness: Education is an engine of economic 

development and a yardstick by which India is to be measured into global competitiveness. An 

educated public enhances India's investment attractiveness and economic progress by 

stimulating innovation, fruitfulness, and efficiency. 
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5. Empowerment of Women and Gender Equality: Education in India is emancipation for 

women and brought them to gender equality. The high literacy rate of women fused with 

gender parity in user-friendly access to schooling dismantles all the gender walls and creates a 

more inclusive society. 

6. Raising Hygiene and Health Awareness: Education is the foundation for teaching hygiene 

and health awareness. To enhance public health, schools should educate preventative 

healthcare, hygiene, and well-being [13]. 

7. Innovation and Entrepreneurship: Indian universities support innovation and 

entrepreneurship. They promote innovation and expand the entrepreneurial ecosystem by 

serving as centres for research, development, and ideation.  

8. Responsibility for the environment and ethics People can better grasp their social and 

environmental obligations with the aid of education. In Indian schools, civic education fosters 

social justice, environmental preservation, and active citizenship, producing responsible and 

informed citizens.  

Beyond information, Indian education is a powerful force that moulds individuals, solves 

social problems, and sets up the country for sustained development. India's growth depends on 

education to meet public aspirations and ensure equitable and sustainable progress. Personal 

empowerment, social advancement, and national growth all depend on education and skill 

development. In the rapidly evolving global economy, having a knowledgeable and competent 

population is essential. There are difficulties in this admirable endeavour [14]. In any nation, 

including India, a number of issues prevent education and skill development from producing the best 

outcomes. India's educational and skill-development issues, with a focus on barriers to the 

integration of a knowledge-based economy. In order to address unequal access and curriculum 

relevance, strategic solutions and stakeholder participation are required. Despite the complexity of 

these challenges, overcoming those call for a thorough comprehension of systemic problems, cultural 

influences, and socioeconomic dynamics. By addressing these problems head-on, we hope to 

establish a more equitable, inclusive, and effective environment for skill development and education 

in India. Creating opportunities for people to fulfil their true potential and contribute innovatively to 

the wealth and sustainable development of the country is the main objective of this action. 

Disparities in access: Despite the progress made, high-quality education and skill 

development initiatives still have gaps. This section investigates the socioeconomic and geographical 

inequalities and proposes inclusive solutions.  

Curriculum relevance: Legacy curricula that do not conform to industry standards pose one 

of the greatest hindrances. To substantiate its case for curriculum reforms, the study presents case 

studies of educational institutions that have successfully adapted to changes in the market. 

For both personal and societal development, knowledge and skills are of the utmost 

importance and have become great challenges amidst India's diverse population and fast-changing 

socioeconomic landscape. Understanding and addressing such challenges leading to creating 

inclusive solutions that will allow for a capable, knowledgeable, and empowered population becomes 

imperative. There are a number of significant challenges present in education and skill development 

in India:  

1. Disparities in access: In fact, massive inequalities exist when it comes to providing good-

quality education and skill acquisition. Underdeveloped infrastructure, scarcity of resources, 

and insufficient qualified teachers pose a significant challenge to rural areas in the area of 

disparity in educational setup. 

2. Outdated curriculum structure: The curricula and instructional methods of many 

educational institutions do not always live up to industry standards. Outdated methodologies 

in teaching and materials create challenges in preparing learners with relevant competencies 

needed in a technologized and ever-changing workforce. 

3. Underemphasise on application and practice: The Indian education has tremendous 

constraints whereby theory is somewhat important than application, thus the need for 
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providing a hands-on learning opportunity seems to be immense-a basic initiation to face the 

difficult real world scenarios ahead. 

4. Employability Gap: Graduates do not have the right skills according to the demand of the 

market, irrespective of their educational background. There is often disconnecting between 

the demands of the industry and the academic institutions that put the employment readiness 

through a challenge.  

5. The "Digital Divide" indicates the division between people who do engage in any kind of 

digital media or technological products, i.e. anyone who uses the internet, and people who do 

not. Quite often, just because society relies upon technology to provide education, the silent 

digital divide delimits this very access. In rural locations, lack of devices, internet access, and 

digital competency have an impact on fair online learning. 

6. Socioeconomic inequality: Socioeconomic status can interfere with the education process 

and skill development. If a child belongs to a poor background, he or she may not have access 

to sufficient resources for proper learning. 

A comprehensive and cooperative strategy including community, business, government, and 

educational policy reform is needed to address these concerns. India can establish a more dynamic, 

inclusive, and prosperous environment for education and skill development that empowers 

individuals and benefits the country by recognizing and resolving these issues [4].  

Government policies: To improve education and skill development, governments must 

create frameworks for policies and launch strategic projects. In order to address issues, encourage 

diversity, and adjust educational institutions to a changing society in terms of skill development and 

education, governments everywhere, including India, implement policies and programs [12]. The 

objectives, execution, and effects of India's many government initiatives and policies on education 

and skill development. Initiatives from the government are essential to a country's future. These 

initiatives support innovation in skill development and access to education in a variety of fields. The 

Skill India Mission has played a major role in skill development, among other government programs. 

This section accounts for the effectiveness and impact of the policy, highlighting its achievements and 

those areas that need development.  

India has launched numerous government initiatives aiming at enhancing education and 

skill development to render the system effective and inclusive. The initiatives range from elementary 

to vocational education. Education and skill development are profiled in these policies and initiatives 

of the Indian government.  

1. The Sarva Shiksha Abhiyan (SSA) of the government advocates for universal education. An 

important initiative supporting universal primary education is the 2001 SSA. To guarantee 

that every child receives a high-quality education, the various objectives include elevating 

community involvement, enhancing teacher ability, and upgrading infrastructure.  

2. National skill development is pushed by the national skill development mission. The aim of 

this NSDM program is to train skilled people to take on an expanding economy. The Pradhan 

Mantri Kaushal Vikas Yojana promotes entrepreneurship, quality assurance, and industry 

collaboration.  

3. PMKVY is the initiative of the government. The Pradhan Mantri Kaushal Vikas Yojana, one of 

the flagship schemes of the National Skill Development Mission, was launched in 2015. It aims 

to impart skills and vocational training to a large body of young people, thus promoting skill 

development and subsequent certification in various fields. Atal Innovation Mission (AIM) 

wilts Indian entrepreneurial. 

4. National Education Policy 2020: Every aspect of education is covered under the all-inclusive 

2020 NEP 2020 policy framework. Technology, vocational education, curriculum adaptation, 

and revaluating assessments are the top objectives for meeting the demands of education in 

the twenty-first century.  
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5. Beti Bachao, Beti Padhao (BBBP) advocates for the education and well-being of girls. The goal 

of the 2015 BBBP program is to eliminate gender inequality by promoting girls' education. 

The primary objectives are to empower women, promote gender equality, and offer education.  

6. Program Samagra Shiksha Abhiyan: the SSA has incorporated the Teacher Education (TE), 

RMSA, and SSA programs since 2018. The objectives are inclusive education, teacher 

preparation, and education improvement.  

7. Use the Umang App to learn Saathi: Skill Saathi assists people in making wise choices for their 

careers. Resources for education are among the government services that are unified by the 

Umang App.  

These actions show India's dedication to reforming education and skill development. In 

order to establish a more dynamic and inclusive educational ecosystem that empowers individuals 

and fosters national progress, the government seeks to address access concerns, foster innovation, 

and link education with industry [5].  

 

PROGRESS AND OPPORTUNITIES  

India is seeing a lot of opportunity for education and skill development due to its sizable and 

diversified population. These initiatives make advantage of new technology, respond to growing 

demands, and establish a more vibrant and welcoming learning environment. Indian educational 

breakthroughs and the potential for talent enhancement: 

1. Technology integration: E-learning, online courses, and digital platforms present exciting 

prospects because to the pervasiveness of technology and the internet. More people can be 

reached and more flexible learning alternatives can be provided by MOOCs, webinars, and 

virtual classrooms. Integration of technology: There are encouraging prospects for using 

technology in education and skill development. This section explores how new technology, 

online courses, and digital platforms provide access to education and skill development.  

2. Using gaming to educate: Gamification can increase the interaction and engagement of 

learning. Students, particularly younger ones, can be engaged via educational applications, 

interactive games, and digital platforms that seamlessly combine enjoyment with education.  

3. Vocational training and industry partnerships: Connecting skill development initiatives 

with industry demands is a significant potential. In order to ensure that students acquire skills 

relevant to the workplace, apprenticeships, vocational training, and industry-academic 

partnerships bridge the gap between education and employment [11].  

4. Entrepreneurship education: Entrepreneurship education encourages independence and 

creativity. People can seek entrepreneurial opportunities and stimulate the economy with the 

help of mentorship and programs that offer information on launching and operating firms. 

The ecosystem of startups and entrepreneurship, in which educational establishments need to 

encourage entrepreneurship.  

5. Using AI in education: AI in education offers a lot of promise for individualized instruction. 

AI-driven solutions can improve educational programs by identifying areas for development, 

responding quickly, and accommodating different learning styles.  

6. Programs for Emerging Technology Skills Development: Emerging technologies like cyber 

security, block chain, AI, and data science provide several means for growth opportunities. 

Training programs that will equip people with the abilities needed for high-paying, innovative 

roles will help bolster training programs directed toward the digital economy.  

7. Online Badges and Certifications: With the increase in the awareness of digital 

credentialing, online badges, and certifications are becoming invaluable. Through obtaining 

these credentials, one can demonstrate their skills and competencies to employers and the 

professional community.  

8. Blended Learning Models: A blended learning model is a holistic approach that combines 

online and hands-on training. This format empowers all kinds of learning approaches via its 

flexibility and multiple learning paths, allowing the use of various media. 
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9. Government-backed Projects: Government initiatives that endorse new ideas include the 

National Education Policy 2020 and the Skill India Mission. According to Botvin [2] 

government-sponsored initiatives generally provide capital facilities, and legal frameworks 

for skill development, education innovation, and experimentation. 

10. Community Learning Initiatives: Local organizations and NGOs often use community-driven 

learning programs to assist communities in addressing their needs. These initiatives, stressing 

collaboration and localization in skill development, often utilize community members as 

instructors.  

11. A focus on soft skill development: Schools can effectively teach soft skills such as 

interpersonal communication and critical thinking. Soft skills present a good ground for 

employability and success in the workplace.  

12. Adaptive Learning Platforms: Adaptive learning is activated with data and analytics. To 

maximize learning in each user, systems of this nature sense the strength and weakness of the 

user and change the content and pacing depending on the assessment. 

India needs to take use of these opportunities and adopt new technology for education and 

skill development (Jain, 2013)[6]. This will support inclusive growth and assist India in producing a 

workforce that is knowledgeable and skilled. These initiatives tackle contemporary problems and get 

India ready for a world that is changing quickly.  

 

CONCLUSIONS  

Lastly, the education and skill-development sector in India is a vibrant mash-up of chances, 

difficulties, and innovation. A knowledgeable and talented population is more crucial in the twenty-

first century as the country develops. The government's dedication and innovations hold hope for 

the future despite problems with access, outmoded curricula, and employment gaps [25]. The 

government's dedication to inclusive education and structural reform is demonstrated by the Skill 

India Mission, digital literacy initiatives, and the revolutionary National Education Policy 2020. Rapid 

technological advancements, particularly in the areas of digital platforms and online education, 

present previously unheard-of chances to engage a diverse student body and close accessibility 

barriers. 

A proactive approach to educating people for a job market that is changing quickly is 

demonstrated by the acknowledgement of soft skills, entrepreneurial education, and emerging 

technology. Vocational training, industry-academia partnerships, and community-led initiatives 

provide a comprehensive setting that fosters knowledge, useful skills, and creativity. India is shifting 

from a memorization-based educational system to one that is flexible and adaptable, encouraging 

critical thinking, innovation, and lifelong learning in order to tackle the challenges posed by 

globalization. The prioritization of gender equality, diversity, and digital literacy illustrates a 

commitment towards the inclusive education of every person in India. It is possible through 

thorough and comprehensive skill development and education for individual empowerment, societal 

advancement, and national development. The fruition of a learning, adaptive, and innovative 

educational environment remains the responsibility of future collaboration involving the 

government, educational institutions, businesses, and communities. With steady economic extension 

and worldwide competition, education and skill development become vital and calculated 

investments for the future wealth and prosperity of India's economy.  

In short, the proclamation emphasizes a holistic approach, teamwork, and innovation to 

fully unleash the nation on its talent pool, reflecting skill development in the acquiring of knowledge 

throughout India. An empowered India, with a skilled and educated citizenry, might attain 

unprecedented achievements and prosperity by overcoming challenges, grabbing opportunities, and 

adopting technological advances. 
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Abstract - Biochemistry plays a pivotal role in advancing healthcare, agriculture, environmental 

sustainability, and biotechnology. Despite its significance, skill development in biochemistry faces 

several challenges in India. This paper reviews the current state of biochemistry education and 

training in the country, identifies key gaps, and proposes actionable strategies to foster skill 

development. By addressing curriculum reforms, promoting industry-academia collaborations, and 

leveraging technology, India can position itself as a global leader in biochemical research and 

innovation. 

Keywords: Biochemistry, skill development, curriculum reform, industry-academia collaboration, 

India, biotechnology, education policy. 

 

1. INTRODUCTION  

Biochemistry, the study of chemical processes within and related to living organisms, is integral to 

various scientific advancements. India, with its burgeoning population and increasing healthcare and 

agricultural needs, requires a skilled workforce in biochemistry to tackle pressing issues such as 

disease management, food security, and sustainable practices. However, despite its potential, 

biochemistry education in India often struggles with systemic challenges, including outdated 

curricula, limited practical exposure, and a lack of alignment with industry requirements. As global 

scientific progress accelerates, it becomes imperative for India to strengthen its biochemistry skill 

development initiatives to meet international standards and foster innovation. This paper examines 

the current landscape of biochemistry skill development in India, evaluates existing challenges, and 

suggests ways to bridge the skill gap. 

 

2. CURRENT STATE OF BIOCHEMISTRY EDUCATION IN INDIA 

2.1 Academic Framework  

Indian universities offer biochemistry as a specialization at undergraduate, postgraduate, and 

doctoral levels. However, the curriculum often emphasizes theoretical knowledge over practical 

skills. While some institutions provide state-of-the-art laboratories, many lack adequate 

infrastructure, modern equipment, and updated syllabi. 

 

2.2 Research and Innovation  

India has made notable contributions to biochemistry research, particularly in areas such as 

enzymology, molecular biology, and biopharmaceuticals. However, the limited availability of 

research grants, inadequate mentorship, and bureaucratic hurdles impede progress. 

 

2.3 Industry Readiness  

Graduates often face a mismatch between academic training and industry requirements. Key 

competencies such as hands-on experience with advanced instrumentation, bioinformatics tools, 

and data analysis are often underdeveloped. 

 

3. CHALLENGES IN SKILL DEVELOPMENT 

3.1 Outdated Curriculum  

Many institutions follow curricula that do not align with the latest advancements in biochemistry. 

Emerging fields like synthetic biology, proteomics, and metabolomics receive limited attention. 
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3.2 Insufficient Practical Training  

Practical training is essential for mastering biochemical techniques. However, constraints such as 

limited lab hours, outdated equipment, and lack of qualified faculty hinder comprehensive skill 

acquisition. 

 

3.3 Limited Industry-Academia Collaboration  

Collaboration between academia and the biochemistry industry remains sporadic. Internships, joint 

research projects, and industry-driven training programs are rare. 

 

3.4 Digital Divide  

The integration of digital tools and technologies in biochemistry education, such as virtual labs and 

bioinformatics platforms, is still nascent, especially in rural and semi-urban areas. 

 

4. OPPORTUNITIES FOR IMPROVEMENT 

4.1 Curriculum Reforms  

Updating the curriculum to include emerging disciplines, computational biology, and industry-

relevant skills is imperative. Regularly revising course content in consultation with industry experts 

can ensure relevance. 

 

4.2 Enhanced Practical Training  

Institutions should prioritize investments in laboratory infrastructure and promote hands-on 

training. Collaborations with established research centers can provide students with exposure to 

advanced techniques and equipment. 

 

4.3 Strengthening Industry-Academia Linkages  

Developing partnerships with biotechnology and pharmaceutical companies can foster skill 

development. Initiatives such as sponsored internships, guest lectures, and collaborative research 

can bridge the gap between education and employment. 

 

4.4 Leveraging Technology  

Adopting e-learning platforms, virtual labs, and bioinformatics tools can democratize access to high-

quality education. Integrating Massive Open Online Courses (MOOCs) and certifications in 

specialized areas can further enhance competencies. 

 

4.5 Government and Policy Support  

Policy interventions such as increased funding for research, grants for skill development programs, 

and incentivizing industry participation can accelerate progress. 

 

5. CASE STUDIES AND BEST PRACTICES  

Highlighting successful models such as the DBT Star College Scheme and initiatives by premier 

institutions like IISc and IITs can provide a roadmap for scaling skill development efforts. These 

programs emphasize research-based learning and collaborative projects. 

 

6. CONCLUSION AND RECOMMENDATIONS  

Skill development in biochemistry is crucial for addressing India’s healthcare, agricultural, and 

environmental challenges. By revamping the curriculum, enhancing practical training, fostering 

collaborations, and leveraging technology, India can build a skilled workforce equipped to lead in 

biochemical research and innovation. Policymakers, educators, and industry stakeholders must 

work synergistically to realize this vision. 
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Abstract - In an increasingly competitive global job market, skill development has emerged as a 

crucial factor in determining the employability of students. This paper reviews the existing literature 

on the success factors and opportunities in skill development programs and their impact on the 

employability of students. It highlights the interplay between technical and soft skills, the role of 

educational institutions, industry collaborations, government policies, and the challenges faced in 

skill enhancement. The paper concludes with actionable recommendations for stakeholders to 

maximize the employability potential of students through targeted skill development initiatives. 

 

1. INTRODUCTION 

The rapid pace of technological advancements and evolving industry demands have significantly 

transformed the job market. Traditional academic qualifications are no longer sufficient to secure 

employment, and emphasis is increasingly placed on the development of skills that meet industry 

requirements. Skill development encompasses a broad spectrum of technical, cognitive, and 

interpersonal competencies that enhance a student’s employability. This paper investigates the 

critical success factors, opportunities, and challenges associated with skill development and their 

implications for student employability. 

 

2. KEY SUCCESS FACTORS IN SKILL DEVELOPMENT 

2.1 Industry-Relevant Curriculum 

An industry-aligned curriculum ensures that students acquire skills that are in demand. 

Collaboration between educational institutions and industries plays a pivotal role in identifying skill 

gaps and designing effective training programs. 

 

2.2 Experiential Learning 

Practical exposure through internships, apprenticeships, and project-based learning helps students 

apply theoretical knowledge to real-world scenarios. This hands-on approach significantly boosts 

confidence and skill proficiency. 

 

2.3 Soft Skills Training 

While technical skills are vital, soft skills such as communication, teamwork, and problem-solving 

are equally important. Studies indicate that employers prioritize candidates who demonstrate strong 

interpersonal and adaptability skills. 

 

2.4 Digital Literacy 

In the digital age, proficiency in digital tools and technologies is non-negotiable. Training programs 

focusing on digital skills, such as coding, data analysis, and digital marketing, enhance employability 

prospects. 

 

2.5 Continuous Learning and Adaptability 

The ability to learn and adapt continuously in response to changing industry trends is a crucial 

success factor. Programs fostering lifelong learning habits are integral to sustained employability. 
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3. OPPORTUNITIES IN SKILL DEVELOPMENT 

3.1 Government Initiatives 

Governments worldwide are launching skill development missions, providing funding, and fostering 

public-private partnerships to enhance workforce readiness. Examples include India’s Skill India 

Mission and the European Union’s Youth Guarantee. 

 

3.2 Technological Advancements 

Online learning platforms, virtual reality simulations, and artificial intelligence-driven training 

modules have revolutionized skill development, making it accessible and customizable. 

 

3.3 Collaboration with Industry 

Corporate social responsibility (CSR) initiatives and partnerships with industries offer students 

access to state-of-the-art training facilities and mentorship programs. 

 

3.4 Entrepreneurship Development 

Skill development programs that focus on entrepreneurship enable students to create employment 

opportunities rather than solely relying on traditional job markets. 

 

4. CHALLENGES IN SKILL DEVELOPMENT 

4.1 Skill Mismatch 

A disconnect between educational curricula and industry requirements often leads to skill 

mismatches, impacting employability. 

 

4.2 Limited Access 

Students from rural or economically disadvantaged backgrounds often face barriers to accessing 

quality skill development programs. 

 

4.3 Resistance to Change 

Traditional teaching methodologies and resistance to adopting new technologies hinder the 

effectiveness of skill training programs. 

 

4.4 Quality Assurance 

Ensuring the quality and consistency of skill development programs remains a challenge due to 

diverse providers and varying standards. 

 

5. INFLUENCE OF SKILL DEVELOPMENT ON EMPLOYABILITY 

5.1 Enhanced Job Readiness 

Skill development equips students with the practical and professional competencies required to 

perform effectively in their chosen fields. 

 

5.2 Increased Employment Opportunities 

Students with industry-relevant skills have a competitive edge in the job market, leading to higher 

employment rates. 

 

5.3 Improved Earnings Potential 

Skill proficiency is often correlated with higher income levels, as employers are willing to pay a 

premium for highly skilled candidates. 

 

5.4 Broader Career Pathways 

Well-rounded skill development broadens career options, enabling students to explore diverse roles 

and industries. 
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6. RECOMMENDATIONS 

6.1 Strengthening Academia-Industry Collaboration 

Developing formal partnerships between academia and industry to co-create curricula, facilitate 

internships, and provide mentorship opportunities. 

 

6.2 Inclusive Skill Development Programs 

Ensuring that programs are accessible to students from diverse socioeconomic backgrounds through 

scholarships, subsidies, and localized training centers. 

 

6.3 Leveraging Technology 

Incorporating cutting-edge technology to deliver personalized and interactive skill development 

experiences. 

 

6.4 Regular Feedback and Assessment 

Establishing mechanisms for regular feedback from employers and students to continuously refine 

skill development initiatives. 

 

7. CONCLUSION 

Skill development is a cornerstone for enhancing the employability of students in a dynamic job 

market. By addressing the identified success factors and leveraging available opportunities, 

educational institutions, industries, and policymakers can collaboratively create a robust framework 

for equipping students with the skills needed to thrive. Prioritizing inclusive, adaptive, and quality-

focused skill development initiatives will ensure that students not only meet but exceed the 

expectations of the modern workforce. 
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Abstract - The constantly evolving industrial environment requires on advanced expertise, in the 

employment market, a job seeker's skill set is their most valuable asset. Applicant are required to 

continually improve their abilities because industries are working to achieve sustainable 

development through innovations. However, Higher Education Authorities and universities 

emphasize the need to transform unmarketable university students into marketable students 

because the output's quality does not meet industry standards. That is contributing to 

unemployment. Policymakers need to address the unemployment issue with the appropriate course 

of action before things deteriorate further. On the other hand, there are not enough qualified 

candidates in the market with the most recent competences and skills. Industries are very concerned 

about the lime and money invested in employee skill-upgrading training and development 

programmes. Thus, this paper will attempt to investigate the value of talents in the workplace and 

investigate the employability gap. The present study will examine existing literatures that addressed 

creating more employment opportunities through skill enhancement training activities.  

Keywords: Employability, Skills, Employees, Development. 

 

INTRODUCTION  

Being employed in an employment market has become competitive task in the past decades. 

Graduate degree or post-graduate degree is now only the pathway to the job market; it has no longer 

guarantees a job. The time when receiving appointment order copies only needed the graduation 

certificate is long in the past. India holds the 5th position in the global economy by means of the GDP 

of $2.94 trillion. On the 2011 based census country's population is more than 120 crores and 

constant progress in all fields, the nation's most problematic issue is unemployment. The rate of 

unemployment climbed to 7.45%, as reported by the CM1E, throughout the financial year 2023. 

With this view, throughout the past years, the both state governments and central 

government of India have developed and implemented various skill enhancement training 

programmes. There is a requirement to evaluate the numerous skill enhancement programmes that 

are run by various governmental and non- governmental regulatory authorities are need to find 

areas for improvement and inconsistencies in these enhancement programmes.  

 

OBJECTIVES OF THE STUDY  

1. To understand the necessity of employability traits  

2. To investigate the discrepancy between anticipated and indoctrinate skills  

 

As in Retrospect 

Employment after Graduation is a many-sided concept that is closely linked with the Sustainable 

Development Goals. The development of skills and employability is crucial in determining future job 

accomplishments. However, there has been more prominence and worries on graduate employability 

in country and world employment markets, especially increasing number of unemployed individuals, 

worsen by the COVID-19 pandemic. This research work aims to investigate the present requirements 

in designing skill enhancement initiatives in Bangladesh and understand the insights of higher 

education students relating to skill enhancement for their employment opportunities. The research 

adopts mixed-method design and uses surveys and in-depth interviews to collect data. The results of 

this study revealed that higher education students are aware of the importance of skill enhancement 

for their future employment, but they face several problems in acquiring the required skill 
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enhancement training opportunities. Therefore, the regulatory authorities and companies must co-

operate to remove these obstacles. The study also suggested some ideas for creating a paradigm for 

skill enhancement activities and initiatives in Bangladesh that can better support higher education 

students and ensure their employability.  

Human skills are important in all sectors of life and are in high demand. However, there is a 

deficiency in the required skills which are compared to the requirement of job market skills. This is 

where Management studies and Commerce play a vital role.  

The NSDC (National Skills Development Corporation) in India has started a public-private 

partnership (PPP) to upgrade the skills of Indian employee, with the mark of trained 500 million 

human resources. 

This paper relied solely on secondary data sources to examine the issue of skilled human 

resources and formal training programs in India. According to the 11th 5year plan formulated by the 

Planning Commission of India. 10% of Indian workers have received professional training, while the 

country's training capacity stands at 4.3 million, leaving a vast difference between the supply and 

requirement of skilled human capital in the nation. The authors also looked at skill enhancement 

activities in other economically sound countries and decided that the establishment of development 

councils for individual sectors is necessary to overcome this difference.  

Core skills are just as essential as practical knowledge and skills developed in the course of 

formal education, according to the authors of this article. To address the employability skill gap, the 

authors proposed several recommendations such as improving the quality of education, developing 

industry interactions, enhancing infrastructure, and improving vocational and technical education. 

They suggest that these shortfalls can be addressed through career guidance, work experience, 

auditing the curriculum, and industrial training records of achievements.  

In this paper, the present study collected the required primary data from 60 industries and 

325 MBA graduates to examine their perceptions of employability skills and industry expectations. 

The findings highlighted a significant gap between the learned employability skill set of MBA 

graduates and what the industry expects. The average mean score for employability requirements 

perceived by the students was 4.0, while the score provided by the industry was only 3.59. 

Additionally, the average mean score for learned traits by MBA graduates was 4.25 and the mean 

score of existing grade of employability qualities among MBA graduates as perceived by Industry was 

3.59. The author suggests that this gap may be due to the obsolete curriculum of business schools.  

 

DISCUSSIONS  

For an industry to attain the goal of organisational productivity, human resources must have the 

desired qualities of competences, knowledge, talent and skills. Upgrades happened with each of the 

different phases that industries went through as they evolved.  

Skills, Traits are the vital aspects for the sustainable growth and attaining ambitious benefits 

for the businesses. India, the youngest nation in the world based on average population age and with 

a diverse geography and demographics, lacks the ability to produce skilled human capital, which will 

have a negative impact on the policymakers' strategic decisions.  

There is a contradiction between students' perceptions and industry expectations; the 

curriculum is not the sole element influencing skill development programmes. According to 2011 

census of India, the population of youngsters (18-35 years old) in India accounts for 65% of the 

overall population of 120 crores. Nevertheless, the facts referring to unemployment difficulties 

released by Assocham (2022) was frightening.  

There is a need of more-focusing on the unemployment problem. Traditional training 

programmes needs to be revised and human resource can be employed in entrepreneurial actions. 

The government needs to adopt top-notch talent development programmes that are frequently 

reviewed to ensure they are in line with international industry standards in order to compete with 

the world's best industries. As the skill enhancement process is intricate and dynamic, it is 

challenging to suggest a context or paradigm. Therefore, the skill enhancement initiatives taken by 
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both governmental and non-governmental authorities and other stakeholders can implement 

tailored skill enhancement training programmes to slake the requirement of employable skill sets.  

The responsibility of creating skilled human capital for modern industries lies with various 

stakeholders such as the governmental, non-governmental authorities, education institutions and 

occupational training institutes. A governmental and non-governmental format may bring the 

difference in the skill enhancement initiatives. In line with this, the central government of India 

under NSDC has established industry need-based skill enhancement training initiatives in the 

country.  

The government's prestigious project named "Make in India" has resulted in the 

establishment of many start-ups and enterprises, which requires skilled human resources. This 

challenge can be resolved by efficient development training programs.  

However, the country's training capacity is relatively trivial, by increase the number of skill 

enhancement centres of training centres and utilizing existing educational institutions, higher 

education institutions, professional training centres. The both central government and state 

government's vision to make India a treasure of skills is quite impressive, and it has already initiated 

skill enhancement initiatives through PMKVY, UDAAN, NAAN MUDHALVAN, SANKALPA and other 

initiatives.  

 

CONCLUSION  

The development of skill enhancement programs by both public and private entities has experienced 

significant changes. Government authorities can focus on industry required vocational or continuous 

training programs to improve overall skill development. In order to achieve this, it is important to 

clarify the roles of central and state governments as well as universities in designing an integrated 

framework for skill development programs. Given the rapid advancements in technology, instilling 

and honing skills among younger generations has become a challenging and complex effort.  

Effective collaboration among key stakeholders including candidates, governments, 

educational institutions, and training partners can significantly boost employment prospects. The 

alignment of infrastructure improvements with prospectus upgrades can be attained through 

industry-institutes partnerships. Funding, control, and review mechanisms for skill enhancement 

initiatives can be effectively realized through public-private partnerships.  

India's diverse geography and demographic profiles require assessing existing skill levels 

and identifying deviations or gaps compared to established standards. This difference can be 

connected using appropriate training, education, and industry required short-term courses. While all 

possible efforts have been made, there is still ample potential to transform abandoned knowledge 

into valuable skills. Achieving the government's prestigious goals, such as Make in India and the 

quest for a 5-trillion-dollar economy, requires a collective effort.  
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Abstract - This paper presents a study of role of soft skills in the performance at the workplace. 

Starting from the school curriculum itself, we can observe that it is designed for 360-degree 

development of the students. Apart from the purely academic things, students are encouraged to 

participate in other things as well. Many cocurricular activities (GK, Essay writing, Speech, debate 

etc.) and extracurricular activities (Music, Arts, Sports etc.) are included in the syllabus so that a 

student does not excel in studies only but has other skills as well which help him in handling things 

better in future.  

Keywords: Soft skills, work environment, growth. 

 

INTRODUCTION 

In an increasingly dynamic and competitive professional environment, soft skills have become 

indispensable for career growth and success. While technical knowledge and expertise are crucial for 

entering and excelling in a specific profession, soft skills—often referred to as interpersonal or 

“people” skills—play a decisive role in career enhancement. They enable professionals to 

communicate effectively, work collaboratively, adapt to change, and lead with influence. This essay 

explores the significance of soft skills in career advancement, highlighting their impact across 

various aspects of professional development. Leadership, communication, adaptability, teamwork 

and many qualities are there with which a person becomes more confident and productive than 

those people who have only technical or theoretical knowledge. This article shows the importance of 

these soft skills and how much edge they provide to people to grow in their work environment. 

 

Defining Soft Skills 

Soft skills are a combination of interpersonal, communication, and emotional intelligence abilities 

that influence how individuals interact, work, and collaborate with others. Unlike technical or “hard” 

skills, which are measurable and specific to a job, soft skills are more intangible and applicable 

across industries and roles. Examples of soft skills include: 

1. Communication – Effective verbal and written communication. 

2. Teamwork – The ability to collaborate with others toward common goals. 

3. Adaptability – Flexibility and openness to change in dynamic environments. 

4. Problem-Solving – Critical thinking and creativity to address challenges. 

5. Emotional Intelligence – The ability to understand and manage emotions. 

6. Time Management – Prioritizing tasks and managing workloads efficiently. 

7. Leadership – The ability to guide, inspire, and influence others. 

These skills are increasingly recognized as vital components of professional success and 

career enhancement. 

 

Soft Skills as a Catalyst for Career Growth 

1.Enhancing Communication and Building Relationships 

Effective communication is the cornerstone of any successful career. Whether communicating ideas 

to a team, negotiating with clients, or presenting proposals to management, clear and confident 

communication builds trust and credibility. Misunderstandings in the workplace often stem from 

poor communication, leading to conflicts or inefficiencies. 

Strong communication skills also enable professionals to build lasting relationships with 

colleagues, clients, and stakeholders. Building rapport and maintaining positive interactions can 

open doors to mentorship, career growth, and leadership opportunities. 

mailto:hemendra.faujdar@gmail.com
mailto:anilsingh.0709@gmail.com
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2.Promoting Teamwork and Collaboration 

Today’s workplaces increasingly rely on teamwork and collaboration to achieve organizational goals. 

Employers value professionals who can work cohesively with diverse teams, respect others’ 

viewpoints, and contribute meaningfully to group efforts. Effective collaboration leads to better 

problem-solving, innovation, and productivity. 

For example, in a cross-functional team where individuals bring expertise from different 

domains, soft skills such as active listening, empathy, and open-mindedness ensure seamless 

coordination and success. Professionals who excel in teamwork often emerge as natural leaders and 

are entrusted with greater responsibilities. 

3.Leadership and Influencing Others 

Leadership is no longer restricted to management roles; it is a sought-after soft skill at every career 

level. Leadership entails inspiring, motivating, and influencing others to work toward shared goals. 

Individuals with strong leadership skills demonstrate accountability, confidence, and decision-

making abilities. 

Soft skills such as emotional intelligence and empathy allow leaders to understand team 

members’ strengths, weaknesses, and motivations. Leaders who are approachable, communicative, 

and supportive foster trust, enhance team morale, and drive performance. These qualities help 

professionals stand out and fast-track their career progression. 

4.Adaptability and Resilience in a Changing Workplace 

Modern workplaces are characterized by rapid technological advancements, economic shifts, and 

global competition. Adaptability—the ability to embrace change and thrive in uncertain 

circumstances—is critical for career enhancement. Professionals who demonstrate flexibility, 

resilience, and openness to learning new skills are better positioned to succeed in volatile 

environments. 

For instance, during the COVID-19 pandemic, professionals who adapted to remote work, 

leveraged digital tools, and maintained productivity showcased their value to employers. 

Adaptability not only ensures job security but also positions individuals for leadership roles in 

evolving industries. 

5.Enhancing Problem-Solving and Critical Thinking 

Soft skills such as critical thinking, creativity, and problem-solving are essential for overcoming 

workplace challenges. Employers value individuals who can analyze situations, identify solutions, 

and make sound decisions under pressure. 

Problem-solving often requires collaboration, innovative thinking, and emotional control—

qualities developed through soft skills. Whether addressing a project delay, mediating a conflict, or 

optimizing processes, professionals who can navigate complex challenges stand out as invaluable 

assets to their organizations. 

6.Building Emotional Intelligence for Better Workplace Dynamics 

Emotional intelligence (EI) has emerged as a critical determinant of success in professional 

environments. EI encompasses self-awareness, self-regulation, empathy, motivation, and social skills. 

Professionals with high emotional intelligence are adept at managing their emotions, understanding 

others’ perspectives, and building positive workplace relationships. 

Emotional intelligence enables professionals to handle conflicts diplomatically, resolve 

misunderstandings, and inspire trust. It also contributes to effective leadership, as leaders who 

demonstrate empathy and emotional awareness foster inclusive and motivated teams. 

 

Soft Skills and Career Advancement in the Digital Era 

In an age of automation and AI-driven technologies, technical skills alone are no longer sufficient for 

career growth. Machines can perform many tasks previously done by humans, but they cannot 

replicate uniquely human abilities like emotional intelligence, critical thinking, and creativity. 

Employers are increasingly seeking professionals with a balance of technical expertise and 

soft skills. For example, a software developer who possesses strong communication and 
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collaboration skills will excel at working with teams, understanding user needs, and delivering 

innovative solutions. Similarly, a healthcare professional with empathy and emotional intelligence 

can provide better patient care, enhancing their reputation and career prospects. 

Additionally, as remote work and virtual collaboration become more prevalent, soft skills 

like communication, adaptability, and time management are even more critical. Professionals who 

can engage meaningfully in virtual environments and demonstrate flexibility in adapting to digital 

tools will thrive in modern workplaces. 

 

Soft Skills and Employability 

Employability is no longer defined solely by technical proficiency; it includes the ability to adapt, 

learn, and collaborate in diverse professional settings. Surveys by leading organizations such as 

LinkedIn and Deloitte reveal that soft skills are among the top attributes employers seek when hiring 

and promoting employees. 

Soft skills can set candidates apart during job interviews, enabling them to convey 

confidence, interpersonal abilities, and cultural fit. Moreover, professionals with strong soft skills are 

better equipped to network effectively, forge professional connections, and identify new 

opportunities for career growth. 

 

Developing Soft Skills for Career Enhancement 

Soft skills are not innate; they can be developed and honed over time through practice, reflection, 

and experience. Strategies for improving soft skills include: 

1. Pursuing Professional Development Programs – Participating in workshops, training, and 

courses focused on leadership, communication, and emotional intelligence. 

2. Seeking Feedback – Actively seeking constructive feedback from peers, mentors, and 

supervisors to identify areas for improvement. 

3. Engaging in Team Projects – Collaborating on group initiatives to improve teamwork, problem-

solving, and adaptability. 

4. Practicing Self-Awareness – Reflecting on one’s strengths, weaknesses, and emotional 

responses to develop emotional intelligence. 

5. Networking and Communication – Building connections through active listening, empathy, and 

engaging conversations. 

 

CONCLUSION 

In today’s rapidly changing professional landscape, soft skills are integral to career enhancement. 

They empower individuals to communicate effectively, collaborate seamlessly, adapt to change, and 

lead with confidence. While technical skills may help professionals secure employment, it is their 

soft skills that enable them to thrive, grow, and achieve long-term success. 

As workplaces continue to evolve, professionals who invest in developing soft skills will 

remain resilient, adaptable, and indispensable in their careers. By fostering a combination of 

technical expertise and interpersonal abilities, individuals can unlock new opportunities, advance in 

their careers, and contribute meaningfully to organizational success. 
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ऩ कतकारम विऻान भें योजगाय भरूक कौशर विकास ऩय प्रकाश 

 
हेभरता मसॊह चौहान 

पाउॊ िेनहेड इॊियनेशनर स्कूर फोयखेडी ककशनगॊज, इॊदौय 

 

प्रकतािना 
 कौशर विकास से आशम स्िमॊ भें नए-नए कौशर विकलसत कयना है औय मह तनयॊतय चरने िारी प्रकिमा है आज के 

सभम की फदरती दतुनमा भें कौशर विकास अत्मॊत ही आिवमक हो गमा है। ितिभान सभम की दौड बाग ि अतत 

प्रततस्ऩधी दतुनमा भें कभिचारयमों को सपर होने औय एक सॊतुटि जीिन जीने के लरए कई प्रकाय के कौशर विकलसत 

कयन ेकी आिवमकता है। कौशर विकास कभिचारयमों के सभग्र विकास भें भहत्िऩूणि बूलभका तनबाता है मह उनकी 
ऺभताओॊ को ि आत्भविविास को फढाता है। रगाताय फदरत े ि ऩतृतस्ऩधी हो यही नौकयी फाजाय भें कोई बी पभि 
शैऺखणक मोग्मता के अरािा औय बी दसूयी तयह की ऺभताओॊ िारे कभिचारयमों की बती कयना चाहते हैं। दो मा दो से 

अर्धक कौशर िारे उम्भीदिायों को अर्धक भहत्ि ददमा जाता है तमोंकक िह विलबन्न प्रकाय के कामों को सॊबारने भें 
सऺभ होत ेहैं। 

अर्धक कुशर श्रलभक अऩनी कॊ ऩतनमों के लरए अभूल्म सॊऩश्त्त होते हैं तमोंकक िह अर्धक उत्ऩादक 

यचनात्भक औय सभस्माओॊ को सभझने भें सऺभ होत े हैं कौशर विकास भें तनिेश कयने िारी कॊ ऩतनमाॊ अऩने 

कभिचारयमों को रॊफे सभम तक फनाए यख सकती हैं औय बती, प्रलशऺण ि कभिचायी िनि ओिय अथाित कभिचारयमों का 
जल्दी नौकयी छोडना योक सकती है। 

 

अध्ममन के उद्देश्म - 

-व्मािसातमक कौशर के लरए भुख्म आिवमकताओॊ की ऩहचान कयना । 

-कौशर विकलसत कयने भें श्जऻासा जानना।  

-कौशर विकलसत कयने भें फुतनमादी ढाॊच ेके भाहौर की बूलभका की ऩहचान कयना।  

-कौशर फढाने भें कामि िाताियण की बूलभका जानना । 

-कौशर विकास की ददशा भें व्मािसातमक चुनौततमों की बूलभका की ऩहचान कयना।  

-फदरत ेतकनीकी भाहौर भें बविटम की कौशर ऺभता जानना। 

 
कौशर विकास का भहत्ि- 

कौशर से रोग अऩने जीिन स्तय भें सुधाय तो रा ही सकते हैं साथ ही अऩने जीिन को औय बी अर्धक सुविधाऩूणि ि 

सयर फना सकते हैं श्जससे व्मश्ततमों तथा सभाज दोनों की ही आर्थिक उत्ऩादकता को फढामा जा सकता है। कभ 

कौशर िारे व्मश्तत को अर्धक सॊघषि कयना ऩडता है, िह काभ कौशर होने के कायण कभ आए िारे ऩदों ऩय ही फने यह 

ऩाएॊगे तथा अर्धक उन्नतत की सॊबािना को प्राप्त नहीॊ कय ऩाएॊगे। दसूयी तयप मदद व्मश्तत अऩनी कौशर ऺभताओॊ 
को फढाने का प्रमास कयें  ि उन ऺभताओॊ का प्रमोग अऩने कामि को कुशरता ऩूििक कयन ेभें कयेगा तो बविटम भें अऩने 

व्मश्ततगत ि साभाश्जक स्तय को बी सुधय सकेगा। व्मश्ततमों की कौशर ऺभता को फढाने के लरए साभाश्जक सॊस्था 
ि सयकाय द्िाया बी सहमोग ददमा जाना चादहए। कौशर औय ऻान ककसी बी देश के लरए आर्थिक िवृद् औय साभाश्जक 
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विकास की पे्रयक शश्ततमाॊ है जैसे-जैसे बायत उत्तयोत्तय ऻान अथिव्मिस्था फनने की ओय अग्रसय है मह अत्मॊत ही 
आिवमक है कक देश कौशर के विकास ऩय बी ध्मान कें दित कयें। 

 
कौशर विकास के प्रकाय-  

कौशर विकास िास्ति भें ककसी व्मश्तत की कामि को अर्धक प्रबािी औय कुशरताऩूििक कयने की ऺभताओॊ को फढाने 

के फाये भें है कामि स्थर भें कौशर विकास तनम्न शे्रणी भें विबतत ककमा जा सकता है- 

Up skilling- अऩनी ितिभान बूलभका भें प्रगतत के साथ तारभेर फनाए यखने के लरए भौजूदा कौशर को फढाना। 

Cross Skilling- नए कौशर सीखना जो ककसी के ितिभान कौशर सेि को ऩूयक फनात ेहैं अतसय एक ही बूलभका के 

बीतय विलबन्न कामों को कयने के लरए ऩुन् कौशरीकयण - ककसी लबन्न बूलभका मा करयमय ऩथ ऩरयितिन के लरए नए 

कौशर अश्जित कयना। ककसी बी कामि ऺेत्र भें आने िारी फाधाओॊ ऩय काफू ऩाने के लरए व्मश्तत के ऩास कदठन भुद्दों की 
ऩहचान कयने, सभाधान तनकारने औय फुवद्भत्ता ऩूणि तनणिम रेने का कौशर होना चादहए। 

 कुछ विविध प्रकाय के आिवमक कौशर है जैसे-  

डडश्जिर साऺयता 
सॊचाय ि सहमोग 

अनुकूरनशीरता औय रचीराऩन 

सभम प्रफॊधन 

 

सयकाय द्िाया चराई गई मोजनाओॊ द्िाया कौशर विकास भें िवृि- 

योजगाय सजृन के साथ-साथ योजगाय ऺभता भें सुधाय कयना बी सयकाय की प्राथलभकता है। बायत सयकाय कौशर 

विकास कामि को आगे फढाने के लरए कई प्रकाय की मोजनाओॊ का सॊचारन कय यही है, जैसे- कौशर बायत लभशन, 

प्रधानभॊत्री कौशर विकास मोजना, जन लशऺण सॊस्थान, याटरीम प्रलशऺुता सॊिधिन मोजना, औद्मोर्गक प्रलशऺण 

सॊस्थान, लशल्ऩकाय प्रलशऺण मोजना आदद कई प्रकाय की मोजनाएॊ देश व्माऩी स्तय ऩय चर यही है। इन मोजनाओॊ का 
उद्देवम ही बायत के मुिाओॊ को बविटम के लरए तैमाय कयना औय बविटम भैं आने िारे उद्मोगों के लरए तैमाय कयना है। 

सयकाय इन विलबन्न प्रकाय की मोजनाओॊ के तहत अरग-अरग ऺेत्र, िगों ि स्तय के व्मश्ततमों को प्रलशऺण देकय उन्हें 
मोग्म फना यही है, इनका उद्देवम उद्मोग को कुशर कामि फर प्रदान कयना औय मुिाओॊ को स्ियोजगाय प्रदान कयना है। 

 
ऩ कतकारम विऻान भें कौशर विकास- 

विविविद्मारमों की करा विबाग भें एक रोकवप्रम ऩाठ्मिभ उऩरसध है इसके फाये भें फहुत से छात्रों को जानकायी नहीॊ 
है ऩुस्तकारम विऻान एक ऐसा ऩाठ्मिभ है श्जसे राइबे्ररयमन के रूऩ भें काभ कयने के लरए एक ऩेशेिय कोसि के रूऩ भें 
जाना जाता है। इन ऩाठ्मिभों भें छात्र प्रफॊधन प्रशासन सॊचारन कैिारॉर्गॊग ऩुस्तकारम के प्रततमोर्गकी एकीकयण के 

फाये भें सीखत ेहैं राइबे्ररयमन को अऩनी नौकयी भें श्स्थत प्राप्त कयने के लरए कुछ कौशर ददखाने की आिवमकता है जो 
कक तनम्न है- 

- ककसी बी कैिारॉर्गॊग साऺयता का ऻान होना आिवमक है। 

-ऩुस्तकारम उऩमोगकताि के साथ विनम्रता ऩूििक फातचीत कयने के लरए ऩायस्ऩरयक कौशर आिवमक है। 

ऩुस्तकारम विऻान के छात्रों के लरए लरखखत औय भौखखक दोनों तयह के सॊचाय कौशर आिवमक है। 

ककसी बी विदेशी बाषा का ऻान एक अततरयतत कौशर के रूऩ भें भान्म होगा। 
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प्रबािी ढॊग से काभ कयन ेके लरए यचनात्भकता औय निीनता आिवमक है। 

राइबे्ररयमन की बूलभका के लरए सहबागी का कौशर अत्मर्धक भहत्िऩूणि है। 

डािा प्रफॊधन मा सूचना प्रफॊधन एक राइबे्ररयमन का भहत्िऩूणि कतिव्म है। 

जैसे-जैसे ऩुस्तकारम तजेी से डडश्जिर होत े जा यहे हैं श्जस कायण बौततक सॊसाधनों से डडश्जिर 

ऩरयसॊऩश्त्तमों ऩय ध्मान कें दित कयने के लरए कौशर के एक नए सेि की आिवमकता है उदाहयण के लरए ऩुस्तकारम 

अध्मऺों को तराउड आधारयत बॊडायण औय भोफाइर िाताियण ऩय अत्मर्धक यहना चादहए ताकक की सूचना प्रणालरमों 
औय ऩोििर भें एकीकयण तनश्वचत हो सके। ऩुस्तकारम अध्मऺों को इरेतरॉतनक सॊसाधनों सूचना एिॊ सॊचाय 

प्रौद्मोर्गकी, भादहती, साऺयता, कानूनी अनुसॊधान, ऩुस्तकारम सॊग्रह ि सेिाएॊ, प्रफॊधकीम कौशर, चलरत लशऺा, 
विऻान वित्तीम विवरेषण, सोशर भीडडमा, िेफ सॊसाधन आदद का ऻान बी आिवमक हो गमा है ।  

 
ननष्कर्ि 
इस अध्ममन के भाध्मभ से हभ ऩातें हैं कक कौशर विकास के लशऺार्थिमो को उऩमुतत कामििभ ऩूया कयने के फाद िेतन 

योजगाय प्राप्त कयने के लरए पे्ररयत कयते हैं। साथ ही अऩने ऺेत्र भें अऩने स्िमॊ के उद्मभ, स्िाििअऩ उद्मभ बी स्थावऩत 

कय सकत ेहैं। मुिा आफादी डडग्री होने के फाद बी प्रततस्ऩधाि कयने के लरए कौशर विशेषता की कभी के कायण उद्मोगों 
के लरए सभथि नहीॊ ददखा ऩात ेहैं व्िसातमक ऩाठ्मिभों के लरए ऩाठ्मिभ फनाकय उद्मोग के लरए पे्ररयत ककमा जाना 
चादहए जो इस प्रकाय से हो की नौकयी के लरए ऩूणि प्रलशऺण ददमा जा सके। व्मिसातमक औय ततनीकी कौशर के साथ 

सॉफ्ि श्स्कर प्रलशक्षण ऩय बी ध्मान कें दित कयने िारे कौशर भें िवृद् की जानी चादहए, श्जससे स्नातक की नौकयी 
की सॊबािनाओॊ को कापी फढा सकत ेहैं छात्रों को कैरयमय भागिदशिन औय ऩयाभशि प्रदान कयने से उन्हें नौकयी फाजाय को 
फेहतय ढॊग से सभझ भें भदद लभरती है श्जससे छात्र उर्चत तनणिम रे सकते हैं औय अऩनी योजगाय ऺभताओॊ को फढा 
सकत ेहैं। 
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Abstract - Self-development is a critical process that fosters continuous improvement of personal 

and professional skills, knowledge, and behaviors. This paper explores the concept of self-

development, its significance in achieving success, and the various strategies that individuals can 

adopt to enhance their growth. By analysing the psychological, educational, and behavioural aspects 

of self-development, the article highlights its impact on personal empowerment, career progress, 

and emotional well-being. Furthermore, it addresses challenges faced in self-development and 

suggests actionable pathways to achieve sustainable growth. 

Keywords: Self-development, personal growth, lifelong learning, skill enhancement, emotional 

intelligence, professional success, and mindset development. 

 

1. INTRODUCTION 

Self-development is the process of consciously improving oneself in various aspects of life, such as 

skills, knowledge, mindset, and habits. It is a lifelong journey that involves setting personal goals, 

acquiring new competencies, and overcoming limitations. In an era of rapid technological 

advancements, economic shifts, and personal challenges, self-development is more relevant than 

ever. Personal growth is foundational in achieving success in all spheres of life, including professional 

careers, relationships, and mental well-being. It enables individuals to adapt, innovate, and thrive in 

changing environments. This article examines the principles of self-development, its benefits, the 

challenges individuals face, and strategies to integrate it into daily life. 

 

2. THE CONCEPT OF SELF-DEVELOPMENT 

Self-development involves a deliberate effort to identify personal weaknesses and strengths while 

working towards meaningful goals. Key dimensions of self-development include: 

 

2.1. Skill Development 

Skill acquisition is one of the most tangible aspects of self-development. Skills can be broadly 

categorized as: 

 Technical Skills: Acquiring expertise in specific fields such as technology, finance, or design. 

 Soft Skills: Improving interpersonal skills like communication, leadership, teamwork, and 

emotional intelligence. 

 

2.2. Mindset and Emotional Growth 

Adopting a growth mindset is critical for self-development. As introduced by psychologist Carol 

Dweck, a growth mindset involves believing that one’s abilities can be developed through dedication 

and hard work. Emotional growth, on the other hand, focuses on: 

 Emotional regulation 

 Stress management 

 Building resilience in challenging situations 

2.3. Lifelong Learning 

Self-development emphasizes continuous learning beyond formal education. Lifelong learning 

encourages individuals to stay informed, acquire new skills, and remain adaptable to change. This 

can include attending workshops, reading, online courses, or learning through experience. 
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3. IMPORTANCE OF SELF-DEVELOPMENT 

3.1. Personal Empowerment 

Self-development empowers individuals to take control of their lives. By identifying their strengths, 

weaknesses, and goals, individuals can make informed decisions, solve problems effectively, and 

build self-confidence. 

 

3.2. Professional Success 

In today’s competitive world, self-development enhances career growth by: 

 Improving productivity and efficiency. 

 Helping individuals adapt to technological and industry advancements. 

 Enhancing employability and entrepreneurial skills. 

 

3.3. Emotional Well-being 

Self-development fosters emotional health by promoting self-awareness, resilience, and positive 

habits. It helps individuals deal with stress, uncertainty, and failures constructively. 

 

3.4. Building Better Relationships 

Personal growth improves interpersonal communication, empathy, and understanding. These traits 

strengthen relationships in both personal and professional contexts. 

 

4. STRATEGIES FOR ACHIEVING SELF-DEVELOPMENT 

4.1. Goal Setting 

Goal setting is the foundation of personal development. The SMART framework—Specific, 

Measurable, Achievable, Relevant, and Time-bound—provides a structured approach to setting 

realistic goals. Breaking large goals into smaller, manageable steps increases motivation and success 

rates. 

 

4.2. Lifelong Learning 

Learning is the cornerstone of self-development. Strategies include: 

 Formal Learning: Enrolling in academic programs, certifications, or workshops. 

 Informal Learning: Engaging with books, podcasts, webinars, and online courses. 

 Experiential Learning: Gaining knowledge through experiences, internships, and travel. 

 

4.3. Time Management 

Effective time management is essential for balancing personal and professional commitments. 

Techniques like prioritizing tasks, creating to-do lists, and using tools such as the Pomodoro 

technique help individuals allocate time wisely. 

 

4.4. Developing Emotional Intelligence 

Emotional intelligence (EQ) involves understanding and managing one’s emotions while recognizing 

and influencing the emotions of others. Improving EQ involves: 

 Practicing self-awareness and self-regulation. 

 Developing empathy and active listening. 

 Building conflict resolution skills. 

 

4.5. Building Positive Habits 

Habits shape our behaviors over time. Adopting positive habits such as waking up early, exercising, 

journaling, and meditating promotes personal growth. According to James Clear’s Atomic Habits, 

small, incremental changes in habits yield significant long-term results. 
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4.6. Seeking Mentorship 

Mentorship accelerates self-development by providing guidance, feedback, and inspiration. A 

mentor’s experience can help individuals avoid pitfalls, gain new perspectives, and progress faster 

toward their goals. 

 

4.7. Self-Reflection 

Regular self-reflection allows individuals to evaluate their progress, understand their failures, and 

identify opportunities for improvement. Techniques include journaling, meditation, and SWOT 

analysis (Strengths, Weaknesses, Opportunities, and Threats). 

 

5. CHALLENGES IN SELF-DEVELOPMENT 

5.1. Lack of Motivation 

Maintaining consistent motivation is a common challenge. Individuals often lose focus due to 

procrastination, lack of discipline, or external distractions. 

 

5.2. Limited Resources 

Access to education, mentorship, and training programs may be limited by financial or geographical 

constraints. 

 

5.3. Fear of Failure 

Fear of failure prevents individuals from taking risks or stepping out of their comfort zones. 

Overcoming this fear requires developing resilience and adopting a positive attitude toward failure. 

 

5.4. Time Constraints 

Balancing work, family, and personal commitments often leaves little time for self-development. 

Effective time management and prioritization are key to overcoming this barrier. 

 

6. BENEFITS OF SELF-DEVELOPMENT 

6.1. Increased Productivity 

Personal growth enables individuals to maximize their potential, leading to improved efficiency and 

output in both professional and personal tasks. 

 

6.2. Adaptability 

Self-development equips individuals with skills to navigate uncertainty and adapt to changes in 

careers, technology, and personal circumstances. 

 

6.3. Enhanced Creativity and Innovation 

Continual learning and mindset growth encourage innovative thinking and problem-solving skills. 

Entrepreneurs, for example, thrive on creative approaches developed through self-improvement. 

 

6.4. Building Resilience 

Self-development strengthens mental fortitude, helping individuals face setbacks without losing 

motivation or hope. 

 

6.5. Personal Satisfaction 

Achieving personal milestones, acquiring new skills, and growing emotionally bring a sense of 

fulfillment and satisfaction. 

 

7. FUTURE PERSPECTIVES ON SELF-DEVELOPMENT 

The digital age has transformed opportunities for self-development. Emerging trends include: 
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 E-learning Platforms: Platforms like Coursera, Udemy, and Khan Academy make learning 

accessible worldwide. 

 AI and Automation: Leveraging AI tools for personalized learning plans and productivity 

enhancements. 

 Mental Health Awareness: A growing focus on emotional intelligence and well-being as 

integral parts of self-development. 

 Remote Work and Flexibility: Creating opportunities to pursue self-improvement alongside 

professional commitments. 

The future emphasizes a holistic approach, integrating technical, emotional, and behavioral 

growth to meet individual and societal challenges. 

 

8. CONCLUSION 

Self-development is a lifelong journey that empowers individuals to realize their full potential. By 

setting goals, acquiring skills, building emotional intelligence, and developing positive habits, 

individuals can achieve both personal and professional success. Despite challenges such as limited 

resources, time constraints, and fear of failure, adopting a structured approach to growth enables 

sustainable progress. 

In a fast-paced world, self-development is no longer optional—it is essential for thriving in 

an ever-evolving landscape. As individuals commit to personal growth, they contribute not only to 

their success but also to the betterment of society as a whole. 
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हहॊदी विर्म औय कौशर विकास: एक निीन दृस्ष्टकोण 

 
भारती सोरॊकी 

शासकीम भहाविद्मारम याऊ, इन्दौय 
 

1. प्रकतािना 
21िीॊ सदी भें िैश्विक आर्थिक औय साभाश्जक ऩरयितिनों के फीच कौशर विकास (Skill Development) अत्मॊत 

भहत्िऩूणि हो गमा है। िहीॊ, दहॊदी विषम न केिर एक बाषा के रूऩ भें फश्ल्क योजगाय औय लशऺा के नए आमाभों को 
खोरने भें अऩनी भहत्त्िऩूणि बूलभका तनबा यहा है। दहॊदी आज िैश्विक स्तय ऩय एक प्रबािशारी बाषा फन चुकी है, जो 
न केिर साॊस्कृततक आदान-प्रदान फश्ल्क योजगाय के कई अिसयों का भाध्मभ बी फन यही है।  

 

2. हहॊदी विर्म का भहत्त्ि 

दहॊदी, केिर एक बाषा नहीॊ, फश्ल्क मह सॊचाय, लशऺा, सॊस्कृतत औय व्मिसाम की भहत्िऩूणि कडी है। ितिभान भें दहॊदी 
तनम्नलरखखत ऺेत्रों भें विशेष मोगदान दे यही है। 

1 याटरीम औय अॊतययाटरीम स्तय ऩय उऩमोग: दहॊदी विवि की तीसयी सफसे अर्धक फोरी जाने िारी बाषा है।  

2. भीडडमा औय सॊचाय: वप्र ॊि भीडडमा, डडश्जिर भीडडमा औय कपल्भ उद्मोग भें दहॊदी का प्रबुत्ि है।  

3. लशऺा का भाध्मभ: दहॊदी भाध्मभ से लशऺा रेकय मुिा योजगाय के अिसयों को खोज सकत ेहैं।  

 

3. कौशर विकास भें हहॊदी विर्म की बूमभका 
(i) दहॊदी औय योजगाय के अिसय  

दहॊदी बाषा के भाध्मभ से तनम्न ऺेत्रों भें योजगाय के अिसय उबय यहे हैं:  
1. भीडडमा औय ऩत्रकारयता: 
  - सभाचाय चैनर, येडडमो, ऩत्र-ऩत्रत्रकाएॊ, डडश्जिर भीडडमा प्रेिपाभों भें दहॊदी ऩत्रकायों, रेखकों औय सॊऩादकों की भाॊग 

फढ यही है।  

  - सोशर भीडडमा के मुग भें दहॊदी कॊ िेंि किएिय के लरए योजगाय की सॊबािनाएॊ तजेी से फढ यही हैं।  

2. अनुिाद औय इॊियपे्रिेशन:  

  - िैश्विक कॊ ऩतनमाॊ दहॊदी-अॊगे्रजी मा अन्म बाषाओॊ के अनुिादकों की तनमुश्तत कय यही हैं।  

  - दहॊदी से सॊफॊर्धत इॊियपे्रिय की आिवमकता अॊतययाटरीम स्तय ऩय फढ यही है।  

3. लशऺण ऺेत्र: 

  - दहॊदी लशऺक औय प्रलशऺक के रूऩ भें योजगाय के अिसय फढ यहे हैं, विशेषकय बायत औय विदेशों भें।  

  - ऑनराइन लशऺा प्रेिपाभों (EdTech) भें दहॊदी कॊ िेंि की फढती भाॊग।  

4. रेखन औय प्रकाशन: 

  - दहॊदी सादहत्म, सरॉर्गॊग, कॊ िेंि याइदिॊग औय श्स्िप्ि याइदिॊग के ऺेत्र भें अऩाय अिसय उऩरसध हैं।  

5. सॊचाय कौशर:  

  - दहॊदी विषम के साथ सॊचाय कौशर को जोडकय विलबन्न ऺेत्रों, जैसे—फैंककॊ ग, फीभा, औय प्रशासतनक सेिाओॊ भें 
योजगाय ऩामा जा सकता है।  



  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

76 

(ii) दहॊदी औय डडश्जिर कौशर विकास  

डडश्जिरीकयण के मुग भें दहॊदी कौशर के साथ डडश्जिर ऻान को जोडकय योजगाय के नए द्िाय खुर यहे हैं:   
1. हहॊदी कॊ टेंट ििेरऩभेंट:  

  - िेफसाइि, सरॉग औय मूट्मूफ जैसे डडश्जिर प्रेिपाभों ऩय दहॊदी साभग्री की भाॊग फढ यही है।  

2. ई-कॉभसि औय भाकेहटॊग: 

  -डडश्जिर भाकेदिॊग भें दहॊदी बाषा के कुशर उऩमोग से व्मिसामों को अर्धक ग्राहकों तक ऩहुॉचने भें भदद लभर यही है।  

3. िाटा एॊरी औय राॊसक्रक्रप्शन:  

  - दहॊदी भें डािा एॊरी औय राॊसकिप्शन के अिसय छोिे औय फडे उद्मोगों भें भौजूद हैं।  

 

4. कौशर विकास के मरए हहॊदी का ऩाठ्मक्रभ 

कौशर विकास को फढािा देने के लरए दहॊदी विषम के ऩाठ्मिभ भें तनम्नलरखखत ऩहरुओॊ को शालभर ककमा जा सकता 
है-  

1. व्मािहारयक हहॊदी प्रमशऺण: 

  - छात्रों को दहॊदी रेखन, सॊऩादन औय अनुिाद का व्मािहारयक प्रलशऺण ददमा जाए।  

2. सॊचाय कौशर (Communication Skills): 

  - दहॊदी भें सॊिाद कौशर औय प्रस्तुतीकयण (Presentation Skills) विकलसत कयने ऩय जोय।  

3. तकनीकी हहॊदी: 
  - कॊ प्मूिय औय डडश्जिर िूल्स के साथ दहॊदी बाषा का सभन्िम।  

4. यचनात्भक रेखन:  

  - छात्रों को रेख, तनफॊध, कहानी औय कविता रेखन का अभ्मास कयामा जाए।  

 

5. हहॊदी औय उद्ममभता (Entrepreneurship) 

दहॊदी विषम का ऻान मुिाओॊ को स्ि-योजगाय के लरए बी पे्ररयत कय सकता है- 

1. फ्रीराॊस रेखक औय अन िादक: 

  - मुिा स्ितॊत्र रूऩ से रेखन औय अनुिाद के कामि कय सकत ेहैं।  

2. हहॊदी ट्मूटय:  

  - ऑनराइन भाध्मभों से दहॊदी लसखाने के लरए ट्मूिय फन सकत ेहैं।  

3. मूट्मूफ औय ब्रॉर्गॊग: 

  - दहॊदी भें मूट्मूफ चैनर औय सरॉग के भाध्मभ से आम अश्जित कय सकत ेहैं।  

4. ऩ कतक प्रकाशन:  

  - दहॊदी सादहत्म औय कहातनमों का प्रकाशन कय उद्मलभता को फढािा ददमा जा सकता है।  

 

6. च नौनतमाॉ औय सभाधान 

चुनौततमाॉ: 
1. दहॊदी विषम को अबी बी केिर सादहत्म तक सीलभत भानना।  

2. दहॊदी विषम को योजगायोन्भुखी कौशर से जोडने की कभी।  

3. तकनीकी ऺेत्रों भें दहॊदी बाषा के उऩमोग भें कभ जागरूकता।  
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सभाधान: 

1. दहॊदी को व्मािसातमक औय तकनीकी कौशर के साथ जोडा जाए।  

2. लशऺण सॊस्थानों भें कौशर आधारयत दहॊदी ऩाठ्मिभ राग ूककए जाएॊ।  

3. सयकाय औय तनजी ऺेत्रों द्िाया दहॊदी कॊ िेंि के लरए विशेष प्रलशऺण कामििभ सॊचालरत ककए जाएॊ।  

 

7. ननष्कर्ि 
दहॊदी विषम को कौशर विकास के साथ जोडकय योजगाय की अऩाय सॊबािनाओॊ को साकाय ककमा जा सकता है। दहॊदी 
बाषा भें दऺता के साथ मदद छात्रों को डडश्जिर कौशर, सॊचाय कौशर औय व्मािसातमक रेखन की रेतनॊग दी जाए, तो िे 
विलबन्न ऺेत्रों भें अऩना बविटम फना सकत ेहैं।  

दहॊदी के व्माऩक उऩमोग औय कौशर विकास से न केिर देश की बाषाई सॊऩदा भजफूत होगी, फश्ल्क आर्थिक 

प्रगतत औय योजगाय सजृन भें बी नई सॊबािनाएॉ उत्ऩन्न होंगी।  

 
स झाि: 

- दहॊदी विषम भें व्मािसातमक कौशर को फढािा देने िारे कामििभ चराए जाएॊ।  

- छात्रों को दहॊदी के साथ डडश्जिर औय तकनीकी ऻान से रैस ककमा जाए।  

- सयकाय, लशऺण सॊस्थान औय तनजी ऺेत्र लभरकय दहॊदी कौशर विकास ऩय ध्मान कें दित कयें।  

 
सॊदबि: 
1. लशऺा भॊत्रारम, बायत सयकाय की रयऩोिि।  

2. याटरीम कौशर विकास तनगभ (NSDC) डिेा।  

3. डडश्जिर भीडडमा औय योजगाय सिेऺण। 
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ग्रॊथऩार के मरए कौशर विकास का भहत्ि 

 
श्रीभती सयोज नेक्रकए 

वििाॊत ग्रुऩ ऑप इॊस्िीट्मूशॊस, इन्दौय 

 
सायाॊश - कौशर विकास का ऩुस्तकारम विऻान भें ककस प्रकाय भहत्ि है इस रेख के द्िाया ऩुस्तकारम अध्मऺ मा 
एक ग्रॊथऩार की सतत लशऺा का सूचना प्रौद्मोर्गकी की फढती उऩमोर्गता ग्रन्थारम का फदरता स्िरूऩ कामि कुशरता 
ऩय प्रकाश डारता है ग्रॊथऩार को भाइिोसॉफ्ि , डािाएॊरी के लरए ऑऩयेदिॊग लसस्िभ का ऻान सूचना प्रौद्मोर्गकी 
आधारयत ऻान भहत्िऩूणि फतामा गमा है। 

 
ऩरयचम 

कौशर विकास नए कौशर प्राप्त कयने की प्रककमा है।मह ओऩचारयक मा अनौऩचारयक हो सकती है , औय अजीिन 

चरने िारी प्रकिमा है। इस शोध ऩत्र के द्िाया ऩुस्तकारम विऻान भें कौशर विकास की आिवमकता ऩय प्रकाश डारा 
गमा है कौशर औय ऻान ककसी बी देश के लरए आर्थिक िवृद् औय साभाश्जक विकास की पे्रयक शश्ततमाॉ है। ितिभान भें, 
ऩुस्तकारम कभिचायी ऩाठक की भाॊग-आऩूतति के फीच असॊतुरन का साभना कय यहा है, तमोंकक ऩुस्तकारम को उऩरसध 

कामिफर से अर्धक ‘कुशर’ कामिफर की आिवमकता है ऩुस्तकारम विऻान के छेत्र भें आधुतनकीकयण के कायण 

तकनीकी ऻान ऩुस्तकारम अध्मऺ को होना चादहए जैसे कॊ प्मूिय अपे्रदिॊग सॉफ्ििेमय ऑऩयेदिॊग भतरफ सॉफ्ि 

श्स्कल्स बी ग्रॊथऩार के विकासक एक भहत्िऩूणि ऩहरू है । एक ऩेशेिय के रूऩ भें आऩको साऺात्काय मा आभ ऩाठको, 
अनुसॊधानकताि के साभने खुद को फेहतय ढॊग से ऩेश कयने भें भदद कयने के लरए उर्चत सॉफ्ि श्स्कल्स प्रलशऺण की 
आिवमकता होती है। 
 

कौशर का भहत्ि 

ऩुस्तकारम विऻान भें सूचना प्रौद्मोर्गकी आधारयत ऩरयितिनों के कायण ऩुयानी लशऺा प्रणारी से लशक्षऺत ग्रॊथऩार को 
ऩुन् कौशर प्राप्त कयने की आिवमकता है ककसी बी कामि को सपरताऩूििक ऩूया कयने के लरए, व्मश्तत भें ऻान, 

मोग्मता औय छभता होनी चादहए। मे गुण ऐसे कौशर है श्जन्हें  विकलसत कयके आऩ अऩनी रुर्च के विलशटठ ऺेत्र भें 
अनुबि प्राप्त कय सकत ेहै।मह विशेषऻता आऩके करयमय औय जीिन के ऺेत्रों भें अर्धक सपरता भें तसदीर हो सकते 
है। 

आज की तजेी से फदरती दतुनमा भें , अऩने कौशर औय विशेषऻता को फनाए यखना भहत्िऩूणि है। मह लसपि  
अऩने ऺेत्र भें विशेषऻ के रूऩ भें ऩहचाने जाने का सिार नहीॊ है, इसके अन्म पामदे बी है । जैसे अऩने ऻान को फेहतय 

फनाने मा अद्मतन कयने भें सऺभ होने से आऩके आत्भविविास , योजगाय की सॊबािनाओॊ, स्िास््म औय आम ऩय 

सकायात्भक प्रबाि ऩडगेा। इसलरए,कौशर विकास के भहत्ि को श्जतना जोय ददमा जाए, कभ है। 

गाटिनय के अन भान अन साय" ५८ प्रततशत कामिफर को अऩना कामि ऩूया कयन ेके लरए नए कौशर की आिवमकता है"। 
कौशर जो हय ऩ कतकारम औय सूचना विऻान ऩेशेिय को चाहहए 

 तकनीकी 
जैसा कक जन सभसि की कहानी से ऩता चरता है, राइबे्ररयमन के लरए शामद सफसे भहत्िऩूणि अध्ममन-आधारयत कौशर 

ऺेतय् प्रौद्मोर्गकी है। एकीकृत ऩुस्तकारम प्रणारी (आई एर एस) सॉफ्ििेमय ग्रॊथऩार को भाइिोसॉफ्ि प्रणालरमों के 
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लरए अनुदेशात्भक डडजाइन उत्ऩादों, साऺयता सॉफ्ििेमय, कॉऩीयाइि प्रफॊध प्रणालरमों को सीखना चादहए, चूॊकक सूचना 
प्रौद्मोर्गकी रगाताय विकलसत होती यहती है, इसलरए ग्रॊथऩार को इस ऺेत्र भें अऩनी दऺता फनाए यखने के लरए करयमय-

बय सीखने के लरए प्रततफद् होना चादहए। 

 ऩरयितिन प्रफॊधन 

प्रौद्मोर्गकी, लशऺण, नीतत औय सॊस्कृतत भें फदरािों के साथ तारभेर फनाए यखना ऩुस्तकारम औय सूचना विऻान के 

ऺेत्र भें करयमय भें प्रासॊर्गक औय सऺभ फने यहने के लरए भहत्िऩूणि है। िाखणश्ज्मक मा शैऺखणक सेदिॊग्स भें ग्रॊथऩार औय 

सूचना विऻान ऩेशेिय फडे सॊस्थान की सभग्र सपरता भें मोगदान कयत ेहैं, इसलरए मह भहत्िऩूणि है कक िे सॊगठनात्भक 

सॊस्कृतत, नेततृ्ि औय कभिचारयमों को विकलसत कयने औय उनका सभथिन कयने भें भदद कयने के लरए ग्रॊथऩार कुशर जो 
आिवमक ऩरयितिनों को जल्दी औय सहजता से सभामोश्जत कयने के लरए ऩमािप्त रचीरे हों I उधायण के लरए कोयोना के 

सभम डडश्जिर लसस्िभ के कायण ही छात्रों को ऩढाई भें भदद डडश्जिर राइबे्रयी, गूगर, जूभ, जीऩीिी चैि आदद स्रोत के 

द्िाया नुकसान नही हुआ I 

 सजृनात्भकता औय निाचाय 

अलबरेखागाय औय सूचना ऩेशेियों को सॊयऺकों के लरए प्रासॊर्गक औय आकषिक ऩुस्तकारम सेिाएॉ फनाने औय विकलसत 

कयने के लरए यचनात्भकता, निाचाय, ऩहर औय स्ितॊत्र तनणिम का उऩमोग कयने औय अऩनाने की आिवमकता है। मे 

कौशर आसऩास के सभुदामों तक प्रबािी ऩहुॉच का सभथिन कयत ेहैं औय मुिा सेिाओॊ औय लशऺा कामििभों के भाध्मभ से 

फच्चों औय मुिा िमस्कों के लरए सहामक सॊसाधन प्रदान कयत ेहैं। 

 डिस्जटर साऺयता 
साऺयता ऩुस्तकारम औय सूचना विऻान ऩेशेियों के लरए एक भुख्म पोकस है, औय नई तकनीक के भाध्मभ से जानकायी 
का ऩता रगाने, उसका भूल्माॊकन कयने औय सॊचाय कयने भें सऺभ होना डडश्जिर ऩुस्तकारमों को फनाए यखने, स्कूर 

ऩुस्तकारमों के लरए ऩाठ्मिभ को अऩडेि कयने औय हाइऩयिेतस्ि, ऑडडमो औय विजुअर डडजाइन के साथ डडश्जिर 

रेखन लसखाने के लरए भहत्िऩूणि है। साथ ही, ग्रॊथऩार के लरए मह भहत्िऩूणि है कक िे छात्रों को हभेशा सॊदबि की तराश 

कयने, तकनीकी विकल्ऩों की कल्ऩना कयने औय डडश्जिर जानकायी से जुडने ऩय अऩनी एजेंसी फनाने के लरए लसखा सकें । 

 डिस्जटर सूचना प्रफॊधन 

डडश्जिर जानकायी के प्रफॊधन भें न केिर रयकॉडि प्रफॊधन शालभर है, फश्ल्क विशेष सॊग्रह, िीडडमो  ाइरों,  ोिोग्राक क 

छविमों औय स्कैन ककए गए दस्तािेजों औय ग्राक तस की ऩहचान औय सॊयऺण बी शालभर है। कैिरॉग औय इॊडेतस कयने 

के लरए बायी भात्रा भें डेिा के साथ, मह सॊबित् ग्रॊथऩार न मा तमूयेिय के काभ का एक भहत्िऩूणि दहस्सा है, औय इसे 

अच्छ  तयह से ककमा जाना चादहए। 

 सहमोग 

विविध सभुदामों औय आफादी, अन्म ऩुस्तकारमों, स्कूरों औय गैय-राबकायी सॊस्थाओॊ के साथ-साथ स्थानीम सयकाय औय 

साभाश्जक सेिाओॊ भें व्मश्ततमों के साथ सहमोग, ऩुस्तकारम औय उनके द्िाया सेिा प्रदान ककए जाने िारे सभुदामों दोनों 
के लरए फहुत राबकायी हो सकता है। मे सॊफॊध सॊकि के सभम भें फहुत भददगाय हो सकत ेहैं, जैसे कक मह िॊर्चत सभूहों के 

लरए सेिाओॊ भें अॊतयार को खोजने भें बी भदद कय सकता है। 

 विऩणन 

अफ ककसी बी उद्मोग भें भाकेदिॊग औय सोशर भीडडमा भें कुशर होना भहत्िऩूणि है। राइबे्ररयमन को मुिा िमस्कों से जुडे 

यहने औय उनसे जुडे यहने, उन रोगों तक ऩहुॊचने के लरए इन उऩकयणों का उऩमोग कयने की आिवमकता है श्जन तक 

ऩहुॊचना अर्धक कदठन है औय रोगों को राइबे्रयी भें आकवषित कयना है। प्रबािशारी सोशर भीडडमा उऩश्स्थतत फनाए यखने 
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से स्थानीम स्तय ऩय भदद लभर सकती है औय विऻाऩन कामििभों, प्रोग्रालभॊग औय सूचना सेिाओॊ के लरए िैश्विक 

उऩश्स्थतत फनाई जा सकती है। 

 
सॊदबि:- 

1 Drishtiias.com  

2 Softspacesolution.com 

3 Dsd.mp.govt.in/gsp-bhopal –PMKY, MMSKY 

4 www:science.direct.com 
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Abstract - Mathematical skills are the capacity to learn, use, and interpret mathematics to solve 

problems in a variety of real-world situations. The purpose of this study was to determine the 

students' level of mathematical proficiency, including their capacity for reasoning, communication, 

problem-solving, and academic success. The goal of the study is to identify cognitive talents in 

students' academic performance. 

Keywords: Academic performance, development skills, mathematical skills, ICT. 

 

1. INTRODUCTION 

The ability to generate, use, and interpret mathematics to solve issues in a range of real-world 

situations is known as mathematical talents. It contains ideas, methods, information, and 

instruments for characterizing, explaining, and evaluating phenomena. It assists people in 

understanding the role that mathematics plays in the world and in reaching the informed 

conclusions and decisions that 21st-century citizens must make. Skills play a big role in a math class. 

Teachers need to help pupils make the links between the many mathematical ideas and the 

terminology used to explain them. The "Science of space, patterns, change, relationships, number, 

quantity, and arrangement" is how mathematics is defined, and it typically makes use of 

mathematical systems in its methods. Abstract ideas and mathematical reasoning are at the core of 

the topic. Numerous symbols, patterns, formulas, rules, computations, and equations are used in 

mathematics. Number theory and algebra, measurement and geometry, and statistics and probability 

are the three primary areas of mathematics. Math is typically taught in a classroom setting. 

Understanding a variety of ideas, including mathematics itself, requires mathematical aptitude. 

Effective use and mastery of the mathematical language are prerequisites for the development of 

mathematical proficiency. Students' proficiency in mathematics has a significant impact on their 

development, comprehension, and capacities. Math may feel like a completely different language to 

some students. 

Students' math skills have a significant impact on their growth, comprehension, and 

aptitudes. Some pupils may find mathematics to be an entirely alien language. In contrast to other 

languages that students are used to, mathematics includes symbols, numbers, and shapes in addition 

to vocabulary. Many of the terminology used in mathematics are rarely heard in ordinary contexts. As 

a result, these are the only terms that students often encounter in math classes. In order to increase 

academic performance in mathematics, the study sought to improve teaching and learning strategies 

that support skill development in the classroom. Academic achievement is frequently associated with 

skill acquisition procedures, competency in acquiring new skills, self-assurance, and the ability to 

integrate and demonstrate acquired knowledge [13]. Mathematical skills are the capacity to learn, 

use, and interpret mathematics to solve problems in a variety of real-world situations. It includes 

concepts, procedures, data, and tools for defining, elucidating, and assessing phenomena. 

It helps people to comprehend the role that mathematics plays in the world and to make the 

wise decisions and judgments that productive, engaged, and thoughtful citizens of the twenty-first 

century must make. In a math class, skills are quite important. Teachers must be able to assist pupils 

in connecting the many mathematical concepts and the vocabulary that goes along with them. As the 

"Science of space, patterns, change, relationships, number, amount, and arrangement," mathematics 

is defined as the application of mathematical systems in its approaches. The subject's fundamental 

ideas are abstract concepts and mathematical reasoning. Mathematics uses a wide variety of 

symbols, patterns, formulae, rules, computations, and equations. The three branches of mathematics 

mailto:mushtakkhan1942@gmail.com
mailto:dr_vkg61@yahoo.com
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are number and algebra, measurement and geometry, and statistics and probability. Mathematical 

instruction usually takes place in a classroom. Understanding many subjects, including mathematics, 

requires mathematical abilities. The use and mastery of the mathematics language are essential for 

the development of mathematical competence. Students' mathematical abilities have a big impact on 

their development, knowledge, and aptitude. For certain students, mathematics may seem like a 

foreign language. Since mathematics incorporates vocabulary words along with symbols, numbers, 

and figures, it differs from other languages that students are accustomed to. Many of the vocabulary 

words used in mathematics are rarely utilized in everyday life. 

Because of this, the students usually only hear these terms in their math classes. The goal of 

the research was to significantly increase academic performance in mathematics by supporting the 

teaching-learning processes and skill development in education. Academic achievement is typically 

linked to self-esteem, the ability to integrate and demonstrate the knowledge gained, skill mastering 

processes, and the degree of competency growth [13]. 

 

2. KEY FACTORS THAT PROMOTE SKILL DEVELOPMENT CONSIST OF: 

1. Improved Employment Opportunities: Skills development teaches people the abilities 

required for various occupations and sectors. This increases their chances of getting hired in a 

competitive employment market. Possessing up-to-date and pertinent skills aids in 

professional advancement and job acquisition. 

2. Adaptability to technical advancements: In a world of rapidly evolving technology, skills 

soon become outdated. A trained, adaptable, and innovative workforce that can leverage new 

technology for career advancement is produced through skills development. 

3. In efficiency and Productivity: Employees Increases the proficiency are more efficient and 

productive. They possess the skills and information necessary to do jobs precisely and 

effectively, increasing both individual and organizational efficiency. 

 

3. METHODOLOGY 

Research, analysis, and understanding are made possible by the qualitative approach of the applied 

methodology from a disciplinary standpoint (mathematics). 

It also carried out activities pertaining to the assessment of students' academic performance

 and the growth of their skills. A qualitative approach was used to examine didic phenomena [10]. 

Some quantitative contributions, such as the collection of data through surveys and the analysis of 

the results, were evaluated in [6] based on the use of statistical tools to comprehend particular facets 

of the population under investigation. Descriptive statistics are used to analyze social science data in 

a thorough and systematic manner. The variables and the underlying relationships between and 

among them were described in this study using a descriptive-correlational research approach. It 

helped gather information about the current situation because it was descriptive. Two factors were 

to be measured in this investigation. The goal of this approach was to examine relationships between 

variables without changing or affecting any of them. Documentary analysis was also used to collect 

data on the children's mathematical performance. 

  

4. RESULTS AND DISCUSSIONS 

In order to determine the factors that influence academic achievement in learning and the 

development of mathematical skills, basic media were questioned using structured questions. When 

a youngster learns mathematics, it will help him develop other, more sophisticated abilities later in 

life. It will also make him more capable of problem-solving, scenario analysis, and decision-making. 

According to [3], learning is the process by which an individual's behavior changes in a way that is 

comparatively permanent. This pertains to the process of acquiring a particular talent or adopting a 

new knowledge method derived from an individual's experience. In this sense, teaching is the 

process of inspiring and directing students' internal and external activities, which leads to their 

acquisition of information. According to a different perspective [11], academic performance is a 
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gauge of responsive or indicative ability that estimates what a person has learnt as a result of 

receiving instruction or training. 

The quality and quantity of mathematical knowledge are shown by the grades pupils receive 

on various examinations, which are used to measure academic success [9]. Academic performance is 

a multifaceted output that requires evaluation of both the quantitative elements of the learning 

process and the factors influencing it, as well as a variety of internal and external factors that impact 

the student. If academic reinforcement is implemented in accordance with established institutional 

planning, students' academic performance will be improved, preventing substitution processes at the 

sub-level of study. To score at a Very Satisfactory or Outstanding level in mathematics, students need 

master certain mathematical abilities. According to [7], student performance determines whether an 

academic institution succeeds or fails. 

The socioeconomic development of a country is directly impacted by the academic performa

nce of its students. Therefore, exceptional economic prosperity and an excellent educational system 

are the causes of the higher number of exceptional kids. 

 

5. CONCLUSION 

In order to help students develop their mathematical skills and motivation in the face of active 

learning, the study's findings show that methodological teaching-learning strategies must be 

improved. This includes taking into account the group's prior knowledge in order to achieve 

adequate cognitive development in solving exercises. Hours of pedagogical reinforcement in the topic 

connected to skill development were required because it was clear that students' academic progress 

was impacted by their inadequate use of mathematical problem-solving methods and approaches. It 

was found that the absence of mathematical exercises for skill development had an effect on 

pupils'academic performance. This emphasizes how important it is to enhance the techniques 

teachers use and apply methodological strategies in the teaching-learning process by leveraging 

ICTs. 
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Abstract - The biotechnology sector offers significant opportunities for self-employment and skill 

development, driven by its rapidly expanding scope in areas such as healthcare, agriculture, 

environmental sustainability, and industrial processes. This paper explores the potential of self-

employment within biotechnology, emphasizing the need for specialized skills and the ways in which 

individuals can leverage innovation and entrepreneurial opportunities. The study identifies key 

trends in biotechnology that present growth avenues, such as personalized medicine, bioprocessing, 

and bioinformatics. By analysing the intersections of biotechnology, entrepreneurship, and 

education, the paper discusses how individuals can engage with this field to foster both economic 

and professional development, contributing to a thriving biotech ecosystem. Finally, 

recommendations are provided on how governments, educational institutions, and industry 

stakeholders can support skill development and self-employment initiatives in biotechnology. 

Keywords: Self-Employment; Biotechnology; Skill Development; Entrepreneurship; Biotech 

Innovation; Biotechnology Careers. 

 

INTRODUCTION 

Biotechnology, a multidisciplinary field combining biology, technology, and innovation, has emerged 

as a cornerstone of modern scientific advancements. With its applications spanning healthcare, 

agriculture, environmental management, and industrial processing, the field has opened numerous 

avenues for self-employment and skill development (1). The integration of cutting-edge techniques 

such as genetic engineering, synthetic biology, and bioinformatics has revolutionized traditional 

industries, fostered innovation and created new markets (2). Moreover, the growing global focus on 

sustainability and personalized solutions has further amplified the demand for biotechnological 

interventions. As a result, biotechnology not only addresses pressing societal challenges but also 

empowers individuals to explore entrepreneurial ventures and develop specialized skills (3). This 

review explores these opportunities, highlighting the potential for entrepreneurial ventures and the 

critical skills required to thrive in the biotechnology sector. 

 

The Landscape of Biotechnology 

Biotechnology's scope has expanded significantly, driven by advancements in genetic engineering, 

bioinformatics, and bioprocessing technologies (4). Key sectors benefiting from biotechnology 

include: 

1. Healthcare and Pharmaceuticals: Developing biopharmaceuticals, personalized medicine, 

and diagnostic tools. 

2. Agriculture: Enhancing crop yields through genetically modified organisms (GMOs), 

biofertilizers, and biopesticides. 

3. Environmental Biotechnology: Innovating waste management, bioremediation, and 

renewable bioenergy solutions. 

4. Industrial Biotechnology: Producing bio-based chemicals, enzymes, and sustainable 

materials. 

 

The diverse applications underscore the potential for entrepreneurial initiatives and skill 

development across these domains. 
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Opportunities for Self-Employment 

Self-employment in biotechnology can take various forms, ranging from starting a biotech company 

to offering specialized consultancy services (5). Key opportunities include: 

 

1. Biotech Startups 

Biotech startups are at the forefront of innovation, addressing challenges such as drug discovery, 

precision agriculture, and sustainable development (6). Entrepreneurs can focus on: 

 Developing novel bioproducts (e.g., biofuels, probiotics, or therapeutic proteins). 

 Creating diagnostic kits for diseases and pathogens. 

 Designing biotechnological tools for researchers and industries. 

 

2. Research and Development Services 

Small-scale R & D firms provide specialized research services, such as contract research 

organizations (CROs). These firms cater to larger biotech companies, academic institutions, and 

government projects, enabling self-employed professionals to leverage their expertise (7). 

 

3. Bioinformatics and Data Analysis 

With the increasing reliance on big data in biotechnology, bioinformatics has become a lucrative 

field. Entrepreneurs can establish services for genomic data analysis, molecular modeling, and 

database management (8). 

 

4. Agricultural Biotechnology 

Entrepreneurs can address food security challenges by developing biofertilizers, biopesticides, or 

GMO seeds tailored to specific regions. Setting up tissue culture labs to produce disease-free planting 

materials is another viable option (9). 

 

5. Environmental Solutions 

Self-employment opportunities abound in environmental biotechnology (10), including: 

 Establishing bioremediation services for polluted sites. 

 Producing bioenergy through anaerobic digestion or algae-based systems. 

 Offering waste-to-energy solutions. 

 

6. Educational and Consultancy Services 

Professionals with expertise in biotechnology can offer (11): 

 Training programs for students and professionals. 

 Consultancy services for startups, policymakers, or industries navigating regulatory 

landscapes. 

 Skill Development in Biotechnology 

 

The biotechnology sector demands a combination of technical expertise, business acumen, and 

interpersonal skills (12). Aspiring entrepreneurs and professionals must focus on: 

1. Technical Skills 

 Molecular Biology and Genetic Engineering: Understanding gene editing tools like 

CRISPR-Cas9. 

 Bioprocessing and Fermentation: Knowledge of scaling up bioproducts. 

 Bioinformatics: Proficiency in tools for sequence alignment, data mining, and structural 

analysis. 

2. Business Skills 

 Entrepreneurship: Skills in business planning, fundraising, and market analysis. 

 Intellectual Property Management: Understanding patents and licensing agreements. 
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 Regulatory Compliance: Familiarity with regulatory frameworks such as FDA and EMA 

guidelines. 

3. Interpersonal and Networking Skills 

 Building collaborations with academic institutions, industries, and investors. 

 Effective communication to pitch ideas and secure funding. 

4. Continuous Learning 

The dynamic nature of biotechnology necessitates lifelong learning. Professionals should pursue 

certifications, attend workshops, and stay updated with advancements through scientific journals 

and conferences (13). 

 

CHALLENGES AND SOLUTIONS 

While biotechnology offers immense potential, challenges such as high initial investments, 

regulatory hurdles, and technological complexities can deter self-employment(14, 15). Addressing 

these challenges involves: 

 Access to Funding: Exploring government grants, venture capital, and crowdfunding options. 

 Collaborations: Partnering with research institutions and established biotech firms. 

 Skill Development Programs: Enrolling in specialized training programs to enhance technical 

and managerial expertise. 

 

CONCLUSION 

The biotechnology sector presents unparalleled opportunities for self-employment and skill 

development. Entrepreneurs can leverage innovations to address critical societal challenges, while 

professionals can continuously upskill to remain competitive. With the right blend of vision, 

expertise, and determination, individuals can significantly contribute to the growth of this 

transformative field. By fostering an ecosystem that supports startups and skill enhancement, 

biotechnology can unlock its full potential, driving sustainable progress and economic growth. 
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Abstract - India experienced a massive revolution because of skill development. The concept of skill 

India has increased the opportunity for individuals to develop skills. The Skill India and Transform 

India initiatives aim to acquire new age skills that are best suited to meet market demand. 

Individuals' employment opportunities increase as their skills are implemented. In this research 

paper, we will look at the different types of skill development programs available to students, as well 

as the perceptions and expectations of students who have enrolled in one of these programs and 

their level of satisfaction with them. This study investigates the relationship between students' 

employability and skill development opportunities, with a focus on the transformative impact of 

initiatives like Skill India. The primary objective of this research is to explore stakeholders' 

perceptions and expectations, ultimately assessing the effectiveness of skill development programs 

in enhancing employment prospects. Key areas of examination include the revolution in skill 

development, Skill India's role in promoting employability, and the interplay between skill 

development initiatives and job outcomes. 

Keywords: Skill Development, Employability, Skill India, Employment Prospects, Education Job 

Outcomes etc. 

 

INTRODUCTION 

The possession of skills has the potential to profoundly impact an individual's life, leading to 

enhanced employability, improved economic productivity, and increased social mobility. Conversely, 

a lack of skills can result in unemployment, low-income employment, and diminished socio-

economic prospects. The cultivation of skills is essential for fostering economic growth, promoting 

social development, and ensuring that individuals are equipped to thrive in an increasingly complex 

and interconnected world. As India continues its trajectory towards becoming a knowledge-based 

economy, the importance of acquiring relevant skills cannot be overstated. A deficiency in skills can 

have far-reaching and deleterious consequences, including: 

● Reduced employability and increased unemployment 

● Limited access to better-paying job opportunities 

● Diminished socio-economic prospects. 

● Enhanced employability and improved job prospects 

● Increased economic productivity and competitiveness 

● Improved socio-economic outcomes and reduced poverty 

To address the pressing issue of skill deficits, it is essential to: Invest in skills development 

initiatives that focus on emerging technologies and industry needs, Ensure equal access to education, 

training, and employment opportunities and foster partnerships between industry, academia, and 

government to promote skills development and address skill gaps. The government has addressed 

the biggest bottleneck of financial constraint in both scenarios and provided industry-relevant and 

market-led skill and vocational training to the Indian workforce throw various govt. schemes and 

provided funding support to innovative Indian startups through various grants and funds. The 

performance of the PMKVY scheme along with the Startup India Mission over the years is reflecting 

the trends of up skilling of Indian youths with declining unemployment trends and a rapidly 

increasing number of unicorns in the Indian economy. 

Government has taken several initiatives to promote skill development and vocational training 

in India. Some of the key initiatives include: Establishment of New ITIs: The government plans to 

establish 1,500 new Industrial Training Institutes (ITIs) through the Directorate General of Training 

(DGET) , Skill Development Centers: The government aims to establish 50,000 Skill Development 
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Centers through the DGET to provide vocational training to youth , PM National Council on Skill 

Development: The government has already set up the PM National Council on Skill Development to 

promote skill development and vocational training in the country. National Skill Development 

Coordination Board: The government has also set up the National Skill Development Coordination 

Board to coordinate and regulate skill development initiatives in the country. 

 

Key skill development initiatives in India: 

1. National Skill Development Initiatives 

▪ Pradhan Mantri Kaushal Vikas Yojana (PMKVY): A flagship program that aims to provide 

skill training to 10 million youth by 2022. 

▪ National Skill Development Mission (NSDM): A mission that aims to provide vocational 

training to 500 million people by 2022. 

▪ Skill India Initiative: A program that aims to provide skill training to 40 crore people by 

2025. 

2. Sector-Specific Skill Development Initiatives 

▪ National Skill Development Corporation (NSDC): A public-private partnership that aims to 

promote skill development in various sectors. 

▪ Sector Skill Councils (SSCs): Industry-led councils that aim to promote skill development in 

specific sectors such as IT, healthcare, and manufacturing. 

▪ Apprenticeship Training Scheme: A scheme that provides on-the-job training to apprentices 

in various sectors. 

3. Digital Skill Development Initiatives 

▪ Digital India Initiative: A program that aims to provide digital literacy to 6 crore people by 

2025. 

▪ National Digital Literacy Mission (NDLM): A mission that aims to provide digital literacy to 

52.5 lakh people by 2025. 

▪ Skill Development for IT and Electronics: A program that aims to provide skill training in IT 

and electronics to 1.5 lakh people by 2025. 

▪ Digital Saksharta Abhiyan (DISHA): A program that aims to provide digital literacy to 6 crore 

people by 2025. 

▪ Online Skill Development Courses: A program that aims to provide online skill development 

courses to 1 crore people by 2025. 

4. Vocational Training Initiatives 

▪ National Vocational Education Qualification Framework (NVEQF): A framework that aims to 

provide vocational education and training to 10 million people by 2022. 

▪ Vocational Training for School Dropouts: A program that aims to provide vocational training 

to 5 lakh school dropouts by 2025. 

▪ Vocational Education for Disabled: A program that aims to provide vocational education and 

training to 1 lakh people with disabilities by 2025. 

5. Apprenticeship and On-the-Job Training Initiatives 

▪ National Apprenticeship Promotion Scheme (NAPS): A scheme that aims to provide 

apprenticeship training to 50 lakh people by 2025. 

▪ Apprenticeship Training for Graduates: A program that aims to provide apprenticeship 

training to 1 lakh graduates by 2025. 

▪ On-the-Job Training for Youth: A program that aims to provide on-the-job training to 5 lakh 

youth by 2025. 

6. Rural Skill Development Initiatives 

▪ Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY): A program that aims to 

provide skill training to 18 lakh rural youth by 2025. 

▪ Rural Self Employment Training Institutes (RSETI): A program that aims to provide self-

employment training to 10 lakh rural youth by 2025. 
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▪ Skill Development for Rural Women: A program that aims to provide skill training to 5 lakh 

rural women by 2025. 

7. Entrepreneurship Development Initiatives 

▪ Prime Minister's Employment Generation Programs (PMEGP): A program that aims to 

provide financial assistance to 10 lakh entrepreneurs by 2025. 

▪ Start-Up India Initiative: A program that aims to provide funding and mentorship to 10,000 

start-ups by 2025. 

▪ Entrepreneurship Development Programs (EDPs): A program that aims to provide 

entrepreneurship training to 5 lakh people by 2025. 

8. Skill Development for Specific Sectors 

▪ Tourism and Hospitality Skill Council: A council that aims to provide skill training to 10 lakh 

people in the tourism and hospitality sector by 2025. 

▪ Healthcare Skill Development: A program that aims to provide skill training to 5 lakh people 

in the healthcare sector by 2025. 

▪ IT and Electronics Skill Development: A program that aims to provide skill training to 10 

lakh people in the IT and electronics sector by 2025. 

 

Key benefits of skill development initiatives  

Effective skill development opportunities play a crucial role in empowering graduates with the skills 

needed to excel in their chosen careers. By providing students with relevant and practical skills, 

institutions can enhance their employability and reduce unemployment rates. Key benefits of skill 

development initiatives include: 

● Improved employability: Skill development opportunities can equip students with the skills and 

knowledge required by employers, making them more attractive candidates in the job market. 

● Enhanced career prospects: By acquiring relevant skills, graduates can increase their chances of 

securing better job opportunities and advancing in their careers. 

● Reduced unemployment rates: Effective skill development initiatives can help reduce 

unemployment rates by providing graduates with the skills required to secure employment. 

● Increased competitiveness: Institutions that provide relevant and practical skill development 

opportunities can increase their competitiveness in the education sector. 

● Promotes Innovation: Skill development programs foster an innovative and entrepreneurial 

culture by providing training in emerging areas such as AI, robotics, and data analytics. 

● Improves Productivity: Skill development programs assist startups in increasing productivity 

and efficiency, resulting in greater competitiveness and growth. 

● -Bridges the Skill Gap: Skill development programs help to bridge the skill gap between what is 

taught in academic institutions and what is required by the industry5. Promotes 

Entrepreneurship: By offering prospective business owners training and mentorship, skill 

development programs promote entrepreneurship. 

● Facilitates Startup Incubation: Skill development programs help early-stage startups by 

providing resources, mentorship, and funding. 

● Develops Soft Skills: These programs aid in the development of soft skills that are critical to the 

success of startups, such as leadership, teamwork, and communication. 

● Fosters Industry-Academia Collaboration: Skill development programs promote collaboration 

between industry and academia, which helps to ensure that the skills taught are relevant to 

industry needs. 

● Focuses on Women and Underrepresented Groups: Skill development programs assist women 

and underrepresented groups in entrepreneurship, promoting diversity and inclusion in the 

startup ecosystem.  
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OBJECTIVES OF THE STUDY: 

The primary objective of this research endeavor is to investigate the availability and impact of skill 

development opportunities on the employability of students. Specifically, this study aims to:  

- Identify and categorize the various types of skill development programs accessible to students. 

- Examine the perceptions, expectations, and satisfaction levels of students enrolled in skill 

development programs. 

- Determine the key factors that influence the effectiveness of skill development programs in 

enhancing employability.  

Through a comprehensive examination of these objectives, this research aims to provide 

valuable insights into the impact of skill development programs on enhancing student employability, 

ultimately informing strategies to bridge the gap between education and employment.. 

 

REVIEW OF LITERATURE 

The literature review is a comprehensive synthesis of existing knowledge on a particular topic, 

garnered from the works of other researchers. This foundational research enables the development 

of new insights and perspectives, built upon the cumulative knowledge of preceding studies. A 

review of pertinent literature reveals that previous researchers have explored similar themes and 

drawn comparable conclusions, underscoring the significance of skill development practices, 

challenges, issues, and prospects. 

Patil and Charantimath (2021) undertook a comprehensive study titled "Employability 

through Skill Development Programs: An Overview of the Significance of Employability Skills." The 

primary objective of this research was to elucidate the importance of employability skills and 

identify the disparity between expected skills and actual skills inculcated.The study's findings 

underscored the imperative of effective stakeholder engagement, encompassing candidates, 

government agencies, educational institutions, and training partners, to enhance employability rates. 

The researchers emphasized the need for infrastructural improvements, curriculum upgrades, and 

fostering industry-institute interfaces. 

Swain and Sunita (2020) conducted a study titled "Skill Development in India: Challenges 

and Opportunities." The research aimed to highlight the challenges faced by Indian youth and 

explore various government schemes, including the Pradhan Mantri Kaushal Vikas Yojana (PMKVY) 

and the Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDUGKY). 

The PMKVY is a skill development initiative that aims to recognize and standardize skills, 

while the DDUGKY focuses on skilling rural youth and providing them with sustainable employment. 

The study analyzed data from the National Skill Development Corporation and concluded that India's 

demographic dividend can be leveraged to reap economic benefits. The research emphasized the 

need to develop entrepreneurship skills among the workforce to generate more jobs. Additionally, it 

highlighted the importance of raising awareness about government schemes like PMKVY, DDUGKY, 

and Skill India to encourage youth participation and enhance employability. 

Second is from teacher's, to explore the categories of skill development programs available 

to students and to understand the perceptions and expectations of students who have enrolled onto 

a skill development program and determine their level of satisfaction with such programs.(1) 

Students(skill development program participants) Information Data was collected from 30 students 

(skill development program participants) and on the basis of their responses data was analyzed. 

 

Key Findings of the Study: 

1. Increased Focus on Skill Development: Over the past decade, the Indian government has 

launched several initiatives to promote skill development, including the National Skill 

Development Mission, Pradhan Mantri Kaushal Vikas Yojana (PMKVY), and the Skill India 

initiative. 

2. Growing Startup Ecosystem: India has witnessed a significant growth in its startup 

ecosystem, with the number of startups increasing from 7,000 in 2010 to over 50,000 in 2020. 
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3. Skill Development Programs Boosting Employability: Skill development programs have 

been found to significantly enhance the employability of Indian youth, with 70% of trained 

individuals finding employment within six months of completing their training. 

4. Startup Culture Fostering Entrepreneurship: The growth of the startup ecosystem in India 

has fostered a culture of entrepreneurship, with 60% of startups being founded by individuals 

aged 25-35. 

5. Government Initiatives Supporting Startup Growth: Government initiatives such as Startup 

India, Make in India, and Digital India have provided significant support to startup growth in 

India, including funding, mentorship, and infrastructure development. 

6. Skill Development Programs Addressing Industry Needs: Skill development programs have 

been found to be effective in addressing the needs of various industries, including IT, 

manufacturing, healthcare, and finance.  

On the whole we find out through this study Skill development opportunities influencing 

learners to get the wage employment after they completed suitable courses as well as they may also 

establish their own ventures, start-ups, enterprises in their area of concern. 

 

CONCLUSIONS AND SUGGESTIONS 

The research paper ""From Education to Employment: The Impact of Skill Development Programs in 

India"" explores the critical intersection between education and workforce readiness. A key finding 

of the study is that the education system needs to be renovated and individuals lack the necessary 

skills to compete in the industry. The study suggests that vocational training should begin in high 

school and continue up to postgraduate levels. Soft skills training, along with vocational and 

technical skills, is essential for achieving desired outcomes. The data analysis revealed that a lack of 

awareness among students hindered their participation in skill development programs. 

However, students who joined vocational or skill-oriented courses reported high satisfaction 

levels, securing employment and good salaries upon completion. The effectiveness of skill 

development programs depends on factors such as training quality, relevance to industry needs, and 

continuous content updates. Despite significant progress, challenges persist in the Indian skill 

development and startup ecosystem, including inadequate infrastructure, limited access to funding, 

and a shortage of skilled trainers and mentors. 

The implementation of the National Education Policy (NEP) is expected to revolutionize 

vocational education in school education. By integrating vocational skills with textbook learning, 

students can acquire a bundle of skills, making them job-ready. 

This study highlights the importance of aligning educational curricula with industry needs. 

By incorporating skill development initiatives into academic programs, educational institutions can 

ensure that graduates possess practical competencies required by employers. 

In conclusion, the research findings underscore the significance of skill development in 

enhancing students' employability prospects and establishing their own ventures. Well-structured 

skill development programs play a pivotal role in preparing students for the demands of the 

contemporary job market. To further boost the growth of the startup ecosystem and skill 

development programs, there is a need for increased collaboration between government, industry, 

and academia, as well as a focus on emerging technologies such as AI, blockchain, and IoT. 

 

REFERENCES 

1. Bhiwa, G. S. (2014). Skill development – An Engine of Economic Growth. Tactful Management 

Research Journal, 1(2), ISSN 2319-7943.5.  

2. Jagdish Prasad and D.G.M. Purohit (2017). Skill Development, Employability and 

Entrepreneurship through Make in India: A Study. International Journal of Engineering Research 

and Application, 7(12), ISSN 2248-9622, 

3. Mehrotra, Santosh, Bimal K. Sahoo (2013). “Estimating the Skill Gap on a Realistic Basis for 

2022”, Institute of Applied Manpower Research, Planning Commission, Government of India. 



  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

94 

4.  Shrivastav, R. K., & Jatav, A. (2017). An Analysis of Benefits and Challenges of Skilling India. 9th 

International Conference on Science, Technology, and Management, Indian Federation of United 

Nations Association, New Delhi (India) ICSTM-17, 14th October 2017, ISBN: 9789386171719,  

5. https://www.researchgate.net/Publication/358983636_Skill_Development_in_India_A_Literatu 

re Review 

6. https://www.researchgate.net/publication/313412965 

Skill_Development_in_India_Challenges_and_Opportunities 

 

Websites: 

● https://msde.gov.in/en/schemes-initiatives 

● https://www.msde.gov.in/en 

● https://www.pmkvyofficial.org/ 

● https://www.niti.gov.in/content/sub-group-chief-ministers-skill-development 

● https://www.niti.gov.in/verticals/skill-development-and-employment 

● https://in.one.un.org/job-creation-skilling-and-entrepreneurship/amp/ 

 

  

https://www.researchgate.net/publication/313412965
https://msde.gov.in/en/schemes-initiatives
https://www.msde.gov.in/en
https://in.one.un.org/job-creation-skilling-and-entrepreneurship/amp/


  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

95 
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Abstract - Sociology is a dynamic and rewarding field for individuals passionate about social issues 

and human behaviour. Whether in academia, research, policy, or social services, a career in sociology 

allows for the application of theoretical knowledge to real-world problems, with the potential for 

making a meaningful impact on society. 

Keywords: Dynamic, passionate, academia, real-world problems etc. 

 

INTRODUCTION  

A career in sociology offers a diverse range of opportunities for individuals interested in 

understanding the complexities of human societies, social behaviour, and cultural dynamics. 

Sociologists analyse how societal structures, institutions, relationships, and cultural norms influence 

individual actions and group interactions. Here’s a summary of key aspects related to a career in 

sociology: 

1. Key Areas of Sociology 

Sociology covers a broad spectrum of topics, including: 

 Social inequality: Examining issues related to class, race, gender, and power. 

 Social institutions: Studying family, education, religion, government, and healthcare 

systems. 

 Social change: Investigating how societies evolve over time due to technological, economic, 

and cultural shifts. 

 Crime and deviance: Analysing patterns of criminal behaviour and the social norms around 

it. 

 Global sociology: Exploring how global forces like migration, technology, and trade affect 

local communities and cultures. 

2. Educational Path 

 Bachelor’s Degree: A basic requirement for entry-level roles in sociology, focusing on 

foundational theories, research methods, and areas of study like social inequality, crime, and 

social institutions. 

 Master’s Degree: For more specialized roles, such as research positions, teaching, or policy 

analysis. Graduates might focus on specific subfields like urban sociology, health, or 

environmental sociology. 

 Doctoral Degree (Ph.D.): For those pursuing academic careers, higher-level research, or 

leadership positions in public policy or consulting. A Ph.D. allows for deep specialization and 

the ability to teach at the university level. 

3. Skills Developed 

 Research skills: Sociologists design and conduct surveys, interviews, and other research 

methods to gather and analyse data. 

 Critical thinking: The ability to assess complex social issues and question established norms. 

 Communication skills: Writing reports, delivering presentations, and engaging in 

discussions with diverse audiences. 

 Problem-solving: Developing solutions to societal problems, such as inequality, poverty, and 

crime. 

4. Career Opportunities 

A degree in sociology opens doors to various career paths, including: 

 Academia: Teaching and conducting research at universities or research institutions. 

 Social research: Working with government agencies, think tanks, or private research firms to 

study social trends and inform policy. 
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 Public policy: Developing and advocating for policies related to social issues such as 

education, healthcare, housing, and criminal justice. 

 Social services: Working in areas like counselling, community outreach, and public health. 

 Nonprofit sector: Engaging with organizations that address social issues like poverty, 

homelessness, and inequality. 

 Corporate sector: Roles in human resources, diversity and inclusion, or market research, 

leveraging sociological knowledge to improve organizational behaviour and decision-making. 

 Government: Employment in social planning, community development, or data analysis for 

local, state, or federal agencies. 

5. Job Outlook and Salary 

 The demand for sociologists is generally steady, with growth projected in sectors like 

healthcare, social services, and government. 

 Salaries can vary depending on education, experience, and specific job roles. Sociologists in 

research and academia may earn higher salaries than those working in social services or 

nonprofits. According to the U.S. Bureau of Labor Statistics (BLS), the median annual wage for 

sociologists in 2022 was approximately $92,910. 

6. Personal and Societal Impact-A career in sociology provides the opportunity to influence social 

change by conducting research, shaping public policies, and advocating for more equitable societies. 

Sociologists often work on projects aimed at addressing systemic issues like inequality, 

environmental justice, or improving public health outcomes. 

 

CAREER AND EMPLOYEMENT IN SOCIOLOGY 

A degree in sociology equips individuals with a broad understanding of human behaviour, society, 

culture, and institutions. With the application of advanced skills, individuals with a background in 

sociology can excel in a variety of professional careers. The advanced skills that can enhance 

employment opportunities include qualitative and quantitative research methods, data analysis, 

critical thinking, project management, and policy analysis. Below is a breakdown of potential career 

paths, advanced skills required, and how these skills can be applied in various employment settings. 

 

1. RESEARCH AND DATA ANALYSIS 

Key Skills: Quantitative Research: Proficiency with statistical software (e.g., SPSS, Stata, R). 

Qualitative Research: Skills in conducting interviews, focus groups, ethnographies, and content 

analysis. 

Data Interpretation and Reporting: Ability to analyse trends and interpret data in the context of 

social theory. 

Careers: Conducting market studies to understand consumer behaviour and societal trends. 

Engaging in academic or industry specific research projects focused on social behaviour and systems. 

Analysing surveys, polls, and social trends to influence public policy or business strategies. 

Application:- Research skills can be applied in universities, government think tanks, non-profits, or 

private companies. Sociologists with advanced data analysis skills are highly sought after in areas 

like consumer research, program evaluation, and social services. 

 

2. PUBLIC POLICY AND ADVOCACY 

Expertise in assessing the effectiveness of policies. Advanced knowledge of policy issues and 

advocacy strategies, often involving communication skills. Ability to develop long term strategies to 

address social issues. 

Careers:- Working in think tanks, government agencies, or NGOs to develop and assess policies that 

address social inequalities, education, healthcare, and labour. Advising governmental or 

nongovernmental organizations on the development and implementation of social policies. Leading 

campaigns to influence legislative or social change, often with a focus on human rights, poverty 

alleviation, or environmental justice. 
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Application: These skills are crucial for roles in government, NGOs, advocacy organizations, and 

international bodies, where sociological insights are needed to shape effective policy. 

 

 3. HUMAN RESOURCES AND ORGANIZATIONAL DEVELOPMENT 

Understanding of how workplace culture and behaviour affect productivity and wellbeing. Ability to 

mediate workplace disputes and improve team dynamics. Expertise in creating training programs 

and developing leadership potential within organizations. 

Careers:- HR Manager/Consultant: Using knowledge of human behaviour to improve hiring 

practices, employee satisfaction, and organizational culture. Helping organizations improve 

efficiency and employee wellbeing by understanding social structures and workplace dynamics. 

Addressing labour issues, such as disputes, grievances, and compliance with labour laws. 

Application:- Sociologists with advanced skills in organizational behaviour and human interaction 

are well suited for roles in large corporations, non-profits, educational institutions, and government 

agencies. 

 

4. SOCIAL WORK AND COMMUNITY DEVELOPMENT 

Evaluating the effectiveness of social programs aimed at alleviating poverty, homelessness, or 

addiction. Understanding diverse communities and their specific needs and challenges. Ability to 

organize and mobilize community members for social change. 

Careers:- Working with marginalized communities to create sustainable programs that promote 

social wellbeing. Overseeing programs designed to support vulnerable populations, such as youth, 

the elderly, or refugees. Assessing the success of community-based programs and recommending 

improvements. 

Application:- These roles are critical in non-profits, government agencies, and international 

organizations working to address social justice, inequality, and human rights. 

 

5. CRIMINAL JUSTICE AND LAW ENFORCEMENT 

Understanding of social behaviours related to crime, deviance, and justice. Applying psychological 

principles to criminal investigations. Legal Research and Policy Analysis: Understanding legal 

frameworks and analysing how social policies affect criminal justice outcomes. 

Careers:- Advising on criminal justice reform or creating evidence-based strategies for law 

enforcement and public safety. Working with organizations or government bodies to develop policies 

that reduce crime or improve the justice system. Supporting crime victims through legal processes 

and social services. 

Application:- These roles are applicable in government law enforcement agencies, private 

consulting firms, non-profits, or advocacy groups focused on criminal justice reform. 

 

6. EDUCATION AND TEACHING 

Key Skills: Developing educational programs based on sociological concepts. Understanding how 

social variables (e.g., class, race, gender) affect educational outcomes. Designing programs and 

strategies that foster inclusive learning environments. 

Careers:-Teaching sociology at high school, community college, or university levels. Creating 

educational content and programs for schools, universities, or community organizations. Advising 

educational institutions on how to incorporate sociological principles into their systems and 

structures. 

Application: These roles are found in schools, universities, research institutions, and educational 

policy think tanks. 

7. HEALTHCARE AND PUBLIC HEALTH  

Understanding how social factors like income, education, and environment impact health. Expertise 

in evaluating and developing health policies that promotes equitable care. Managing healthcare 

initiatives or interventions targeted at social groups. 
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Careers:- Addressing health disparities in communities, conducting research on social determinants 

of health. Advising governments or private organizations on policies to improve healthcare access 

and equity. Promoting wellness programs and social health initiatives in communities or 

organizations. 

Application: Sociologists in healthcare can work with public health agencies, hospitals, non-profits, 

or international health organizations to address health inequities and promote community health. 

 

8. INTERNATIONAL DEVELOPMENT 

Understanding of global social structures, systems, and interrelationships. Ability to manage large 

scale international development projects, particularly those that focus on social equity and human 

rights. Facilitating understanding and collaboration among different cultural groups in global 

development work. 

Careers: Designing and implementing social development programs for countries or regions in need. 

Providing relief services in crisis regions, including disaster relief and refugee assistance. Managing 

projects focused on poverty alleviation, education, health, and economic development. 

Application: -This career path is ideal for sociologists interested in working for international NGOs, 

UN agencies, or international aid organizations. 

 

CONCLUSION: 

Advanced skills in sociology—ranging from research and data analysis to policy development and 

program management—equip sociologists with a wide range of abilities that can be applied in 

numerous industries. Whether it's working in social policy, education, healthcare, or community 

development, the versatility of sociological expertise combined with advanced skills makes 

sociologists valuable assets in diverse sectors.  

Investing in developing these skills, such as learning to use advanced software for data 

analysis or gaining experience in policy analysis and advocacy, will significantly increase career 

prospects in both the public and private sectors. 
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IMPORTANT OF MODERN TECHNOLOGY IN EDUCATION 
 

Punit Gupta 

Department of Sports, Govt. College Rau, Indore (M.P.) 

 

Abstract - Modern technology has become an indispensable part of education, transforming the way 

knowledge is delivered and accessed. This research paper explores the significance of modern 

technology in education, highlighting its benefits, challenges, and future potential. The study aims to 

provide a comprehensive understanding of how technology enhances learning outcomes and fosters 

a more inclusive and engaging educational environment. 

Introduction Education is a cornerstone of societal development, and its evolution is vital 

for adapting to changing global needs. With the rapid advancement of technology, traditional 

teaching methods are being complemented and, in some cases, replaced by innovative digital tools. 

Modern technology has not only streamlined administrative processes but also revolutionized the 

teaching-learning paradigm. This paper discusses the multifaceted impact of modern technology on 

education. 

 

Benefits of Modern Technology in Education 

1. Enhanced Accessibility Technology has made education more accessible by overcoming 

geographical barriers. Online learning platforms and virtual classrooms enable students from 

remote areas to access quality education. Tools like screen readers and voice-to-text software 

make education inclusive for differently-abled learners. 

2. Interactive Learning Experiences Digital tools such as smartboards, educational apps, and 

virtual reality (VR) create interactive learning environments. These tools foster engagement 

and make complex concepts easier to understand. 

3. Personalized Learning Adaptive learning platforms use artificial intelligence (AI) to tailor 

educational content to individual learning styles and paces. This personalization enhances 

student comprehension and retention. 

4. Efficient Administration Learning Management Systems (LMS) and digital attendance tools 

streamline administrative tasks, allowing educators to focus more on teaching. These systems 

also provide analytics that help track student progress. 

5. Global Collaboration Technology enables collaboration across borders through virtual 

exchange programs, global classrooms, and online forums. Students gain exposure to diverse 

perspectives, enriching their educational experience. 

 

Challenges of Integrating Technology in Education 

1. Digital Divide Inequitable access to technology creates a gap between students with and 

without resources, exacerbating existing educational disparities. 

2. Dependency on Technology Over-reliance on technology may lead to reduced critical thinking 

and problem-solving skills. It is essential to strike a balance between digital and traditional 

learning methods. 

3. Privacy and Security Concerns The use of technology in education raises issues related to data 

privacy and cybersecurity. Institutions must adopt robust measures to protect sensitive 

information. 

4. Teacher Training and Adaptation Effective integration of technology requires adequate training 

for educators. Resistance to change and lack of technical expertise can hinder its adoption. 

Future Potential The future of technology in education lies in harnessing emerging trends such 

as augmented reality (AR), gamification, and blockchain for credentialing. These innovations 

promise to make education more immersive, engaging, and credible. 

Conclusion Modern technology has redefined education, offering unparalleled opportunities for 

learning and growth. While challenges exist, the benefits outweigh the drawbacks, provided that 
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educational stakeholders work collaboratively to address the issues. By embracing technology 

responsibly, education can become more inclusive, efficient, and impactful, preparing learners for a 

rapidly changing world. 
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“कौशर विकास की योजगाय भें बूमभका” 
 

डॉ. भनीषा मभश्रा  
अथाशास्त्र शासकीम भहाविद्मारम, याऊ 

 
सॊऺेवऩका 
कौशर विकास औय योजगाय सजृन, व्मल्तत के विकास औय याष्र के आधथाक विकास दोनों का आधाय है। 
मह उद्मभशीरता को फढािा देता है औय व्मल्तत के अॊततनाहहत गुणों को विकमसत कयके उन्हें एक कुशर 
भानि सॊसाधन भें रूऩाॊतरयत कयता है। बायत सयकाय कौशर विकास को फढािा देने का बयऩूय प्रमास कय 
यही है। याज्म सयकाये बी इसभें सहमोग कय यही हैं।  

कें द्र सयकाय कौशर विकास हेतु अनेक कामाक्रभ को सॊचामरत कय यही है तथा याज्म सयकाये बी 
अऩने स्तय ऩय कौशर विकास हेतु विमबन्न कामाक्रभ का सॊचारन कय यही हैं। इसके मरए मशऺण सॊस्थान 
खोरे गए हैं तथा तनजी उद्मोगों को बी इसभें बागीदायी प्रदान की गई है। बायत की विशार जनसॊख्मा के 
योजगाय की प्राल्प्त औय उत्ऩादक गततविधधमों भें उन्हें शामभर कयके सकर घयेरू उत्ऩाद के आकाय भें िवृध 
कयके बायत को गयीफी से भतुत कयने के मरए कौशर विकास आिश्मक है। अत् इसे प्रोत्साहहत कयने के 
मरए सबी आिश्मक कदभ उठाए जाने अतत आिश्मक हैं।  
  

कौशर विकास की योजगाय भें बूमभका 
आधुतनक सभम भें आधथाक ऺेत्र भें कौशर विकास आधथाक विकास औय योजगाय की प्राल्प्त, दोनों का 
आधाय है। अधधक जनसॊख्मा िारे याष्रों भें कौशर विकास सबी दृल्ष्टमों से अत्मधधक भहत्िऩूणा है। चीन 
की आधथाक प्रगतत का आधाय उसकी जनसॊख्मा का कुशर होना यहा है औय बायत की तीव्र आधथाक िवृध 
दय का आधाय बी जनसॊख्मा की कुशरता है। इससे प्रतत व्मल्तत उत्ऩादकता भें िवृध होती है औय 
जी.डी.ऩी. का आकाय फढता है साथ ही तनमाात कयके बायी भात्रा भें विदेशी भुद्रा अल्जात की जाती है। अत् 
कौशर विकास औय योजगाय ऩयस्ऩय अॊत् सॊफॊधधत हैं।  

 
कौशर का अथि- 

 कौशर शसद के कई अथि हो सकत े हैं: तनऩुणता, कामि-दऺता, होलशमायी, चतुयाई, प्रिीणता, भहायत। कौशर एक 

तनश्वचत सभम, ऊजाि मा दोनों के बीतय अच्छे तनटऩादन के साथ तनधािरयत ऩरयणाभों के साथ कामि कयने की सीखी हुई 

ऺभता है।कौशर को अतसय साभान्म औय विलशटि कौशर भें विबाश्जत ककमा जा सकता है। साभान्म कौशर भें सभम 

प्रफॊधन, िीभ िकि , नेततृ्ि औय आत्भ-पे्रयणा शालभर हैं । इसके विऩयीत, विलशटि कौशर का उऩमोग केिर एक 

तनश्वचत नौकयी के लरए ककमा जाता है। ककसी कौशर को करा तफ कहा जा सकता है, जफ िह ऻान के एक सभूह मा 
सीखने की शाखा का प्रतततनर्धत्ि कयता है, जैसे र्चककत्सा करा। हाराॉकक कराएॉ बी कौशर हैं ।आधुतनक 

अथिव्मिस्था भें मोगदान देने के लरए रोगों को व्माऩक कौशर की आिवमकता होती है। 
कौशर विकास की अिधायणा –कौशर विकास भें प्रलशऺण औय लशऺा शालभर है, जो व्मश्ततमों को विलशटि कामि मा 
नौकयी कयन ेके लरए आिवमक व्मािहारयक कौशर औय ऻान से रैस कयती है। मह उद्मोग भानकों को ऩूया कयन ेऔय 

योजगाय ऺभता भें सुधाय कयने के लरए ऺभताओॊ को फढाने ऩय कें दित है। 

https://en.wikipedia.org/wiki/Time_management
https://en.wikipedia.org/wiki/Time_management
https://en.wikipedia.org/wiki/Teamwork
https://en.wikipedia.org/wiki/Leadership
https://en.wikipedia.org/wiki/Motivation
https://en.wikipedia.org/wiki/The_arts
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कौशर विकास के भ ख्म उद्देश्म - 

कौशर विकास का भुख्म उद्देवम- 

1. योजगाय ऺभता भें सुधाय राना,  
2. कामिफर भें कौशर अॊतय को कभ कयना, तथा 
3. मह सुतनश्वचत कयके आर्थिक विकास को फढािा देना है, कक व्मश्ततमों के ऩास उद्मोग की भाॊग को ऩूया कयन े

के लरए आिशम्क कौशर भौजूद हों। 

  

कौशर की शे्र णमाॊ- 

कौशर की तीन व्माऩक शे्रखणमाॊ सुझाई गई हैं: तकनीकी, भानि औय िैचारयक। ऩहरे दो को िभश् हाडि औय सॉफ्ि 

श्स्कल्स से प्रततस्थावऩत ककमा जा सकता है। 

1. हािि स्ककल्स (कह न कौशर)- 

हाडि श्स्कल्स, श्जन्हें  तकनीकी कौशर बी कहा जाता है, ककसी विलशटि कामि मा श्स्थतत से सॊफॊर्धत कोई बी कौशर है। 

इसभें ऐसी विलशटि गततविर्ध भें सभझ औय दऺता दोनों शालभर हैं श्जसभें विर्धमाॉ, प्रकिमाएॉ मा तकनीकें  शालभर 

हैं।  मे कौशर सॉफ्ि श्स्कल्स के विऩयीत आसानी से भाऩने मोग्म हैं, जो ककसी के व्मश्ततत्ि से सॊफॊर्धत हैं। मे ऐसे 

कौशर बी हैं श्जनका ऩयीऺण ककमा जा सकता है मा ककमा जा चुका है औय इनभें कुछ ऩेशेिय, तकनीकी मा शैऺखणक 

मोग्मताएॉ शालभर हो सकती हैं। 

2. सभग्र कौशर- 

सभग्र दऺता विलबनन् प्रकाय के साभान्म कौशर (जैसे, आरोचनात्भक सोच , सभस्मा सुरझाने के कौशर, 

सकायात्भक भूरम् औय दृश्टिकोण (जैसे, रचीराऩन, दसूयों के लरए प्रशॊसा) के लरए एक छत्र शसद है जो जीिन बय 

सीखने औय सॊऩूणि-व्मश्तत विकास के लरए आिवमक हैं। 

3. श्रभ कौशर- 

कुशर श्रलभकों का ऐततहालसक भहत्ि यहा है, जैसे- 

 इरेतरीलशमन, याजलभस्त्री, फढई, रोहाय, फेकय, शयाफ फनाने िारे, कूऩय, वप्र ॊिय औय अन्म व्मिसाम जो आर्थिक रूऩ से 

उत्ऩादक हैं।  

 
योजगाय का अथि -योजगाय भें कभाचायी औय तनमोतता के फीच एक औऩचारयक सभझौता शामभर होता है, 

ल्जसभें अधधकाय, ल्जम्भेदारयमाॉ औय कामा की ल्स्थततमाॉ स्थावऩत होती हैं। योजगाय से तात्ऩमि ककसी सॊगठन 

मा तनमोतता द्िाया विलशटि कामि, सेिाएॉ मा श्जम्भेदारयमाॉ तनबाने के लरए तनमुक्त ककए गए व्मश्तत की श्स्थतत मा 
कामि से है। 

योजगाय के प्रकाय-योजगाय के कई प्रकाय हैं, श्जनभें ऩूणिकालरक, अॊशकालरक, अस्थामी, अनुफॊध औय फ्रीराॊस शालभर 

हैं। ऩूणिकालरक योजगाय भें आभ तौय ऩय प्रतत सप्ताह 40 घॊिे काभ कयना शामभर होता है, जफकक अॊशकामरक 
योजगाय भें कभ घॊटे काभ कयना शामभर होता है।  

योजगाय की आिश्मकता-योजगाय जीिन की भूरबूत आिवमकता होती है। हय व्मश्तत के लरए योजगाय आिवमक है, 

मह जीविकोऩाजिन का साधन होता है। अर्धक से अर्धक योजगाय सजृन कयके देश के हय व्मश्तत के मरए योजगाय के 
अिसय ऩैदा कय सकत ेहैं, ल्जससे देश की सभस्माएॊ कापी हद तक हर हो सकती हैं। 

 

https://en.wikipedia.org/wiki/Soft_skills
https://en.wikipedia.org/wiki/Critical_thinking
https://en.wikipedia.org/wiki/Problem-solving
https://en.wikipedia.org/wiki/Psychological_resilience
https://en.wikipedia.org/wiki/Electrician
https://en.wikipedia.org/wiki/Masonry
https://en.wikipedia.org/wiki/Carpentry
https://en.wikipedia.org/wiki/Blacksmith
https://en.wikipedia.org/wiki/Baker
https://en.wikipedia.org/wiki/Brewer
https://en.wikipedia.org/wiki/Cooper_(profession)
https://en.wikipedia.org/wiki/Printer_(publisher)
https://en.wikipedia.org/wiki/Printer_(publisher)
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बायत भें योजगाय भें कौशर विकास की बूमभका 
बायत, अऩनी विशार भानि ऩूॊजी के लरए प्रलसद् है औय ितिभान भें अऩने योजगाय फाजाय भें एक भहत्िऩूणि ऩरयितिन 

का अनुबि कय यहा है। तनयॊतय आर्थिक विकास औय फेयोजगायी की चुनौततमों ऩय काफू ऩाने की अऩनी खोज भें, कौशर 

विकास एक भहत्िऩूणि बूलभका तनबाता है। बायत भें कौशर विकास का अत्मर्धक भहत्ि है, तमोंकक- 

1. मह फेयोजगायी सॊकि को दयू कयता है,  

2. योजगाय ऺभता को फढाता है, औय  

3. आर्थिक विकास को फढािा देता है।  

कौशर विकास कामििभों के भाध्मभ से, व्मश्तत उद्मोग-सॊफॊर्धत कौशर औय ऻान प्राप्त कयत ेहैं, नौकयी चाहने 

िारों औय तनमोतताओॊ के फीच की खाई को ऩाित े हैं, इस प्रकाय कौशर आऩूतति औय भाॊग के फीच फेहतय तारभेर 

सुतनश्वचत कयते हैं। मे ऩहर न केिर कामिफर की राबकायी योजगाय हालसर कयने की ऺभता को फढाती हैं, फश्ल्क 

िैश्विक फाजाय भें देश की प्रततस्ऩधाित्भकता भें बी मोगदान देती हैं, श्जससे निाचाय, उत्ऩादकता औय सभग्र 

साभाश्जक-आर्थिक विकास को फढािा लभरता है।  

हभ बायत भें कौशर विकास के भहत्ि औय मह देश के नौकयी फाजाय ऩरयितिन भें कैसे मोगदान देता है, इस ऩय 

गहयाई से चचाि कयेंगे। 

 
बायत भें कौशर विकास - 

बायत भें कौशर विकास का उद्देवम व्मश्ततमों की मोग्मता औय ऻान भें सुधाय कयना है ताकक उनकी योजगाय ऺभता 
औय उत्ऩादकता भें िवृद् हो सके। मह एक भहत्िऩूणि ऩहर है, श्जसका उद्देवम उद्मोगों द्िाया अऩेक्षऺत कौशर औय 

नौकयी चाहने िारों के ऩास भौजदू कौशर के फीच की खाई को ऩािना है। महाॉ एक सॊक्षऺप्त अिरोकन ददमा गमा है: 

A. प्रमशऺण कामिक्रभ: कौशर विकास भें विलबन्न प्रलशऺण कामििभ शालभर होत ेहैं जो प्रौद्मोर्गकी, वितनभािण औय 

सेिाओॊ जैसे ऺेत्रों भें व्मािहारयक कौशर प्रदान कयत ेहैं। 

B. सयकायी ऩहर: बायत सयकाय प्रलशऺण औय प्रभाणन प्रदान कयने के लरए याटरीम कौशर विकास लभशन औय 

प्रधानभॊत्री कौशर विकास मोजना जैसी कई मोजनाएॊ चराती है। 

C. उद्मोग सहमोग: सयकाय औय उद्मोगों के फीच साझदेायी से प्रलशऺण कामििभों को डडजाइन कयने भें भदद लभरती 
है जो ितिभान नौकयी फाजाय की जरूयतों को ऩूया कयते हैं। 

D. प्रभाणन: प्रलशऺण ऩूया कयन े ऩय, व्मश्ततमों को प्रभाणऩत्र प्राप्त होत े हैं जो उनके सॊफॊर्धत ऺेत्रों भें नौकयी की 
सॊबािनाओॊ औय विविसनीमता को फढात ेहैं। 

E. पोकस ऺेत्र: कौशर विकास उद्मोग की आिवमकताओॊ को ऩूया कयन ेऔय आर्थिक विकास को फढािा देने के लरए 

सूचना प्रौद्मोर्गकी, स्िास््म सेिा औय तनभािण जैसे उच्च भाॊग िारे ऺेत्रों ऩय ध्मान कें दित कयता है। 

 
बायत भें कौशर विकास औय योजगाय सजृन-  

बायत भें कौशर विकास का उद्देवम व्मश्ततमों को विलशटि कौशर भें प्रलशक्षऺत कयना है, ताकक उन्हें  नौकयी के लरए 

तैमाय ककमा जा सके, श्जससे योजगाय के अिसय फढेंगे। योजगाय सजृन का तात्ऩमि इन ऩहरों के भाध्मभ से नौकरयमों 
के सजृन से है, जो आर्थिक विकास भें मोगदान कयते हैं औय फेयोजगायी को कभ कयत ेहैं। 

कौशर विकास व्मश्तत की ऺभताओॊ को फढाकय औय उन्हें  तनमोतता की जरूयतों के साथ जोडकय नौकयी के 

फाजाय भें भहत्िऩूणि बूलभका तनबाता है। महाॉ फतामा गमा है कक मह तमों भहत्िऩूणि है: 



  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

104 

 योजगाय ऺभता भें िवृि : नौकयी की आिवमकताओॊ से भेर खान ेिारे कौशर, व्मश्ततमों को तनमोतताओॊ के लरए 

अर्धक आकषिक फनात ेहैं, श्जससे उनकी नौकयी ऩाने की सॊबािनाएॊ फढ जाती हैं। 

 कैरयमय विकास को फ ािा: नए कौशर प्राप्त कयन े से कभिचारयमों को अऩने करयमय भें आगे फढने भें भदद 

लभरती है, श्जससे ऩदोन्नतत औय फेहतय नौकयी के अिसय लभरत ेहैं। 

 उद्मोग की भाॊग को ऩूया कयना: कौशर विकास मह सुतनश्वचत कयता है कक श्रलभकों के ऩास विलबन्न उद्मोगों भें 
आिवमक विलशटि मोग्मताएॊ हों, तथा कौशर अॊतयार औय उद्मोग की आिवमकताओॊ को ऩूया ककमा जा सके। 

 उत्ऩादकता भें िवृि: कुशर श्रलभक अऩने कामों को अर्धक कुशरताऩूििक औय प्रबािी ढॊग से तनटऩाददत कयते हैं, 
श्जससे व्मिसामों की सभग्र उत्ऩादकता औय सपरता भें मोगदान लभरता है। 

 आर्थिक विकास को सभथिन: एक कुशर कामिफर निाचाय औय विकास को फढािा देता है, व्मिसामों को विस्ताय 

कयने औय अथिव्मिस्था भें सकायात्भक मोगदान कयन ेभें भदद कयता है। 

 
बायत भें कौशर विकास के राब:- 

कौशर विकास बायत के विकास भें एक भहत्िऩूणि कायक है, जो व्मश्ततमों को नौकयी के फाजाय भें सपर होने औय 

अथिव्मिस्था भें मोगदान कयने के लरए आिवमक उऩकयण प्रदान कयता है। महाॉ ऩाॉच विलशटि राब ददए गए हैं: 
1. फ ी ह ई योजगाय ऺभता- 

कौशर विकास व्मश्ततमों को उद्मोग-सॊफॊर्धत कौशर से रैस कयता है, श्जससे िे तनमोतताओॊ के लरए अर्धक 

आकषिक फन जात ेहैं। इससे प्रततस्ऩधी ऺेत्रों भें नौकयी ऩाने की उनकी सॊबािनाएॉ सीधे तौय ऩय फेहतय होती हैं। 

2. उत्ऩादकता भें िवृि- 

कुशर कभिचायी अर्धक कुशरता औय प्रबािी ढॊग से कायम् कयते हैं। इससे कॊ ऩतनमों के बीतय उत्ऩादकता का स्तय 

फढता है, जो सभग्र आर्थिक विकास भें मोगदान देता है। 

3. कैरयमय भें उन्ननत के अिसय- 

विशेष कौशर िारे व्मश्ततमों के ऩास करयमय विकास के फेहतय अिसय होते हैं। उन्हें ऩदोन्नतत औय उच्च िेतन लभरने 

की अर्धक सॊबािना होती है, तमोंकक िे अर्धक जदिर बूलभकाएॉ तनबा सकत ेहैं। 

4. उद्मोग की भाॊग को ऩूया कयना- 

कौशर विकास श्रलभकों की ऺभताओॊ को उद्मोगों की ितिभान आिवमकताओॊ के साथ जोडता है। इससे कौशर अॊतय 

को कभ कयन ेभें भदद लभरती है औय मह सुतनश्वचत होता है कक व्मिसामों को सऺभ कायम्फर तक ऩहुॉच प्राप्त हो। 

5. उद्मभशीरता का सभथिन- 

कौशर विकास व्मश्ततमों को अऩना खुद का व्मिसाम शुरू कयने औय उसे फनाए यखने के लरए आिवमक तकनीकी 
औय प्रफॊधकीम कौशर प्रदान कयके उद्मभशीरता को बी फढािा देता है। इससे विलबन्न ऺेत्रों भें योजगाय सजृन औय 

निाचाय को फढािा लभर सकता है।  

 
कौशर बायत मभशन के अॊतगित मोजनाएॊ/ऩहर- 

कौशर बायत लभशन ने देश बय भें कौशर विकास को फढािा देने के लरए कई रक्षऺत मोजनाएॊ शुरू की हैं। इन ऩहरों का 
उद्देवम व्मश्ततमों को योजगाय औय आत्भतनबियता के लरए आिवमक कौशर से रैस कयना है। महाॉ कुछ प्रभुख 

मोजनाओॊ का सॊक्षऺप्त विियण ददमा गमा है: 
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1. प्रधानभॊत्री कौशर विकास मोजना (ऩीएभकेिीिाई)- 

कौशर बायत लभशन के तहत प्रभुख कामििभ ऩीएभकेिीिाई, ग्राभीण ऺेत्रों सदहत ऩूये देश भें मुिाओॊ को कौशर 

प्रलशऺण प्रदान कयन ेऩय कें दित है। निीनतभ चयण, ऩीएभकेिीिाई 4.0 (2022-26), नौकयी ऩय प्रलशऺण, उद्मोग 

बागीदायी औय उद्मोग की जरूयतों के अनुरूऩ ऩाठ्मिभ, जैसे एआई, योफोदितस औय कोडड ॊग ऩय जोय देता है। अतिूफय 

2023 तक, ऩीएभकेिीिाई ने 2,640 कें िों ऩय 14 लभलरमन उम्भीदिायों को प्रलशक्षऺत ककमा है। 

2. जन मशऺण सॊकथान (जेएसएस)- 

जेएसएस को विशेष रूऩ से ग्राभीण ऺेत्रों भें गैय-साऺय, नि-साऺय औय स्कूर छोडने िारों को व्मािसातमक प्रलशऺण 

प्रदान कयने के लरए डडजाइन ककमा गमा है। मह ऩहर स्थानीम फाजाय के लरए प्रासॊर्गक कौशर ऩय कें दित है, श्जसका 
उद्देवम ग्राभीण आफादी की आर्थिक श्स्थतत को ऊऩय उठाना है। भदहराओॊ, एससी, एसिी, ओफीसी औय अल्ऩसॊख्मकों 
को प्राथलभकता दी जाती है। अतिूफय 2023 तक, 288 जेएसएस कें िों ने 2.1 लभलरमन उम्भीदिायों को प्रलशक्षऺत ककमा 
है। 

3. याष्रीम मशऺ ता प्रोत्साहन मोजना-2 (एनएऩीएस-2)- 

एनएऩीएस-2 का उद्देवम प्रलशऺओुॊ को आॊलशक िजीपा सहामता प्रदान कयके देश बय भें प्रलशऺुता प्रलशऺण को फढािा 
देना है। मह मोजना उद्मोगों के बीतय फुतनमादी प्रलशऺण औय ऑन-द-जॉफ प्रलशऺण दोनों प्रदान कयती है। अफ तक, 

42,453 प्रततटठानों ने इस मोजना के तहत प्रलशऺुओॊ को तनमुतत ककमा है, श्जससे कुशर कामिफर फनाने भें भदद 

लभरी है। 

4. मशल्ऩकाय प्रमशऺण मोजना (सीटीएस)- 

सीिीएस औद्मोर्गक प्रलशऺण सॊस्थानों (आईिीआई) के विशार नेििकि  के भाध्मभ से दीघिकालरक व्मािसातमक 

प्रलशऺण प्रदान कयता है। मे सॊस्थान उद्मोग के लरए कुशर कामिफर तैमाय कयने औय मुिाओॊ भें स्ियोजगाय को फढािा 
देने के लरए विलबन्न ऺेत्रों भें ऩाठ्मिभ प्रदान कयत े हैं। ितिभान भें, सीिीएस के तहत प्रलशऺण प्रदान कयने िारे 

15,016 आईिीआई हैं, जो आर्थिक ऺेत्रों की एक विस्ततृ श्रृॊखरा को किय कयत ेहैं। 

 
बायत के योजगाय फाजाय भें मशऺा औय योजगाय के फीच की खाई को ऩाटना- 

बायत भें, लशऺा औय योजगाय के फीच की खाई को ऩािना मह सुतनश्वचत कयन ेके लरए आिवमक है, कक स्नातक नौकयी 
के फाजाय के लरए तैमाय हों। इस अॊतय को दयू कयन ेके कुछ तयीके इस प्रकाय हैं: 

1. उद्मोग-सॊये खत ऩाठ्मक्रभ- शैक्षऺक कामििभों को उद्मोग की आिवमकताओॊ के साथ अर्धक तनकिता से 

सॊयेखखत कयने की आिवमकता है। तनमोतताओॊ द्िाया भाॊगे जाने िारे व्मािहारयक कौशर औय ऻान को शालभर 

कयके, छात्र नौकयी फाजाय की भाॊगों को फेहतय ढॊग से ऩूया कय सकत ेहैं। 

2. कौशर विकास ऩहर- प्रलशऺुता, व्मािसातमक प्रलशऺण औय नौकयी ऩय प्रलशऺण जैसे कामििभ व्मािहारयक 

अनुबि प्रदान कयते हैं। मे ऩहर छात्रों को व्मािहारयक कौशर हालसर कयन ेभें भदद कयती हैं जो उनके बविटम के 

करयमय भें सीधे राग ूहोत ेहैं, श्जससे िे अर्धक योजगाय मोग्म फनते हैं। 

3. उद्मोग के साथ सहमोग- शैक्षऺक सॊस्थानों औय उद्मोगों के फीच साझदेायी फहुत भहत्िऩूणि है। इन सहमोगों से 

इॊिनिलशऩ, भेंियलशऩ प्रोग्राभ औय िास्तविक दतुनमा की ऩरयमोजनाएॊ शुरू हो सकती हैं, जो छात्रों को उद्मोग की 
जरूयतों औय अऩेऺाओॊ के फाये भें फेहतय सभझ प्रदान कयती हैं। 
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4. सॉफ्ट स्ककल्स ऩय जोय- जफकक तकनीकी कौशर भहत्िऩूणि हैं, सॊचाय, िीभिकि  औय सभस्मा-सभाधान जैसे सॉफ्ि 

कौशर बी योजगाय के लरए भहत्िऩूणि हैं। इन कौशरों को विकलसत कयने ऩय कें दित प्रलशऺण कामििभ स्नातक 

की नौकयी की सॊबािनाओॊ को कापी फढा सकत ेहैं। 

5. कैरयमय भागिदशिन औय ऩयाभयश्- छात्रों को करयमय भागिदशिन औय ऩयाभशि प्रदान कयने से उन्हें नौकयी फाजाय को 
फेहतय ढॊग से सभझने भें भदद लभरती है। अऩनी ताकतों की ऩहचान कयके औय उन्हें करयमय के अिसयों के साथ 

जोडकय, छात्र उर्चत तनणिम रे सकत ेहैं, जो उनकी योजगाय ऺभता को फढात ेहैं। 

 
कौशर विकास भें फाधाएॊ- 
कौशर विकास भें तनम्न भुख्म फाधाएॊ हैं- 

1. बायत भें गुणित्तामुतत कौशर मशऺा अत्मधधक भहॊगी है, ल्जसे तनम्न आम िगा के व्मल्तत प्राप्त 
कयने भें सऺभ नहीॊ हैं।  

2. कौशर विकास से सॊफॊधधत अधधकाॊश मशऺण सॊस्थान फड़ ेनगयों भें ल्स्थत हैं , अत् ग्राभीण ऺेत्रों के 
औय छोटे नगयों के मुिा इससे िॊधचत यह जात ेहैं।  

3. मशऺण सॊस्थानों भें कौशर विकास के मरए अच्छे मशऺकों-प्रमशऺकों की कभी है, तमोंकक िेतन कभ 
मभरता है।  

4. कौशर विकास सॊफॊधी मशऺण सॊस्थानों भें याजनीततक हस्तऺेऩ इसभें फाधा डारता है।  

5. कौशर विकास मशऺण सॊस्थानों भें अच्छी प्रमोगशाराओॊ औय ऩुस्तकारमों की कभी है।  

6. कौशर विकास कामाक्रभ का उधचत कक्रमान्िमन नहीॊ होता है औय उनभे भ्रष्टाचाय की सभस्मा बी 
ऩाई जाती है।  

7. कौशर विकास कामाक्रभ के कुशर सॊचारन हेतु आिश्मक फजट का अबाि ऩामा जाता है।  

 
स झाि- 
तनम्न सुझािों को अऩनाकय कौशर विकास कामाक्रभ को सपर फनामा जा सकता है-  

1. छोटे नगयों औय कस्फों भें बी कौशर विकास हेतु मशऺण सॊस्थान स्थावऩत ककए जाएॊ।  

2. कौशर विकास के मरए अच्छी मशऺकों ि प्रमशऺकों को तनमुतत ककमा जाए औय उन्हें अच्छा िेतन 
हदमा जाए।  

3. कौशर विकास मशऺण सॊस्थानों भें याजनैततक हस्तऺेऩ ऩूणात् फॊद होना चाहहए।  

4. कौशर विकास मशऺण सॊस्थानों भें अच्छी प्रमोगशाराएॊ औय ऩुस्तकारम उऩरब्ध कयाए जाने चाहहए।  

5. कौशर विकास कामाक्रभ का भ्रष्टाचाय भुतत उधचत कक्रमान्िमन ककमा जाना चाहहए।  

6. कौशर विकास के मरए ऩमााप्त धन उऩरब्ध कयामा जाना चाहहए।  

 

ननष्कर्ि  
कौशर विकास बायत के योजगाय फाजाय को फदरने भें भहत्िऩूणि बूलभका तनबाता है, तमोंकक मह उद्मोग की भाॊगों को 
ऩूया कयने के लरए व्मश्ततमों को आिवमक विशेषऻता से रैस कयता है। मह लशऺा औय योजगाय के फीच की खाई को 
ऩािता है, मह सुतनश्वचत कयता है कक कामिफर फदरती नौकयी बूलभकाओॊ के लरए तैमाय है। उद्मोग-सॊफॊर्धत कौशर, 

सॉफ्ि श्स्कर औय व्मािहारयक अनुबि ऩय ध्मान कें दित कयके, कौशर विकास ऩहर योजगाय ऺभता को फढाती है औय 



  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

107 

आर्थिक विकास भें मोगदान देती है। मह ऩरयितिन बायत के तजेी से फदरते योजगाय फाजाय भें प्रततस्ऩधी औय 

अनुकूरनीम कामिफर फनाने के लरए भहत्िऩूणि है। 
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SKILL DEVELOPMENT AND EMPLOYABILITY 
 

Riya Neema*, N.P. Rajpoot, Payal Soni, Nikita Karma 

Department of Physics, Government College Rau, Indore (M.P.) 

*E-mail: rianeema@gmail.com 

 

Abstract - In India, skill development brought about a significant revolution. After the notion of skill 

was introduced, In India, employment has increased as a result of people using their skills. This 

study looks into how skill development programs affect young people's employment outcomes. In 

today's competitive job market, young people need to acquire the necessary knowledge and abilities. 

Skills have the power to improve people's lives and boost individual and societal economic 

productivity. The primary drivers of social and economic development in any nation are knowledge 

and skills. Students' entrepreneurial spirit is fostered by skill development. Being an entrepreneur is 

more than just launching a company; it's a mind-set marked by invention and creativity. The skill 

developments are just one factor necessary for the productivity growth and it needs to be an integral 

part of the developments policies. 

Keywords: Skill development; employment; entrepreneurial spirit; entrepreneur.  

 

INTRODUCTION 

In today's competitive job market, young people need to acquire the necessary knowledge and 

abilities. Skills have the power to improve people's lives and boost individual and societal economic 

productivity. The primary drivers of social and economic development in any nation are knowledge 

and skills. It is impossible to overestimate the importance of skill development for students in the 

fast-paced, highly competitive world of today. Relying only on conventional academic knowledge is 

no longer adequate. For students, skill development is essential to their overall development. Beyond 

scholastic success, it develops well-rounded people who can competently and confidently face life's 

obstacles. The term "skill development" refers to a broad range of abilities that support a student's 

overall development rather than being restricted to a single area. In an increasingly competitive job 

market, employers seek candidates who possess not only academic qualifications but also a rich 

array of skill .Skill development enhances a student’s job prospects and employability’s. The 

necessity of adaptability in the 21st century because of technological advancements and globalization 

involving at an unprecedented pace, affecting nearly every industry. Skills that are in demand today 

may become obsolete in a few years. The interconnectedness of the global economy means that 

business must adapt to different cultures, markets and regulations. The concepts of lifelong learning 

are gaining prominence, adapting facilitates the process of acquiring new knowledge and skills 

throughout one’s carrier. Students' entrepreneurial spirit is fostered by skill development. 

Entrepreneurship is a mind-set that is characterized by creativity and innovations and goes beyond 

simply launching a business. One element required for productivity growth is skill development, 

which must be a key component of development policies.  

The policies ought to take into account the various sectors' needs and requirements as well 

as the levels of development. Various nations at varying stages of development. Meeting the skilled 

labour needs of rapidly expanding industries in developing nations like India requires improved 

collaboration between training providers and employers. Training in the workplace is crucial to 

increasing productivity. The expansion of competencies within and between firms, as well as the 

accessibility of facilities for leads firms. The small business would become more productive as a 

result, and the lead firm would be able to supply skilled labour when needed. Education and skill 

development should coexist because they are the foundations of a country's social and economic 

progress. Skill development is a vital tool for empowering people, safeguarding their future, and 

promoting their overall development. In today's globalized economy, it is an essential element that 

enhances employability.  

 

mailto::%20rianeema@gmail.com
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REVIEW OF LITERATURE 

The information gathered by the researcher from other sources forms the basis of the literature 

review. According to the research, the findings of the current studies are supported by comparable 

efforts made in earlier studies. Various authors' literature reviews demonstrate their thorough 

understanding of the following key terms: skill development practices, challenges, issues, and 

prospects 

A study on the subject of skill development in rural entrepreneurship was carried out by 

Hazarika and Sanjeeb. Examining the different resources for skill development is the aim of this 

study. Provided for rural entrepreneurship by the State Institute of Rural Development. Assam was 

the region that was covered. 

  In order to comprehend the significance of employability skills and determine the 

discrepancy between expected and instilled skills, Patil and Charantimath conducted a study on 

"Employability through Skill Developments Programs." 

Benell, Paul The "opportunities for rural youth" study states that multisectoral approaches 

and collaboration between the public and private sectors are critical to assisting rural youth in 

obtaining employment. Vocational education creates jobs for young people in rural areas and aids in 

understanding their opportunities. 

Kaur and Singh carried out a research project called "A Study on Skill Development of Paint 

and Coating Industry." This study aims to identify the causes of the skills gap in the paint industry 

and develop strategies for reducing the skill gap among painters. The current study's findings 

suggest that the paint industry is experiencing a skilled labor shortage.  

 

Steps to beginning your skills development 

Regardless of the reason behind your skill development efforts, you can begin by following these 

steps.  

1. Consider your objectives 

First, decide on a goal. Why do you wish to improve certain ability? There are countless possible 

reasons to do this, including for a job, volunteer opportunity, hobby, education, confidence boost, or 

award.  

 

2. Determine the skills you lack 

 You have a goal in mind. You must now consider what you will need to get there. Becoming a 

journalist requires a number of abilities. Assume you have the majority of them, but you still need to 

work on your social media game. Since modern journalists are in need of that ability, you should 

hone your social media skills before applying for  

Since social media is a skill that modern journalists are in high demand for, you should 

become proficient in it before applying for jobs.  

 

3. Focus on particular skill sets 

There are dozens of categories into which skills can be separated. Human skills, also known as soft 

skills or personal skills, and technical skills, also known as hard skills, can be separated when talking 

about a career.  

 

RESULTS OF THE INVESTIGATION  

1. A person can obtain the skills necessary to obtain employment in a variety of sectors or 

organizations with the aid of vocational training. 

2. In today's competitive job market, subject-related vocational skills should have an impact on 

obtaining employment.  

3. The young age was suitable or appropriate for obtaining employment. 

4. Their decision to continue their education is influenced by their practical skills, awareness of 

vocational courses, and interest in job-oriented courses.  
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CONCLUSION 

Overall, this study shows that skill development opportunities influence learners' ability to obtain 

waged employment following completion of appropriate courses and to start their own businesses. 

The education system, which needs to be updated and reorganized, should be the source of the 

change. Young people lack the skills and expertise necessary to fit in with the industry, even after 

earning a degree. The training's tarnished quality must be improved. Training in soft skills in 

addition to technical and vocational skills will produce the intended outcomes.  

The research's conclusions highlight the importance of skill development in improving 

students' employability prospects and their own endeavors.According to the study's analysis, skill 

development programs that are well-structured are essential for preparing students for the demands 

of the modern labour market. 
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"BRIDGING WORLDS: THE INTERPLAY OF ZOOLOGY AND ENGLISH IN SCIENCE 

COMMUNICATION AND CONSERVATION WITH SPECIAL REFERENCE TO 

CAREER, EMPLOYMENT AND FUTURE ASPECTS IN LIFE SCIENCES” 
 

Santosh Kumar Kushwaha* and Anil Singh 

*Department of Zoology, Govt. College, Rau, Indore (M.P.) 

Department of English, Govt. College, Rau, Indore (M.P.) 

 

Abstract - A career in zoology offers a unique blend of scientific exploration, environmental 

conservation, and the opportunity to work closely with the animal kingdom. Zoologists study the 

behavior, physiology, classification, and habitats of animals, playing a crucial role in understanding 

biodiversity and addressing ecological challenges. Careers range from wildlife research, conservation 

biology, and environmental consultancy to roles in academia, biotechnology, and eco-tourism. As 

global concerns about climate change and species extinction grow, the demand for skilled zoologists 

is increasing.  

This field requires a strong foundation in biology, analytical skills, and a passion for the 

natural world. With advancements in technology like GIS mapping, molecular biology, and AI, 

zoologists have unprecedented tools to study and protect wildlife, making it a dynamic and impactful 

career choice. The relationship between zoology and English is complementary and vital for effective 

communication, education, and advancement in the field of animal sciences 

Keywords: Scientific exploration, environmental conservation, GIS mapping etc. 

 

OVERVIEW TO ZOOLOGY 

A career in zoology requires a combination of academic knowledge, technical expertise, practical 

skills, and soft skills. Here’s a detailed breakdown of the key skills needed in zoology: 

 Scientific and Analytical Skills 

 Research Skills: Designing, conducting, and analyzing experiments related to animal biology 

and behavior. 

 Observation Skills: Keen attention to detail when studying animals in their natural habitat 

or controlled environments. 

 Data Analysis: Proficiency in analyzing large datasets using statistical methods and tools like 

SPSS, R, or Python. 

 Technical and Fieldwork Skills 

 Field Research Techniques: 

o Tracking and monitoring animals. 

o Handling and tagging animals for study purposes. 

o Habitat sampling and population surveys. 

 Lab Skills: 

o Dissecting specimens and preparing samples for analysis. 

o Using laboratory equipment like microscopes and chromatography tools. 

 Technological Proficiency: 

o Geographic Information Systems (GIS) for mapping animal habitats. 

o Remote sensing and drone technology for wildlife monitoring. 

o Bioinformatics tools for genetic and molecular studies. 

 Biological Knowledge 

 Taxonomy and Classification:  

o Understanding the classification of species and evolutionary relationships. 

 Ecology:  

o In depth knowledge of ecosystems, food chains, and animal environment 

interactions. 
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 Physiology and Anatomy:  

o Studying the internal systems and functional biology of animals. 

 Ethology:  

o Expertise in animal behavior and adaptation mechanisms. 

 Problem Solving and Critical Thinking 

o Ability to address challenges like habitat destruction, species extinction, and 

environmental changes. 

o Innovative thinking to develop conservation strategies or experimental designs. 

 Communication Skills 

 Written Communication:  

o Preparing research papers, grant proposals, and conservation reports. 

 Verbal Communication:  

o Presenting findings to peers, policymakers, or the general public. 

 Science Communication:  

o Simplifying complex concepts to educate and engage nonspecialists. 

 Interpersonal and Collaborative Skills 

o Working effectively in multidisciplinary teams that may include biologists, 

ecologists, and policymakers. 

o Networking with international organizations and communities for collaborative 

projects. 

 Adaptability and Resilience 

 Fieldwork Challenges:  

o Ability to work in remote, often extreme conditions like forests, deserts, or oceans. 

 Emotional Resilience:  

o Coping with ethical dilemmas or challenging conservation realities, such as animal 

suffering or loss of species. 

 Conservation and Environmental Skills 

o Understanding legal frameworks and policies related to wildlife and the 

environment. 

o Advocacy skills to promote conservation efforts. 

 IT and Statistical Skills 

o Proficiency in software tools for analysis and presentation, such as: 

o Statistical tools: R, SPSS, SAS. 

o Mapping tools: GIS software (e.g., ArcGIS, QGIS). 

o Data visualization: Tools like Tableau or Excel. 

 Leadership and Project Management 

o Leading research projects or conservation initiatives. 

o Managing budgets, timelines, and teams in largescale studies or field operations. 

 Ethical and Cultural Awareness 

o Sensitivity to cultural and community issues while working on conservation 

projects. 

o Ethical treatment of animals in research and conservation activities. 

 

How to Develop These Skills 

1. Education: Pursue relevant courses, internships, and certifications. 

2. Field Experience: Volunteer in wildlife sanctuaries, zoos, or research labs. 

3. Workshops and Seminars: Attend training programs to learn new tools and techniques. 

4. Networking: Join professional organizations like the Zoological Society or local conservation 

groups. 

By honing these skills, zoologists can excel in their careers and contribute meaningfully to 

science and conservation. 
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INTRODUCTION: 

A career in life sciences with a focus on zoology offers a range of opportunities, both in traditional 

fields like wildlife conservation and cutting-edge areas like biotechnology. The future aspects are 

promising due to increasing awareness of biodiversity, environmental conservation, and 

advancements in research technologies. 

 

CAREER OPPORTUNITIES IN ZOOLOGY 

 Research and Development 

o Wildlife Biologist/Researcher: Study animal behaviors, habitats, and ecosystems. 

 Taxonomist: Classify and identify species, contributing to biodiversity databases. 

 Ecologist: Research the interdependence of species and ecosystems. 

 Conservation and Environmental Management 

o Conservation Biologist: Work in national parks, reserves, or NGOs to preserve 

wildlife. 

o Environmental Consultant: Advise businesses and governments on sustainable 

practices. 

o Wildlife Rehabilitator: Provide care for injured or endangered animals. 

 Academia and Education 

o Professor/Lecturer: Teach zoology and related subjects in universities and colleges. 

 Science Communicator: Create content to educate the public on animal biology and 

conservation. 

 Government and Policy 

o Forestry and Wildlife Officer: Manage wildlife sanctuaries and ensure conservation 

laws are followed. 

o Policy Advisor: Work with governmental organizations to draft biodiversity 

conservation policies. 

 Private Sector Opportunities 

o Pharmaceutical and Biotech Companies: Contribute to research involving animal 

models and drug development. 

o Agrochemical Companies: Study pests and beneficial species for agricultural 

productivity. 

o Zoos and Aquariums: Manage animal care, breeding programs, and visitor 

education. 

 Media and Tourism 

o Nature Documentaries: Work as a wildlife filmmaker or script consultant. 

o Eco-Tourism: Guide wildlife tours or establish ecotourism businesses. 

 

EMERGING AREAS IN ZOOLOGY 

 Genetics and Biotechnology 

o CRISPR and gene editing techniques to study and preserve endangered species. 

o Development of artificial habitats through ecological engineering. 

 Climate Change Biology 

o Study the impact of climate change on species migration and extinction. 

o Develop conservation strategies to mitigate climate risks. 

 Animal Behavior and Artificial Intelligence 

o Use AI to study complex animal behaviors and migration patterns. 

 One Health Approach 

o Collaborate in interdisciplinary fields combining human health, veterinary science, 

and environmental health. 

 Marine Biology 

o Focus on conserving marine ecosystems and studying aquatic species. 
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FUTURE TRENDS 

1. Increased Funding in Conservation: Governments and organizations are prioritizing 

funding for biodiversity and ecological studies. 

2. Technological Advancements: Use of drones, GPS, and AI for field studies and monitoring 

wildlife populations. 

3. Global Collaboration: International organizations like IUCN and WWF are driving largescale 

conservation programs. 

4. Job Market Growth: 

Environment focused careers: More roles due to rising environmental concerns. 

Research and Academia: Expanding opportunities in funded research projects. 

 

SKILLS TO SUCCEED IN ZOOLOGY 

Analytical Skills: For research and data analysis. 

Fieldwork Expertise: Ability to work in diverse and challenging environments. 

Technical Knowledge: Proficiency in tools like GIS, statistical software, and bioinformatics. 

Communication Skills: To convey findings effectively to diverse audiences. 

Interdisciplinary Approach: Integrate knowledge of biology, chemistry, physics, and computer 

science. 

 

HOW TO BUILD A CAREER IN ZOOLOGY 

1. Education: 

Bachelor's degree in zoology or related fields. 

Specialize with a master’s or Ph.D. in a niche area like marine biology, ethology, or biotechnology. 

2. Internships and Volunteering: 

Gain practical experience with wildlife organizations or research projects. 

3. Networking: 

Join professional organizations like the Zoological Society of London or the Ecological 

Society of America. 

4. Continuous Learning: 

Stay updated with the latest research and conservation techniques. 

With the increasing global focus on sustainability, zoology offers a meaningful and impactful 

career path with diverse opportunities to contribute to science and society. 

 

ZOOLOGY’S RELATION TO ENGLISH 

Scientific Communication: 

Zoologists often publish research papers, reports, and articles in English to share findings 

globally. 

English is the primary language of most scientific journals, conferences, and databases, 

making proficiency in English essential for international collaboration. 

Field Documentation: 

Observations of animal behavior, habitat details, and experimental results are recorded in 

English to ensure uniformity and accessibility. 

Education and Outreach: 

Zoologists use English to educate the public through lectures, documentaries, and popular 

science writing. 

Communicating complex zoological concepts in simple English fosters better understanding 

and conservation efforts. 

Terminology and Nomenclature: 

Zoological terms, classifications, and Latin-based scientific names are often explained and 

standardized in English for global consistency. 
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Understanding Zoological Concepts: 

Proficiency in English helps students and professionals comprehend textbooks, research 

papers, and resources that are predominantly written in English. 

Career Advancement: 

Zoologists working in international organizations, NGOs, or academic settings require strong 

English skills for job applications, presentations, and collaborations. 

Public Engagement: 

English is a medium to create awareness about zoological issues through global campaigns, 

social media, and documentaries. 

Cross-Disciplinary Collaboration: 

Zoology often intersects with other disciplines like environmental science, biotechnology, 

and policy-making, where English serves as a bridge language for interdisciplinary research. 

 

CONCLUSION: 

Zoology and English are interconnected, with English serving as a medium for the effective 

communication and dissemination of zoological knowledge. Conversely, zoology provides content 

and context for English in education, media, and public discourse, enhancing the global reach of 

animal science and conservation efforts. Mastery of English is thus crucial for aspiring zoologists to 

excel academically, professionally, and as advocates for biodiversity. 
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Abstract - With the rapid advancement of technology, there is a greater need than ever for computer 

abilities. The emergence of disciplines like cybersecurity, data science, and artificial intelligence has 

increased demand for qualified workers in a variety of sectors. This essay investigates the 

importance of computer skill development, outlines the essential skill sets needed by the 

contemporary workforce, looks at the different approaches to learning these abilities, and talks 

about the opportunities and difficulties that come with the process. 

 

1.INTRODUCTION 

Due to the exponential growth of computers' use in daily life and industry, there is a great need for 

specialized skills. Computer-savvy people are crucial for fostering innovation and addressing 

contemporary issues in fields ranging from software development to data analytics and 

cybersecurity. The significance of skill development in the computing industry, the kinds of abilities 

required, and the ways to acquire them are all examined in this paper. 

 

2. THE VALUE OF DEVELOPING SKILLS 

2.1 Workforce and Economic Consequences 

Technology is driving the global economy more and more. Nations with highly competent tech 

workers are leaders in economic growth, innovation, and job creation. There is still a skills gap, 

though, since many businesses have trouble locating applicants with the necessary technical know-

how. The World Economic Forum predicts that by 2025, over half of workers would require 

retraining, underscoring the necessity for computer skills development. 

 

2.2 Competitiveness and Innovation  

People who can use new technologies like blockchain, AI, and machine learning will be essential to 

the success of organizations as these technologies are adopted by various industries. Professionals 

with strong computing abilities can guarantee a competitive edge in an increasingly digital world and 

contribute to technical developments. 

 

3. COMPUTER SKILL TYPES  

3.1 Technical Proficiency  

• Software Development and Programming: It is essential to be proficient in languages like 

Python, Java, and JavaScript. For software developers, understanding data structures and 

algorithms is also essential.  

• Data Science and Analytics: To extract useful insights across a range of sectors, proficiency 

with technologies like Python, R, SQL, and machine learning libraries is essential.  

• Cybersecurity: To safeguard sensitive data and systems in the face of growing cyberthreats, 

expertise in network security, encryption, and ethical hacking is crucial.  

•  Cloud Computing: To manage scalable and effective cloud infrastructure, one must be familiar 

with platforms such as AWS, Azure, and Google Cloud.  

• AI and Machine Learning: As companies increasingly embrace AI, a thorough grasp of deep 

learning models and machine learning techniques is crucial. 

 

3.2 Soft Skills  

Soft skills like communication, problem-solving, teamwork, and adaptability are becoming more and 

more crucial in tech professions, even while technical skills are still crucial. Problem-solving skills 
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spur innovation, and effective communication aids in bridging the divide between technical and non-

technical stakeholders. 

 

4. TECHNIQUES FOR LEARNING COMPUTER SKILLS  

4.1 Official Schooling 

A thorough foundation in programming, mathematics, and computing principles is offered by 

university degrees in computer science or engineering. Traditional education, however, is frequently 

costly and time-consuming. 

 

 4.2 Distance Education  

Flexible and reasonably priced learning options are provided by platforms such as edX, Udemy, and 

Coursera. Without the time commitment of traditional degrees, people can become experts in 

particular technologies through online courses, certifications, and specialized programs. 

 

4.3 Training Programs 

Coding boot camps, which provide rigorous, brief training programs cantered on useful, employable 

skills like data science or full-stack development, have grown in popularity as an alternative. 

 

4.4 Training and Mentoring in the Workplace 

Many professionals acquire skills through corporate training and mentorship programs in addition 

to conventional and online education. Companies frequently offer workshops, seminars, and 

certifications as tools for continuous skill development. 

 

5. DIFFICULTIES IN DEVELOPING SKILLS 

5.1 Quick Changes in Technology 

Skills can soon become outdated due to the rapid rate of invention. Professionals always struggle to 

stay up to date with new programming languages, frameworks, and tools.  

 

5.2 Affordability and Access 

Not everyone has equal access to high-quality training and education. Opportunities for skill 

development may be restricted by socioeconomic conditions, geographic location, and past 

educational experience, especially in underprivileged areas.  

 

5.3 Skills and Industry Needs Are Not Aligned  

The skills taught in school programs and those needed in the industry frequently differ, even with the 

growing number of training programs available. Candidates with knowledge or skill in particular 

technologies are often sought after by employers. 

 

6. SKILL DEVELOPMENT OPPORTUNITIES  

6.1 Worldwide Educational Resources 

Access to high-quality education has been democratized by online learning, enabling people all 

around the world to gain in-demand computing skills. Upskilling possibilities are reasonably priced 

thanks to platforms like Coursera and Udacity, which provide courses created by leading universities 

and digital businesses. 

 

6.2 Industry-University Cooperation 

To ensure that students graduate with the skills that employers are seeking, educational institutions 

and the IT sector can work together more effectively to connect curricula with real-world demands. 

Hackathons, co-ops, and internships can give students practical experience. 
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6.3 AI-Assisted Educational Resources  

Learning management systems and personalized coding assistants are examples of AI-powered 

learning technologies that provide individualized learning experiences. These tools give students 

instant feedback and speed up the learning process.  

 

7. CONCLUSION 

Developing computing skills is essential to satisfying the needs of the contemporary workforce. 

Continuous learning and adaptation are becoming more and more crucial as technology advances. 

People may make sure they stay relevant in a work market that is always changing by concentrating 

on both technical and soft abilities. Online learning, industrial partnerships, and workplace training 

can help solve the enormous difficulties of rapid technological change, resource access, and skills 

mismatches. The workforce can overcome these obstacles and keep thriving in the digital age if they 

have the correct resources and attitude. 
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Abstract- Plants and their products are used by humans in many ways. The demand of plants- based 

products is increasing in both developing and developed countries. Plant products can be used in 

health products, pharmaceuticals, food supplements, cosmetics etc. The interest in plants products is 

more since these are natural products and are non-toxic, having less side effects, easily available at 

affordable prices, can be source of health care and earning available to the people. India has been 

identified as one of the top 12 mega-diversity rich flora of medicinal and aromatic plants occurring in 

diverse ecosystems. Therefore, India has a vast opportunity to use plants for economical products. 

The traditional Indian diet of all cultures contains plant products of many types. Thus, a market 

based on plant- based products can revolutionize the future in India. In the present study, more 

different aspects of uses plants and their products are gathered and compiled. 

Keywords: Plants based products, food supplements, Plant-Based Alternatives (PBAs), Veganism. 

 

INTRODUCTION 

Man has been using plants a long back. In India, plants have been used for various purposes since 

Vedic times. Many Indian texts like, Atharveda, Sushruta Samhita, Charak Samhita Birihat Samhita 

mentions the uses of plants for economical purposes. India is known for its highly rich biodiversity 

including plants. This is due to varied climatic conditions. India has different types of plants which 

have economical importance and can be used for producing useful products such as Food plants, 

fibre plants, oil, dye, timber plants, gums and resins. The total angiospermic flora in India is 

represented by about 15000 to 17000 species out of which 20% are useful plants. Plants can also be 

called as “factory” since they produces a variety of products. 

 This paper deals with different aspects of plants products and their uses in food, medicines 

and environment. The paper shows that the plants can acts as a source of income if planned 

accordingly. It also deals with the information regarding Plant-based Products in India which can be 

utilized for future prospective. 

 

What is Plant Based Product? 

Plant based food : A plant-based food is a complete product made from all ingredients derived from 

plants such as fruits, vegetables, cereals, grains, dry fruits, seeds, and pulses. These are food products 

that do not contain any ingredients of animal origin, either during manufacturing or as part of the 

completed product. So a complete plant derived foods are regarded as Plant-based foods. These can 

be used as replacement for animal based food.  

An industry can be set based on such products. Besides these, the other products which are 

derived from plants can also be used for setting up industry or entrepreneur work. 

 

Common plant based products 

Food: - Fruits, vegetables, cereals and pulses 

- Plant based Milk products 

- Plant based Meat products 

- Bakery and confectionaries 

- Breverages 

- Processed food  

- Preserved food       
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Timber 

Medicines 

Pharmaceuticals 

Oils 

Cosmetics 

 

NEW BUSINESSES OPPORTUNITIES BASED ON PLANT RESOURCES 

Veganism is field under the broader vegetarian culture (Christopher et al., 2018). Vegans leave meat, 

fish, and eggs like vegetarians and they also avoid animal by-products such as dairy, honey, gelatin, 

etc as well. More than 47 percent of the survey samples in a research study showed the reason for 

veganism being animal welfare concerns which lead them to choose plant-based food (Statista, 

2022). Also, people might choose to consume such Plant-Based Alternatives (PBAs) due to ethical, 

environmental, or health concerns. Undergoing a plant-based diet would promote better personal 

health and is sustainable in the long life.  

 According to Forbes India, meatless meat is the top tech trend for 2022. There is a steady 

rise in the number of vegan brands in India which are operating in more than 19 cities (Insights, 

2021). Since 2017, more than 5 start-ups per year started to enter the market. But year 2020 can be 

considered a landmark year resulting in a huge rise in the trend.  

 

DIFFUSION OF INNOVATION THEORY FOR ADOPTING NEW THINGS 

The plant based product markets have to be developed. This is a new concept and its adaptability 

depends on the diffusion of innovative theory. The Diffusion of Innovation theory groups consumers 

according to their willingness to adopt an innovation. This can be due to their likelihood of 

consuming and purchasing a new category product earlier than other consumer. The appealing effect 

of product to early adopters will be the most strategic point of entry for any new category product 

such as protein. Community members may turn to early adopters for approval of an innovation 

before they themselves try it.  

1. Innovators are the first to try a new behavior, product, or idea. 

2. Early adopters are people who are comfortable with innovations and are cognizant that change 

is often inevitable.  

3. The early majority need to see evidence of the innovation’s worth prior to their adoption of it.  

4. Late majority individuals are skeptical and more reluctant to embrace change, only adopting an 

innovation once it becomes the norm in their society.  

5. Laggards are bound by tradition and suspicion, and fervently dislike change. 

 

OPPORTUNITY BEFORE THE INDIAN PLANT-BASED MARKET 

The opportunity before the Indian plant-based movement is enormous. Rising demand for plant-

based foods and interested consumers have resulted in many innovations in the sector around the 

globe. These innovations are such as plant-based meats, dairy, poultry, and seafood to alternative 

materials like plant-based leather, wool, and fur, the shift and inclusivity of a vegan diet and lifestyle. 

 It is expected that in the coming decade, 20% of meat, eggs, and dairy consumed in world 

will be plant-based. This is the start of idea. Since the launching of Vegan in 2016, there is a sharp 

rise in vegan and ethical consumption in the country, and around the world in all sectors such as 

food, fashion, and cosmetics. India is one of the fastest growing economies in the world which also 

carries our culture being rooted in values of non-violence and harmonious coexistence. This makes 

us the promised land for a successful plant-based economy. In India the middleclass consumers want 

to make healthier, more environmentally friendly choices and therefore they are eager to try new and 

more sustainable and cruelty-free foods. This report delves deeply into the plant-based food 

industry. It highlights the growing opportunity. Plant-based foods are attracting a lot of investment, 

research attention, and media attention in India. The food companies, celebrities, cricketers, have 

started to support this sustainable food system. Veganism is not a new concept in India but 
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consumer choices and awareness related to the variety of alternatives and their potential usage 

remains limited. Retailers show an increased interest in sustainable plant-based and healthy brands. 

 

NUTRITIONAL REQUIREMENTS OF A PLANT-BASED DIET  

A plant-based diet should be such that it can provide necessary nutrients to meet an our daily 

nutritional needs. The major plant-based diet include protein, iron, calcium, vitamin B12, vitamin D, 

omega-3 fatty acids, and iodine. Whole grains, cereals, dry-fruits, seeds, and fortified foods can 

provide most of these essential nutrients. Additionally, a plant-based diet should be high in fiber, 

antioxidants, and other beneficial phytochemicals. 

 

Some of the key nutritional requirements of a plant-based diet include:  

1. Protein: Beans, lentils, soy products, nuts, and seeds are all good sources of plant-based 

protein.  

2. Iron: Leafy greens, tofu, tempeh, and legumes are rich in iron.  

3. Calcium: Leafy greens, tofu, almonds, and fortified plant milks are good sources of calcium.  

4. Vitamin B12: Fortified plant milks, breakfast cereals, and nutritional yeast are sources of 

Vitamin B12.  

6. Vitamin D: Fortified plant milks and orange juice, as well as exposure to sunlight, can provide 

adequate Vitamin D.  

7. Omega-3 fatty acids: Chia seeds, flaxseeds, walnuts, and algae-based supplements are sources 

of Omega-3 fatty acids. 

According to a recent GFI survey, 77% of Indian consumers are willing to try plant-based meat 

products, with the early adopter market showing a particularly high level of positive attitude. 

 

Plant-based milk alternatives 

Bovine milk or animal-based milk is described as a white liquid containing proteins, fats, vitamins, 

minerals, lactose, etc., which provides nourishment. The milk of mammals like cows, goats, and 

buffalos, is collectively known as bovine milk and is used as a daily food for humans. On the 

otherhand, plant-based milk is a juice which is made from plant extracts and water resembling the 

color of bovine milk and containing different flavors and aromas from which consumers can choose 

(Food Insight, 2018; Prytulska et al.,2021). Compared with bovine milk, plant-based substitutes are 

much lower in fat, sugar, and saturated fat (Bestfoodfacts, 2017). The calcium, potassium, and 

vitamin content are much higher in plant-based milk than inbovine milk (Bestfoodfacts, 2017) 

Plant-based milk analogues are good alternatives for consumers with lactose allergy, high 

milk cholesterol, and eagerness to adapt to low caloricity (Haas, Schnepps, Pichler, & Meixner, 2019). 

 

CONCLUSION 

The present paper is aimed to create a nurturing ecosystem for plant-based foods. For focusing on a 

fair, environmentally responsible, and wholesome future, products based on plants are suggested. 

Plant based products can be used as solution to world’s major problem such as hunger, health, 

malnutrition, pollution and environmental degradation. Plant based products are economical, 

healthier, safe and environment-friendly. The market for plant-based foods in India is predicted to 

develop rapidly over the next ten years as a result of rising consumer interest This can be concluded 

from studies that these products can provide entrepreneurships and jobs to many youngsters. A 

better research and innovation can help in revolutionizing the market based on plant based 

products.  
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Abstract - National Education Policy, or NEP The government took a significant move in 2020 to 

restructure the educational system to accommodate the changes brought about by the epidemic. The 

strategy encouraged students to receive more skill-based education so they could make the right 

decisions for their future. The fourth industrial revolution, also referred to as the technological 

revolution, is radically altering how people live, work, and connect with one another. By transforming 

our children into tangible global resources, NEP aims to foster creativity and curiosity in early 

learners in order to make the curriculum more skill-oriented in schools and institutions. The current 

study aims to investigate the role of stakeholders in students' skill-based development as well as the 

suggested skills that students should acquire. The goal of this study is to determine how NEP 2020 

affects students' skill development. The study also examines the viewpoints of many stakeholders in 

order to improve skills. The study will concentrate on the concept of vocational education to 

encourage students to improve their skills, with particular reference to NEP 2020. Five works of 

literature were examined in order to investigate how students might improve their talents and the 

different 21st century skills that they need. Through integration and mainstreaming with the skills 

that students need, stakeholders like parents, teachers, educators, society, higher education 

institutions, and statutory stakeholders like UGC and AICTE played a crucial role in giving skill-based 

education—also known as vocational education—meaning.  

Keywords: Education, technological revolution, UGC, NEP. 

 

INTRODUCTION 

The Indian education sector has undergone a radical transformation since the National Educational 

Policy 2020 was introduced. Students' educational standards in both schools and universities are 

anticipated to rise as a result. The policy has been blamed for the market's shift from a learning-

based strategy to a skill-based model. Overview The foundational tenets of the Indian constitution 

have always included the education system as a crucial element. It serves as a tool to prepare people 

for the future by teaching them skills that will enable them to reach their full potential. By updating 

and modernizing all aspect of education, including instructional structure, regulations, and 

governance, NEP 2020 seeks to create a new educational system for children in the twenty-first 

century. Early and secondary school exposure to vocational education will facilitate the seamless 

integration of high-quality vocational education. Enhancing 21st century abilities, such as 

persistence, teamwork, information literacy, creativity, soft skills, technology, social skills, and media 

literacy, is covered in the policy. The plan to establish a National Committee for the Integration of 

Vocational Education (NCIVE) and begin vocational education in the sixth grade is seen as a reform 

that will undoubtedly propel the Indian educational market to its highest point in the years to come. 

The government launched the "Skill India Mission (SIM)," an initiative spanning the entire skill 

ecosystem. As part of this mission to improve the skills of millions of people, including 

schoolchildren, about 20 central universities are putting skill-development programs into place. This 

will help to create a skilled workforce that will meet the demands of the education sector. The 

strategy has also placed a strong emphasis on the integration of vocational education with general 

education, which will help students acquire a range of skills to meet industry demands and improve 

educational standards. Before they graduate from school, students who receive vocational education 

and training will be better equipped to obtain real-world experience in the career path they have 

selected. By encouraging the growth of the labour force, it would also aid in the development of the 

country.  
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NEP: A GAME-CHANGER FOR THE INDIAN EDUCATION SYSTEM 

The National Education Policy is expected to offer students a wide range of promising career paths in 

addition to lowering the social stigma attached to considering vocation as a career option. Along with 

emphasizing the development of both technical and soft skills in graduate and post-graduate 

students, the policy will be crucial in empowering the nation's workforce to effect change, 

particularly in educational practices. 

NEP 2020 recognizes the importance of education in equipping students with the necessary 

skill sets and places a strong emphasis on employability. Through this program, the government 

hopes to fulfil the 2030 Agenda for Sustainable Development, which aims to guarantee inclusive and 

equitable education and encourage opportunities for lifelong learning for everyone.  

 

BRIDGING THE TALENT SKILL GAP 

The talent-skill gap is substantial and occurs at different levels. It has an impact on the employability 

situation in practically every industry. The country's GDP will be greatly impacted by the 29 million 

skills that will be lacking by 2030, according to the International Labour Organization. This gap 

results in a shortage of futuristic skills, which makes it difficult for businesses to find and hire talent 

that meets their expectations. The main causes of this are the shortcomings in our educational 

system and the lack of emphasis placed by businesses on on-the-job training. In such a situation, the 

National Education Policy 2020 is seen as a godsend that will help close this gap by equipping 

students with skills that are relevant to the industry, thereby preparing them for the workforce of the 

future. 

 

HOLISTIC LEARNING 

NEP encourages a shift toward holistic learning from the traditional content-heavy, rote learning 

approach. In addition to science, math, and other subjects, it fosters a creative and multidisciplinary 

curriculum that places equal emphasis on the humanities, sports, fitness, languages, culture, and the 

arts. Soft skills like communication, teamwork, problem solving, decision making, analytical thinking, 

resilience, etc. are also acknowledged as essential life skills in the National Education Policy 2020. 

The program uses an approach that imparts academic knowledge. However, students are also taught 

leadership skills in order to help them in their future professional endeavours.  

 

OFFERING QUALITY EDUCATION 

Foreign universities are permitted to establish campuses and conduct business in India under NEP 

2020. Students will benefit from having access to both international exposure and high-quality 

education on a global scale. They will be ready to meet international standards and be ready to face 

competition. This will enable them to concentrate on developing themselves in accordance with the 

chosen career path from the start.  

 

MULTIDISCIPLINARY APPROACH 

The restriction of subject options to the conventional fields of science, commerce, and humanities 

has been lifted by NEP 2020. It provides students with the chance to improve their fundamental 

skills and permits cross-sectional course selection. Additionally, the National Education Policy 2020 

strongly supports the inclusion of vocational training.  

 

NATIONAL EDUCATION POLICY 2020 PAVING THE WAY FOR EXPERIENTIAL AND SKILL BASED 

LEARNING 

Employers are searching for talent with domain expertise, digital literacy, and industry-relevant 

skills as we approach the fourth phase of the industrial revolution. An important step that will 

transform the Indian educational system is NEP 2020. The market will undergo a substantial 

transformation as a result of this initiative, and employers' changing needs will be successfully met.  

Experience-based and skill-based learning are promoted by the National Educational Policy 2020. 
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The Indian government made a brave move by launching such a disruptive initiative, and for that, we 

should be grateful. But the reality is that carrying out this compelling vision will be extremely 

difficult.  

Although there are concerns, as time goes on, the initiative will undoubtedly receive a 

favourable response. 

 

REVIEW OF LITRETURE 

According to Pathak K.R. of NCERT, NEP 2020 has placed a high priority on vocational education and 

the development of teachers' capacity to improve the employability and vocational skills of students 

at all levels. (J. Yadav, 2022). Programs for vocational development concentrate on teaching people 

useful skills so they can participate in occupational activities. It entails imparting the formal and 

informal skills necessary for society's productive endeavours. It influences the students' decisions. 

 Vocational training must be available to 50% of secondary and postsecondary students, according to 

NEP.  

In his research, Kumar (2022) examines how the Technical and Vocational Education and 

Training (TVET) system has always been essential to India's economy in order to supply skilled 

labour and to support the nation's objective of inclusive and equitable growth, even under the best of 

conditions. The aforementioned demonstrates the importance of vocational education for economic 

growth; however, the vocational development program has not been particularly successful in 

developing countries such as India.  

The primary problems currently plaguing the VET system were also analysed, as well as the 

prerequisites required to resolve them. Teachers, parents, and students can change their perception 

of the VET route's inferiority and start to aspire to higher education and prestige by fulfilling these 

demands careers Ganie.R (2022). 

For making the most of India's demographic dividend, see Amity International Journal of 

Teacher Education (AIJTE), Volume 9, No. 1, April 2023 117. Young workers with practical industry 

experience will increase output and play a crucial role in building an independent India. The value of 

VET helps close the skills gap between higher education and the workforce. A well-designed and 

implemented VET program can prepare employable individuals for long-term employment. The 

development of the new generation's superior skills is a national necessity.  

The development of the new generation's superior skills is a national necessity. The time has 

come to engage all stakeholders, including the government, the business community, and the 

students themselves, in creating a plan to fully utilize India's demographic dividend AJITE 

(ISSN:2395-616X) Amity International Journal of Teacher Education (AIJTE), Volume 9, No.1. April 

2023 (117).  

 

OBJECTIVES 

1. To research how stakeholders contribute to students' skill-based development.  

2. To research the function of the abilities that students need.  

3. To determine how NEP 2020 contributes to learners' skill development. 

  

CONCLUSION AND SUGGESTIONS 

After reading the paper, it was determined that the education system would change as a result of the 

NEP 2020 policy. It focuses on giving students vocational or skill-based education so they can acquire 

the fundamental skills needed for the future. The policy highlights the need for students to possess a 

number of abilities known as 21st century skills, such as creativity, teamwork, social skills, and 

fundamental life skills. By meeting these needs, educators, parents, and students will be able to 

dream of higher education and high-status careers and shift their perspective of the inferiority 

associated with the VET path. I propose that schools and educational institutions incorporate 

vocational education. We should start by providing the teachers with adequate training so they can 

work as vocational education instructors.  
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Abstract - Nations have developed growth strategies to strengthen their position in economic 

advancement and the global market. If the workforce becomes technically proficient and highly 

educated, it will contribute significantly to achieving success. In the pursuit of capturing larger 

shares of the global market, governments and other stakeholders are concentrating on utilizing a 

skilled workforce to enhance technical and scientific capabilities. Countries must address the 

economic challenges presented by a knowledge-based economy to maintain strong growth rates. The 

labour cost advantages that existed in previous centuries are now giving way to competition driven 

by innovation. With this goal in mind, industries will be better positioned to create new ideas and 

approaches for their products, services, and manufacturing processes. 

Keywords: Skill development, Economic Growth. 

 

INTRODUCTION 

The development of skills is widely recognized as crucial for achieving productive employment on a 

global scale. It serves as a significant avenue for enhancing productivity, fostering private-sector 

growth, promoting inclusive economic expansion, and alleviating poverty. For effectively combating 

poverty in a sustainable manner, it is essential to pursue economic diversification and structural 

transformation towards sectors with higher productivity. This goal necessitates a workforce that is 

better skilled and more adaptable, which can encourage both domestic and international investment. 

Integrating skills development with overarching strategies and systems related to education, 

employment, growth, and development is vital for ensuring relevance, coherence in policies, 

coordination, and alignment. Research indicates that successful and sustainable methods for 

workforce development and employment must focus on enhancing a mix of skills that boost 

individuals' employability while simultaneously establishing a resilient system to bolster private-

sector competitiveness. 

 

SKILLS DEVELOPMENT AS AN INTEGRAL PART OF LIFE LEARNING 

Lifelong learning encompasses a more extensive viewpoint than traditional education. It serves as 

the foundational concept for establishing effective, integrated, and systematic policies and practices 

aimed at fostering social change within the context of sustainable development. In an educational 

framework that promotes lifelong learning, policies and practices offer individuals and communities 

a flexible and varied array of beneficial learning and training opportunities throughout their lives, 

tailored to specific contexts. A skills-development approach, as a vital element of a national 

education framework for lifelong learning, effectively connects skills to productivity and job creation 

while also addressing various life circumstances (such as employment, civic engagement, and family 

responsibilities). To guarantee that no one is excluded, lifelong learning must involve the full 

participation and contribution of the impoverished and most at-risk groups in society to the 

development process. Embracing a human rights-based approach to skill enhancement necessitates 

training materials, techniques, and a learning atmosphere tailored to diverse groups of individuals. 

 

RESPONSIBLE FACTORS FOR SKILLS DEVELOPMENT 

Adopt a demand-driven model: the active participation of local communities, employers, trade 

unions, organizations and other social partners is essential in planning, implementing and 

monitoring development programs. 
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 Ensuring quality training: This helps training providers to better understand the diversity of 

workplace needs and react accordingly. This interaction creates a mutually beneficial relationship 

between the world of learning and training and the world of work. 

Strengthening delivery capacity: In many low-income countries, vocational training providers, 

both public and private, are often small and ill-equipped to meet the needs for adequate and quality 

training. Investments in infrastructure, facilities, equipment and materials to meet the ever-growing 

and changing demands of the working world require incentives and support mechanisms to 

stimulate and improve learning opportunities. 

Establish a labour market and information forecasting system: The up -to -date labour market 

Information and forecasts are essential to meet current and future labour market needs for skills 

with the supply of skills. Such a system will provide the information necessary for short -term and 

long -term planning as well as provide disintegrated data to follow changes in labour market results 

for different population groups (women, Young people, disabled and minority groups). Effective 

skills recognition, validation and certification mechanisms: Such a system is necessary to provide for 

multiple and complementary learning and training pathways (formal, non-formal and/or informal) 

and to support workforce mobility. Moreover, such effective recognition, validation and certification 

mechanisms must be developed with the active participation of labour market stakeholders. 

 

BETTER LEARNING FOR BETTER SKILLS 

The new approach of sustainable economy and responsibility of required skills has already been 

addressed in inclusive skill development. It is clear that the next 10 generations of skilled workers 

can ease the current economic burden on our country. Problems like unemployment, overwork, 

underemployment and job dissatisfaction will be reduced if educational institutions focus on skill 

development. Knowledge and the candidate skills are improved for a specific work environment. 

This will definitely improve your performance level and standard. When skill is developed by 

contribution to the structure transformation of labour culture this can definitely increase the level of 

performance. Public and private investment in skill development is needed for better economic 

growth. Recent reports indicate that the productivity and capability levels of the Indian workforce 

are very low. Candidates face deficit challenges upgraded skills to continue in modern working 

environment with the changing pattern of technology.  

The government of India announced the implementation of a new policy in the field of 

education in the Government School of India. NEP is mainly focused on the development of children's 

skills along with their main academic education. Effective skills like creativity, critical thinking, 

communication, time management, teamwork, innovation, problem solving etc. are the key 

objectives of NEP in India. Other imperative fields like business management, healthcare, nutrition, 

psychology and humanities will be focused in skill development course. In this new approach, 

literacy will not be reduced, but the idea of education will be expanded with the concept of skills 

development. Students will develop their technical knowledge, vocational skills, digital skills, 

transferable skills and other employment needs that will be useful in maintaining their livelihood. 

Looking further, we can analyse that students do not have access to alternative educational options 

in remote areas due to lack of resources, internet, smartphones, etc. people. The National 

Apprenticeship Promotion Programme was created to provide suitable apprenticeship opportunities 

for employment to qualified youth. Through the Short-Term Training Initiative, the government will 

train manpower through industrial training. Governments and politicians should also accept 

Distribution of entrepreneur spirit awareness in remote areas. If youth feels inspired and we will 

inevitably reach the world market and digital platforms to establish their ideas. Eligible candidates 

will not have to migrate to other cities or countries in search of better opportunities that may suit 

their work goals and ethics. 
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CONCLUSION 

There is an urgent need to provide skills to boost youth employment and participation in the 

workforce. Policies must be gender-sensitive and prioritize women in skills provision and 

employment promotion. While focusing on providing young women, especially young housewives, 

with employable skills so that they can access gainful employment, the focus should be gradually 

shifted from short to long courses to incorporate skill development into educational activities. 

Vocational training institutions should be sensitive to the needs of candidates and provide 

appropriate skills to people with disabilities so that they can access employment. Target unorganized 

sector workers, especially those belonging to SC and ST categories, religious minorities and women, 

to address social and gender disparities in access to employable skills and hence decent work. Since 

the benchmark for formal employment is professional occupations. General broad skills should be 

introduced in higher education from grade 8 onwards, so as to ensure that school leavers are 

equipped with appropriate skills suitable for employment. Modify higher education programmes 

Secondary education with emphasis on vocational skills to increase the chances of employment in 

the public sector. Use existing competencies in formal professional systems should be optimal. It 

would be nice to have a referral system, which guides candidates to professional training. It is 

essential to cover all young people who do not have access to the formal vocational system or higher 

education through short-term specialized training. The quotas in the vocational system should be 

aggressively expanded over a period of eight years to cover all young people who do not have access 

to higher education. There is a need to develop the capacity of organisations to provide career 

guidance and employment services to everyone right from secondary education. Comprehensive skill 

development is a key step to provide Indian candidates qualified opportunities to work in the given 

workforce. Educational facilities are taking a step to spread the perception of qualifications. If the 

candidate can achieve the importance of a qualified person, they will probably give it the importance 

of improving skills throughout life. There is no limit to learning. To grow sustainably, you need a 

desire to learn more and grow more. 
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Abstract - Higher education institutions (HEIs) are increasingly tasked with bridging the gap 

between academic knowledge and workforce demands. This paper explores the strategies and 

challenges of embedding employability skills within educational curricula. Employability 

encompasses cognitive, interpersonal, and technical skills that enhance graduates' ability to secure 

and excel in employment. Key strategies discussed include curriculum integration, industry 

collaboration, and digital technologies to simulate real-world scenarios. Despite these efforts, 

challenges such as resource limitations, scalability, and persistent skill gaps remain.  

Keywords: HEIs, Employability, Industry, Curriculum, Scalability. 

 

INTRODUCTION 

The concept of employability refers to a graduate's ability to gain initial employment, maintain 

employment, and achieve progression in their career. This includes adaptability, lifelong learning, 

and employability skills such as communication, teamwork, and problem-solving. Employability is a 

critical aspect of higher education, as it enables graduates to succeed in a rapidly changing job 

market. Higher Education Institutions (HEIs) play a crucial role in embedding employability skills in 

academic programs. They can enhance students' employability by providing career development 

programs, industry partnerships, career guidance, and skills development. HEIs can also foster 

employability by promoting entrepreneurship, innovation, and creativity among students. 

Additionally, HEIs can collaborate with employers and industry partners to provide students with 

practical work experience and job opportunities. 

 

LITERATURE REVIEW 

The Employability Skills Framework comprises seven core elements: Communication Skills, 

Teamwork and Collaboration, Problem-Solving and Decision-Making, Adaptability and Flexibility, 

Initiative and Enterprise, Planning and Organizing, and Self-Awareness and Self-Management. These 

elements are essential for students to develop the skills and attitudes required to succeed in the 

modern workforce. The Employability Skills Framework is crucial for students' career success. By 

acquiring these skills, students can enhance their employability, achieve career progression, and 

become industry-ready professionals. Moreover, this framework enables higher education 

institutions to provide students with a comprehensive education that prepares them for the 

challenges of the modern workforce. 

The Employability Skills Framework goes beyond merely preparing students for jobs; it 

equips them with the critical skills necessary to navigate an ever-changing professional landscape. 

These seven core elements are interconnected, ensuring that students not only thrive in their roles 

but also contribute meaningfully to their organizations and communities. Here's a closer look at the 

significance of these elements: 

Communication Skills: Effective communication is foundational, enabling students to express ideas 

clearly, engage in active listening, and adapt their message to diverse audiences. This fosters 

collaboration and minimizes misunderstandings in professional settings. 

Teamwork and Collaboration: Modern workplaces thrive on collaboration. By honing their ability to 

work effectively within diverse teams, students learn to value different perspectives, foster creativity, 

and achieve collective goals. 

Adaptability and Flexibility: In a rapidly evolving job market, the ability to adapt to change is 

invaluable. Students who develop flexibility can navigate shifting priorities, new technologies, and 

dynamic work environments with ease. 
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Initiative and Enterprise: Encouraging students to be proactive and innovative helps them identify 

opportunities for improvement and growth. These skills foster entrepreneurship and the confidence 

to take calculated risks. 

Planning and Organizing: Strong organizational abilities ensure that students can manage their 

time effectively, prioritize tasks, and meet deadlines. This skill is essential for handling complex 

projects and maintaining productivity. 

Broader Impact of the Framework: - The Employability Skills Framework also emphasizes lifelong 

learning and adaptability, which are crucial as industries continue to evolve due to technological 

advancements and globalization. By integrating these skills into their curricula, higher education 

institutions bridge the gap between academic learning and industry expectations, fostering 

graduates who are not only knowledgeable but also competent in real-world scenarios. Furthermore, 

this framework encourages inclusivity, as it prepares students from diverse backgrounds to access 

equitable opportunities in the workforce. By embedding employability skills across various 

disciplines, educators can tailor the framework to meet the specific needs of different industries 

while ensuring that students are well-rounded and versatile professionals. Ultimately, the 

Employability Skills Framework empowers students to take ownership of their career paths, 

enabling them to adapt to new roles, overcome challenges, and contribute meaningfully to society 

throughout their professional journeys. Employability skills are broadly categorized into three 

domains: 

Cognitive Skills: Critical thinking, problem-solving, and analytical abilities. 

Interpersonal Skills: Communication, teamwork, and leadership. 

Technical Skills: Discipline-specific competencies and digital literacy. 

 

Relevance of Employability in Higher Education: -  

Studies highlight the mismatch between graduate skills and employer expectations. Employers value 

graduates who demonstrate adaptability, a growth mindset, and the ability to apply theoretical 

knowledge to practical situations (Gill, 2018; Southampton Solent University Study, 2019; Jackson, 

2016). 

 

METHODOLOGY 

This review synthesizes data from: 

Case studies on employability initiatives in higher education provide in-depth insights into effective 

strategies and best practices. 

Surveys of students, alumni, and employers offer valuable perspectives on the employability 

landscape and identify areas for improvement. 

Policy documents and academic reports provide a framework for understanding the broader 

context of employability in higher education and inform evidence-based decision-making. 

 

FINDINGS AND DISCUSSION 

1. Curriculum Incorporation 

Embedding employability skills into academic programs is a critical strategy. Methods include: 

i. Work-Integrated Learning (WIL): Internships, co-op programs, and capstone projects. 

ii. Problem-Based Learning (PBL): Real-world problem-solving tasks that simulate workplace 

challenges. 

iii. Soft Skills Workshops: Sessions on communication, leadership, and teamwork. 

2. Industry Collaboration 

 Collaboration with industries ensures curriculum relevance and provides students with 

exposure to professional environments. Industry partnerships often involve: 

 Guest lectures and mentoring by industry experts. 

 Opportunities for students to work on live projects and case studies. 
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 Feedback loops where employers inform academic institutions about evolving skill 

demands. 

3. Use of Technology 

 Virtual internships and online simulations. 

 E-portfolios for showcasing skills and projects. 

 AI-driven platforms for personalized learning. 

4. Challenges 

 Skill Gaps: Persistent discrepancies between educational outputs and employer needs. 

 Resource Constraints: Limited funding and infrastructure for WIL programs. 

 Scalability: Difficulty in implementing employability programs across large student cohorts. 

 

RECOMMENDATIONS 

Enhanced Curriculum Design: Incorporate experiential learning opportunities and focus on 

transferable skills. 

Strengthened Industry Links: Build long-term partnerships with employers to co-design programs. 

Faculty Development: Train educators to deliver employability-focused instruction effectively. 

Continuous Evaluation: Use feedback mechanisms to assess program effectiveness and refine 

approaches. 

 

CONCLUSION 

Employability skills development is a shared responsibility among Higher Education Institutions 

(HEIs), employers, and students. By adopting innovative practices and fostering strong industry-

academic ties, HEIs can significantly enhance graduate readiness for the workforce. 

To achieve this, HEIs can implement various strategies, such as: Providing experiential 

learning opportunities, including internships, apprenticeships, and project-based learning. Fostering 

industry partnerships and collaborations to provide students with real-world experience and 

networking opportunities. Integrating employability skills into the curriculum, such as 

communication, teamwork, and problem-solving. Offering career guidance and counselling services 

to support students in their career development. Encouraging entrepreneurship and innovation 

through incubators, accelerators, and startup programs. 
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Abstract - Skill development and employability have emerged as fundamental pillars in the global 

economic transitions and addressing workforce challenges. As industries evolve due to rapid 

technological advancements, changing demographic patterns, and global competitiveness, 

developing a skilled and employable workforce has become a shared priority among governments, 

educators, and businesses. This review delves into the key themes in the literature, emphasizing the 

interplay between skill development, employability, and social mobility.  

Skill development and employability are deeply interlinked and critical for navigating the 

complexities of modern labor markets. By stimulating a blend of technical and soft skills, promoting 

lifelong learning, and addressing inequities in access, stakeholders can create a more resilient and 

adaptable workforce. As industries continue to evolve, so too must the strategies to equip individuals 

with the skills they need to succeed.  

The literature identifies several challenges in aligning skill development with employability. 

These include the need for stronger public-private partnerships, greater investment in up skilling 

programs, and robust mechanisms for tracking labor market trends. Future research should focus on 

assessing the long-term impact of skill development initiatives and exploring innovative pedagogical 

approaches, such as gamification and virtual reality, to enhance learning outcomes.  

 

1.INTRODUCTION 

The modern labor market is undergoing rapid transformations due to technological advancements, 

globalization, and changing employer expectations. However, a significant gap exists between the 

skills individuals possess and the skills demanded by industries, leading to high rates of 

unemployment and underemployment globally. This skills gap is compounded by inadequate 

alignment between educational institutions and industry needs, limited access to lifelong learning 

opportunities, and systemic barriers that disproportionately affect marginalized populations. While 

skill development programs have proliferated, challenges such as uneven accessibility, lack of 

sustainable frameworks for up skilling, and outdated pedagogical approaches continue to undermine 

their effectiveness.  

Skill development and employability have emerged as crucial elements in addressing 

contemporary challenges in labor markets and economic growth. The growing emphasis on these 

topics stems from the rapid pace of technological change, globalization, and evolving employer 

expectations. This review explores key themes in the literature surrounding skill development, 

employability, and their interconnectedness.  

 

2. DEFINING SKILL DEVELOPMENT AND EMPLOYABILITY  

Skill development encompasses the acquisition and enhancement of technical, cognitive, and soft 

skills required for job readiness and adaptability. Employability, as defined by Yorke (2006), refers to 

a set of achievements—skills, understandings, and personal attributes—that make individuals more 

likely to gain and maintain employment. Research consistently emphasizes that employability is not 

merely about securing a job but thriving in a dynamic workplace environment.  

Skill development refers to the process of acquiring, improving, and applying a range of 

abilities—both technical and interpersonal—that are critical for effective performance in a specific 

role. Employability, on the other hand, extends beyond securing employment to include sustaining 

and thriving in a job. As articulated by Hillage and Pollard (1998), employability represents an 

individual’s ability to gain initial employment, maintain it, and obtain new opportunities as required. 
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2.1. Rationale of the Study  

As industries increasingly rely on a workforce equipped with hybrid, technical, and interpersonal 

skills, the urgency to address the skills gap cannot be overstated. The ability to align skill 

development with employability is crucial for fostering economic growth, reducing unemployment, 

and enhancing social mobility.  

This study aims to fill these gaps by critically analyzing existing frameworks, highlighting 

best practices, and proposing innovative solutions to bridge the divide between education, training, 

and employment.  

 

3. OBJECTIVES OF THE RESEARCH  

3.1. To Analyze the Role of Skills in Enhancing Employability  

3.2. To Investigate the Impact of Education and Training on Employability  

3.3. To Examine the Effects of Digital Transformation and Technological Disruption on Workforce 

Skills  

3.4. To Identify Barriers to Skill Development  

3.5. To Highlight the Role of Public-Private Partnerships in Bridging Skill Gaps  

 

4. REVIEW OF LITERATURE AND KEY FINDINGS 

4.1. Impact of Education and Training  

Educational institutions play a pivotal role in skill development, but a gap often exists between 

academia and industry needs. For instance, Tomlinson (2012) underscores the mismatch between 

graduate capabilities and labor market demands, calling for curriculum reforms that integrate work-

based learning, internships, and vocational training. Government-sponsored skill development 

programs have also been lauded for bridging such gaps, particularly in developing economies (Patel 

& Mehta, 2020).  

 

4.2. The Role of Technical and Soft Skills  

A significant body of work highlights the growing importance of both technical and soft skills in 

enhancing employability. According to Andrews and Higson (2008), employers often prioritize soft 

skills such as communication, teamwork, and problem-solving abilities over domain-specific 

technical expertise. However, technical skills remain indispensable, particularly in industries 

experiencing rapid technological advancement.  

 

4.3. Role of Work-Based Learning and Apprenticeships  

A recurring theme is the value of experiential learning in enhancing employability. Work-based 

learning programs, including internships, co-operative education, and apprenticeships, are 

increasingly recognized as critical pathways for skill acquisition. Lerman (2014) highlights the 

success of apprenticeship models in countries such as Germany and Switzerland, where dual 

education systems effectively integrate classroom instruction with on-the-job training. These models 

are noted for aligning educational outcomes with employer needs, thereby reducing skill 

mismatches.  

 

4. 4. Digital Transformation and Skill Ecosystems  

The digital economy has profoundly influenced the demand for skills. As noted by World Economic 

Forum (2020), digital skills, such as coding, data analytics, and digital marketing, are now considered 

essential across industries. Moreover, the concept of "skill ecosystems" has gained traction, 

emphasizing the interconnected nature of industries, educational institutions, and government 

bodies in fostering continuous skill development (Brown et al., 2016). These ecosystems encourage 

collaboration to create responsive and sustainable workforce solutions.  
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4.5. The Shift Toward Hybrid Skills  

One prominent trend in recent literature is the growing emphasis on hybrid skills, which combine 

technical proficiency with cross-functional abilities. Research by Deloitte (2019) identifies that roles 

demanding hybrid skills—such as data analysis combined with communication expertise—are 

projected to dominate future job markets. This shift underscores the importance of interdisciplinary 

learning and adaptability.  

 

4.6. Technological Disruption and Lifelong Learning  

The growing recognition of lifelong learning as a necessity has been underscored by researchers like 

Field (2015), who advocate for flexible and accessible educational opportunities throughout an 

individual’s career. Lifelong learning strategies include micro-credentialing, online learning 

platforms, and professional certifications that allow individuals to stay relevant in a rapidly changing 

employment landscape.  

Technological innovations such as artificial intelligence, robotics, and automation have 

drastically altered job requirements. Bakhshi et. al. (2017) argue that in an era of technological 

disruption, skill obsolescence occurs faster, necessitating a commitment to lifelong learning. The 

focus has shifted from acquiring a finite set of skills to fostering adaptability and resilience in a 

rapidly changing employment landscape.  

 

5. BARRIERS TO SKILL DEVELOPMENT  

Despite the progress in skill development initiatives, barriers persist. Economic inequality, limited 

access to technology, and geographic constraints are often cited as significant obstacles. For instance, 

studies by the International Labour Organization (ILO, 2019) highlight that workers in rural or 

underserved areas face challenges in accessing quality training opportunities. Similarly, gender 

disparities continue to affect women’s participation in STEM (science, technology, engineering, and 

mathematics) training programs, perpetuating gaps in high-growth industries.  

 

6. SOCIAL EQUITY AND ACCESSIBILITY  

While skill development initiatives have shown promise, their accessibility remains uneven across 

socioeconomic and geographic contexts. Research by McGrath and Powell (2016) highlights the 

disparities in access to training opportunities, with marginalized populations often facing systemic 

barriers. Policymakers and stakeholders are urged to prioritize inclusivity in skill-building programs 

to ensure equitable outcomes.  

 

7. CHALLENGES AND FUTURE DIRECTIONS  

The alignment of skill development with employability faces ongoing challenges. One critical issue is 

the lag in educational reform compared to the pace of industry transformation. Traditional curricula 

often fail to prepare students for the dynamic demands of the labor market. Additionally, employer 

engagement in skill-building initiatives remains inconsistent, with many companies preferring to 

hire workers with pre-existing skills rather than investing in training (Buchanan et al., 2013).  

Future directions for research and practice include:  

1. Expanding the use of emerging technologies like artificial intelligence and machine learning to 

personalize skill training programs.  

2. Developing more inclusive policies that target underrepresented populations, including 

women, minorities, and individuals with disabilities.  

4. Strengthening partnerships between academia, industry, and policymakers to create robust 

frameworks for continuous up skilling and reskilling.  

8. CONCLUSION  

The interplay between skill development and employability is central to fostering economic 

resilience and social equity. A holistic approach that integrates technical and interpersonal skills, 

promotes lifelong learning, and addresses systemic barriers is essential for equipping individuals to 
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succeed in a competitive global economy. As industries continue to evolve, coordinated efforts among 

stakeholders will be required to ensure that skill development strategies remain adaptive and 

inclusive.  

 

9.CONTRIBUTION OF THE RESEARCH  

The review  

 Provides a comprehensive understanding of the interconnectedness between skill development, 

employability, and lifelong learning.  

 Explores the emerging concept of hybrid skills and their implications for workforce 

preparedness.  

 Offers actionable insights for policymakers, educators, and industry leaders on aligning 

educational curricula with labor market demands.  

 Recommends innovative pedagogical approaches, such as gamification and digital tools, for 

improving training outcomes.  

 Identifies inclusive strategies to ensure equitable access to skill development programs, thereby 

addressing systemic barriers faced by marginalized populations.  

 Suggests frameworks for fostering stronger public-private partnerships to address skill gaps.  

 Advocates for the integration of lifelong learning initiatives into national education and 

workforce policies.  

 Lays the groundwork for further exploration of the impact of digital transformation and 

technological disruption on employability.  

 Proposes avenues for evaluating the scalability and sustainability of skill development programs 

globally.  
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jktuhfr foKku 'kkldh; egkfo|ky; jkÅ] bUnkSj ¼e-iz½ 

  

ns'k ds vkfFkZd] lkekftd fodkl ds fy, dkS'ky] Kku] foKku vkSj 

rduhdh ;ksX;rk oks çsjd cy gSa tks ns'k dks vkxs ys tkus esa enn djrs gSaA 

orZeku oSfÜod ekgkSy esa mHkjrh vFkZO;oLFkkvksa dh eq[; pqukSrh ls fuiVus esa os 

ns'k vkxs gSa ftUgksusa dkS'ky ,oa rduhdh ds mPp Lrj dks Nw fy;k gSA Je C;wjks 

dh 2014 dh fjiksVZ ds eqrkfcd Hkkjr esa vkSipkfjd :i ls dq'ky dk;Zcy dk 

orZeku vkdkj dsoy 2 çfr'kr gSA fiNys dbZ n'kdksa esa f'k{kk ds fxjrs Lrj vkSj 

fiNM+siu ds dkj.k ikjEifjd f'k{kk çkIr djus okys ;qokvksa ds ,d cM+s oxZ dks 

jkstxkj lEcUèkh ;ksX;rk dh pqukSfr;ksa dk lkeuk djuk iM+ jgk gSA ,slk ugha gS fd 

Hkkjr esa Kku] foKku] uSfrdrk] vkpkj] fopkj dh deh gSA bfrgkl bl ckr dk 

xokg gS fd çkphu dky esa Hkkjr vius dkS'ky] Kku] foKku] T;ksfr"k] [kxksy] 

xf.kr vkfn ds fy, foÜo esa tkuk tkrk Fkk vkSj vkt Hkh Hkkjrh; f'k{kk O;oLFkk 

'kkunkj efLr"dksa dks tUe ns jgh gS ysfdu mldk çfr'kr cgqr de gSA d‚ystksa 

vkSj foÜofo|ky;ksa ls fudyus okyh çfrHkkvksa esa jkstxkj ;ksX; dkS'ky dh deh 

ns[kh xbZ gS blds fy, gesa viuh f'k{kk i)fr esa ldkjkRed ifjorZu ykus gksaxsaA 

;qokvksa dks vko';d O;olkf;d f'k{kk çnku djuh gksxh ftlls og f'k{kk dk 

leqfpr ç;ksx dj ldsaA fo|ky;ksa esa rduhdh ,oa dk;Z ij vkèkkfjr f'k{kk dk 

ç;ksx ;qok m|ksxksa vkSj QSfDVª;ksa esa dj ldsaxsa vkSj vklkuh ls jkstxkj ik ldsaxsaA 

blds lkFk gh lkFk O;ogkfjd jkstxkjijd f'k{kk ,oa dkS'ky vkèkkfjr f'k{kk i)fr 

viukdj ge csjkstxkjh ij dkcw ik ldrs gSaA 

dq'ky Hkkjr vkSj lQy Hkkjr dh uhao dkS'ky fodkl ds fcuk v/kwjh gS ;fn ns'k 

dks orZeku vkSj Hkfo"; esa izxfr ds jkLrs ij pyus ds fy, dkS'ky fodkl dk 

jkLrk viukuk gh iM+sxkA tc nss'k dh ckxMksj gqujean gkFkksa esa gksxh rks ns'k fur 

ubZ Å¡pkbZ;ksa dks Nq,xk vkSj ;qokvksa dks ubZ fn'kk feysxhA blh y{; dks /;ku esa 

j[kdj iz/kkuea=h ujsUnz eksnh th us 15 tqykbZ 2015 dks ÞfLdy bafM;k dk;ZØeß 

dk lw=ikr fd;k ftlds rgr 2022 rd ns'k ds 40 djksM+ yksxksa dks fofHkUu {ks=ksa 

esa gqujean cukus dk y{; gSA ftldk eq[; mn~ns'; ns'k ds ;qokvksa dks dq”ky 

cuk dj mUgsa l'kDr cukuk gS ftlls ;qokvksa dks vkSj vf/kd jkstxkj fey lds 

rFkk oks vius dk;Z {ks= esa vkSj vf/kd fuiq.k cu ldsaA ;qok vkcknh ds ekeys esa 

ge nqfu;k esa lcls Åij gSaA gekjs ns'k esa 54 Qhlnh 25 o"kZ vkSj 65 Qhlnh 35 
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o"kZ dh vk;q ls de dh gSA ;kfu fd orZeku esa 65 Qhlnh ;qok dkexkj vk;q lewg 

dk gSA ;gh ;qok ns'k dh n'kk fn'kk lqèkkjdj mls rjDdh ds jkLrs ij ys tkus esa 

vge Hkwfedk fuHkkrs gSaA ;g gekjs fy, Lof.kZe volj gS tc ge bl dkexkj ;qok 

'kfä dk ç;ksx ns'k dh vkfFkZd rjDdh mUufr esa dj ldrs gSa ysfdu ;g rHkh 

laHko gS tc ns'k ds ;qok f'kf{kr] çf'kf{kr vkSj n{krk ls yckyc gksaxsaA nqfu;k esa 

rsth ls rduhdh esa cnyko gks jgk gS ,sls esa ;qokvksa ds lkeus lcls cM+h pqukSrh 

rduhd ds lkFk [kqn dks cnyuk gksxkA rduhdh ls rkyesy cSBkus esa ;qok vxj 

ihNs jgs rks Hkfo"; esa 2030 rd yxHkx 2 vjc ;qok vkcknh csjkstxkj gks tk,xhA 

ÞdkS'ky fodklß dk lkekU; vFkZ n{krk fodflr djuk gS] ijarq miyCèk jkstxkj ds 

volj ds fy, mi;qä n{krk fodflr djuk bldh ewyHkwr O;k[;k gSA vFkkZr~ 

blesa Jethoh ds dkS'ky Lrjksa esa lqèkkj dh ,d ,slh ço`fÙk gksuh pkfg, tks ukSdjh 

vkSj cktkj dh vko';drkvksa ls esy [kkrh gksA ;g nh?kZdky esa vFkZO;oLFkk dks 

c<+kus esa enn djrh gS vkSj lkFk gh dk;Zcy ds thou Lrj esa lqèkkj ykrh gSA 

fiNys ,d n'kd ls ÞdkS'ky fodklß uhfr fuekZrkvksa ds chp dkQh yksdfç; fo"k; 

Hkys jgk gks ysfdu okLrfodrk esa vke tu blls vkt Hkh HkyhHkk¡fr ifjfpr ugha 

gSA ;w¡ dgsa fd] ftu ewy yksxksa ds fy, bl voèkkj.kk dk l`tu gqvk gS ogh blls 

cs[kcj gSaA [kSj tkx:drk dh deh Hkkjr esa ges'kk ls jgh gS] vr% bl ij dk;Z 

djus dh lnSo vko';drk gSA ÞdkS'ky fodklß 'kCn dks lqurs gh çFke fopkj 

vkrk gS fd vkf[kj vktdy bldh bruh vko';drk D;ksa gS\ bldk vklku lk 

tokc ;g gS fd ftlls dk;Zcy orZeku esa vPNh etnwjh ds lkFk gh lkekftd 

lqj{kk vkSj ukSdjh dh lqj{kk dk vkuan ys ldsaA tgk¡ ,d vksj] dkS'ky çf'k{k.k 

}kjk Jfedksa ds ukSdjh dh deh ds dkj.k çokl çokg dks jksdk tk ldrk gS rks 

ogha nwljh vksj ;g vkRefuHkZjrk Hkh ykrk gSA gkyk¡fd ;g fookn dk fo"k; gS fd 

etnwjksa dk {ks=h; çokl xarO; LFkku ds fy, vPNk gS ;k [kjkc D;ksafd ,sls {ks=ksa 

esa çk;% etnwjksa dh vkiwfrZ bu çokfl;ksa ls gh gksrh gSA ,sls esa çoklh etnwjksa dk 

vkuk Hkh vkS|ksfxd çns'kksa dh ,d vko';drk gSA tks Hkh gks dkS'ky fodkl ,oa 

m|e'khyrk ls lEcfUèkr ç;kl vc rd gekjs ns'k esa fc[kjs gq, jgs gSaA fodlhr 

ns'kksa esa tgka dq'ky dk;Zcy dk çfr'kr dqy tula[;k dk 60 ls 90 çfr'kr ds 

chp gSaA blds foijhr Hkkjr ds dk;Zcy dk Lrj vkSipkfjd O;kolkf;d f'k{kk ds 

lkFk 4-69 çfr'kr ds fupys Lrj ij gSaA vkt Hkkjr esa csjkstxkj yksaxksa ds thou 

dh csgrj xq.kork ds fy, dkS'ky fodkl vkSj m|e'khyrk laoèkZu ds ifjLFkfrdh 

ra= dks rsth ls iquZxfBr djus dh vko';drk gSa] tks m|ksxksa dh vko';drk dks 

iwjk djus ds lkFk&lkFk ns'k ds yksxksa ds thou dh xq.kork dks leFkZ cukus esa 

viuk ;ksxnku nsA dkS'ky ,oa Kku fdlh Hkh ns'k ds fy, vkfFkZd çxfr vkSj 

lkekftd fodkl dh çsjd 'kfä;ka gSaA dkS'ky dk mPp&Lrj vkSj csgrj ekud 
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okys ns'k ?kjsyw ,oa vrajkZ"Vªh; jkstxkj cktkj esa pqukSfr;ka vkSj voljksa dk vfèkd 

çHkko'kkyh <ax ls lek;ksftr djrs gSaA  

dkS'ky fodkl dsaæ ljdkj dh igy gS tks fLdy bafM;k ds –f"Vdks.k dks 

iwjk djus ds fy, 'kq: dh xbZ gSA bldk mís'; ;qokvksa ds dkS'ky dks fodflr 

djuk gS rkfd os vkS|ksfxd laxBuksa esa jkstxkj ds fy, rS;kj gks ldsaA ljdkj ds 

}kjk o"kZ 2015 esa 19 dsaæksa esa fLdy bafM;k dk;ZØe dh 'kq#vkr dh FkhA bu dsaæksa 

esa vxjryk] vgenkckn] vkbtksy] cíh] psUubZ] neu] nsgjknwu] xaxVksd] gSnjkckn] 

bVkuxj] t;iqj] y{k}hi] eqacbZ] iVuk] iksVZ Cys;j] iqnqpsjh] flYoklk] f'kykax] 

mèkeiqj 'kkfey gSaA jk"Vªh; dkS'ky fodkl fe'ku çèkuea=kh ujsUæ eksnh }kjk 'kq: 

fd;k x;k ,d vfHk;ku gS ftldk mís'; fofHkUu m|ksx ls lEcfUèkr dkS'ky esa 

Hkkjr esa 40 djksM+ ls vfèkd yksxksa dks çf'kf{kr djuk gSA blds egRo ds dkj.k 

çR;sd o"kZ 13 tqykbZ dks foÜo ;qok dkS'ky fnol ds :i esa euk;k tkrk gSA bl 

uhfr }kjk dkS'ky fodkl dh jk"Vªh; uhfr 2009 dks cny fn;k x;k gSA fLdy 

bafM;k ds rgr fofHkUu ;kstukvksa vkSj çf'k{k.k ikBîØeksa dh lgk;rk ls ,d 

l'kä dk;Zcy rS;kj djuk gSA blesa ljdkj dh fofHkUu igysa 'kkfey gS tSls& 

jk"Vªh; dkS'ky fodkl fe'ku] dkS'ky fodkl vkSj m|ferk 2015 jk"Vªh; uhfr] 

çèkkuea=h dkS'ky fodkl ;kstuk] xzkeh.k Hkkjr dkS'ky vkfnA çèkuea=kh dkS'ky 

fodkl ;kstuk Hkkjr ljdkj dh ,d vuwBh igy gS ftldk mís'; yxHkx 24 

yk[k Hkkjrh; ;qokvksa dks m|ksx ls lacafèkr dkS'ky vkèkfjr vkSj oSfÜod cktkj ds 

fy, rS;kj gksuk gSA bl ;kstuk ds rgr çf'k{kqvksa dks fofÙk; lgk;rk vkSj çf'k{k.k 

,oa ewY;kadu ds lQyrk o lR;kiu ij ,d çek.k i= fn;k tk,xk tks mUgsa 

csgrj Hkfo"; ds fy, ukSdjh çkIr djus esa lgk;d gksxkA ;g ;kstuk eq[; :i ls 

;qokvksa dks vk|kSfxd nqfu;k dh pqukSfr;ksa dk lkeuk djus ds fy, rS;kj djus ij 

dsfUær gSA fo|ky; vkSj egkfo|ky; ij de tksj nsrs gq,] ljdkj us çf'k{k.k 

dsUæ LFkkfir djus dk fu.kZ; fy;k gSA bPNqd mEehnokjksa dks ikBîØe esa Hkkx ysus 

ds fy, dqN cqfu;knh pj.kksa ls xqtjuk iM+rk gSA mEehnokjksa dks lcls igys ,d 

çf'k{k.k dsUæ [kkstus] nkf[kyk ysus] visf{kr dkS'ky dks lh[kus ds fy, ewY;kadu 

vkSj çek.ku dk;ZØe dk fgLlk cuuk pkfg, vkSj var esa lQyrk çkIr djuh 

pkfg,A ;g ;kstuk iwjs ns'k ds dkS'ky laLFkkuksa esa lQy jgh gSA  

vkthfodk jk"Vªh; xzkeh.k vkthfodk fe'ku Hkkjr ljdkj ds xzkeh.k fodkl 

ea=ky; }kjk 'kq: dh xbZ ,d igy gSA vkthfodk dkS'ky fodkl dk;ZØe 

,uvkj,y,e ds rgr lapkfyr gksrh gSA bldk mís'; ;qokvksa dh is'ksoj vkdka{kkvksa 

vkSj fgrksa dks le>uk vkSj mudh nSfud vk; esa o`f) djuk gSA ;g fe'ku xjhc 

leqnk;ksa ds ;qokvksa dks vius dkS'ky dks mUur djus vkSj ns'k ds dq'ky deZpkfj;ksa 

esa 'kkfey gksus dk volj çnku djrk gSA nhu n;ky mikè;k; xzkeh.k dkS'ky 

;kstuk xzkeh.k ;qokvksa ds fy, ,d dkS'ky fodkl dk dk;ZØe gSA bl ;kstuk ds 
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varxZr 66 fo'ks"k çkstsDV pyk, tk jgs gSaA 15 jkT;ksa esa U;wure 5 Loh—r 

ifj;kstuk,a gSaA ujsxk xzkeh.k {ks=ksa esa vdq'ky Jfedksa dks etnwjh jkstxkj çnku 

djus ds vfèkdkj dh xkjaVh nsrk gSA yksxksa dks gj ?kj esa de ls de 100 fnuksa ds 

jkstxkj dk chek djk;k tkrk gS tks vdq'ky gSa vkSj dke djus dks rS;kj gSaA ujsxk 

ds rgr jkstxkj dk ,d dkuwuh çfØ;k Hkh gS tks jkstxkj ;kstukvksa dks lhèks xzke 

iapk;r }kjk ykxw fd;k tkrk gSA vkfFkZd lqj{kk çnku djus vkSj xzkeh.k laifÙk dks 

cuk, j[kus ds vykok ujsxk dk mís'; i;kZoj.k dh j{kk djuk] xzkeh.k efgykvksa 

dks l'kä cukuk] xzkeh.k] 'kgjh çokl dks de djuk vkSj lkekftd lekurk dks 

c<+kok nsuk Hkh gSA 

 

orZeku esa ljdkj us dkS'ky fodkl dks çkFkfedrk nsrs gq, ns'k esa ,d vyx 

dkS'ky fodkl vkSj m|ferk ea=ky; dh LFkkiuk dh gSSA lkFk gh O;kid Lrj ij 

;qokvksa ds dkS'ky fodkl ij cy nsrs gq, çèkkuea=h dkS'ky fodkl ;kstuk Hkh 'kq: 

dh gSA ljdkj ds vuqlkj bl ;kstuk ds rgr chrs nks lky esa 1-17 djksM ;qokvksa 

dks çf'kf{kr fd;k tk pqdk gSaA bl ;kstuk ds rgr futh {ks= ds lkFk Hkkxhnkjh 

ds tfj, xzkeh.k {ks=ksa esa fo'ks"k tksj fn;k tk jgk gSA blds vykok ljdkj us 

dkS'ky fodkl dks vkSipkfjd f'k{kk ls tksMus ds ,d vuqBh igy dh gSaA fLdy 

bafM;k ds rgr ns'k dh efgyk m|fe;ksa dks Hkh ih,edsohokbZ }kjk f'kf{kr çf'kf{kr 

fd;k tk jgk gS ftlls mudk lkekftd vkfFkZd l'kfädj.k laHko gks ldsA blds 

mn~s'; efgykvksa dh mUuhfr ,oa fodkl ds ekè;e ls ns'k esa ldkjkRed ekgkSy 

cukuk gS ftlls efgyk,sa viuh {kerk dq'kyrk dks igpku ldsa vkSj f'k{kk] 

jkstxkj] leku ikfjJfed ,oa lkekftd lqj{kk dk ykHk mBk lds D;ksafd efgyk,sa 

tc leFkZ lEiUu vkSj l{ke gksxh rks ns'k vius vki rjDdh dh jkg ij py 

iM+sxkA çèkkuea=h dkS'ky fodkl ;kstuk dkS'ky çek.ku ds fy, ekSfæd iqjLdkj ds 

ekè;e ls ;qokvksa dks vkxs c<+kus esa rFkk mlds dkj.k mudh jkstxkj çkIr djus dh 

{kerk rFkk mRikndrk c<+kus esa enn djsxh ;kstuk dk y{; yksxksa dks igys feyh 

f'k{kk dks le>dj muds orZeku dkS'ku dks igpkuuk Hkh gSA ;g rks ekuuk iM+sxk 

fd lEiw.kZ foÜo vkt Hkkjr dh vksj Vd&Vdh yxk, ns[k jgk gS ftlds ikl ;qok 

ÅtkZ dk Hk.Mkj gS tks vkus okys le; esa Hkkjr dh rLohj vkSj HkkX; cnyus dh 

{kerk j[krk gS cl t:jr gS rks mls lgh fn'kk] ekxZn'kZu] f'k{kk] dkS'ky] çf'k{k.k 

vkSj ç;kl dh ftlls lq[kh] le`) vkSj lEiUu Hkkjr dk fuekZ.k gks ldsA ;g rHkh 

laHko gS tc ns'k ds ;qok dkS'ky lEiUurk ,oa çkS|ksfxdh Kku ls ySl gksaxsaA Hkkjr 

esa dkS'ky fodkl dh pqukSfr;ksa dk lkeuk djus ds fy, vPNh igy dh xbZ gS vkSj 

cgqr ls fuèkkZfjr çf'k{k.k dk;ksZa dks iw.kZ fd;k tk jgk gS fQj Hkh dkS'ky fodkl ds 

y{;ksa dks iwjk djus ds fy, vHkh ,d yack jkLrk r; djuk gSA le;&le; ij 
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e‚fuVfjax vkSj mfpr la'kksèku djds fo'ks"k çf'k{k.k dk;ZØe ij tksj nsdj iwjs 

çf'k{k.k dk;ZØe dks lQy cuk;k tk ldrk gS vkSj ns'k ds fodkl esa egÙoiw.kZ 

;ksxnku fn;k tk ldrk gSA

1- ek;jk v:.k o iMdh enu% jkstxkj] m|e] izkS|ksfxdh ,oa dkS'ky] ;kstuk 

if=dk] vDVwcj 2015A  

2- dqekjh iou js[kk% fLdy bafM;k ÝseodZ% vk/kh vkcknh ds fy, iwjk ekSdk] 

;kstuk if=dk] vDVwcj 2015] i`"B 35&37A 

3- flag vjfoUn dqekj% —f"k {ks= esa dkS'ky fodkl dh vko';drk] ;kstuk if=dk] 

vDVwcj 2015A 

4- cjkjk lfjrk% rsth ls gksrk dkS'ky fodkl] m|ksx O;kikj if=dk] ekpZ 2018A 

5- dqekj vkyksd% jkstxkj ds lek/kku ds fy, dkS'ky fodkl ij gS tksj] m|ksx 

O;kikj if=dk] ekpZ 2018A  

6- http://en.m.wikipedia.org/wiki/skill_India 

7- http://pradhanmantri-yogana.in/pradhan-mantri-kaushal-vikas-yojana 

8- https://pmkvyofficial.org 

9- https://www.hindiyojana.in/pradhan-mantri-kaushal-vikas-yojana-in-hindi  

10- https://www.google.com/amp/s/m.economictimes.com/topic/PMKVY/amp 

11- https://www.msde.gov.in   
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https://pmkvyofficial.org/
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https://www.google.com/amp/s/m.economictimes.com/topic/PMKVY/amp
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'kkldh; egkfo|ky; jkÅ] bUnkSj 

vkt fganh Hkk"kk ds c<+rs pyu vkSj oSf’od :i us jkstxkj dh vusd 

laHkkoukvksa dks mtkxj fd;k gSA fofHkUu {ks=ks a esa bldh Loh—fr vkSj ç;kstuh;rk 

ls fganh dks ubZ –f"V ls ns[kk tk jgk gSA ;wusLdks dh ,d fjiksVZ ds vuqlkj 137 

ns'k esa fganh Hkk"kk yksx fo|eku gSA laL—r ds xHkZ ls fudyh O;kid oSKkfudrk 

iw.kZ Hkk"kk fganh] Hkkjr dh jktHkk"kk ds in ij 14 flracj 1949 dks vklhu gqbZA 

varjjk"Vªh; [;kfr çkIr ,d ekr`Hkk"kk vaxzsth dk opZLo O;kid {ks= esa QSyk gS ijarq 

viuh fo'ks"krk ds dkj.k vkt fganh varjjk"Vªh; Lrj ds pjeksRd"kZ ij gSA fganh 

Hkk"kk ds jkstxkj ds vklu ds volj u dsoy Hkkjr esa cfYd fons'kksa esa Hkh cM+h 

ek=k esa miyCèk gSA fganh esa jkstxkj vè;kiu ds {ks= esa] i=dkfjrk lekpkj okpd 

vkSj laiknd ds :i esa Lrj ij vuqoknd ds :i ls gS blds vfrfjä jsyos foHkkx 

ljdkjh cSad dks U;k;ky; esa ys[kk vfèkdkjh rFkk dbZ ljdkjh o futh laLFkkuksa esa 

fganh esa jkstxkj dk {ks= fnuksa fnu c<+rk tk jgk gSA 

çfl) lkfgR;dkj  dk Hkk"kk ds lacaèk esa dFku gS & ÞHkk"kk laj{k.k dk 

eè; gksus ds lkFk&lkFk laL—fr dh o‚gd Hkh gksrh gSAß orZeku ifjçs{; esa fganh 

dh egRo fnuksa fnu c<+rk tk jgk gSA vko';d gS fd fganh dh c<+rh egRrk vkSj 

Hkfo"; esa gksus okys jkstxkj ds mPp voljksa ds fo"k; esa ;qok ih<+h dks crk;k tk, 

vkSj muds eu esa iy jgh gSa ghu Hkkouk dks fudkyk tk,A  

vkt daI;wVj ,oa baVjusV ,sls 'kCn gS ftls cPpksa ls ysdj cqtqxZ rd Hkyh 

Hkkafr ifjfpr gSA bu nksuksa us gekjs thou ds çR;sd {ks= dks çHkkfor fd;kA ckr 

pkgs f'k{kk dh gks ;k vuqlaèkku dh j{kk dh gks ;k varfj{k dh] ;k fQj ;ksx dh gks 

;k n'kZu dh thou ds lHkh igyqvksa esa baVjusV ,oa daI;wVj us viuk ;ksxnku fn;k 

gSA foÜo esa lokZfèkd cksyh vkSj le>h tkus okyh Hkk"kk ds :i esa fganh dk LFkku 

vaxzsth ,oa phuh ds ckn vkrk gSA fganh laL—r ejkBh usikyh bR;kfn Hkk"kkvksa dh 

fyfi nsoukxjh daI;wVj ,oa baVjusV ds {ks= esa dq'kyrk iwoZd çfrf"Br gks pqdh gSA 

 dh 

lgtrk] ljyrk ljlrk ,oa dks js[kkafdr djrs gq, fy[krh gS& Þlqnwj vfrfFk dh 

czkãh ls ukxjh fyfi rd vkrs&vkrs mlds ckg~; :i dks le; ds çokg us bruk 

ekatk vkSj jkSank dh mls fdlh cM+h 'kY; fpfdRlk dh vko';drk ughaA uke ek= 
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ds ifjorZu ls gh og vkèkqfud ;qx ds eqæ.k ys[ku ;a=ksa ds lkFk viuh laxfr cSBk 

ysxhAß 

vkt ds lwpuk Økafr ds nkSj esa lks'ky ehfM;k Cykfxax bR;kfn ekè;eksa us 

D;k xkao\ D;k 'kgj\ D;k cPps\ D;k ;qok\ lcds gkFkksa esa ,aMª‚;M eksckby vkSj 

LekVZQksu ds tfj, ekuo dksbZ tknqbZ fpjkx ns fn;k gSA cl LØhu dks tjk&lk Nw 

yks- fQj tks pkgs ns[k yks vkSj lkFk gh vius ifjfprksa dks fn[kk Hkh nksA blds 

tfj;s lpeqp esa vc iwjh nqfu;k eq ëh esa gks pyh Gsa 

 

baVjusV ij  dh ifjdYiuk loZçFke tkuZ cxZj }kjk lu~ 1997 esa 'osc 

Cy‚x uke ls dh x;hA bl 'kCn d ihVj ejg‚Yt+ }kjk 1999 esa Cy‚x ds :i esa 

laf{kIr uke ns fn;k x;k rc ls ;gh uke py iM+kA fgUnh esa Cy‚x dks fpëk dgk 

tkrk gS rFk Cy‚fxax ¼Cy‚x ys[ku½ dks fpëkdkjhA fgUnh esa fpëkdkjh dh 'kq:vkr 

21 vçSy] 2003 dks gqbZA fgUnh Hkk"kk ds çFke fpëkdkj vkyksd dqekj ekus tkrs gSaA 

mudk fpëk ukS nks X;kjg fgUnh dk çFke fpëk ¼Cy‚x gSA 'kq:vkrh nkSj esa fgUnh 

Vkbfiax dh tfVyrkvksa ds dkj.k dkQh yksx dEI;wVj ij fgUnh esa fy[krs FksA 

èkhjs& èkhjs Cy‚fxax lsokvksa ;wfudksM dh lqfoèkk feyus rFkk u, fgUnh Vkbfiax ,oa 

Vªkalys'ku Vwy vk tkus ls fofoèk ehfM;k ekè;eksa esa çpkj gksus yxkA bu 

ifjfLFkfr;ksa us fgUnh fp ëkdkjksa ds fodkl esa viwoZ ;ksxnku fn;kA Cy‚x lkoZtfud 

fgr dk l'kä ekè;e cudj mHkjsxk] vk'kk ge djrs gSaA fpëkdkjh dh ;g foèkk 

Hkkjr esa rsth ls yksd gks jgh gSA orZeku esa fgUnh fpëksa dk nk;jk foÜo iVy ds 

dkQh fgLls esa QSy pqdk gSA fgUnh ds fpëkdkj çeq[kr% Hkkjr ds vykok ls jkT; 

vejhdk] dukMk] teZuh] bVyh] Ýkal] fLoVtjySaM] vkLVªsfy;k] fczVsu] dqoSr] 

flaxkiqj] la;qä vjc vkfn ns'kksa esa gSA foÜo esa fgUnh Hkk"kh yksxksa dh fo'kky la[;k 

vkSj baVjusV ij fujarj c<+rs çHkko dks ns[krs gq, dgk tk ldrk gS fd fgUnh 

fpëk dk Hkfo"; mTtoy gSA Lons'k dk çse vkSj fut Hkk"kk fgUnh ds çfr vuqjkx 

yksxksa dks ,dlw= esa ck¡èkrk gS rFkk baVjusV ij fgUnh dks mPp LFkku fnykus ds 

fy, Loçsfjr Hkh djrk gSA 

orZeku le; esa okV~l ,si loZlqyHk mi;ksxh 

ekè;e ds :i esa viuh iSB tek pqdk gSA ;g ,d çdkj dk Rofjr lans'k Hkstus 

vkSj çkIr djus okyk eksckby ,si gSA blesa yksx ikBî lans'k ds lkFk&lkFk fp=] 

vkokt] ohfM;ks] ihMh,Q QkbZy] Qslcqd] ;w&Vîwc xwxy ehV bR;kfn ds mi;ksxh 

fyad vklkuh ls ,d nwljs rd çsf"kr dj ldrs gSaA v‚fM;ks vkSj ohfM;ks vkèkkfjr 

ckrphr dh lqfoèkk Hkh okV~l ,si çnku djrk gSA yksx vkil esa O;fäxr] 

lkekftd] vkfFkZd] jktuSfrd eqíksa ij ppkZ djrs gSa] tks çk;% LFkkuh; Hkk"kkvksa ij 

vkèkkfjr gksrs gSaA okV~l ,i esa fofHkUu lewgksa dk fuekZ.k djds vius ifjfprksa dks 
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buls tksM+k tk ldrk gSA fgUnh lfgr vusd Hkk"kkvksa esa miyCèk dh&cksMZ dh 

lgk;rk ls mi;ksxdrkZ viuh Hkk"kk dk fodYi pqu ldrk gSA okV~l ,si ds :i esa 

bl çHkko'kkyh lks'ky ehfM;k esa fgUnh i;kZIr Qy&Qwy jgh gSA eksckbZy ij fgUnh 

Vkbfiax dh ljyrk ls fgUnh ys[ku&dkS'ky èkhjs&èkhjs fu[kjrk pyk tk jgk gSA 

 

 

 

 

 

 

 

 

 

  fganh vè;kiu ds {ks= esa] jkstxkj ges'kk ls gh csgrjhu fodYi ds :i esa 

jgrk gSA çkFkfed Lrj ls ysdj mPp Lrj rd vè;kiu dk jkstxkj ;ksX;rk 

vuqlkj çkIr fd;k tk ldrk gSA ljdkjh fo|ky;ksa ,oa egkfo|ky; esa ;k fdlh 

futh fo|ky; esa jkstxkj çkIr fd;k tk ldrk gS LukrdksÙkj ds i'pkr ijh{kk 

mÙkh.kZ djds mPp d{kkvksa esa jkstxkj laHko gS] blds vfrfjä fganh ds LukrdksÙkj 

djus ds i'pkr jk"Vªh; ijh{kk usV ikl djds çoäk ds :i esa jkstxkj çkIr gks 

ldrk gA 

 

i=dkfjrk dk {ks= ftruk foLr`r O;kid gS mruk gh vkd"kZd jkspd vkSj pqukSrh 

iw.kZ gS vkt dk ;qok dkS'ky ds çfrHkk ds fy, Hkk"kk ij viuh etcwr idM+ cuk ys 

rks og fu'p; gh lQy i=dkj cu ldrk gS tSlk dh vusd foÜofo|ky; esa 

i=dkfjrk esa dkslZ djok, tk jgs gSa Hkkjr tSls fo'kky fganh Hkk"kh jk"Vª esa T;knkrj 

lekpkj i= if=dk,a lekpkj psuy fganh Hkk"kk ds gSaA blds }kjk vuqHko KkuktZu 

ok.kh dh ç—fr ds dkj.k lekpkj okpu ds :i esa Hkh jkstxkj dh çkfIr laHko gSA  

i=dkfjrk ds leku gh vuqoknd dk {ks= orZeku esa vksj lhfer gks x;k gS oSfÜod 

Lrj ij vktdy ftl rsth ls fganh dh ekax c<+ jgh gSA vusd jktuhfrd laLFkk,a 
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i;ZVu laLFkk,a nslh fons'kh ehfM;k laLFkku vkSj u tkus fdruh gh fganh dh eu 

Hkjh ekax gSA vkf[kjdkj vuqokn gh bl vuq'kklu dh vkèkkj ij fVdk gS vkSj vkt 

ds lanHkZ esa lkaL—frd vè;;u ds fy, vuqokn us ,d egRoiw.kZ LFkku cuk fy;k 

gSA  

vaxzsth dh vis{kk fganh esa daI;wVj ij Vkbfiax djus okyksa dh la[;k dkQh de gSA 

mudh fganh fnuksa fnu c<+rh tk jgh gS fo|kFkÊ daI;wVj ds lkekU; Kku vkSj 

vH;kl }kjk fganh Vkbfiax lh[k dj Lo;a dk NksVk laLFkku Hkh [kksy ldrk gSA  

vkt dk ;qok viuh l`tukRed #fp ds vuqlkj ys[ku ds dk;Z esa Hkh viuk gquj 

c[kwch fn[k jgk gS orZeku orZeku esa lks'ky ehfM;k ds ekè;e ls vius ys[ku ds 

}kjk Hkh ;qok iSlk dek ldrk gS ml fdlh lkfgfR;d foèkk esa fuiq.krk vkus ij 

çdk'kd vkidks vPNh [kklh èkujkf'k ns ldrk gS ml ds vfrfjä Hkkjrh; fganh 

flusek txr esa] Vhoh] èkkjkokfgd fQYeksa ds fy, fLØIV fy[kuk xhr fy[kuk laokn 

fy[kuk bR;kfn ys[ku fganh esa cgqr vPNs jkstxkj ds volj gSA  

 

 

vkt ds vkèkqfud ;qx esa baVjusV ij fganh dk ç;ksx fnuksa fnu c<+rk tk jgk gS 

xwxy tSls lpZ batu esa fganh dks fo'ks"k egRo nsuk çkjaHk dj fn;k gS baVjusV ls 

fganh dh vusd osclkbV vkSj vlhfer lqfoèkk miyCèk gS ;wfudksM vesfjdk ljdkj 

ds lkFk&lkFk daI;wVj fdax dgs tkus okys fcy xsV~l Hkh fganh ds mi;ksx esa 

fnypLih fn[kk jgs gSaA xwxy ds eq[; vfèkdkfj;ksa dk ekuuk gS fd Hkfo"; esa dsoy 

Lisfu'k gh ugha cfYd vaxzsth esa phuh Hkk"kk ds lkFk&lkFk fganh gh baVjusV dh 

çeq[k Hkk"kk gksxh rduhdh {ks= esa jkstxkj dks c<+kok nsus ds fy, 14 flracj „åƒ‹ 

dks jktHkk"kk foKku Hkou ubZ fnYyh esa dh bZ& egk 'kCndks'k vi ,oa bZ ljy 

fganh okD; dks"k dk foekspu fd;k x;k buls dsaæ ljdkj ds dkfeZd fganh Hkk"kk 

dk Kku c<+dj viuk dk;Z fganh esa djus esa l{ke gksaxs bl rduhdh VwYl dk 

foLrkj o ifj"dj.k vkxs Hkh fujarj jgsxkA  

 

mijksä {ks=ksa ds vykok jsyos foHkkx] U;k;ky; foHkkx ds ys[kk vfèkdkjh] ljdkjh 

cSad rFkk vU; ljdkjh o futh laLFkkuksa esa fganh Hkk"kk Hkk"kh O;fä jkstxkj çkIr dj 

jgs gSa ljdkjh laLFkkvksa ds lkFk&lkFk futh laLFkkvksa }kjk fofHkUu {ks=ksa esa jkstxkj 
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lacafèkr dkslZ djok, tkrs gSa vko';d gS fd bl fo"k; esa tkx:drk ykus ds fy, 

Lo;a fo|kFkÊ dks viuh Hkk"kk ds çfr lefiZr jguk gksxkA 

 

1-  Hkk"kk Hkkjrh tuojh 2017 vkbZ,lch,u 2321 & 5704A   

2- laiknd M‚- eksguyky xqysjh lkfgR; yksd i`"B la[;k 263A  

3- jktHkk"kk Hkkjrh Hkkjr ljdkj x`g ea=ky; jktHkk"kk foHkkx o"kZ la;qä vad 157 

ist uacj 25] ist uacj 39A 

4- eè; çns'k fganh xzaFk vdkneh Hkksiky vkbZ,lch,u 978&93&94032&45&3 

ç;kstuewyd fganhA  

5- eè; çns'k fganh xzaFk vdkneh Hkksiky vkbZ,lch,u 978&93&94032&45&05&7 

ist ua- 150] 157] 158] 159] 160] 161A 
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jktuhfr 'kkL= 'kkldh; egkfo|ky; jkÅ bUnkSj ¼e-iz-½ 

 

^^;ksx% deZlq dkS’kye~A** 

Hkxon~ xhrk v/;k; 2] 'yksd 50 

 

;ksx ls deksZ esa dq’kyrk vkrh gS vFkkZr deksZ esa dq’kyrk gh ;ksx gS tks O;fDr 

fu%LokFkZ Hkko ls vius dk;ksZa dks laxfBr vkSj /;ku ;qDr <ax ls djus dk iz;kl 

djs ftlls mls larks"k] lQyrk vkSj vkuan dh vuqHkwfr gks lds] ;g deksZ dh 

dq’kyrk dh Js"B fLFkfr gSA  

orZeku le; esa dkS’ky lao)Zu og fLFkfr gS ftlesa dksbZ O;fDr viuh 

n{krk esa lq/kkj djus vkSj Hkfo"; ds fy;s Loa; esa iw.kZrk ykus ds fy, rS;kj jgrk 

gSA fdlh O;fDr dk dkS’ky mldh ;kstukvksa dks lQyrkiwoZd iw.kZ djus dh {kerk 

fu/kkZfjr djrk gSA  

vkt dh nqfu;k esa] lgh f’k{kk vkSj izf’k{k.k dh deh yksxksa dks vPNs osru 

okyh ukSdjh rd mUgsa igqWapus ugha nsrh gS] ftlls os Loa; dh mUufr ds voljksa ls 

oafpr jg tkrs gSA blfy, xq.koRrkiw.kZ f’k{kk vkSj izf’k{k.k iznku djuk vfr 

vko’;d gSA  

 

  

Hkkjr esa lk{kjrk nj yxHkx 70% gS tks fd dqN lcls de fodflr ns’kksa ls Hkh 

de gS] vkSj tc jkstxkj dh ckr vkrh gS] rks muesa ls dsoy 20% gh jkstxkj ds 

;ksX; gSA lk{kjrk dsoy f’k{kk rd dh lhfer ugha gS] cfYd dkS’ky dh vo/kkj.kk 

ftlesa rduhdh fo’ks"kKrk] O;kolkf;d dkS’ky] gLrkarj.kh; dkS’ky] fMftVy 

dkS’ky vkSj jkstxkj vkSj vkthfodk ds fy, vko’;d Kku vkSj {kerk,Wa 'kkfey gSA  

 ,d losZ{k.k ds vuqlkj] dsoy 25% Hkkjrh;ksa us gh dkS’ky fodkl dk;ZØe 

dk vuqHko fd;k gS] vkSj Hkkjr dks vf/kdkf/kd dq’ky dk;Zcy dh vko’;drk gSA  

 orZeku le; esa vf/kdka’k laxBu dq’ky deZpkfj;ksa dks gh izkFkfedrk nsrs 

gSA dq’ky deZpkjh Loa; ds fy, ,oa lkFk gh laxBu eas Hkh mRikndrk vkSj dk;Z 

dh xq.koRrk dks c<+krs gSA  

 fo’o O;kikj laxBu ds vuqlkj] ;fn Hkkjr dkS’ky fodkl vkSj izf’k{k.k ij 

/;ku dsafnzr djrk gS rks 2035 esa ldy ?kjsyw mRikn dk Lrj 3% ls 5% rd c<+ 

ldrk gSA bl fn’kk esa lexz fodkl ds fy, Hkkjr ds ;qokvksa dks izf’kf{kr vkSj 



  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

150 

dq’ky cukdj muds fy;s Lo jkstxkj ds volj mRiUu djus ds fy, Hkkjr 

ljdkj o vU; jkT; ljdkjsa Hkh iz;Ru’khy gSA  

 dkS’ky fodkl vkSj m|ferk ea=ky; (MSDE) Hkkjr esa dkS’ky lao)Zu 

xfrfof/k;ksa dks iw.kZ djkus ds fy, mRrjnk;h gSA blus jk"Vªh; dkS’ky fodkl fuxe 

(NSDC) tSls laxBuksa dks lg;ksx iznku fd;k gS] bldk mn~ns’; ns’k Hkj esa dkS’ky 

fodkl dks c<+kok nsuk ftlls ;qokvksa ds fy;s Lo jkstxkj ds volj c<+s] djuk gSA 

lkFk gh jk"Vªh; dkS’ky fodkl ,tsalh (NSDA) Hkh dkS’ky fodkl djuk pkgrh gS] 

tks ljdkj vkSj futh {ks= ds iz;klksa esa leUo; LFkkfir djuk pkgrh gSA  

 Hkkjr ds orZeku iz/kkuea=h ekuuh; Jh eksnh th us 15 tqykbZ 2015 dks 

dkS’ky fodkl ,oa m|ferk ea=ky; ds varxZr dkS’ky fe’ku dh 'kq#vkr dhA bl 

fe’ku dk mn~ns’; Hkkjrh; ;qokvksa dks csgrj jkstxkj] lekt esa lEeku vkSj 

O;kolf;d izf’k{k.k dks izekf.kdrk iznku djuk gSA  

bl vfHk;ku esa iz/kkuea=h dkS’ky fodkl ;kstuk (PMKVY) dkS’ky _.k 

;kstuk] xzkeh.k Hkkjr dkS’ky vkfn 'kkfey gSA dqN futh laxBu tSls CLR fLdy 

Vªsfuax Qkm.Ms’ku tSls futh laxBu ;qokvksa dks dkS’ky fodkl] rduhdh dkS’ky 

izf’k{k.k vkSj jkstxkj] dekvks vkSj lh[kks] xSj rduhdh dkS’ky vkSj lk¶V fLdy 

iznku djus ds fy, ljdkj dh ^^uhe** ;kstuk ds izko/kkuksa ds rgr dke djrs gSA  

jkstxkj dks c<+kok nsus ds fy, vkSj jkT; ds yksxksa ds mRFkku ds fy, 

v#.kkpy izns’k ljdkj us ;qokvksa dks dkS’ky fodkl vkSj jkstxkj dk ykHk iznku 

djus ds fy, ,d ^jkstxkj l`tu dk;ZØe* izkjaHk fd;kA eq[;ea=h ;qok dkS’ky 

;kstuk izkjaHk dh x;hA bldk mn~ns’; ikjaikfjd tutkrh; f’kYi o mRiknksa dks 

cktkj iznku djuk gSA nhun;ky mik/;k; Lokoyacu ;kstuk esa Hkh ;qokvksa ds fy, 

fo’ks"k izf’k{k.k dk;ZØe pykdj mUgsa Lojkstxkj ds fy, rS;kj djuk gSA 

tSls&fuekZ.k {ks=] lwpuk izkS|ksfxdh] ckxokuh] lkgfld Vwj vkijsVj tSlh 

xfrfof/k;kWa 'kkfey gSA  

 iz/kkuea=h eqnzk ;kstuk ds rgr t#jrean vkSj xjhc ;qokvksa dks muds 

dkS’ky dks etcwr cukus vkSj Lo jkstxkj ds fy, _.k miyC/k djkuk gSA Lo 

jkstxkj ds volj c<+kus ds fy, tgkWa Hkkjr ljdkj dk dkS’ky fodkl vkSj 

m|ferk ea=ky; lfØ; gS ogha deZpkfj;ksa ,oa ;qokvksa dks izf’kf{kr dj futh {ks= 

Hkh mUgsa rS;kj dj ldrs gSA  

 ,d fuf’pr dkS’ky lao)Zu dk;ZØe ls deZpkjh dk csgrj izn’kZu gksrk gS 

ogha laxBu dk fodkl Hkh gksrk gSA ,d etcwr izf’kf{kr dk;ZØe ftlesa csgrj 

ifj.kke dSls ik;s tk ldrs gS] dSls ;qok Loa; dks vf/kd is’ksoj vkSj izHkkoh <ax ls 

iznf’kZr dj ldrs gS mlds fy;s rS;kj gksrs gSA tc ,sls dk;ZØeksa ls rS;kj ;qok 

cktkj esa Lo jkstxkj ds fy, LVkVZ&vi tSlh ;kstuk izkjaHk djsaxs rks mUgsa csgrj 

ifj.kke izkIr gksaxsA  



  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

151 

 vkt lHkh {ks=ksa esa mUur rduhdksa fof/k;ksa vkSj uokpkjksa dks viuk;k tk jgk 

gS] dkjiksjsV txr esa ,sls gh ;qokvksa ds fy, csgrj volj iSnk gks jgs gSA Lo 

jkstxkj ds fy, dbZ izdkj dh fLdYl esa izf’kf{kr gksuk vko’;d gS tSls VsfDudy 

fLdYl esa dEI;qVj ls lacaf/kr gks ldrk gS mnkgj.k ds fy, &  

¼1½ MkVk ,UVªh vkWijsVj  

¼2½ fMftVy ekdsZfVax lfoZlsl  

¼3½ csfld dEI;qVj fLdYl  

¼4½ vkWuykbZu xzkfQd fMtkbu bR;kfn  

 

blesa uke ls gh Li"V gS fd Lo jkstxkj ds fy, dke djus dk rjhdk fl[kk;k 

tkrk gS tks Lo jkstxkj izkjaHk djus esa ;qokvksa dks enn djrk gS tSls osYMj] 

IyEcj] bysfDVªf’k;u bR;kfnA  

      Lo jkstxkj gsrq vk/kqfud orZeku le; fLdy MsoyiesaV dk vR;f/kd egRo 

gS blfy, Hkkjr ljdkj dk ea=ky; vkSj jkT; ljdkjksa ds m|ferk ea=ky; bl 

fn’kk esa rsth ls dke dj jgs gS] ;gh ugha futh {ks= esa dbZ daifu;kWa ;qokvksa dks 

blds fy, izf’kf{kr dj jgh gSA Loa; ;qok Hkh yk[kksa ds iSdst NksM+dj Lo jkstxkj 

dh fn’kk esa vius dkS’ky dks viukdj uohu LVkVZvi izkjaHk dj jgs gS bUnkSj ds 

nks ;qokvksa us yk[kksa dk iSdst NksM+dj ^^D;kjh** uked LVkVZvi izkjaHk fd;k tks 

cgqr lQy jgkA ubZnqfu;k bankSj ds 16 fnlacj 2024 ds laLdj.k esa Hkh csfld 

fLdYl ds lkFk lk¶V fLdYl ds {ks= esa fo|kfFkZ;ksa dks yk[kksa ds iSdst ds izksxzke 

ds fy, baLVhV~;wV rS;kj dj jgs gSA Qkbusal vkSj ekdsZfVax {ks= esa Lo jkstxkj dh 

vf/kd laHkkouk,Wa gSaA Vªsfuax vkSj IyslesaV vkWfQlj MkW- lqjsUnz ekyoh; dgrs gS 

Qkbusaf’k;y vkSj dUlyVsaV QeZ vPNs iSdst ns jgs gSA vkbZ-vkbZ-ih-,l- esa 21 yk[k 

#i;s rd dk iSdst feyk gSA  

    fu"d"kZr% iz/kkuea=h ;qok ;kstuk vkSj fLdy bafM;k dk izHkko vc dsoy ?kjsyq 

cktkj rd lhfer ugha gS cfYd varZjk"Vªh; cktkj esa Hkh ;qok vius Lo jkstxkj ds 

ek/;e ls Lo;a dh o Hkkjr dh igpku cuk, ;g /;s; gSA jk"Vª dh lQyrk ;qokvksa 

dh lQyrk ij fuHkZj gSA ,d dq’ky] izf’kf{kr mRlkgh ;qok gh Loa; o jk"Vª dh 

le`f) esa ;ksxnku ns ldrk gSA  

1. dkS’ky fodkl vkSj m|e’khyrk ea=ky; dh vf/kdkfjd csclkbVA  

2. My Govt. Website.  

3. ubZ nqfu;k] lekpkj i= fnukad 16 fnlacj 2024 dk vkys[kA    
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vfrfFk fo}ku lekt’kkL= foHkkx] ’kklfd; egkfo|ky; jkÅ] bUnkSj 

E-mail id: pawan.baniss@gmail.com 

orZeku ifjizs{k esa ns[kk tk;s rks Hkkjr fo’o dk lcls ;qok vkcknh okyk ns’k gSaA 

bruh c<h ;qok vkcknh dks dk;Z’khy ’kfDr esa ifjorZu djus ds fy;s dksS’ky 

fodkl ;kstuk ,d vPNk ek/;e gSa] ftlls ;qokvks dks Lojkstxkj dh fn’kk esa izsfjr 

fd;k tk ldrk gSaA u;h f’k{kk uhfr ds vUrxZRk egkfo|ky; Lrj ij vusd u;s 

MsoyiesaV izksxzke Pkyk;sa tk jgsa gSa] ftlds ek/;e ls ;qokvks dh :fPk vius Lo;a ds 

LVkVZ&vi esa c< ldsA orZeku le; esa ’kklfd; lsok ls ns’k ds izR;sd ;qok dks 

jkstxkj nsuk ,d cMh Pkquksrh gSa] ,d ek= ;gh jkstxkj dk volj eku dj ,d gh 

fn’kk esa dk;Z djus ls csgrj dk;Z’khy ;qok tula[;k dks ns’k [kks ldrk gSa ftlls 

ns’k dks vkfFkZd o lkekftd nksuks izdkj dk uqdlku >syuk iM ldrk gSa tks 

bruh cMh vcknh okys Hkkjr ns’k ds fy;s ,d cMh leL;k ,oa PkqukSrh ls de ugha] 

dkS’ky fodkl izksxzke gh ,d ,slk ek/;e gS ftlls bl leL;k dk lek/kku fd;k 

tk ldrk gSaA dkS’ky fodkl ls Lojkstxkj ds fy;s vusd voljks dh lEHkkouk 

ns[kh tk jgh gSaA ns’k esa dkS’ky fodkl ;kstuk 16 tqykbZ 2015 ls izkjEHk dh xbZ 

rFkk 2020 rd 1 djksM+ ;qokvksa dks izf’k{k.k nsus dh ;kstuk cukbZ xbZ Fkh ftls ;qFk 

Vfuax izksxzke ds uke ls Hkh tkuk tkrk gSaA dkSs’ky fodkl ,oa m|ferk ea=ky; ,e 

,l Mh bZ Hkkjr ljdkj }kjk efgykvks dks dkS’ky fodkl ds fy;s izf’k{k.k fn;k 

tkrk gSSa bu ;kstukvksa esa dqN bl izdkj gS& 

1- iz/kkuea=h dkS’ky fodkl ;kstuk 

2- tu f’k{k.k laLFkku  

3- jk"Vªh; izf’k{kqrk lao/kZu ;kstuk 

4- f’kYidkj izf’k+{k.k ;kstuk 

ih-,e-ds-oh-okbZ- esa efgykvksa dh Hkkxhnkjh c<+kus ds fy;s mUgs Hkkstu] vkokl 

vkSj ifjogu dh lqfo/kk ds fy;s /ku jkf’k Hkh nh tkrh gSA twu 2024 rd izf’k{k.k 

gksus okys vH;fFkZvks esa efgykvks fd Hkkxhnkjh yxHkx 36-59 izfr’kr jgh gSaA dkS’ky 

fodkl iq:"k o efgyk nksukssa ds fy, lgk;d cu jgk gSaA  

 

dkS’ky fodkl dksbZ ,slk dk;Z ftlesa O;fDr dq’ky vkSj izHkkoh gks vFkkZr dkS’ky 

dk vFkZ viuh dyk ;k dk;Z es fuiw.kZrk gkfly djuk gSaA ;g rhu izdkj fd gks 
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ldrh gS&dk;kZRed] Lo&izca/ku vkSj fo’ks"k Kku dkS’ky vkfnA dkS’ky fodkl ds 

ek/;e ls fofHkUu {ks=ksa esa izf’k{k.k iznku fd;k tk jgk gS tSls&vkbZVh] fuekZu] 

LokLF; ns[kHkky] bZysDVªkWfuDl] vkWVkseksckbZy] fjVsy vkSj d`f"k vkfn vU; {ks=ksa dks 

’kkfey fd;k x;k gS rkfd ;qokvksa esa dkS;’k fodkl dj izR;sd {ks= esa Lojkstxkj 

dh laHkkoukvksa dks c<+k;k tk ldsA dkS’ky fodkl dk eq[; mÌS’; ns’k dh ;qokvksa 

dh ’kfDr dks lgh fn’kk esa yxkdj ns’k dk vkfFkZd fodkl djuk ftlls ns’k dks 

fodflr cuk;k tk lds vkSj ;g rc laHko gS tc ns’k ds ;qokvks dks mudh 

;ksX;rk ds vuqlkj volj iznku fd;sa tk, ftlls og vius gquj dk lgh fn’kk esa 

iz;ksx dj ldsA 

 

dkS’ky fodkl vkSj Lojkstxkkj ,d nqljs iqjd gSa dkS’ky fodkl dks fodflr djus 

ij Lojkstxkj ds volj izkIr gksrs gSaA dkS’ky fodkl ds fofHkUu dk;Zdzeksa }kjk ?kj 

cSBs jkstxkj izkIr djus fd vikj laHkkoukvksa dk lekos’k iznku djrk gSa lkFk gh 

dkS’ky fodkl ds ek/;e ls U;w LVkVZvi izkjEHk djus dk ,d vPNk rfjdk gS 

ftlls ;qok viuh ;ksX;rkuqlkj ,d u;k jkstxkj izkjEHk dj ldrk gSaA dkS’ky 

fodkl ds ek/;e ls ;qok viuh :fPk ls fodklkRed ifj;kstuk ij dk;Z dj 

jkstxkj ds cM+s vk;keksa ds ek/;e ls vusd ;qokvksa dks jkstxkkj iznku dj ldrk 

gSaA 

 

ns’k esa ;qokvkssa ds dkS’ky esa o`f/n dj mUgs jkstxkj mUeq[k cukuk+ o ;qokvksa ds 

jkstxkj {kerk esa o`f/n djuk dkS’ky fodkl dh egRoiw.kZ Hkwfedk jgh gSaA dkS’ky 

fodkl Vªsfuax ds ek/;e ls ;qokvksa dks csgrj izf’k{k.k iznku fd;k tk jgk gSa 

ftlls mUgs jkstxkj ds csgrj volj izkIr gks ldsA dkSly fodkl ;kstuk ds 

ek/;e ls ;qok ’kfDr dks orZeku ifjfLFkfr ,oa ;ksX;rk ds vuq:Ik dkS’ky iznku 

fd;k tk jgk gSa lkFk gh] egkfo|ky; vkSj vU; laLFkkvksa ds ek/;e ls ;qokvkas dks 

izf’kf{kr dj Lo;a dk jkstxkj LFkkfir djus ij cy fn;k tk jgk gSaA dkS’ky 

fodkl izksxzke ,d ,slk ek/;e gS ftlls de f’kf{kr ;qok Hkh dyk o rdfudh ds 

{ks= esa Kku vfTkZr dj Lo;a ds ,oa ns’k ds vkfFkZd fodkl esa Hkkfxnkj cu jgk gSaA 

a %& 

vkt ns’k fo’o dh nwljh lcls cM+h vkcknh gksus ds lkFk gh lcls T;knk ;qok 

vkcknh Hkh ;gh ij fuokl djrk gSa rks bl dkj.k ;g vko’;d gks tkrk gS fd 

bruh cM+h ;qok vkcknh dks lgh fn’kk esa yxk;k tk;saA dkS’ky fodkl gh og 

ek/;e gS ftlds }kjk ;qokvks dks fLdYM iznku dj mUgas Lojkstxkj gsrq mUeq[k 
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fd;k tk ldrk gSA dkS’kYk fodkl ;kstuk }kjk ’kklu vkSj xSj ljdkjh laxBuks 

ds }kjk vusd dkS’ky fodkl Vªsfuax lsUVj [kksys x, ftlds ek/;e ls yk[kks 

;qokvks dks dkS’ky iznku fd;k tk jgk gSA dkS’ky izkIr ;qokvksa dks mudh ;ksX;rk 

ds vuq:Ik mUgs Vªsfuax lsUVj }kjk jkstxkj fn;k tkrk gSa] ftlls ;qokvksa esa 

csjkstxkjh dh leL;k dk dqN lhek rd lek/kku fd;k tk jgk gSaA blds lkFk gh 

egkfo|ky;ksa eas ubZ f’k{kk uhfr ds ek/;e dbZ MsoyiesaV izksxzke Pkyk;s tk jgsa gS 

rkfd {kk=ksa }kjk vius gquj dks rjk’kk tk lds vkSj ;gh gquj vkxs Pky dj mUgs 

viuk LVkVZvi dh ’kq:vkr djus esa enn djsxkA 

 

 dkS’ky fodkl ;kstuk ij djksM+ks :Ik;s ’kklu }kjk [kPkZ fd;s tk jgs gS fdarq 

mldk mruk lgh fn’kk esa /kjkry Lrj ij iz;ksx u gks ikuk ,d c<+h PkqukSrh 

gSaA 

 dkS’ky fodkl ;kstuk dks MsoyiesaV izksxzke ds lkFk f’k{kk ls tksM+uk ,d cM+h 

PkqukSrh gSaA 

 dkS’ky fodkl ;kstuk esa dqN Pkqfuank fLdYM dks gh ’kkfey fd;k tkrk gSa 

fdUrq dqN ,slh Hkh fo’ks"k fLdYM gksrh gS ftudks ;fn ’kkfey fd;k tk;s rks 

ns’k dks fo’o Lrj vyx igPkku fey ldrh gS tSls & ikjEifjd ifj/kku] 

LkaLd`fr rFkk dyk esas ikjaxr tutkfr; yksxks dk dkS’ky] bu dykvks dks 

mHkkjuk vkSj vkxs ykuk ,d cM+h PkqukSrh gSaSA  

 

dkS’ky fodkl ;kstuk ;qok csjkstxkjks dks fofHkUu {ks=ks es ;ksX;rk iznku dj 

jkstxkj nsus dh ,d igy gSaA dkS’ky fodkl }kjk cM+s Lrj ij jkstxkj dk l`tu 

fd;k tk jgk gSa dkS’ky fodkl ds ek/;e ls Lojkstxkj dks cM+kok fey jgk gSa 

ftlls ns’k fodkl dh vksj vxzlj gks jgk gSa ;qokvks esa LVkVZvi dh vksj :fPk cM+h 

gSa ftlls y?kq m|ksx dk fodkl gks jgk gSsa tc NksVs m|ksxks dks cM+kok feyrk gS 

rks vf/kd ek=k esa jkstxkj dk l`tu gksrk gSA 
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Jh jsok xqtZj egkfo|ky;] lukon 

Mobile No.- 9926634680, E-mail: vishu.baiswar@gmail.com 

;g fjlpZ isij u dsoy O;kikjh oxZ gh ykHkkfUor gksxk] cfYd fdlku 

oxZ dks Hkh ykHk gksxkA vla[; Jfedksa ,oa etnwjksa dks yky fepZ ds O;olk; ds 

dkj.k jkstxkj ds lk/ku miyC/k gksaxs o ljdkj dks djksa ds :Ik esa jkf’k izkIr gksxh 

,oa vusd m|ksx /ka/kksa tSls fdjkuk O;olk;] eksckbZy] gksVy O;oLFkk] ;krk;kr 

O;olk; Hkh ykHkkafor gksxkA yky fepZ O;olk; ds dkj.k VªkaliksVZ O;olk; dks 

jkstxkj ds volj miyC/k gkssaxsA yky fepZ O;olk; ds dkj.k ckjnku O;kikjh] 

frjiky O;kikjh] rksykoVh ,oa gEeky dks Hkh jkstxkj ds volj miyC/k gksaxsA 

vkfnoklh cgqy bl ftys eas fdlkuksa dh d`f"k ds {ks= esa igyh ilan dikl mit 

jgh gSA ijaijkxr rjhdksa ls vk/kqfud rjhds viukrs gq, dikl mRiknu dks 

vf/kdkf/kd ysus dk iz;kl fd;kA foxr dqN o"kksZa esa mRiknu c<+us esa mPp 

xq.koRrk ;qDr cht ds lkFk d`f"k djus ds <ax esa ifjorZu izeq[k dkj.k gSaA ;gh 

otg gS fd dikl dk d`f"k jdck c<+kA eafM;ksa esa vkod c<+h] nke c<+s] ns[krs gh 

ns[krs varjkZ"Vªh; cktkjksa esa fuekM+ dk <adk ctk] ;g lqf[kZ;ksa eas gSA bl mRikn esa 

bruk lc gksus ds ckotwn fdlkuksa dk :[k m|kfudh ds {ks= esa Hkh x;kA 

;gkW¡ dh HkkSxksfyd ifjfLFkfr] rkieku vkSj Hkwfe moZjrk us fepZZ Qly dks ubZ 

igpku nsuk 'kq: dhA ns[krs gh ns[krs m|kfudh {ks=ksa ls tqM+s fo'ks"kKksa] oSKkfudksa us 

bl fn'kk esa :fp yh] 'kklu&iz'kklu us Hkh ubZ&ubZ ;kstukvksa ds fØ;kUo;u ls 

fdlkuksa dk /;ku bl d`f"k dh vksj [khapkA 

  

fcuk mnns'; ds dksbZ Hkh dk;Z lQy ugha gksrk gSA mn~ns'; ds vHkko esa fd;k x;k 

O;ofLFkr iz;kl Hkh fn'kkghu gks tkrk gSA  

1- d`f"k mit] fepZZ ds ewY; fu/kkZj.k ds rjhds ,oa ykxr ykHk ek=k dk fo'ys"k.k 

djukA 
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2- yky fepZ O;olk; ls O;kikfj;ksa ,oa fdlkuksa dh vkfFkZd fLFkfr esa O;olk; ds 

ldkjkRed ,oa udkjkRed izHkko dk v/;;u djukA ,oa Lojkstxkj ds voljks 

dk v/;;u djukA 

%&  

izLrqr fjlpZ isij izkFkfed ,oa f}fr;d leadks ij vk/kkfjr gSA  

[kjxksu ftys esa fepZ ds 50 O;kikjh ykblsUl/kkjh gSA vr% bu leLr O;kikjh ls 

tkudkjh izkIr u djds 20 izfr'kr O;kikjh ls gh tkudkjh izkIr dh xbZ gSA ,oa 

dqy 400 dk’rdkjksa ls tkudkfj;k¡ ,df=r dh xbZA D;kasfd dk’rdkj de i<+s 

fy[ks gksrs gaSA vr% iz’ukoyh dk fuekZ.k fd;k x;k vkSj ’kks|kFkhZ }kjk vius 

O;fDrxr ppkZ djds tkudkfj;k¡ izkIr dh xbZA  

izR;{k O;fDrxr vuqla/kku jhfr ds varxZr fdlkuksa ,oa O;kikfj;ksa ls izR;{k 

:Ik ls laidZ LFkkfir dj mRiknu ,oa Ø; & foØ; ewY; ds lead ,df=r fd;s 

x;s gSaA  

1- 400 fdlkuksa ,oa 100 O;kikfj;ksa ls iz'ukoyh Hkjokdj tkudkjh izkIr dh xbZ 

gSA  

oSKkfudksa] 'kklu vkSj fdlkuksa ds vkilh leUo;] ekxZn'kZu ds dkj.k gh dqN o"kksZa 

esa gh vk'kkrhr ifj.kke ns[kus dks fey jgs gSaA izkjaHk esa dsoy ftys ds cSfM+;k vkSj 

vklikl ds {ks= eas gh fepZ dh cqvkbZ ,d lhfer Hkwfe jdcs esa dh tkrh jgh] ijarq 

orZeku esa jdck c<+us ds lkFk {ks= c<+kA fdlkuksa dh la[;k Hkh c<+hA bu fdlkuksa 

esa nfyr xjhc vkfnoklh fdlku Hkh 'kkfey gq,A lgh ekxZn'kZu] dM+h esgur dh 

cnkSyr dikl dh rtZ ij fepZ ds {ks= esa Hkh bl ftys esa fjdkWMZ mRiknu fd;kA 

 

vHkh rd fepZ ds {ks= esa gekjs ns'k esa vka/kzizns'k ds xaqVwj dk uke jgk] iajrq xr nks 

o"kksZa esa ;gk¡ ds fepZ mRiknu ds vkadM+kas vkSj dkjksckj us ns'k esa vOoy LFkku ik 

fy;kA orZeku esa cSfM+;k ds vykok [kjxksu eaMh esa fepZ dk cM+k dkjksckj gksrk gSA 

;gk¡ izns'k ds dbZ 'kgjksa ds vykok mRrjizns'k] gfj;k.kk] jktLFkku ,oa fnYyh ds 

dkjksckjh vkdj viuk dkjksckj djrs gSaA 
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fepZ mRiknu vkSj vk'kkrhr ifj.kkeksa dh vksj u dsoy 'kklu] oSKkfudksa cfYd 

vrajkZ"Vªh; cktkj dk Hkh /;ku x;kA fu;kZr ekinaMksa ds vuqlkj varjkZ"Vªh; elkyk 

cksMZ] dsanzh; elkyk cksMZ] e-iz- 'kklu ,oa ukWj daiuh ubZfnYyh us la;qDr :i ls 

bl ftys dks tSfod i)fr ls [ksrh viukdj fepZ mRiknu dks pqukA ;gh ugha bl 

izfØ;k esa LFkkuh; m|kfudh foHkkx ds lq>ko ij BsB vkfnoklh {ks= f>jU;k dks 

fpfUgr fd;kA orZeku esa ;gk¡ ds vkfnoklh fdlkuksa ds ek/;e ls gh bldh d`f"k 

dh 'kq:vkr dh xbZ gSA ;g [ksrh vR;k/kqfud lqfo/kkvksa vkSj ekinaMksa }kjk dh tk 

jgh gSA mEehn dh tk jgh gS fd 'kh?kz gh ;gk¡ mRikfnr fepZ ;wjksi vkSj vesfjdk 

ds yksxksa dks u;k Lokn nsxhA 

 

m|kfudh Qlysa %  fepZ] iihrk] vukj] vkaoyk] f'keyk fepZ] VekVj 

fepZ dqy jdck %  28 gtkj gSDVs;j 

fepZ ds {ks= eaMh % [kjxksu o cSfM+;k] cM+okg] lukon 

fu;kZr laHkkouk     %   ;wjksi o vesfjdk] ;wih] tEew d'ehj] fcgkj] jktLFkku]  

 egkjk"Vª] ukxiqj] vak/kzizns'k] fnYyh] if'pe caxky 

vkfnA 

vkfnoklh cgqy [kjxksu ftys esa ;gk¡ dk fdlku o"kksZa rd ijaijkxr [ksrh 

djrk jgkA gkykafd dqN o"kksZa ls ;gk¡ ds fdlkuksa us vk/kqfud i)fr ds lkFk d`f"k 

O;oLFkkvksa dks viukus dh fgEer tqVkbZ gSA foxr 5 o"kksZa esa ;gk¡ ds fdlku us 

m|kfudh varxZr fepZ dh Qly mRiknu dh vksj viuk :[k fd;k gSA ldkjkRed 

ifj.kkeksa dk urhtk ;g jgk fd fdlku viuh mit dh dher le>us yxs gSaA 

fdlku eafM;ksa o cktkj dh vksj vkus yxsA eksy&Hkko djus yxsA bl izfØ;k esa 

eafM;ksa esa pgy igy c<+hA vc LFkkuh; O;kikfj;ksa ij ls fuHkZjrk de gqbZ gSA 

izfrLi/kkZ dk cktkj c<+k gSA fofHkUu bykdksa ls O;kikjh igq¡pus yxsA urhtk 

fdlkuksa dks izR;{k&vizR;{k vkfFkZd ykHk feyrk fn[kkbZ ns jgk gSA fdlkuksa dh 

le`)rk dk Ik;kZIr le`) dkjksckj esa ifjyf{kr fn[kkbZ nsrk gSA ;g izns'k ds 

fodkl esa izeq[k dM+h ekuh tk ldrh gSA 

 xr 5 o"kksZa iwoZ ds d`f"k] fdlku vkSj mldh vk; ds lkFk dkjksckj ds 

vk¡WdM+ksa ij utj Mkyh tk, rks lkQ fn[kkbZ nsrk gS fd fdlku dh ekyh gkyr 

Bhd ugha jgh] tcfd xr nks o"kksZa esa cnyh gqbZ rduhd us fdlkuksa rFkk d`f"k dks 

u;k thounku fn;kA cktkj&dkjksckj esa jkSud rqyukRed :i ls c<+hA  

fdlkuksa dh d`f"k dks ubZ fn'kk fn[kkus ds lkFk ftys ds dkjksckj dks 

varjkZ"Vªh; Å¡pkbZ ns ldrs gSA 
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;g fjlpZ isij u dsoy 'kks/kkFkhZ ykHkkfoUr gksxk] cfYd ;g fjlpZ isij uohu 

'kks/kkFkhZ ds fy, ekxZn’kZu dk dk;Z djsxhA bl v/;;u ls fdlku] O;kikjh ,oa 

Jfed Hkh ykHkkafor gkasxs ,oa ljdkj dks djksa ds :i esa jkf'k izkIr gksxhA  

;g fjlpZ isij yky fepZ O;kikfj;ksa ls lacaf/kr laLFkk] laLFkk ls izR;{k o 

vizR;{k :Ik ls tqMs+ o ljdkj lHkh ds fy;s egRoiw.kZ gSA izLrqr fjlpZ isij ls 

yky fepZ O;kikjh dkss viuh vkfFkZd ,oa foRrh; fLFkfr] ykHkktZu {kerk vkfn ds 

lca/k esa tkudkjh izkIr gksus ds lkFk & lkFk muesa lq/kkj gsrq egRoiw.kZ lq>ko Hkh 

Kkr gksaxs] ftlls laLFkk,¡ viuh dfe;ksa dk nwj dj vkfFkZd ,oa foRrh; fLFkfr o 

ykHkktZu {kerk esa lq/kkj o o`f) dj ldsxhA  

 Lkjdkj dks Hkh yky fepZ O;kikfj;ksa dh vkfFkZd ,oa foRrh; fLFkfr] ykHkktZu] 

izfr;ksxh fLFkfr o mn~ns’;ksa dh iwfrZ ds lca/k esa tkudkjh izkIr gks ldsxhA ;g 

fjlpZ isij izaca/k ls laLFkk ls izR;{k o vizR;{k :i ls tqMs+ i{k tSls&va’k/kkjh] 

ysunkj] _.knkrk] fofu;ksDrk] fdlku] deZpkjh] Jfed] O;kikjh vkfn lHkh 

ykHkkfUor gksaxsA  

 

:
Books - Journals 

1 ,l-,e-'kqDy O;olkf;d lkf[;dh lkfgR; Hkou vkxjk 

2 'kekZ tSu lgk; O;olkf;d lkf[;dh jes'k cqd fMiks t;iqj 

3 'kekZ tSu ikjhd 'kks/k izfof/k ,oa lk[;hdh 

fof/k;ka 

jes'k cqd fMiks t;iqj 

4 MkW- Hkkjrh vkj-ds ,oa 

MkW-ik.Ms 

Hkkjrh; vFkZO;oLFkk e-iz- fgUnh xzUFk 

vdkneh Hkksiky 

5 izks-lDlsuk d"̀.k lgk; Hkkjrh; vFkZO;oLFkk uo;qx lkfgR; lnu 

6- fotsUnziky flaUgk d`f"k vFkZ 'kkL= & 

 

1- nSfud HkkLdj bankSj 

2- ubZ nqfu;k bankSj  

3- nSfud tkxj.k Hkksiky   

4- jkstxkj lekpkj ¼lkIrkfgd½ Hkksiky 

5- jkstxkj fuekZ.k ¼lkIrkfgd½ Hkksiky 

6- if=dk bankSj    

7- jkt ,Dlizsl bankSj  

8- foosdok.kh ¼lkIrkfgd½ cMokg
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1. izfr;ksfxrk niZ.k 

2. izfr;ksfxrk lkfgR; 

3. lkekU; Kku niZ.k 

4. Competition Success Review 

5. Økuhdy 

6. d`f"k n’kZu  

7. d`f"k txr~ 

 

Internet Website 

1. www.google Scholar.com 

2. www.mpmandiboard.gov.in 
 

  

http://www.google/
http://www.mpmandiboard.gov.in/
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SKILL DEVELOPMENT IN INDIA 
 

Dr. M.S. Dawar 

Associate Professor, Govt. College Rau, Indore 

 

Abstract - Skill development refers to identifying the skill gap in a person and ensuring that he or 

she develops these skills. Skills determine the ability to achieve goals and execute better plans. 

Keeping this in mind, the Government of India introduced the initiative of ‘Skill India’ in 2015. The 

main objective was to train over 40 crore Indians in various industry-related jobs. Their vision was 

clear – to have an empowered workforce by 2022. However, they also could not ignore the various 

challenges of skill development in India. That is why the outcome is not commensurate with the 

required growth.  

The Government of India introduced ‘Skill India’ to open various schemes and training 

courses for the unemployed youth. The mission is to cater to the skill development of the youth in 

the country through a result-oriented framework. The latter is designed so that it corresponds to the 

needs of the industry. The best part about Skill India is that it is digitised and allows the youth to 

enrol either as a trainer or as a candidate. 

 

COMPONENTS OF SKILL INDIA’S PMKVY 

The main skill development scheme under Skill India is “Pradhan Mantri Kaushal Vikas Yojana” 

(PMKVY). Its main objective is to encourage youth to take up training for a better livelihood. To be 

precise, it makes them understand the importance of skill development in India. The government 

covers all the training fees and assessments for this program, and individuals with prior expertise 

get certificates. 

Given below are the main components of PMKVY.  

 

 Short-term training  

The unemployed youth and college or school dropouts are trained under this module. They are 

empowered as per the National Skills Qualification Framework. 

 

 Kaushal and Rozgar Mela  

This module prompts active participation to foster accountability and transparency. 

 Recognition of prior learning 

 Individuals with prior experience access Bridge courses and cater to their knowledge gaps. 

They also get certificates related to their experience.  

 

 Special projects  

This scheme covers the training programs that deviate from the standard framework.  

 

 Monitoring guidelines  

This scheme ensures proper monitoring of every centre to maintain the quality of skill development. 

 

 Placement guidelines  

This scheme follows strict rules for placement to ensure that the skilled workforce is guided to the 

right industry in the market.  

 

OBJECTIVES OF SKILL INDIA 

We will be discussing the significant objectives of Skill India below.  

 To create a workforce empowered with skills, knowledge, and qualifications. 

 To help the youth gain access to decent employment opportunities. 

 To ensure the country’s competitiveness in the dynamic global market. 
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 To increase the employability and productivity of the workforce in organised and unorganised 

sectors. 

 

LIST OF SKILL INDIA COURSES 

 The Skill India courses are broadly divided into four major categories. 

 Management and development programs 

 Training of the trainers 

 Entrepreneurship development programs 

 Skill development programs 

 Others (Strategies for MSMEs, promotion of micro-enterprises, etc.)  

 

SCHEMES UNDER INDIA’S SKILL DEVELOPMENT PROGRAM 

The Government of India has launched the following schemes under the skill development program. 

 Pradhan Mantri Kaushal Vikas Yojana (PMKVY) 

 UDAAN 

 Polytechnic Schemes 

 Standard Training Assessment and Reward Scheme 

 Vocalisation of Education  

 

BENEFITS OF SKILL IN INDIA 

The Indian youth can access better-paying jobs and get a chance to experience a higher standard of 

living. Moreover, every sector of the Indian economy will experience economic growth with proper 

development at the grassroots level. A better-trained workforce will help boost the country’s 

economic growth in the future.  

 

VARIOUS CHALLENGES OF SKILL DEVELOPMENT IN INDIA 

Skill India faces multiple challenges, keeping in view the current policy framework and 

infrastructure. We will be discussing the various challenges of skill development in India below.  

 

 Insufficient capacity  

The current infrastructure facilities available in institutes all over the country are not adequate in 

proportion to the massive demand for skilled labour. Moreover, there is a lack of highly skilled 

trainers who can train the workforce.  

 

 Mobilisation  

The Indian people’s outlook regarding skill development programs is still very traditional. One of the 

most challenging tasks is enrolling students in vocational training and education in institutes. 

 Scalability  

There is a limited buy-in from the private sector for the Skill India model. In short, it does not get 

much support from any stakeholders in the country.  

 Mismatch of skills  

There comes a situation when the skill sets provided by the institutes do not suit the requirements of 

the employers. As a result, even though the youth are skill trained, they do not get employed.  

These are some disadvantages of Skill India that the government needs to cater to in the 

coming times. They need to motivate and train the faculty to take up higher responsibilities. 

Moreover, private stakeholders take initiatives to invest in the programs of Skill India. Lastly, it is 

essential to incorporate industry professionals also in the scheme design of the skill development 

curriculum.  
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CONCLUSION: 

The government of India has considered skill development one of the most critical aspects of the 

country’s overall development. Despite the various challenges of skill development in India, the 

government has worked towards restructuring the policies and initiatives. This is to ensure that the 

targeted youth are trained with all the necessary skills to get employment in various industries. 

India’s huge demographic dividend enables a high scope for a skilled workforce in the labour market.  

However, it needs a coordinated effort from the government, stakeholders, industries, 

educational institutes, students, trainees, jobseekers, etc. In short, Skill India needs encouragement 

from every sector to fulfil the aim that it was introduced. 
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EDUCATION AND SKILLS DEVELOPMENT: ENHANCING EMPLOYABILITY IN 

INDIA  
 

Prof. Anil Kumar Jain. Dr. Sona Sankte 

 

Abstract - Education and skills development are critical components for improving employability in 

India, where the demand for skilled workers is on the rise. This research paper examines the role of 

education and skills development in enhancing employability in India. It looks at the current state of 

education and skills development in the country and the challenges that need to be addressed. The 

paper also explores the various initiatives the government and other organizations took to improve 

the quality of education and skill development programs. Furthermore, it highlights the importance 

of continuous learning and upskilling in today's fast-changing job market 

 

INTRODUCTION  

India is the world's second-most populous country and is currently experiencing a demographic 

dividend, where a large proportion of the population is of working age. The country is expected to 

have the world's largest workforce by 2027, with a median age of 29 years. However, the 

employability of the workforce remains a significant challenge due to the skill gaps and inadequacies 

in the education system. In this research paper, we explore the role of education and skills 

development in enhancing employability in India. 

India has made significant progress in the field of education over the last few decades. The 

country has witnessed a significant increase in the number of educational institutions, teachers, and 

students. The government has also taken several initiatives to improve the quality of education and 

skill development in the country. However, despite these efforts, there are still several challenges that 

India faces in the field of education and skills development. In this article, we will examine the 

current state of education and skills development in India and the challenges that the country needs 

to address to enhance the quality of education and skills development 

 

PRIMARY AND SECONDARY EDUCATION IN INDIA  

The primary and secondary education system in India faces several challenges, including poor 

infrastructure, inadequate funding, and a shortage of trained teachers. According to a report by the 

World Bank, India's education system suffers from a lack of accountability, low levels of learning 

outcomes, and poor quality of education.  

The Gross Enrolment Ratio (GER) in primary education in India is over 100%, indicating 

that more children are enrolled in schools than the age-appropriate population. However, the GER in 

secondary education is only around 77%, indicating that many students drop out after completing 

primary education.  

The quality of education is also a concern in India, with many schools lacking basic facilities 

such as clean drinking water, toilets, and libraries. Additionally, the curriculum is outdated, and rote 

learning is prevalent. The lack of practical and vocational education limits students' employability, 

contributing to the country's unemployment rate. 

  

 Tertiary Education in India  

 Tertiary education in India has grown significantly over the years, with the country having over 

1000 universities and 50,000 colleges. However, the quality of education remains a challenge, with 

many universities and colleges lacking the necessary infrastructure, faculty, and resources.  

The employability of graduates is also a concern, with many students lacking the necessary 

skills to meet industry demands. Additionally, the focus on academic qualifications over practical 

skills limits students' ability to innovate and adapt to changing work environments. Education in 

India has made significant progress over the last few decades. The country has achieved near-

universal enrolment in primary education, and the literacy rate has increased for cent percent in 
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1951 to over 74 percent in 2011. However, the quality of education is still a concern have limited 

access to higher education many.   

Skills development is also a significant challenge in India. While there is a vast pool of talent, 

the employability of the workforce remains low due to a lack of skills relevant to the job market. The 

skills gap is particularly evident in industries such as manufacturing, healthcare, and engineering, 

where the demand for skilled workers is high. Skills development is critical for the economic 

development of a country. It enables individuals to acquire the necessary skills and knowledge to 

succeed in the job market and contribute to the growth of the economy. India has recognized the 

importance of skills development and has taken several initiatives to promote skill development in 

the country.  

The government has launched several schemes and initiatives to promote skill development, 

such as the Skill India Mission. The mission aims to provide vocational training and skill 

development to millions of youth in the country. India has made significant efforts to improve skills 

development in recent years, with several initiatives aimed at bridging the skills gap. The National 

Skill Development Corporation (NSDC) was established in 2009 to promote skills development in 

various sectors, including manufacturing, construction, and healthcare.  

 

RELATED WORK 

(Tiwari & Malati, 2020) Skill-based, industry-oriented education can help students bridge skill gaps 

and increase their job options. In this backdrop, the Government of India has launched a slew of 

initiatives to boost technical vocational education and training. Confirmatory and regression models 

containing all parameters were evaluated and their importance was examined in the current article. 

The study discovered that skill improvement had a beneficial influence on employability. It has been 

claimed that emphasising on vocational education for skill development might help with 

employment. 

(Hussain Ansari, 2018) There is a pressing need to expand possibilities for people to develop 

their personality, functional aptitude, and consequently economic productivity. Because of restricted 

access to education, skill training, and massive mismatches in the labour market, India has a severe 

lack of skilled people. This article examines the present situation of education, skill development, 

and employment in India, as well as the obstacles facing the skill development system. 

(Agrawal & Agrawal, 2017) A significant fraction of formal trainees in the workforce stay 

jobless, indicating underutilization of human resources. They also investigate the extent to which 

individuals' training matches their vocational levels, discovering that around two-thirds of trainees 

are engaged in jobs linked to the field of training. Their findings suggest that vocational education 

has greater relative returns than regular secondary education. 

(Jyoti Deka Bharati Vidyapeeth & Batra, 2016) Manufacturing in India by international and 

native industries in numerous areas might offer job opportunities. As a result, Indian labour and 

potential workers must acquire skills and information in order to secure employment. Just 10% of 

the labour force obtains formal training to meet skill requirements. Yet, just 4.3 million of the 22 

million workforces are receiving formal training out of the real industrial training demand. 

The Skill India Mission launched in 2015 aims to provide vocational education and training 

to 400 million people by 2022. The mission includes initiatives such as the Pradhan Mantri Kaushal 

Vikas Yojana (PMKVY), which provides skill training to youth and incentivizes employers to hire 

skilled workers. 

Despite these initiatives, skills development in India faces several challenges. The skills gap 

in the country is significant, with many industries struggling to find qualified and skilled workers. 

The lack of quality vocational education and training institutions limits students' access to relevant 

skills development programs. 

Despite these initiatives, there are still several challenges in the field of skills development in 

India. One of the significant challenges is the lack of industry-academia collaboration. There is often 

a mismatch between the skills taught in educational institutions and the skills required by the 
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industry. This results in a skill gap, where graduates are not adequately prepared for the job market. 

To address this issue, the government has launched several initiatives to promote industry-academia 

collaboration, such as the Apprenticeship Act. 

Another challenge in the field of skills development is the lack of access to training and 

development opportunities for marginalized communities. Women, people with disabilities, and 

people from disadvantaged backgrounds often face significant barriers to accessing training and 

development opportunities 

 

REFERENCE – Google, Naidunia, Dainik Bhaskar, Kurukshetra cronical, rural development through 

skill development “Skills for rural development policy ilo.” 

National Skill development and entrepreneurship development policy India 2015.   

 

 

 

 

 

  



  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

166 

lgk;d çkè;kid&okf.kT;] 'kkldh; egkfo|ky;] ihFkeiqj&èkkj ¼e-ç-½ 

lgk;d çkè;kid&çkf.k'kkL=] ekrk thtk ckbZ 'kk- dU;k LukrdksÙkj egkfo|ky;] 

bankSj ¼e-ç-½ 

dkS'ky fodkl us Hkkjr esa cgqr cM+h Økafr yk nh gS] dkS'ky fodk'k Hkkjr dh 

voèkkj.kk esa O;fä ds dkS'ky fodflr djuk Hkh gSA fLdy bafM;k vkSj VªkalQ‚eZ 

bafM;k dh voèkkj.kk u, ;qx ds loZJs"B dkS'ky gkfly djus ij dsafær gS] cktkj 

dh ekax dks iwjk djus ds fy, mi;qä nksuksa ;kstuvksa ds fØ;kUo;u ls jkstxkj esa 

o`f) gks jgh gS] fodkl dk;ZØe Nk=ksa ds fy, miyCèk gSa vkSj èkkj.kkvksa dks le>rs 

gSa dkS'ky fodkl dk;ZØe esa ços'k ysus okys Nk=ksa dh vis{kk,¡ vkSj muds fy, 

vk;ksthr dk;ZØeksa ls mudh larqf"V dk Lrj fuèkkZfjr djrs gSA bl vè;;u ls ;g 

gksxk dh Nk=ksa dks fu.kZ; ysus esa enn djsa fd dkS'ky gkfly djus ds ckn Nk= 

ukSdjh ikus esa l{ke gSa ;k ughaA bl vè;;u dk mís'; dkS'ky fodkl ds voljksa 

ds chp lacaèkksa dh tkap djuk gS vkSj Nk=ksa dh jkstxkj {kerk] mu dkjdksa ij 

çdk'k Mkyuk gS tks chp dh [kkbZ dks ikV lds gSa ftlls 'kS{kf.kd f'k{kk vkSj 

O;kogkfjd dk;Z vko';drkvks dks le>k tk ldsA  

 Hkkjr esa 2023 rd nqfu;k dh lcls cM+h dkedkth mez okyh vkcknh gksxh] 

ysfdu lkekU; Nk=ksa ds fy, ykHkdkjh jkstxkj ,d cM+h pqukSrh gSA Nk=ksa dh 

jkstxkj {kerk esa lqèkkj ds fy, ikBîp;kZ leFkZu ds lkFk ,d ubZ –f"V dh 

vko';drk gSA ,ubZih&2020 us lHkh f'k{kk laLFkkuksa esa O;kolkf;d f'k{kk dks 

eq[;èkkjk esa f'k{kk esa pj.kc) ,dhdj.k dh ckr dh gSA ,ubZih&2020 esa 

ifjdYiuk dh xbZ gS fd O;kolkf;d ikBîØe lHkh Lukrd fMxzh dk;ZØeksa esa 

ukekafdr Nk=ksa ds fy, miyCèk gksaxs] ftlesa pkj o"kÊ; cgq&fo"k;d Lukrd 

dk;ZØe Hkh 'kkfey gSaA 

dkS'ky fodkl Økafr] dkS'ky Hkkjr] jkstxkj] dkS'ky fodkl dk;ZØe] 

èkkj.kk,¡ vkSj vis{kk,¡A 

fodflr ns'kksa dh rqyuk esa tulkaf[;dh; ykHk ds dkj.k Hkkjr foÜo esa fof'k"V 

LFkku ij gS ftu ns'kksa dh tula[;k o`f) gks jgh gSA phu] ;w-,l-,-] if'peh ;wjksi] 

tkiku vkSj dbZ ns'k nqfu;k c<+rh mez dh vkcknh ls tw> jgh gSA lkekU; vk;q 

okyk Hkkjr yxHkx 29 o"kZ vkSj eè;e vk;q phu vkSj vksbZlhMh ns'kksa ls dkQh uhpsA 
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Hkkjr dk 65% tula[;k 35 o"kZ ls de vk;q dh gS vkSj 70% tula[;k dkedkth 

vk;q dh gksxh 2025 mPp tula[;k ;fn fu;ksftr] çf'kf{kr vkSj mRiknd gks rks 

vklkuh ls bldk ykHk mBk ldrs gS tulkaf[;dh; ykHkka'k vkSj lrr fodkl dks 

c<+kok ysfdu ogh mPp csjkstxkj] vçf'kf{kr vkSj vuqRiknd tula[;k 

tulkaf[;dh; ykHkka'k dks Hkh tulkaf[;dh; esa cny ldrs gSaA 

,pbZvkbZ dks l‚¶V fLdy lfgr fofHkUu dkS'ky esa vYidkfyd çek.ki= 

ikBîØe lapkfyr djus dh vuqefr nh tk,xhA Hkkjr ds le`) tulkaf[;dh; 

ykHkka'k dh iwjh {kerk dk ,glkl djus ds fy,] ;qok ih<+h dks fofHkUu O;olk;ksa esa 

dkS'ky ls ySl djuk vko';d gSA blhfy, f'k{kk txr vkSj m|ksx ds chp etcwr 

lacaèk gksuk vkSj Hkh egRoiw.kZ gks x;k gSA mPp f'k{kk dks m|ksx dh vko';drkvksa 

vkSj dke dh nqfu;k ls tksM+us esa dkS'ky fodkl ds fy, vçsafVlf'ki ;k baVuZf'ki 

dh çeq[k Hkwfedk gSA bls ns'k ds fy, m|ksx ds fy, mi;qä dq'ky dk;Zcy cukus 

ds lcls çHkkoh rjhdksa esa ls ,d ekuk tkrk gSA ;g m|ksx vkèkkfjr] 

vH;kl&mUeq[k vkSj ifj.kke&vkèkkfjr f'k{kk Hkh çnku djrk gSA ;wthlh us 

vijsafVlf'ki@baVuZf'ki ,EcsMsM fMxzh çksxzke dh is'kd'k djus ds fy, mPp f'k{kk 

laLFkkuksa ds fy, igys gh fn'kkfunZs'k tkjh dj fn, gSaA rduhdh laLFkkuksa esa 

baVuZf'ki ds fy, jk"Vªh; v‚uykbu IysVQ‚eZ cuk;k x;k gS] ftl ij 50000 Nk= 

igys gh iathdj.k djk pqds gSaA ;s fn'kkfunZs'k ,pbZvkbZ dks lkekU; LVªhe fMxzh 

dk;ZØeksa esa ,d vkn'kZ cnyko ykus vkSj ikBîØe esa jkstxkj ;ksX;rk leFkZu dks 

'kkfey djus esa l{ke cuk,axsA 

fn'kkfunZs'k ,pbZvkbZ dks de ls de ,d lsesLVj vçsafVlf'ki@baVuZf'ki dks 

;wth fMxzh çksxzke esa 'kkfey djus dk fodYi çnku djsaxsA fn'kkfunZs'k laLFkkuksa dks 

okf.kfT;d ;k xSj&okf.kfT;d laxBuksa ;k m|eksa] dk;kZy;ksa] m|ksx] m|ksx la?kksa] 

lsDVj dkS'ky ifj"knksa ds ijke'kZ ls baVuZf'ki@çf'k{kqrk ewY;kadu ds fy, fdlh Hkh 

ra= dk p;u djus dh yphykiu çnku djrs gSa tgka baVuZf'ki@çf'k{kqrk çnku 

djus dk çLrko gSA ,vkbZlhVhbZ us Nk=ksa ds dkS'ky] jkstxkj ds voljksa dks c<+kus 

vkSj mUgsa m|ksx ds fy, mi;qä dk;Zcy esa cnyus ds fy, ,d baVuZf'ki iksVZy Hkh 

y‚Up fd;k gSA ;g iksVZy ljdkjh {ks= tSls fd Hkkjr ds vkokl vkSj 'kgjh ekeyksa 

ds ea=ky;] Hkkjrh; jk"Vªh; jktekxZ çkfèkdj.k] Hkkjrh; jsyos] lkekftd U;k; vkSj 

vfèkdkfjrk ea=ky;] ea=ky; esa baVuZf'ki ds voljksa dks ,d lkFk ykrk gSA lw{e] 

y?kq vkSj eè;e m|e ¼,e,l,ebZ½] d‚ikZsjsV {ks=] xSj&ljdkjh laxBu ¼,uthvks½] 

LVkVZ&vi vkSj vuqlaèkku laxBu] ftlesa dkS'ky çnku djus ds fy, ,vkbZlhVhbZ 

dh igy Hkh 'kkfey gSA rduhdh f'k{kk esa jkstxkj {kerk esa o`f) çnku djsaxsA 
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vè;;u eq[; :i ls vk;ksftr fd;k x;k gS%&  

1. Hkkjr esa dkS'ky fodkl dh orZeku fLFkfr ds ckjs esa tkx:drk 

2. Hkkjr esa dkS'ky fodkl esa pqukSfr;ksa dks le>uk 

3. dkS'ky fodkl igy vkSj jkstxkj ds volj dk Hkkjr ij çHkko 

 

S

 laLFkku&m|ksx laidZ LFkkfir djus ds rjhdksa vkSj lkèkuksa dk vUos"k.k djsaA 

 O;kolkf;d f'k{kk dks mPp f'k{kk esa ,dh—r djus ds fy, fofHkUu e‚Myksa dk 

irk yxk ldsaxsA 

 varjkZ"Vªh; jkstxkj ds voljksa dks Hkqukus ds fy, Nk= xfr'khyrk dks c<+kok 

nsus ds fy, O;olk;ksa ds varjkZ"Vªh; ekud oxÊdj.k ¼vkbZ,llhvks½ ds lkFk 

bls lajsf[kr djus ds fy, jk"Vªh; dkS'ky ;ksX;rk ÝseodZ ¼,u,lD;w,Q½ dh 

leh{kk djsaA 

fu;ksäk fdl çdkj çf'k{k.k çnku djrs gSa vkSj bldk O;fäxr] laxBukRed 

vkSj m|ksx dkS'ky fodkl ij dSls çHkko iM+rk gSA ;g çf'k{k.k vkSj fodkl vkSj 

deZpkjh VuZvksoj ds chp lacaèkksa ds ,d 'kksèk vè;;u ds fu"d"kksZa dk mi;ksx djrk 

gSA vè;;u esa rhu çf'k{k.k vkSj fodkl e‚My mtkxj gq, ftudk deZpkjh 

dkjksckj ij laHkkfor çHkko iM+kA bu e‚Myksa dks O;fäxr fodkl] Vhe fodkl vkSj 

laxBukRed fodkl dk uke fn;k x;kA O;fäxr fodkl us mPp deZpkjh VuZvksoj 

esa ;ksxnku fn;k tc bls ,sls dk;Z okrkoj.k esa viuk;k x;k ftlesa 

jkstxkj&fodkl ds voljksa dh deh Fkh] vkSj tgka deZpkfj;ksa dks vfèkd ckgjh 

ukSdjh ds fodYi feyrs FksA ;fn vU; mPp&çn'kZu dk;Z çFkkvksa ds lkFk la;kstu 

esa viuk;k tkrk gS] ;k ;fn laxBu esa ukSdjh ,EcsMsM gksus dk lcwr gksrk gS] rks 

Vhe fodkl dks de deZpkjh VuZvksoj esa ;ksxnku nsuk gSSA 

  

dsaæh; ea=ky; ns'k Hkj esa lHkh dkS'ky fodkl ç;klksa ds leUo;] dq'ky tu'kfä 

dh ekax vkSj vkiwfrZ ds chp ds varj dks nwj djus] O;kolkf;d vkSj rduhdh 

çf'k{k.k <kaps dk fuekZ.k] dkS'ky mUu;u] u, dkS'ky dk fuekZ.k vkSj u dsoy 

ekStwnk ukSdfj;ksa ds fy, cfYd uohu lksp ds fy, ftEesnkj gSA mu ukSdfj;ksa ds 

fy, tks l`ftr dh tkuh gSaA 

dsaæh; ea=ky; dk y{; dq'ky Hkkjr ds vius –f"Vdks.k dks çkIr djus ds 

fy, cM+s iSekus ij xfr vkSj mPp ekudksa ds lkFk dkS'ky çnku djuk gSA bu 
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igyksa esa bls blds dk;kZRed çf'k{k.k }kjk lgk;rk çnku dh tkrh gS%& çf'k{k.k 

egkfuns'kky; ¼MhthVh½] jk"Vªh; O;kolkf;d f'k{kk vkSj çf'k{k.k ifj"kn 

¼,ulhohbZVh½] jk"Vªh; dkS'ky fodkl fuxe ¼,u,lMhlh½] jk"Vªh; dkS'ky fodkl 

fufèk ¼,u,lMh,Q½ vkSj 37 lsDVj dkS'ky ifj"knsaA ¼,l,llh½ ds lkFk&lkFk 33 

jk"Vªh; dkS'ky çf'k{k.k laLFkku ¼,u,lVhvkbZ@,u,lVhvkbZ ¼MCY;w½] MhthVh ds 

rgr yxHkx 15000 vkS|ksfxd çf'k{k.k laLFkku ¼vkbZVhvkbZ½ vkSj 187 çf'k{k.k 

Hkkxhnkj iath—r gSaA ,u,lMhlh- ea=ky; dk ç;kl dkS'ky fodkl dsaæksa] 

foÜofo|ky;ksa vkSj {ks= esa vU; xBcaèkuksa ds ekStwnk usVodZ ds lkFk dke djus dk 

Hkh gSA blds vykok] dkS'ky fodkl ç;klksa ds cgq&Lrjh; tqM+ko vkSj vfèkd 

çHkko'kkyh dk;kZUo;u ds fy, çklafxd dsaæh; ea=ky;ksa] jkT; ljdkjksa] varjkZ"Vªh; 

laxBuksa] m|ksx vkSj xSj ljdkjh laxBuksa ds lkFk lg;ksx 'kq: fd;k tkuk gSA 

 

 çèkkuea=h dkS'ky fodkl ;kstuk ¼ih,edsohokbZ½ & ,d vYidkfyd çf'k{k.k 

;kstuk  

 f'kYidkj çf'k{k.k ;kstuk ¼lhVh,l½& ,d nh?kZdkfyd çf'k{k.k ;kstuk  

 jk"Vªh; f'k{kqrk laoèkZu ;kstuk  

 ¼,u,ih,l½& ,d çf'k{kqrk çf'k{k.k ;kstuk  

 LadYi& dkS'ky Hkkjr fe'ku ds rgr ,d ;kstuk  

 mM+ku& dkS'ky Hkkjr fe'ku ds rgr ,d ;kstuk  

 LVkj& dkS'ky Hkkjr fe'ku ds rgr ,d ;kstuk  

 nhu n;ky mikè;k; xzkeh.k dkS'kY; ;kstuk& dkS'ky Hkkjr fe'ku ds rgr ,d 

;kstuk  

 jkstxkj laoèkZu çf'k{k.k dk;ZØe ¼bZbZVhih½& Hkkjr ljdkj dh ,d ;kstuk  

 jk"Vªh; jkstxkj laoèkZu fe'ku ¼,ubZbZ,e½& Hkkjr ljdkj dh ,d ;kstuk  

 ,vkbZlhVhbZ&LVkVZvi uhfr& Hkkjr ljdkj dh ,d ;kstuk 

 ;qokvksa dh O;kolkf;d mUufr ds fy, dkS'ky ewY;kadu eSfVªDl ¼SAMVAY½ & 

Hkkjr ljdkj dh ,d ;kstuk 

 o#.k fe= ¼lkSj ty iafiax rduhf'k;u½ dk;ZØe& ih,e&dqlqe ¼çèkkuea=h 

fdlku ÅtkZ lqj{kk ,oa mRFkku egkvfHk;ku½& ;kstuk ds rgr ,d çf'k{k.k 

dk;ZØe 
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 ,u,l,QMhlh vuqlwfpr tkfr ls lacafèkr O;fä;ksa ds fy, jkstxkj mUeq[k 

,u,lD;w,Q vuq:i dkS'ky fodkl çf'k{k.k dk;ZØe çk;ksftr dj jgk gSA 

,lMhVhih ds ekeys esa] mEehnokjksa ds fy, dksbZ vk; ekunaM ugha gSA 

 Hkkjr ljdkj ds lkekftd U;k; vkSj vfèkdkfjrk ea=ky; us gkf'k, ij jgus 

okys O;fä;ksa dks çf'k{k.k çnku djus ds fy, foÙkh; o"kZ 2020&21 ls ,d 

dsaæh; {ks= dh ;kstuk] çèkkuea=h & n{k vkSj dq'kyrk laiUu fgrxzkgh 

¼ih,e&n{k½ ;kstuk 'kq: dh gSA blesa vU; ckrksa ds lkFk&lkFk 18 ls 45 o"kZ 

dh vk;q ds chp ds vuqlwfpr tkfr ds O;fä Hkh 'kkfey gSaA 

 ih,e&n{k ;kstuk dk eq[; mís'; yf{kr lewgksa ds dkS'ky dks fodflr djuk 

vkSj mUgsa Lojkstxkj ;k etnwjh&jkstxkj esa jkstxkj ;ksX; cukuk gSA blds 

vykok] yf{kr lewg ls lacafèkr xzkeh.k dkjhxj] tks cktkj esa csgrj 

çkS|ksfxfd;ksa ds vkus ds dkj.k gkf'k;s ij pys x, gSa] dks Hkh çf'kf{kr fd;k 

tk,xk rkfd os ubZ çfØ;k viuk ldsa vkSj csgrj thou;kiu ds fy, viuh 

vk; c<+k ldsaA 

 ,u,l,QMhlh ih,e&n{k ;kstuk dh dk;kZUo;u ,tsafl;ksa esa ls ,d gS vkSj 

rnuqlkj] ,u,l,QMhlh vuqlwfpr tkfr ls lacafèkr O;fä;ksa ds fy, 

,u,lD;w,Q vuq:i dkS'ky fodkl çf'k{k.k dk;ZØeksa dks çk;ksftr dj jgk 

gSA dkS'ky fodkl çf'k{k.k dk;ZØe o"kZ&nj&o"kZ p;fur çf'k{k.k laLFkkuksa ds 

ekè;e ls dk;kZfUor fd, tk jgs gSaA 

 

Scheme Category Enrolled/Engaged/Admitted Trained Certified 

PMKVY PMKVY 1.0 1986016 1986016 1451636 

PMKVY PMKVY 2.0 11484724 11000708 9157547 

PMKVY PMKVY 3.0 794976 737502 509553 

PMKVY PMKVY 4.0 2412673 1087280 469618 

PMKVY Total 16678389 14811506 11588354 

JSS JSS 2667372 2638028 2593642 

CTS CTS 6510956 6255071 4161894 
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Sl. 

No. 

State/UT 

 

Trained  

(In Number) 

On-going  

(In Number) 

2023-24 

(In Crore) 

2024-25  

(In Crore) 

1 Andhra Pradesh 530 600 0.49 0.32 

2 Assam 15 207 0.04 0 

3 Bihar 0 710 0 0.11 

4 Gujarat 0 262 0.03 0.21 

5 Haryana 0 127 0.11 0.38 

6 Jammu and Kashmir 600 400 0.27 0.6 

7 Karnataka 90 881 0.04 0.13 

8 Kerala 30 75 0.08 0.001 

9 Madhya Pradesh 140 547 0.13 0.23 

10 Maharashtra 445 322 0.16 0.19 

11 Odisha 157 535 0.02 0.13 

12 Punjab 72 375 0.09 0.02 

13 Rajasthan 223 646 0.29 0.28 

14 Tamil Nadu 516 890 0.49 0.53 

15 Telangana 40 575 0.37 0.25 

16 Tripura 0 60 0 0 

17 Uttar Pradesh 56 1143 0.32 0.69 

18 Uttarakhand 0 554 0.02 0.1 

Total Total 2914 8909 2.95 4.17 

 

Key Statistics (As of September 18, 2024) 

Particular RPL STT and Special Projects 

Enrolled candidates 391,742 2,390,983 

Ongoing training 2,363 561,231 

Trained candidates 359,065 1,448,065 

Assessed candidates 212,998 801,847 

Certified candidates 199,969 689,859 

Candidates placed NA NA 

As of September 2024, 13,715 training centres were operational across the country. 

As of September 2024, there are 6,496 training partners. 

Source: https://www.ibef.org/government-schemes/pradhan-mantri-kaushal-

vikas-yojanaas  of September 18, 2024 

https://www.ibef.org/government-schemes/pradhan-mantri-kaushal-vikas-yojanaas
https://www.ibef.org/government-schemes/pradhan-mantri-kaushal-vikas-yojanaas


  

One Day National Research Seminar on “Significance of Skill Development in Employbility” 

Govt. College Rau, Indore 

172 

Hkkjr foÜo dh dkS'ky ns'k cuus dh fn'kk esa ekxZ ç'kLr dj jgk gSA nqfu;k dh 

lcls ;qok vkcknh esa ls ,d gksus ds ukrs] Hkkjr ns'k ,d ,sls dk;Zcy ds ekè;e ls 

vius tulkaf[;dh; ykHkka'k dk ,glkl dj ldrk gS tks jkstxkj ;ksX; dkS'ky esa 

çf'kf{kr gS vkSj m|ksx ds fy, rS;kj gSA mYys[kuh; çxfr gqbZ gS] vafre o"kZ vkSj 

çh&Qkbuy o"kZ ds Nk=ksa dk jkstxkj ;ksX; çfr'kr 2014 esa 33-9 ls c<+dj 2024 esa 

51-3 gks x;k gSA tSls&tSls Hkkjr nqfu;k dh dkS'ky jktèkkuh cuus dh fn'kk esa 

viuh ;k=k tkjh j[k jgk gS] fofHkUu egRokdka{kh dk;ZØe vkSj uhfr;ka ns'k dks 

dq'ky] jkstxkj ;ksX; vkSj Hkfo"; ds fy, rS;kj dk;Zcy dh vksj ys tk jgh gSaA 

 

  vke rkSj ij bldh vofèk 35 ls 60 ?kaVs 

rd gksrh gS vkSj 35 fnuksa rd dk varjky gksrk gSA 

  vke rkSj ij jk"Vªh; O;kolkf;d ekudksa ¼,uvks,l½ 

vkSj ;ksX;rk ¼D;wih½ esa fuèkkZfjr vuqlkj] 200 ls 300 ?kaVs vkSj 3 eghus rd 

dh vofèk gksrh gSA 

  vke rkSj ij bldh vofèk 90 

?kaVs@15 fnu rd ;k xzkeh.k fodkl ea=ky;] Hkkjr ljdkj }kjk fuèkkZfjr 

dh tkrh gSA 

  vke rkSj ij çf'k{k.k dsaæ ds lacafèkr 

cksMZ@fu;ked fudk; }kjk fuèkkZfjr vuqlkj] 650 ?kaVs@7 eghus rd dh 

vofèk gksrh gSA 

 

fiNys n'kd esa Hkkjr dh vkfFkZd fodkl nj çHkko'kkyh jgh gS] ysfdu fQj Hkh og 

mRiknu ugha dj ik jgh gS ;ksX; tula[;k ds fy, jkst+xkj ds voljA esd bu 

bafM;k ij Qksdl fofuekZ.k m|ksx esa 100 fefy;u u, jkstxkj ds volj iSnk 

djuk de gks jgk gSA Hkkjr esa csjkstxkjh dh c<+rh leL;kA Hkkjr esa Je 'kfä dk 

yxHkx 14 çfr'kr gh gSA vkSipkfjd ukSdfj;ksa esa dk;Zjr gSA LekVZ flVh tSlh 

igy ds vykok fodkl] dkS'ky Hkkjr] fMftVy Hkkjr] LVkVZvi bafM;k] ,QMhvkbZ 

o`f)] jk"Vªh; fuos'k vkSj eSU;qQSDpfjax tksu] baMfLVª;y d‚fjMksj dk fuekZ.k u flQZ 

Hkkjr dks Xykscy eSU;qQSDpfjax ns'k cuk,xk ysfdu ;g vkS|ksfxd fodkl ds lkFk 

cM+h la[;k esa jkstxkj ds volj Hkh iSnk djsxkA 
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Hkkjr esa dkS'ky fodk'k tulkaf[;dh; osclkbV ls vkdM+s çkIr djus ek= ls 

okLrfodrk dh rqyuk esa ,d dYiuk vfèkd yxrh gSA Hkkjr esa dq'ky dk;Zcy ds 

lanHkZ esa xq.koÙkk varj vuqeku Hkh Hkkjr dk lkeuk gSA 2025 rd 500 fefy;u 

dq'ky Jfedksa dh ekax gS ysfdu Hkkjr vHkh Hkh dq'ky Jfedksa dh vkiwfrZ ls tw> 

jgk gSA orZeku esa Hkkjr esa dqy dk;Zcy dk dsoy 2% gh dkS'ky çf'k{k.k çkIr 

dj ik;k gSA Hkkjr ljdkj ds vuqeku ds vuqlkj 93% Jfed ,oa Jfed jkstxkj 

esa vlaxfBr ;k vukSipkfjd {ks= lajfpr dkS'ky fodkl ç.kkyh }kjk lefFkZr ugha 

gSA 

 ;qokvksa dks jkstxkjijd dkS'ky dk çf'k{k.k fn;k tk jgk gS] tks mUgsa 

jkstxkj çnku dj lds orZeku f'k{kk ç.kkyh ds vuqlkj jkstxkj ds volj 

vlaxfBr {ks= ds deZpkjh bl {ks= ds yksx vDlj dke ij dq'ky gksrs gSaA 

 

 

fu"d"kZr% Hkkjr ljdkj dh igy us dkS'ky vkSj jkstxkj ds voljksa dks c<+kus ds 

fy, ,d etcwr uhao j[kh gSA ,d xfr'khy] lekos'kh vkSj Hkfo"; ds fy, rS;kj 

ikfjfLFkfrdh ra= ds fuekZ.k ij fujarj è;ku nsus ds lkFk Hkkjr viuh ekuo iwath 

dh {kerk dk nksgu djus] LFkk;h vkthfodk cukus vkSj jk"Vªh; fodkl dks c<+kok 

nsus ds fy, vPNh fLFkfr esa gSA 

 lexz çHkko esa lqèkkj ykus vkSj vfèkd çHkkoh dk;Z djus dk ,d midj.k 

dkS'ky fodkl gSA oSÜohdj.k vkSj rduhdh ifjorZu esa vkfFkZd fodkl vkSj jkstxkj 

l`tu ds fy, dfBukb;k¡ vkSj laHkkouk,¡ nksuksa mRiUu djrh gSA mPp vkSj csgrj 

Lrj dh ;ksX;rk okys ns'kksa ds fy, oSÜohdj.k dh laHkkoukvksa ij çfrfØ;k nsuk 

vklku gks tk,xkA tc vius ;qokvksa ds dkS'ky fodkl dks lacksfèkr djus dh ckr 

vkrh gS] rks Hkkjr us egRoiw.kZ çxfr dh gSA fLdy bafM;k ds rRokoèkku esa m|ferk 

vkSj dkS'ky fodkl ds fy, ,d iw.kZ] Lora= ea=ky; dh LFkkiuk dh xbZ gSA 

lkoZtfud&futh Hkkxhnkjh –f"Vdks.k ds ekè;e ls ljdkj futh daifu;ksa dks 

çf'k{k.k {ks= esa vkdf"kZr dj jgh gSA jk"Vªh; dkS'ky fodkl fuxe dh LFkkiuk 

fo'ks"k :i ls blh dkj.k ls dh xbZ FkhA gkyk¡fd] tSlk fd vfèkdka'k dkS'ky 

fodkl dk;ZØeksa ds ekeys esa gS] u dsoy Hkkjr esa cfYd dbZ vU; ns'kksa es a dkS'ky 

fodkl vkSj dSfj;j ekxZn'kZu vkSj ijke'kZ ds chp vHkh Hkh ,d detksj lacaèk gSA 

bl ys[k esa Hkkjr ljdkj dh dbZ dkS'ky fodkl ifj;kstukvksa ds jkstxkj ij çHkko 

vkSj mudh dfBukb;ksa dh tkap dh xbZ gS] lkFk gh ml ns'k esa dkS'ky varj dh Hkh 

tkap dh xbZ gSA 'kksèk ls irk pyk fd ukSdjh ds varj dks de djus esa eq[; 

ckèkkvksa esa ls ,d dq'ky vkSj çf'kf{kr Jfedksa dh deh gSA :f<+oknh lksp] ukSdjh 
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NksM+us dh vfuPNk] de osru] ekudhdj.k dh deh vkSj xSj&rduhdh dkS'ky ij 

tksj nsus dh deh Hkkjr esa dkS'ky varj dk ewy dkj.k gS] ftlds ifj.kkeLo:i 

dq'ky Jfed dke ls ckgj gks tkrs gSaA 

 

1. https://www.msde.gov.in/ . 

2. https://nsdcindia.org/. 

3. https://nsfdc.nic.in/en/skill-training. 

4. Source - Rajya Sabha Session - 265 Unstarred Question No 1085. Answered On, 31th July 2024. 

Data of PMKVY are since inception to June 2024. Data of JSS are from 2018-19 to June 2024. 

Data of CTS are from 2018 to 2022. 

5. https://www.data.gov.in/keywords/PMKVY.  

6. https://pib.gov.in/PressNoteDetails.aspx?NoteId=153273&%3BModuleId=3&%3Breg=3&%3

Blang=1&reg=3&lang=1. 

7. M.K.Ganeshan, Dr. C.Vethirajan, Skill Development Initiatives and Employment Opportunity in 

India, Universe International Journal of Interdisciplinary Research, ISSN (O) - 2582-6417 

August 2020 | Vol. 1 Issue 3, Page 21-28. 
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Abstract - India is a vast country with huge economic potential. It is the youngest country in the 

world and presents a large base of human resources with an enormous potential for growth. Almost 

all the people in India are less than 35 years of age. But a general overview of the huge human 

resource does not give the whole picture. A deeper look reveals that in this technology-driven age, 

quality is given preference over quantity. Today's job roles are more challenging than the previous 

ones; they require a person to possess both general skills, commonly known as hard skills and soft 

skills, along with specialized subject knowledge. Depending on the job requirements, the candidate 

must be a blend of both these sets of skills. This paper will attempt to highlight the factors 

influencing Indian youth's employability, along with the skills required for graduates to be employed. 

The paper will also discuss graduates' perceptions of the skills needed for employability.  

Keywords: potential, hard skills, soft skills, employability.  

 

INTRODUCTION  

This paper covers employability prospects in India and the skills possessed by Indian youth. 

According to NSSO data, in 2019, the unemployment rate rose to 6.1 percent-the highest level since 

1972. After COVID-19 in 2020, this rose to 7.11 percent, escalating further to 8 percent in 2021. The 

urban unemployment rate was pegged at 9.1 percent, while the rural unemployment rate was set at 

7.5 percent. In short, it provides data that strongly indicates that this country is suffering from a 

monumental unemployment issue. Yet another high-ranking problem that India is currently facing 

besides unemployment is poorer employability among the youth. Technological advancements have 

caused concern for employability among the Indian youth more than ever before. Every day, new 

technologies are being introduced: automation, AI, cloud computing, robots, machine learning, big 

data, and so on. The work environment and culture of industries have changed drastically, but many 

reports state that India's youth is not upgrading their set of skills in a corresponding manner. Due to 

the introduction of new technologies, youth unemployment has been worsening escalating over the 

years; poor curricular structure of the education system and youth incapacity are also considered 

contributing factors. 

 

EMPLOYABILITY SKILLS OVERVIEW  

Employability skills are generally thought of as the abilities that enable someone land a job; they are 

described as performing valuable work, getting compensated for it, and simultaneously learning and 

developing new skills to gain better opportunities in the future. In addition to academic knowledge, 

the following skills and attributes are thought to be essential for employability: self-management, 

teamwork, problem-solving, communication, basic computer and software skills, leadership skills, 

adaptability skills, learning skills, problem-solving skills, and operational skills. However, employers 

and graduates have different ideas about what is required for employment. According to UNICEF and 

the Global Business Coalition for Education, 50% of Indian adolescents are not on the correct path to 

have the education and skills required for work by 2030, and 54% of South Asians will lack the 

abilities necessary to get a respectable job by that time. In 2017, there were 6472 engineering-only 

colleges, if we take it into account. The government was earlier forewarned by the U.N. Rao group in 

2003 about the overabundance of engineering students, suggesting that we currently have more than 

enough engineers. There is a significant problem with having more degrees but poorer quality.  

According to a number of reports, young people lack the necessary abilities to get 

employment. According to a McKinsey assessment from 2005, only 25% of Indian youth were 
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employable. According to recent reports from Aspiring Minds, 95% of Indian engineers are unsuited 

for professions involving software, with only 4.7% being able to produce correct, compliant code. 

Additionally, according to the surveys, only 3 percent of people possess new age skills like cloud 

computing, data engineering, artificial intelligence, and machine learning, and only 10 to 12 percent 

have been exposed to these technologies. According to Aspiring Minds reports, employers frequently 

seek out students' basic knowledge of the subjects taught in colleges and other educational 

institutions, which is often unavailable to them. These studies contend that the inadequate skill set of 

Indian youth is the result of inadequate curricula and academic structures, but other studies contend 

that the education system alone is not to blame. Although a lot of abilities are taught and 

incorporated in the curriculum, students don't bother to discover how they might be used in real-

world situations. 

 

LITERATURE REVIEW  

Monalisa Mohapatra, Srikanta Charana Das, B.C.M. Patnaik, IPSEETA Sapaty, and Nehalata Das 

discuss the importance of ICT in their 2019 paper. This research also provides information that the 

necessary reforms in education were needed since the reviews of the paper showed a significant gap 

between what the graduate possesses and what would be required in an organization or industry. 

Besides the basic and fundamental skills now needed, a person should not only have the basic skills 

in handling and working in most workplaces but also possess special soft skills that will enable him 

or her to operate in changing and consistently evolving modern workplace environments. The 

research reminds policymakers of the continuing reforms that could help graduates bridge the gap 

between the required skills and actual skills among entry-level candidates in an ever-dynamic 

business and industry setting in India, which manifests primarily as an assertion that the 

occupational skills are emphasized more than general or basic skills provided in the universities or 

institutions. The majority of unemployed young people in India remain without jobs for years, due to 

lack of skills; hence, educational reforms can help graduates to assess these factors that influence 

employability. Reforms aimed at improving the employability of the graduates may be suggested, 

while replacement of the existing system with some that is capable of providing skilled manpower 

may be requested. The correct skill set that IT lines should possess can be brought into class 

measurement by qualified personnel, consisting of technical skills, management skills, personal skills 

to any IT worker. The report states: "They need adequate skills that might be placed into 

employment, and they should be able to blend into knowledge-based society." 

If more employable workers were to help the economy reach its higher heights, the latter 

would probably become more employable. A 2019 study titled "Review of Strategies for Bridging the 

Employability Skill Gap in Higher Education" by Yasmeen Bano and S. Vasantha describes the term 

"skill gap" as "the gap between the skills that the employees have, and what the employers are 

expecting". According to the report, employers believe that workers are generally unfit for the 

workspace. The main causes for the rise in employability and skills is technological innovation and 

digitization. The study recommended the implementations of career development platforms and 

packages to realize work engagement, as well as changes in the hiring procedures or process. Growth 

entails filling the talent gap, and, as the paper states, it would bring production, worker retention, 

professional development, and merchandising improvement. Based on the study of student and 

employer interaction in the field of environmental sciences, communication between the employers 

and the higher learning institutions is considered very beneficial to make students marketable.  

Various strategies or initiatives have been suggested for closing the employability skill gap 

and include university-industry linkage, skill-based education, project-based learning, work-based 

learning (learning via internships and real projects), technology-enabled learning, and faculty 

upskilling. The Indian government has undertaken a variety of steps toward Skilling India through 

programs like Skill India and vocational training. While they are good developments toward 

equipping the youth with the skills necessary for employability, fresh, innovative methods of 

imparting soft skills have to be oriented towards this end. Such qualitative analysis of data revealed 
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that at the junior and senior school level, to some extent responsible for the growth of the requisite 

soft skills, proper capabilities are not in place. Reconstructing the leadership and paying attention to 

giving faculty training on imparting these skills is one of the solutions. Technical education provides 

the basis for expanding productivity and economic growth, to develop these skills within an 

interdisciplinary approach to ensure employability for the students in the job market. In 2017, the 

"Associated Chambers of Commerce and Industry of India (ASSOCHAM)" stated that only 7% of 

Indian graduates/met the criteria for employability. This is because the Indian higher education 

system is ranked the third-largest in the world, asserts Bindu Ann Thomas and Dr. K.V. Unninarayan 

in their study "A Study On Employability Skills Of Mba Students From The Management Institutes In 

The State Of Kerala (2018)." Education is meant to impart employable skills aimed at uplifting the 

economy of the country. This paper talks about the employability of management graduates. 

Students of modern education times require multi-faceted skills. In light of the willingness to change, 

given that jobs have gone beyond just planning and execution, they include logical thinking, 

analytical reasoning, and very importantly, effective communication. The prevailing curriculum 

focuses almost entirely on hard skills, and thus the development of soft-skill competencies takes a 

backseat.The curriculum needs to be turned and kept in line with the demands of industry and 

business. As per a 2014 Confederation of Indian Industry (CII) skill report, the skill gap in all 

industrial sectors is 75-80%. Only 10% of MBA students are found to be employable according to CII 

reports. Although MBA student enrollment has seen a four-time increase and with high graduation 

rates, some employability surveys point towards the decline of employability rates from 25% in the 

year 2007 to 7% in 2017. An increased supply of skills beyond what the corporate world needs is 

pervasive and terrible in the sense that a company is hardly able to find one out for the half-loaf job 

in the class. The unconnectedness between the expectations of the market and the training imparted 

at the B-schools is one glaring reason why an educated youth still remains jobless and poorly 

employable; this is perfectly subpar in even the most literate of states in India. Graduates must 

undergo a combined development of IT and soft-hard skills for being useful to the corporate world. 

The investigation reflects that an average competency score among students gave an indicator of less 

than 3.36 on a Likert scale of 1 to 5. In addition, the employability skills gap perceived between 

recent graduates and freshmen students warrants the need for curriculum amendments and 

prepared establishments designed for certain skills development for every student. To be brief, a 

study focused on "A Status Of Employability Skills Among Fresh Engineers In Chhattisgarh," 

published in 2018 by Chanda Mohan Singh and Ashok Chandra and Sanjay Sharma, has stated that 

engineering graduates need soft skills apart from hard skills. An investigation by use of a 

questionnaire revealed that soft skills in which engineering students fell short are, according to 

employers, among the critically important factors. Employability is understood to be readiness for 

work, which is described as one's ability to obtain employment, keep that job, and ensure career 

advancement. 

A complex compilation should be viewed as the index of skills applicable to any job they 

might be qualified for. The study's purposes were to identify employability skills that engineering 

graduates do not possess, due mainly to the poor employability of Indian graduate engineers to 

discern and understand skills that set bases to land any career. The findings of the study showed that 

on technical knowledge, logical reasoning ability, and mathematical application skills enjoyed a poor 

score among the graduates. Problem-solving, communication, and presentation skills, all less than 

said abilities, come next on the list. Computer skills, team-player abilities, and information 

technology skills, though still below par, came in slightly better within the ranks of the 

aforementioned skills. The study found that one of the reasons for the higher unemployment among 

graduates was lack of employability. A good understanding of the skill gap and filling it well is 

required. Ajit Bansal states in his book "A Study On Employability Skills Of Mba Students: Employers 

And Students Perspective" (2018), about how institutions of higher learning should contribute to the 

employability of management students. Professional management students face a plethora of 

formidable challenges like survival in fierce competition, catering to the needs of stakeholders, 
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producing employable graduates, and forming strong brand equity along the way. Also, management 

schools should take corrective action to improve the teaching standards as the educational system 

itself fails to equip students with the employability skills that industries demand. Several studies 

claim that only 10% of MBA students become employable. The ASOCHAM Education Committee 

(AEC) focuses on IIM graduates, reporting that only 7% of graduates are employable in India due to 

lack of necessary skills. 

The reason it was attempted to be obtained by a questionnaire was because the mean score 

of employability skills available among MBA students as seen by industry was 3.59, and the 

perceived employability skills of MBA students being at 4.00. While the industry mean score for 

employability attributes of MBA students is 3.59, attributes perceived by MBA students are at 4.25. 

The study findings established that the main reason for such a gap in perception was that the 

curriculum offered had become outdated and was not meeting modern-day business requirements. 

There are skills like problem-solving, communication, interpersonal, integrative and valuing, result-

oriented, knowledge of domain, decision-making, leadership, team player, etc. provided as that which 

is looked into by the employers. Creative teaching methodologies, andragogy, and regular curriculum 

updating; will provide employment to the students. The researchers may very well conclude that the 

gap may also be filled by extra development programs for MBA students in addition to the 

curriculum and pedagogy of MBA courses. Kalvani and Maheshwari in "Gap Analysis And 

Implications To Develop Employability Skills: A Case Study Of Nec (2015)" provided a case study 

regarding employability skills found in students at National Engineering College (NEC), Kovilpatti, 

Tamilnadu. The paper focuses on the globalization of economic progression and the resulting 

demand for employability skills. It highlights the need for not just educational reforms, but also the 

updating of its various sub-components. The target group of the study comprised a pool of 

engineering graduates. The study considered employability or not employment. Institutions would 

require strategic planning to adjust themselves to a wide range of demographic changes that affected 

higher education.The employability of graduates from such technical schools has been one criterion 

for assessing the quality of education. The changing landscape demands that employers find and 

recruit graduates with essential employability skills that meet today's standards. The skill set 

employable according to the case study includes technical knowledge, core competencies, effective 

communication, teamwork and interpersonal skills, positive attitude, self-confidence, managerial 

abilities, integrity, adaptability, and so forth. Among the most important and least developed skills 

are teamwork, communication, problem-solving skills, lifelong learning, and social and ethical 

obligations. There are differences in the perspective of the job and industries by employers and 

graduates, and there's always hope for closing it through some means of communicating properly to 

each other along with curriculum changes based on business and industry demands.  

 

RESULTS AND ASSESSMENT  

Education needs reform in several segments, and the essays provided indicate that pupils should be 

educated in a skill-based curriculum. The idea of employability skills among youngsters and 

graduates must change. There are great differences between employers and graduates' views, and 

that gulf must be bridged. New age skills as well as general workplace skills-for example, problem 

solving, teamwork, leadership, and basic computer and software skills-require both academic and 

personal growth. Students' learning strategies, teaching them analytical information, requires some 

alteration. There should be an alternate and practical approach. In the current test formats, a student 

can easily pass a programming language exam while being unable to compose ten lines of accurate 

code. 
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Abstract – The responsibility for coordinating skill development initiatives across India lies with the 

Ministry of Skill Development and Entrepreneurship (MSDE). This ministry aims to bridge the gap 

between the demand and supply of skilled labor by creating a structured approach to technical and 

vocational education, enhancing existing skills, and fostering the acquisition of new skills and 

innovative thinking. In an era characterized by rapid technological advancements and continuous 

innovation, a forward-looking skill development program is essential to meet the challenges of 

today's dynamic business environment. MSDE's primary objective is to efficiently and swiftly train a 

significant number of individuals to realize the Central Government's vision of a "Skilled India." The 

National Skill Development Corporation (NSDC) plays a pivotal role in supporting MSDE in this 

endeavor. As a collaborative public-private entity, NSDC provides accredited training, upskilling, and 

reskilling programs, along with practical training and opportunities for international mobility 

through NSDC International. Additionally, NSDC collaborates with approximately 15,000 Industrial 

Training Institutes (ITIs) under the Directorate General of Training (DGT), 37 Sector Skill Councils 

(SSCs), 33 National Skill Training Institutes (NSTIs), and 187 training partners. In response to the 

challenges faced, the Indian government has initiated several programs aimed at promoting 

entrepreneurship and skill development across the country. 

 Among these, the Prime Minister's Internship Scheme for 2024–2025 stands out as a key 

initiative designed to equip youth with skills. This program aims to provide internship opportunities 

to one crore young individuals at India's top 500 companies over the next five years. Other 

significant initiatives include the Pradhan Mantri Kaushal Kendras (PMKK), which aim to standardize 

high-quality training nationwide, and the Pradhan Mantri Kaushal Vikas Yojana (PMKVY), which 

focuses on delivering short-term skill training. 

Initiatives like Startup India and Atal Innovation Mission are helping to close these gaps by 

giving aspiring business owners resources, cash, and mentorship. India can fully realize its potential 

at the nexus of entrepreneurship and skill development. While skilled workers frequently rely on 

entrepreneurship to generate new employment prospects for themselves, entrepreneurs require a 

competent workforce to transform their ideas into profitable endeavors. Having access to skill 

training can make the difference between success and failure for businesses, especially in fields like 

digital technologies, product design, and marketing. 

The demand-supply imbalance in the workforce is one of the main issues that India.n 

industry leaders have brought to light. The fact that the majority of new hires typically lack the 

necessary abilities to manage their allocated responsibilities makes this issue worse. The Indian 

government has been making a concerted effort to improve the abilities of workers in a variety of 

fields in order to fill this gap. 

A pilot project on Entrepreneurship Promotion and Mentoring of Micro and Small Businesses 

in six temple towns - Haridwar, Bodh Gaya, Kollur, Puri, Pandharpur and Varanasi is being 

implemented by MSDE via NIESBUD and IIE. It can boost local entrepreneurial activities by involving 

potential and current entrepreneurs, college dropouts, unemployed youth, including youth from 

backward communities, etc. Across these six locations, 11,897 participants were trained overall, with 

2,482 new enterprises established and 2,532 existing ones scaled up, highlighting the programme's 

success in driving entrepreneurial growth Capacity Building Programme for Fair Price Shop Owners. 

In its initial phase, the program will reach 3,000 FPS owners throughout India. Seventy recipients 

participated in the first capacity building batch, which took place from May 27 to May 31, 2024. 
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Under the PMKVY framework, the project is being implemented as a Special Project. Through the 

training, FPS owners will be able to operate their companies in accordance with modern strategies 

used by retail business owners. A government support structure, financial and digital literacy, and in-

depth understanding of many facets of entrepreneurship will be provided to participants. 

The Ministry also plans to collaborate with the Directorate General of Training (DGT), 

National Skill Development Corporation (NSDC), National Council for Vocational Education and 

Training (NCVET), National Skill Development Fund (NSDF), and the current network of skill 

development centers, universities, and other on-field alliances. For multilevel participation and more 

effective execution of skill development programs, partnerships with pertinent Central Ministries, 

State Governments, foreign organizations, industry, and non-governmental organizations have also 

been started. 

However, without being guided by a broad national vision, large-scale, ambitious, pan-India 

skill development programs cannot be accomplished. In light of this, the MSDE has established its 

Vision Statement 2025. By creating a productivity dividend that provides all citizens with 

aspirational job options and entrepreneurship pathways, this seeks to harness human capital. 

Enabling individual economic gains that support social mobility; fostering the creation of 

aspirational job and entrepreneurship opportunities, enhancing overall business productivity, and 

stimulating economic growth by establishing a learner-centric, demand-driven skills market. 

Prime Minister Shri Narendra Modi has emphasized time and again that instead of being content to 

just look for a job, our people need to cultivate an entrepreneurial attitude that turns one into an 

entrepreneur creating jobs for others. Continuous Efforts to Strengthen the Entrepreneurial 

Environment. 

The government is dedicated to enhancing the entrepreneurial framework within the nation. 

In this regard, the Ministry of Skill Development and Entrepreneurship (MSDE) aims to establish a 

dynamic and integrated entrepreneurial ecosystem that caters to both aspiring and established 

entrepreneurs throughout all regions. This initiative encompasses rural and urban locales, districts 

affected by left-wing extremism, aspirational districts, thriving villages, the Northeast region, and 

border areas. 

India, characterized by its large population and youthful demographic, finds itself at a pivotal 

moment for economic advancement and prosperity. Central to this transformation are two essential 

components: skill development and entrepreneurship. These elements are intricately connected and 

are vital in tackling the nation's employment issues while simultaneously fostering innovation and 

economic diversification. Despite significant progress over the past few decades, India still faces a 

substantial skill gap. 

A large percentage of the Indian workforce, especially in rural areas, remains unskilled or 

under-skilled for modern jobs. This gap is evident in several sectors like agriculture, industry and 

services as it hampers India's ability to fully capitalize on its demographic advantage. 

Entrepreneurship in the country has been on the rise; however, it still has significant 

potential to contribute to the economy. In the last ten years, there has been a notable increase in 

startups, positioning India as one of the largest startup ecosystems globally. To fully harness the 

entrepreneurial spirit, it is essential to foster it from the grassroots level, particularly in tier-2 and 

tier-3 cities and rural regions, where access to capital, networks, and knowledge often presents 

challenges. 

To effectively address the skill gap, it is essential to go beyond merely increasing the number 

of training programs. These initiatives must be aligned with industry requirements and adhere to 

standardized practices. By actively involving employers in the skill development process and 

promoting opportunities such as internships, apprenticeships, and vocational education, we can 

establish a strong ecosystem that ensures skills are consistently refreshed to align with industry 

standards. 

To enable India to achieve its full potential as a global economic leader, it is essential that skill 

development and entrepreneurship are integrated effectively. By emphasizing education that meets 
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the demands of the labor market and establishing a conducive environment for entrepreneurs, India 

can tackle its unemployment issues while promoting innovation. 

This edition of Kurukshetra has endeavored to address all facets associated with skilling and 

entrepreneurship, aiming to clarify the challenges, solutions, and accomplishments pertinent to the 

subject. It is anticipated that this issue will provide valuable insights and enrich the readers' 

understanding. 

The organization has set a target of 50,000 individuals, of which IIE has successfully trained 

8,342 participants out of a goal of 14,000 through its Entrepreneurship Development Programmes. 

Upon finishing the EDP, participants receive mentoring and ongoing support to help them launch 

their businesses. Additionally, the Institutes offer one year of continued assistance to the 

beneficiaries. 

Enhancing the Entrepreneurial Landscape through Capacity Building, Mentoring, Incubation 

Support, and Guidance under the SANKALP Initiative: The Ministry of Skill Development and 

Entrepreneurship (MSDE), in collaboration with the Indian Institute of Entrepreneurship (IIE) and 

the National Institute for Entrepreneurship and Small Business Development (NIESBUD), is 

dedicated to empowering and advancing entrepreneurs, particularly from Scheduled Castes (SCs) 

and Scheduled Tribes (STs), throughout India via the SANKALP program (Skills Acquisition and 

Knowledge Awareness for Livelihood Promotion). This initiative aims to fortify the entrepreneurial 

ecosystem for various marginalized communities. NIESBUD has launched an Entrepreneurship 

Development Programme targeting 15,000 candidates, with 482 participants enrolled, while IIE has 

successfully trained 9,444 individuals against a target of 10,000 by September 2024. 

 

ENTREPRENEURSHIP DEVELOPMENT IN SIX HOLY CITIES: 

The IIE will initiate, enhance, and oversee Entrepreneurship Development Centres (EDCs) and 

Incubation Centres (ICs) within educational institutions throughout the Northeast region. This 

initiative encompasses the management of 30 EDCs and four ICs across eight states in the Northeast. 

It aims to identify and train 600 mentors and 3,600 young individuals from 30 designated districts. 

Additionally, the project will focus on incubating 100 business concepts within the four ICs and 

providing support for 900 business ideas across the 30 EDCs, facilitated through collaborative efforts 

and seed funding for the top 50 incubates in the four ICs. 

Pradhan Mantri Dakshata Aur Kushalata Sampanna Hitgrahi (PM-DAKSH) Yojana: The 

National Institute for Entrepreneurship and Small Business Development (NIESBUD) and the Indian 

Institute of Entrepreneurship (IIE) have been conducting training programs under the guidance of 

the National Backward Classes Finance and Development Corporation (NBCFDC), the National 

Scheduled Castes Finance and Development Corporation (NSFDC), and the National Safai 

Karamcharis Finance and Development Corporation (NSKFDC). These initiatives aim to provide skill 

development sessions for youth from Backward Classes under the PM-DAKSH scheme, with the goal 

of empowering them through skill acquisition. A notable example of the demand for skilled labor is 

Israel's recent request for 10,000 workers to address its workforce shortages. 

This was followed with an additional demand for 10,000 more workers along with 5,000 

carers for its healthcare industry. Due to the government-to-government agreement in place, NSDC 

along with Israel's Population, Immigration and Border Authority (PIBA) arranged specific training 

courses across three States. Those who met the required level of skilling as set by PIBA were 

selected, given orientation of the local Israeli lingual, cultural customs, with assured wages for the 

workers and accommodation. 

MSDE's Vision 2025 leverages an ecosystem- enabling lens to transition the country to a high-

skills equilibrium that helps create positive outcomes for individuals, enterprises and the economy at 

large. Three outcomes are sought to be achieved via its vision: 

The goal is to promote and enhance women's entrepreneurship through specific initiatives, 

mentorship programs, and improved access to financial resources. Additionally, the government 

seeks to create a supportive policy framework for entrepreneurship by enacting regulatory reforms 
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that streamline processes, reduce bureaucratic obstacles, and improve the overall business climate. 

This can be achieved by providing assistance. 
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SKILL DEVELOPMENT AND PRODUCTIVITY IN INDIA 
 

Dr. D.C.Rathi, Dr. Sona Sankte 

 

Abstract - Skill development is an important driver to address poverty reduction by improving 

employability, productivity and helping sustainable enterprise development and inclusive growth. It 

facilitates a cycle of high productivity, increased employment opportunities, income growth and 

development. However, this is just one factor among many affecting the productivity whose 

measurement differs for individuals, enterprise and economy. The increase in productivity could be 

due to availability of skilled & healthy manpower; technological up gradation and innovative 

practices; and sound macroeconomic strategies. The manifestations of improved productivity can be 

in the form of improvement in real gross domestic product (economy), increased profit (enterprises) 

and higher wages (workers). In this section, we are looking into the relationship between skill 

development and productivity with focus on India. However, to begin with it is necessary to 

understand what constitutes productivity and how it is measured at different levels. 

 

INTRODUCTION 

Skill development is the focus area of the government policy. It is central to accessing employment in 

the formal sector and enhancing productivity in the informal economy for reducing poverty and risk 

of underemployment. The National Policy on Skill Development aims to train about 104.62 million 

people afresh and additional 460 million are to be reskilled, up-skilled and skilled by 20222. 

Considering that majority of these labour force would be self or casual employed, the challenge is to 

how to improve the skill levels of these workforce. These categories cut across various target groups 

or vulnerable sections of the society. The groups are not mutually exclusive and there are overlaps 

because the workers in the self-employed category are a heterogeneous lot while the casual 

employed may be intermittently employed and in different unskilled works. The lack of access to 

good education and training keeps the vulnerable and the marginalized sections into the vicious 

circle of low skills; low productive employment and poverty. The marginalized group which includes 

rural poor, youth, persons with disabilities, migrant workers and women constitute the highest 

number of poor. In India 70 per cent of the labour force reside in rural areas and depend on low 

productive agricultural activity where there is huge underemployment leading to low level of 

productivity. The high proportion living in poverty among women in India is due to their 

concentration in low productivity work. 

Different countries at different levels of development face different challenges. In the context 

of developing economies like India the challenge is to meet the skilled manpower requirement of the 

high growing sectors on the one hand through better synergy between employers and the training 

providers, increased investment in the training infrastructure and also to ensure that the informal 

economy also have skilled manpower wherein the informally trained skills are recognised and 

certified and that entrepreneurship training is provided for moving to formal sector. The workplace 

training plays an important role in productivity enhancement but in the developing economies the 

huge informal economy poses a challenge which could be addressed by developing clusters or lead 

firm taking the initiative which would help achieving economies of scale in the skills development; 

development of competencies within and between firms and availability of lead firm facilities. This 

would make available skilled manpower by the lead firm as per its requirement and the small 

enterprise would improve their productivity. The Government can facilitate linkages among various 

companies and stimulate adoption. 

The skill strategy needs to focus on strategy of skill development should be aimed at 

addressing the skill needs of the self-employed as well as the casual employed. To quote Economic 

Survey 2013-14, “India can increase its long-term trend growth by unleashing the entrepreneurial 

spirit of millions across the country by strengthening the economic freedom of the people.” In 

accordance, the National Policy on Skill Development & Entrepreneurship 2015 emphasises on 
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entrepreneurship development as the pathway for creating more wage employment and in turn 

growth of the economy. The policy has identified following policy strategy for promoting 

entrepreneurship viz; (i) educate and equip potential and early stage entrepreneurs across India (ii) 

connect entrepreneurs to peers, mentors and incubators (iii) support entrepreneurs through 

Entrepreneurship Hubs (E-Hubs) (iv) catalyse a culture shift to encourage entrepreneurship (v) 

encourage entrepreneurship among the under-represented groups (vi) promote entrepreneurship 

amongst women (vii) improve ease of doing business (viii) improve access to finance and (ix) foster 

social entrepreneurship and grassroots innovations. 

Productivity which explains an input-output relationship is a crucial factor whose benefits 

can be distributed in a number of different ways such as better wages and working conditions to 

workforce; increased profits and dividend to shareholders; environmental protection; and increase 

in revenue to Governments. This helps both the enterprise and country to remain competitive in the 

domestic and global market respectively. The increase in productivity can be attributed to varied 

reasons such as new technology, new machines, better management practices; investment in plant 

and equipment and technology, occupation safety. 

Improvement in the skill level of workers; macro-economic policies, labour market 

conditions, business environment and public investment in infrastructure and education. Therefore, 

it is evident that skill development is just one factor necessary for the productivity growth and it 

needs to be an integral part of the development policies. The policies should address the levels of 

development and need and requirement of various sectors. Besides this the skill policy should focus 

on improving access, quality and relevance of training for different segments and sectors. The 

evidence from developed countries suggests that investment in education and skills helps economy 

to move to high growth sectors and break the low wage, low skill development syndrome. 
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çkè;kid okf.kT;] tokgj yky usg: 'kkldh; Lukrd egkfo|ky; cM+okg ftyk 

[kjxksu ¼e-ç-½ 

fjlpZ Ld‚yj] tokgj yky usg: 'kkldh; Lukrd egkfo|ky; cM+okg ftyk 

[kjxksu ¼e-ç-½ 

 

orZeku esa ns'k dh ;qok ih<+h esa csjkstxkjh dh leL;k yxkrkj c<+rh gh tk jgh gSA 

csjkstxkjh ds eq[; dkj.kksa esa ;qok oxZ dk f'kf{kr uk gksuk] mues fof'k"V dkS'ky dk 

u gksuk rFkk dkS'ky çkfIr gsrq i;kZIr èku dk miyCèk u gksuk gSA bl leL;k dk 

laKku gksrs gh ljdkj  }kjk bl vksj è;ku dsfUær fd;k x;k rFkk çns'k ,oa 

fofHkUu jkT; ljdkj }kjk vusdkusd ;kstukvksa dk fuekZ.k fd;k x;k rkfd ;qokvksa 

dh csjkstxkjh esa deh dh tk lds rFkk muds thou Lrj esa lqèkkj gks rkfd lqæn 

jk"Vª dk fuekZ.k fd;k tk lds A 

bl gsrq Hkkjr ljdkj  }kjk çèkkuea=h dkS'ky fodkl ;kstuk dks ns'k esa 

dkS'ky fodkl dks c<ok nsus gsrq dkS'ky fodkl vkSj m |ferk ea=ky; ds ekxZn'kZu 

esa 15 tqykbZ 2015 dks çkjaHk fd;k x;kA bl ;kstuk ds varxZr ljdkj }kjk 

fofHkUu LFkkuksa ij çf'k{k.k dsUæ [kksys tkrs gS rFkk eq¶r esa çf'k{k.k çnku djus ds 

mijkar çek.ki= çnku fd;k tkrk gS tksfd jkstxkj çkfIr esa lgk;d gksrk gSA ;g 

;kstuk 3 pj.kksa ;;k%& 

çèkkuea=h dkS'ky fodkl 1-0 

çèkkuea=h dkS'ky fodkl 2-0 

çèkkuea=h dkS'ky fodkl 3-0 

esa Fkk A rFkk bldk y{; 2022 rd 40 djksM+ ls vfèkd yksxksa dks dkS'ky çnku 

djuk FkkA 

ge eè; çns'k dh ckr djs rks ;gka Hkh çns'k ljdkj }kjk fofHkUu dkS'ky 

fodkl ;kstukvks dk çkjEHk fd;k x;k gSA bu ;kstukvksa dk eq[; mís'; ;qokvksa 

dks eq¶r esa dkS'ky fodkl dj mUgsa jkstxkj çkfIr ds volj çnku djuk gSA 

bl dk;ZØe esa fofoèk {ks= ;Fkk: daI;wVj dkslZ ¼csfld daI;wVj] VSyh]  

gkMZos;j½] C;wVh ikyZj] flykbZ] d<+kbZ] cqukbZ] bysDVª‚fud dkslZ] Liksdu bafXy'k] 

cSafdax chek daiuh lEcUèkh lsok] çcaèku o m|ferk] daLVªD'ku bR;kfn esa dkS'ky 

çnku dj ;qokvksa dh lh[k esa o f) dj jkstxkj çkfIr esa lgk;d cuk;k tkrk gSA 
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dkS'ky fodkl gsrq eè; çns'k 'kklu }kjk pykbZ tkus okyh ;kstuk,¡ fuEuUor gS& 

1-½ f'kYidkj çf'k{k.k ;kstuk 

2-½ eq[;ea=h dkS'ky laoèkZu ;kstuk 

3-½ f'kHkwrk çf'k{k.k ;kstuk 

4-½ çèkkuea=h dkS'ky fodkl ;kstuk 

5-½ eq[;ea=h lh[kks dekvks ;kstuk 

 

vkSipkfjd f'k{kk ds mijkr cgqèkk ;qok vkS |kfxd ,oa O;olkf;d çfr"Bkuksa esa 

jktxkj çkIr djus ds fy, i;kZIr dq'ky ugha gksrsA bl gsrq jkT; 'kklu  }kjk 

vkSipkfjd f'k{kk çkIr ;qokvksa dks iath—r vkS |kfxd ,oa O;kolkf;d çfr"Bkuka On-

the-Job-Training (OJT)  dh lqfoèkk nsus gsrq ^^eq[;ea=h lh[kk dekvks ;kstuk** ykxw 

dh xbZ gS] ftlls vkS |kfxd ,oa O;kolkf;d çfr"Bku ;qokvksa dk çf'kf{kr djus 

rFkk ;qok ,slk çf'k{k.k çkIr djus ds fy, çksRlkfgr gksA 

;kstuk ds rgr çfro"kZ 1 yk[k ;qokvksa dks ykHk feysxk] vko';drkuqlkj 

y{; c<+k;k tk ldrk gSA çR;sd ;qok dks jkT; 'kklu }kjk :1 yk[k rd dk 

LVkbisaM Hkh çnku fd;k tk,xkA 

 

;kstuk ds rgr ,sls ;qok ik= gksaxs] 

 ftudh vk;q 18 ls 29 o"kZ rd gksA 

 tks eè;çns'k ds LFkkuh; fuoklh gksaA 

 ftudh 'kS{kf.kd ;ksX;rk 12oha@vkbZVhvkbZ mÙkh.kZ ;k mlls mPp gksA  

;kstuk ds rgr p;fur ;qok dks ^^Nk=&çf'k{k.kkFkÊ** dgk tk,xkA 

 

 eè;çns'k ds ;qokvksa dks çf'k{k.k ds lkFk lkFk çfrekg LVkbis.M çkIr gksxkA 

 12oha mÙkh.kZ dks #- 8000] vkbZVhvkbZ mÙkh.kZ dks #- 8500] fMIyksek mÙkh.kZ 

dks #- 9000 ,oa Lukrd mÙkh.kZ ;k mPp 'kS{kf.kd ;ksX;rk dks #- 10000 

LVkbis.M çkIr gksxkA 

 LVkbis.M] dkslZ ds fy, fuèkèkkZfjr U;wure 'kS{kf.kd vgZrk ds vkèkkj ij 

fuèkèkkZfjr fd;k x;k gSA 

 

 m|ksx&mUeq[k çf'k{k.kA 
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 uohure rduhd vkSj uohure çfd;k ds ekè;e ls çf'k{k.kA 

 O;kolkf;d çf'k{k.k ds nkSjku LVkbis.MA 

 eè;çns'k jkT; dkS'ky fodkl ,oa xtxkj fuekZ.k cksMZ ¼MPSSDEGB)  }kjk 

State Council for Vocational Training (SCVT) dk çek.kuA 

 fu;fer jkst+xkj çkIr djus dh ;ksX;rk vftZr djukA 

 

 

1½ bu ;kstukvksa dk eq[; m ís'; ;qokvksa ds dkS'ky esa o`f) djuk gSA 

2½ csjkstxkjh nj esa deh djuk gSA 

3½ ;qokvks dks mfpr thou Lrj çnku djuk gSA 

4½ LoLFk lekt o jk"Vª dk fuekZ.k djuk gSA 

 

lkjkaf'kr :i ls dgk tk ldrk gS fd çns'k ljdkj }kjk pykbZ tk jgh dkS'ky 

fodkl ;kstukvksa ds ekè;e ls ;qokvksa ds dkS'ky esa i;kZIr :i ls o`f) ns[kh tk 

jgh gS] ijUrq ;g csjkstxkjh esa deh esa vlQy jgh gSaA dkS'ky çkfIr ds ckn Hkh 

;qok oxZ dks jkstxkj çkfIr esa dfBukb;ksa lkeuk djuk iM jgk gSA 

ijarq fu"d"kZr% dgk tk ldrk gS fd ljdkj dks bu ;kstukvksa dk lapkyu 

djrs jguk pkfg, fo'ks"kr% mu {ks=ksa esa tgka ;qok fdlh dkj.ko'k i;kZIr :i ls 

f'kf{kr ugha gks ikrsA mu LFkkuks ij fo'ks"k :i ls dkS'ky fodkl dsUæ [kksydj 

vfèkd ls vfèkd dkS'ky çnku fd;k tkuk pkfg,] rkfd dkS'ky çkIr dj os mfpr 

rjg ls viuk thfodksiktZu dj lds rFkk csjkstxkjh esa deh dj LoLFk jk"Vª dk 

fuekZ.k gks ldsA 

 

1. PMKVY official.org 

2. https://mmsky.mp.gov.in/ 


